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Abstract:  
Expatriate management as an academic research discipline is ever expanding. A new generation 

of young scholars is entering this field creating a community of new and seasoned researchers 

identifying and exploring many new research avenues and themes. The purpose of this Track is 

to congregate a critical mass of researchers to further develop this community of scholars 

discussing new avenues and themes for the academic research on expatriate management.  

 

Examples of expatriate categories covered by the Track (but not limited to): Adult Third Culture 

Kid Expatriates, Business expatriates, Diplomats/Foreign service expatriates, Expatriate 

academics, Families and partners, Female expatriates, Flexpatriates, Inpatriates, Military 

expatriates, Minority expatriates, Missionaries, NGO expatriates, Organizational expatriates, 

Public-sector expatriates, Repatriates, Self-initiated expatriates, Short-term international 

assignees, Third country nationals. 

 

Emerald Group Publishing and the  Journal of Global Mobility (JGM): The  Home of Expatriate 

Management Research have instituted an annual Best Paper Award for the Expatriate 

Management Track involving a cash prize of £200,00 and an invitation to be considered for 

publication in JGM. The second and third best papers will also be considered for publication in 

JGM and the winners will all receive a one year complimentary online access to the journal. 

 


