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TRANSNATIONAL MIGRATION, DIVERSITY, ETHNICITY, AND GENDER:
INTERSECTIONAL PERSPECTIVES ON MANAGEMENT OF LABOUR, POWER,
AND CITIZENSHIP

This track invites papers interested in a range of scholarly debate on transnational migration,
diversity, ethnicity, and gender. It will engage the delegates with new trends in migration in
relation to global ethnic and gender transformations and the labour market. The track is
particularly interested in different dimensions of intersectional analysis and its relevance to
the study of management and organization of a diverse labour workforce.

We encourage contributions from scholars from a broad range of disciplines: organization
studies, management, human resource management, psychology, gender studies, sociology,
politics, and economics. We invite papers that investigate the interplay between diversity and
migration at different levels of analysis such as individual, organizational and societal levels
as well as studies that explore migration and diversity at more than one level. We welcome
studies of single countries and comparative research.
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