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A warm welcome to 
Istanbul for the 13th Annual 
Conference of the European 
Academy of Management!

We are delighted to host you in Istanbul, which is a 

unique city that bridges Europe and Asia through its 

multicultural history, institutions and communities. 

Istanbul as one of the oldest cities in the world, 

was the capitals of Byzantine and Ottoman 

Empires and has hosted many other civilizations, 

all of which contributed to its culture of diversity, 

tolerance, inclusiveness and harmony. Departing 

from the premise that the future of management 

lies in a more globally connected and socially 

collaborative world, we believe that Istanbul offers 

an excellent venue for generating stimulating 

debates and sharing views on democratising 

management, which is the theme of this year’s 

conference. Recently Istanbul has witnessed an 

uprising of its residents for democracy, which 

also questions the relationship between business 

organisations and government with associated 

power and domination structures. Given the 

contemporary state of events and challenges that 

managers encounter in organizations of all kinds, 

this theme is very timely and highly significant. 

Business organizations as one of the major power 

centres in modern society are subject to such 

social demands for democracy. Current debates in 

management point to the need for reassessment 

of existing structures, processes, inter and intra 

organisational relations and management 

practices for a fair and inclusive treatment of 

different stakeholders’ interests building on the 

values of mutual respect, alignment, harmony 

and creativity as a result of differences. As a 

governance system that focuses on the supreme 

goal to include diverse opinions and views into the 

functioning of society, democracy may represent 

a novel (maybe even revolutionary) way to think 

about, govern and act in the management of 

business activities as well. Scholarship in novel 

corporate governance models, public-private 

partnerships, responsible management education, 

management of diversity, social entrepreneurship 

and innovation is all related to some key aspects of 

an ongoing process of democratisation of business 

practices. It is imperative to identify historical and 

contextual factors as well as existing values and 

implicitly legitimised relationships in the business 

world, which may explain the status quo across 

firms, sectors and institutional as well as cultural 

contexts. 

Welcome by the 
Conference Chair
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We need to understand the conditions under 

which increasing levels of democracy in business 

firms may contribute to the advancement of 

society towards sustainable and inclusive models 

of socio-economic development.

EURAM 2013 aims to offer a platform to discuss the 

opportunities, the challenges and the processes 

related to democratising management across a 

wide range of subject domains. This year, we have 

received 1408 submissions which was the record 

in EURAM’s history. A total of 834 accepted papers 

will be presented in 309 sessions.

I would like to convey my thanks to all track chairs, 

coordinators and reviewers for their collaboration 

and devoted effort. I would also like to extend my 

thanks to Hans van Ees, Luca Gnan, Luisa Jaffe, 

Genevieve Houriet and Marta Capossele for their 

excellent collaboration to make this conference a 

success. My special thanks are due to my colleagues 

in the organising team, Ulun Akturan, Aslı Gül 

Öncel, Volkan Demir, Mine Karataş Özkan, Ahmet 

Üzmez, Elif Cemek, Sena Erkal, Yasemin Menteş, 

Tütay Nacak. I am grateful for their persistence, 

hard work and dedication.

Now, as management scholars it is our turn to 

bridge the gaps and most importantly, engage 

with the businesses, governments, civil society 

and communities, to advance democratisation of 

management.

We believe that EURAM 2013 will offer a great 

venue to achieve this noble mission together!

Thank you for your participation in the conference 

and your contribution for fulfilling our responsibility 

as management scholars and educators.

Prof. Sibel Yamak

Conference Chair

Galatasaray University
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Dear EURAM members and colleagues,

It is with great pleasure that I welcome you to the 

13th Annual Conference of the European Academy 

of Management in Istanbul, one of the most beautiful 

cities and historic centers in the western civilization.  

A physical, natural and cultural bridge between 

European and Asian cultures, Istanbul is a symbol 

also of the continuous tension between the cultural 

heritage of the past and the successful emergence 

of a modern, thriving, economy.  There could not 

be a more appropriate place to convene and share 

cutting-edge, even radical, ideas on how to re-

think the essence of management in the modern 

corporation, while retaining (and to some extent 

returning to) some of the wisest concepts introduced 

by many of the founding fathers of our discipline.

The theme chosen this year, Democratizing 

Management, speaks volumes about the 

commitment of our association to contribute to the 

rethinking of the foundations of the current socio-

economic system, and of the role that business firms 

play within it.  The multiple crises exploded over the 

last few years, not only in economic and financial 

terms, but in the moral, environmental and social 

foundations of business activity, demand nothing 

short of a fundamental reconsideration of the logic 

that drives the management of business firms.

EURAM 2013 will provide both the forum and the 

stimulus for this deep collective reflection, aided 

by the keynote speakers and the plenary panelists 

that will share their wisdom with us.  Ed Freeman, 

the founding father of stakeholder theory, will 

be joined in a point-counterpoint session by 

Paul Adler, Program Chair of the Academy of 

Management (themed “Capitalism in Question”) 

and one of the most active scholars in critical 

management.  Another treat for us all will be the 

panel chaired by Anna Grandori, with Bruno Frey, 

Margit Osterloh and Lynn Stout, some of the 

thought leaders in theory of the firm debates from 

sociological, economic  and legal perspectives. 

Intellectual stimulation is a fundamental element of 

our annual conferences, but this year we would like 

to move beyond collective reflection and towards 

collective action.  We will do so in different ways.  

We will have the first plenary session to discuss 

with the presidents of other academic societies 

who have agreed to collaborate with EURAM how 

to create joint initiatives aimed at tackling some of 

Welcome by the 
President of 
EURAM
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the key strategic issues before us: the assessment 

of academic quality, the engagement of policy-

makers, the funding of management research, 

and the engagement of our key stakeholders 

(industries, unions, governments, NGOs and civil 

society) across the “value chain” of our activity, 

from research to teaching and outreach.

A second way in which we will experiment with 

collective action during EURAM 2013 is through 

the open discussion that we will have during the 

General Assembly (scheduled for Friday, June 28th 

at 13:30) about the plan for a significant redesign of 

EURAM’s statutes, and governance rules.  The main 

driver of the proposed statutory reform, which you 

have the opportunity to read in advance, reflect 

on and discuss in the plenary session, could be 

synthesized as an effort to… democratize EURAM 

by giving voice to all its key constituencies and 

stakeholders.  In the proposed text, in fact, the 

Strategic Interest Groups (SIGs) will see their central 

role recognized across all the key governance 

activities, balancing the focus on the geographic 

dimension, with country representatives, in the 

current statutes.  The Executive Committee will be 

composed entirely by members elected by the full 

community, the President and the Vice-Presidents, 

each with a specific mandate. The Board will be 

responsible for the strategic orientation of the 

Academy and will be completely redesigned, with 

representatives for each of the key constituencies: 

SIGs, national reps, the EURAM fellows and leading 

scholars, and the presidents of those academic 

associations which will sign a formal collaborative 

agreement with EURAM. Please, make sure you 

will attend this year’s General Assembly to give 

your contribution to the debate on the design of 

the future EURAM.  The Board and the Executive 

Committee have worked collaboratively for many 

months to generate the proposal, and they are 

eager to receive your valuable comments and 

suggestions.

This is what EURAM wants to be: a forum where 

management scholars can engage in cutting edge 

knowledge development as well as in collaborative, 

collective, action, whether in large scale, high 

impact, research, or in concrete initiatives to 

enhance the quality of management knowledge 

and practice in Europe and worldwide.   And that 

is why we are all indebted with the organizers 

of our 2013 conference in Istanbul, Sibel Yamak, 

Luisa Jaffe, Luca Gnan, Hans van Ees and their 

collaborators, who worked tirelessly to create this 

unique opportunity for all of us.   The quality of the 

Istanbul experience will be determined, however, 

primarily by all the scholars who worked on the 

papers submitted and on the reviews that they 

received.  Our gratitude goes, therefore, also to 

all the SIG officials and members, without whose 

selfless commitment none of this could have 

happened.

Welcome to Istanbul, then, and enjoy the warmth 

and the scholarly engagement of the EURAM 

community!

Maurizio Zollo

President, the European Academy of Management
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Dear EURAM Friends and Colleagues,

I am deeply honored and humbled to have been 

elected as president-elect. I would like to take this 

opportunity to thank everyone for their help and 

support in my election to the post of president-elect 

of EURAM. I have had the privilege of serving this 

amazing community for a long time-and of getting 

to know so many people in the process. I am looking 

forward to meeting and working with more of you in 

the years ahead.

During last year’s conference in Rotterdam, one friend 

of mine asked me what kind of EURAM I envision. My 

answer was a more engaged EURAM, a more unified 

EURAM, a more innovative EURAM, a more accessible 

EURAM, and a more excellence-driven EURAM. 

Together, we can make that EURAM a reality.

EURAM is a growing and rapidly changing community 

of engaged scholars, but still a teenager at the age of 

13. EURAM represents a crucial actor in the landscape 

of the global academies and associations. EURAM 

challenges and complements other academies by 

providing its European touch, but at the same time 

is keen to learn from others and proud to be able to 

cross-fertilize its own unique culture.

EURAM should become the community that every 

management scholar in EUROPE wants to belong to. 

I anticipate these will be ones of the most exciting 

and fulfilling years of my life, and I look forward 

to working with our current President Maurizio 

Zollo and the Executive Committee to advance 

our community. One of my favorite aspects of this 

job will be meeting members and engaging them 

through various communication venues, including 

social media. You will be hearing from me — I plan to 

Facebook and Tweet my experience!

The 2013 EURAM annual conference is starting now. 

It presents an ambitious theme: Democratising 

Management. “Demands for democracy in different 

parts of the world have recently drawn global 

attention” is the starting sentence. We cannot be 

indifferent to this call and we have to hear the 

multiple voices arising all over, in Turkey as well. I do 

hope that the 2013 EURAM conference will help to 

spread this voice and nurture values of brotherhood 

and foster a spirit of cohesion in renovating our social 

contract.

Welcome by the 
President - 
Elect of EURAM
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My goals as your president-elect and, then, as 

president, come from my commitment to ensure 

that EURAM is providing a full-service platform that 

match members’ needs and values. There is no doubt 

that the work ahead will be tough but I am looking 

forward to the challenges ahead and to working 

with you all to deliver what is best for our members 

and for their careers no matter where they live. We 

need to have services of which we are proud and that 

meet the needs of our members and that they will be 

willing to use.

In the coming months, I will reach out to many of 

you, one-on-one and in groups. I will be listening 

carefully because I need your help. I will ask you to 

reflect with me on what we can do together to make 

this community an even better place starting my 

presidency next year. Specifically, how do we best 

engage you to make the most of your creative ideas 

and insights?

Years ago, a past EURAM president advised me to 

reach out to members I do not know how else to learn 

more about the membership and their priorities. I 

have done that during the last years, and it has been 

a marvelous experience. I am humbled and grateful 

to have the opportunity to continue this amazing 

experience as your president-elect, and I look forward 

to serving EURAM, its members, and our community 

in the coming years.

I look forward to listening to you, collaborating with 

you, and being inspired by you. 

With my warmest wishes,

Luca Gnan

EURAM President Elect
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Dear EURAM members and conference participants

Greetings to all of you. 

I make many reflections when I now leave my 

position at EURAM’s Board and Executive Committee. 

I am very enthusiastic about the potential EURAM 

has in contributing to meet needs among European 

scholars, the larger academic community, businesses 

and the society in general. The core contribution 

is through the development of a European based 

community of engaged management scholars. The 

two years I had as president were very rewarding, but 

they were also very challenging, and EURAM took 

most of my time and energy in this period.

Today there are certain issues I particular look back 

at with great joy: 1) meeting enthusiastic volunteers 

giving time and energy in developing the SIGs, 2) 

the personal knowledge and friendship I got with 

several of the national representatives on the board, 

3) the group of people I worked with in the EURAM 

Executive Committee and administration, including 

Luisa Jaffe, 4) all the volunteers that spent lots of time 

and energy in task forces and standing committees 

– I am really grateful for your contributions, 5) all 

the doctoral students and junior faculty that want 

to make EURAM to be their academic home, 6) the 

many meetings with sister organizations in Europe 

and in other parts of the world, their representatives, 

how we shared a vision for engaged scholarship and 

how we could collaborate and join forces in meeting 

needs, and 7) the many other people in EURAM 

among whom many have become my personal 

friends. Thanks to all of you for what you have been 

giving. The development of the EURAM community 

is based on all the voluntary work each of you 

have contributed with. We have together had the 

ambition to make EURAM to become the first choice 

conference for European management scholars. 

Involvement is built on inclusion and transparency. 

In the future there will also be a need to develop 

a formal membership policy that supports these 

ambitions.

Developing EURAM’s governance structure was one 

of the topics I raised in various newsletter addresses 

and speeches. A governance task force, that later 

became a standing committee, was established, and 

the members spent considerable time in clarifying 

governance structures, organizational principles 

and organizational collaborations. Personally I went 

through a significant learning process when working 

Welcome by the 
Past President  
of EURAM
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on these issues. Some questions were not as easy 

to solve as I was thinking, but I learnt to set EURAM 

and our organization in a larger context. The context 

has both vertical and horizontal dimensions, and 

we are accountable to the past, the present and the 

future. Our governance structure must relate to all 

organizations supporting our mission, and to those 

we are serving. We also need a strong collaboration 

policy towards similar academic associations. Our 

governance structure must build on the past. The 

past contributes with lessons learnt during the 13 

years history of the association. The lessons from 

the past are what we are. The association must have 

a structure that helps us today to have an efficient 

and effective organization. My hope is that we must 

develop a governance structure that can support 

EURAM to reach its full potential in meeting needs.

Thanks for letting me work with you these years as 

President and member of the Executive Committee.

Morten Huse

Reinhard-Mohn-Endowed-Chair of Management 

and Governance, University of Witten/Herdecke

Professor of Organization and Management, BI 

Norwegian Business School

EURAM President 2010-2012
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Welcome on behalf of Galatasaray University

Dear Colleagues,

On behalf of Galatasaray University, it is a great 

pleasure to welcome all attendees and participants 

to this year’s EURAM Conference which is being 

held in Istanbul, Turkey. 

Being one of the world’s most ancient cities, Istanbul 

has hosted renowned civilisations, and it has been 

a cultural and intellectual hub throughout its 

history. With its strategic position in bridging Asia 

and Europe, Istanbul possesses a unique setting 

as a metropolis that extends into more than one 

continent. While Istanbul is a cosmopolitan city 

with its cultural and historical heritage, it has also 

become a leading international business centre 

due to rapid modernisation.    

EURAM 2013 seeks to provide academicians and 

practitioners a forum of discussion of theories 

and practices that have been used in all aspects 

of management. This conference aims to discuss 

the opportunities, challenges and processes 

associated with “democratising management” 

over a vast array of topics related to this concept. 

Parallel to the past EURAM conferences, the sessions 

in EURAM 2013 will have a major emphasis on 

governance, innovation, sustainability, entrepre-

neurship and leadership, whereas an accent on 

novel topics such as “democracy and the firm” and 

“management research and revolutions” is also 

observed. In addition to the plenary sessions and 

track sessions, EURAM 2013 will be highlighted by a 

doctoral colloquium that will provide the doctoral 

candidates a unique opportunity to present their 

research and discuss their mutual interests.    

I would like to thank the members of the Organizing 

Committee and the reviewers for handling 

numerous papers for review. I would also like to 

express my sincere thanks to all of the authors for 

contributing their works to this conference.

Finally, I hope that this conference will be highly 

successful and fruitful to all participants and that 

all of you have a wonderful stay in Istanbul.  

Prof. E. Ertuğrul Karsak

Vice Rector, Galatasaray University

Welcome by the 
Vice Rector of 
Galatasaray 
University
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General Information
GENERAL INFORMATION

B2 Floor and B3 floor are the main areas, hosting the plenary sessions, parallel sessions, catering services, 
SIG and Publishers Plazas. The registration desk will be at the Main Entrance of Congress Centre.

All participants, official guests and accompanying persons are requested to wear their name badge. 
Please note that there will be 15 Euro charge to replace the lost badges.

Conference Venue

The EURAM 2013 Conference is taking place on the Istanbul Congress Centre Gümüs Caddesi Harbiye 
34367, Istanbul. The meeting and conference rooms can be found in the following floors:

Building     Activity

Conference Centre Main Entrance  Registration Desk

B2 Floor     Main Conference Floor, SIG Plaza

B3 Floor     Parallel Sessions, Publishers Plaza, Catering Services

Certificate of Attendance

Certificate of attendance can be obtained free of charge by all the registered members from the 
registration desk.

Conference Registration

The registration and information desk at the Istanbul Congress Centre is located on the main entrance of 
the conference centre. The working hours of the registration desk is as below;

Date   Time

26 June 2013  12:00 - 18:30

27 June 2013  08:00 - 18:00

28 June 2013  08:00 - 18:00

Capacity

Due the safety regulations the maximum attendance is limited by room capacity; meaning that once all seats 
are taken, one may not join the session anymore. The organising committee, in collaboration with Track and 
SIG chairs, has endeavored to schedule all sessions by taking into account the estimated number of session 
participant.
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Welcome Reception

The Welcome Reception takes place on June 26 2013 at the Conference Centre B1 Floor between 18:45 - 19:45. 

Euram Party ( Bosphorus Cruise)

The Gala Dinner takes place on June 28 2013 at the Bosfor Boat between 19:30 - 23:00. The buses for the 
Euram Party will depart at 18:30 from the Congress Centre. Participants needs to show the invitation for 
the Party while entering the buses. 

Free Wi-Fi Internet

During the conference free Wi-Fi access will be granted at the Conference Centre. Please follow up the 
following steps below for loging in;

Step 1:  
Please select EURAM13 as wireless network. Then login euram2013 as password.

Step 2: 
After you enter the credentials above a hotspot screen will appear. Please enter the details below. 

Username: euram13
Password: 12345

Plazas

The publisher plaza is located at B3 Floor Foyer.  The SIG Plaza is located at B2 Floor Foyer. The opening 
and closing hours of the plazas are as follows;

Date   Time

26 June 2013  12:00 - 18:30

27 June 2013  08:00 - 18:30

28 June 2013  08:00 - 18:00

Coffee Breaks and Lunches

Coffee breaks and lunches will be available at B3 Floor main and parallel foyer. The coffee break and lunch 
times are as follows;

Date Time Activity Location

26 June 2013 14:30 - 15:00 Coffee Break B3 Floor Foyer

26 June 2013 16:30 - 17:00 Coffee Break B3 Floor Foyer

27 June 2013 10:30 - 11:00 Coffee Break B3 Floor Foyer

27 June 2013 12:30 - 13:30 Lunch B3 Floor Foyer

27 June 2013 14:30 - 15:00 Coffee Break B3 Floor Foyer

27 June 2013 16:30 - 17:00 Coffee Break B3 Floor Foyer

28 June 2013 10:30 - 11:00 Coffee Break B3 Floor Foyer

28 June 2013 12:30 - 13:30 Lunch B3 Floor Foyer

28 June 2013 14:30 - 15:00 Coffee Break B3 Floor Foyer

28 June 2013 16:30 - 17:00 Coffee Break B3 Floor Foyer
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About Turkey
A country of in depth history and culture, the Turkish Republic is located where the three continents of 
the old world, Asia, Africa and Europe, are closest to each other and straddle the point where Europe 
and Asia meet. Because of this geographical location, the mainland Anatolia has witnessed the mass 
migration of diverse peoples, shaping the course of history. Home to countless civilizations, Anatolia 
has developed a unique synthesis of cultures, each with its own distinct identity, yet each linked to its 
predecessors through insoluble threads. As a modern nation in an ancient land, Turkey today is the 
inheritor and conservator of such an essential, shared heritage of humanity.

 Over the centuries, visitors have been enthralled by the delightful tastes of Turkish cuisine. Genuine 
warmth and generosity are characteristic of the hospitality extended to visitors since Turkish tradition 
declares that every traveller is “a guest of God”.

Language

The official language in Turkey is Turkish. However, English is widely spoken in major cities including 
Istanbul.

Weather in Istanbul

June is one of the most pleasant months in Istanbul. The weather during June is predominantly dry and 
sunny, with temperatures ranging between 25°C / 28°C during the day and 18°C / 23°C at night.

Time Zones

Turkey is two hours ahead of Greenwich Mean Time (GMT) and seven hours ahead of Eastern Standard 
Time (EST).

Driving Licence

Most international driver´s licences are recognised in Turkey. Car rental companies require a valid national 
or international licence. Remember to keep to the right-hand side of the road and wear your seat belt at 
all times.

Banks and Currency Exchange

In Turkey, the currency is the Turkish Lira (TL). Foreign currency can be exchanged at the airport as 
well as at private exchange offices which can be found throughout the city and are open from 8:30 to 
20:00 hrs. In addition, Traveller’s Cheques and Eurocheques can be cashed at the local banks which 
are open between 8:30 and 17:00 hrs. The major credit cards (such as Visa, MasterCard) are accepted 
in most Turkish restaurants and shops. Almost all national and international banks have ATMs (cash 
point machines) located throughout the city, and foreign debit and credit cards are accepted for cash 
withdrawal.
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Communications

Turkey has three GSM operators, all of them offering 3G services and almost 95% coverage over the 
country. Internet service is available all around the country.

Health Services

Cities and major tourist towns in Turkey have a selection of private international and public hospitals with 
good standards.

Electricity

The electric current is 220V AC with a frequency of 50 Hertz. European standard plugs with two round 
pins are used.
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About Istanbul
Istanbul is one of the largest metropolises in the world. It is also the cultural, 
economic, and financial centre of Turkey. Istanbul is a city of contrasts and 
harmony where mosques coexist with churches, synagogues and remnants of 
the Roman Empire still stand alongside Ottoman monuments and Neolithic sites. 
It extends both on the Europe (Thrace) and Asia (Anatolia). It is the only city in the 
world which stands over two continents which are separated by a narrow strait; 
the Bosphorus. Thus, it is a gate to West as well as a gate to the East.

What to do in Istanbul when you’re not enjoying EURAM 2013!

Istanbul is visited by around 10 million tourists every year, enjoying the wide variety of museums, palaces 
and historical sites it has to offer.

Here are our top tips for sites to visit while you are in Istanbul:

• Topkapı Palace 
• Dolmabahçe Palace
• Beylerbeyi Palace
• Hagia Sophia 
• Blue Mosque 
• Basilica Cistern 
• Maiden’s Tower
• Galata Tower
• St. Irene Church
• Chora Museum
• Egyptian Bazaar
• Covered Bazaar (Grand Bazaar)
• Archaeological Museum

• Modern Art Museum
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With such a lot to be seen in Istanbul and the surrounding areas, a selection of tours are available 
throughout the conference, which include famous sites at the Historical Peninsula - also known as the Old 
City - and cruises on the Bosphorus.

The Aegean, Anatolian and Mediterranean regions of Turkey are also packed with archaeological sites of 
various ancient civilizations. There will be tours to some of these locations available both and after the 
conference.

A tour desk will be available at the registration area during the conference.

Dining Out

Istanbul is a culinary delight no matter what your budget. from simple workers’ eateries and sidewalk 
cafes to posh culinary palaces with liveried waiters, Turkish cuisine is good and the value-for-money 
unbeatable. A typical Turkish dish generally consists of lamb, mutton, and veal with a variety of 
vegetables. Pilaf, all kinds of pastry, bulgur, haricot beans, rich olive oil, and vegetables are also common 
side dishes. Meatballs, shish kebab, and doner kebab are also classic dishes. Because of its coastal 
location, fish is also popular although it is usually cooked simply, such as grilled, or fried with olive oil and 
lemon juice.

Istanbul is the commercial and cultural centre of Turkey; and there are restaurants of many nationalities 
such as Korean, Russian, Italian, and Chinese. American-style fast-food outlets are becoming more 
popular, but for a quick snack it is more appropriate to fill up at the plethora of tiny takeaways offering 
kebabs and snacks. It is easy to sample good quality regional cuisine in typical small restaurants, usually 
at low cost, especially in the commercial and business areas.

Shopping in Istanbul

Famed as the City of a Thousand Colors and Fragrances, Istanbul is a paradise for shoppers. A large variety 
of traditional carpets, jewels, gold, and leather goods can be purchased on the street in the tourist areas, 
or one can visit the city’s modern shopping malls where Turkish brand goods can be found. The shops are 
usually open from 9:00 to 19:00 from Monday to Saturday. The Grand Bazaar and Egyptian Bazaar open 
their gates at 8:30 and close at 19:00. The large shopping malls open from 10:00 to 22:00 seven days a 
week. Shops do not close for lunch.
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Special Events
Emerald Special Event
Wednesday, June 26, 2013 
B3 Floor - Room 3B 89 / 09:00 - 10:30
Guide to Getting Published in International Journals - Aimed at PhD Students and Junior Faculty with 
Limited Publishing Experience
Zoe Sanders
Emerald Group Publishing

Euram Early Career Colloquium
Wednesday, June 26, 2013 
B2 Floor - Çamlıca Room / 15:00 - 16:30
The aim of the EECC is to offer a platform for early career academics (defined as assistant professors, 
post-doctoral researchers, recently appointed lecturers/associate professors) to come together to discuss 
key challenges,learn from experts and share career related insights. The EECC provides a forum for 
networking, knowledge exchange and development of research collaborations. Each year we meet at the 
EURAM conference as well as for the “winter olympics”. Join us for the EECC meeting in Istanbul to learn 
more about our community and about the upcoming event of the 5th EURAM Early Career Colloquium 
which will be hosted by the University of Almería from the 29th - 31st of January 2014.

Social Impact Dialogue
Wednesday, June 26, 2013 
B2 Floor - Üsküdar 3 Room / 15:00 - 18:00
Given Europe´s economic crisis and the challenges facing those leading organizations, it is important 
for leaders to shift the focus and create conditions for a “flourishing Europe.” The purpose of this 
Social Impact Dialogue is to bring together a selected group of leading senior scholars in the field of 
management and global business leaders to reflect on the success factors for breaking with the crisis and 
to provide recommendations for leading a positive transformation in Europe.

Meet the Editors 1
Wednesday, June 26, 2013 
B2 Floor - Çamlıca Room / 17:00 - 18:30
 
Journal of Family Business Strategy Esra Memili
British Journal of Management Mustafa Özbilgin
Journal of Management SuchetaNadkarni
R & D Management Jeremy Howells
Wiley-Blackwell Brian Giblin
Journal of Global Mobility Jan Selmer
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Presidential Strategic Meeting (by invitation only)
Thursday, June 27, 2013 
B2 Floor - Üsküdar 3 / 09:00 - 10:30
 
The purpose of the Presidential Strategic meeting is to develop a pan-European Collaborative 
Strategy that will focus on the following points: (1) alignment on how to assess and value the quality 
of management research, teaching and outreach, (2) the impact of our activities on industry policy, 
competitiveness, social cohesiveness and environment, and (3) design, funding and development of 
collaborative research.

Presidential Panel
Thursday, June 27, 2013 
B2 Floor - Üsküdar 1-2 Room / 13:30 - 14:30

Meet the Editors 2
Friday, June 28, 2013 
B2 Floor - Üsküdar 3 Room /  15:00 - 16:30

Eurapean Management Rewiev Alfonso Gambardella
International Journal of Project Management Rodney Turner
Journal of Management & Organization Peter Galvin
Corporate Governance: An International Review Alessandro Zattoni
Gender, Work & Organization David Knights
Society & Business Review Yvon Pesqueux

Studies in Public and Non-Profit Governance
Thursday, June 27, 2013 
B3 Floor - Room 3B 75 / 17:00 - 18:30

Luca Gnan
Fabio Monteduro
Alessandro Hinna

Innovation SIG Workshop “Research into Teaching”
Thursday, June 27, 2013 
B3 Floor - Room 3B85 / 17:00 - 18:30
 
EURAM 2013 Innovation SIG “Research into Teaching” Workshop

This Session explores the question of how to translate research into teaching of innovation?
Open to all teachers and researchers in innovation and entrepreneurship, the workshop aims to be a 
forum for discussion of research problems and teaching solutions in the area of innovation management.

The agenda of the workshop includes:
Course Design, covering learning goals, choice of topics, sequencing of topics and level;
Teaching, exploring the role of a lecturer and tactics for encouraging student participation;
Student Assessment, unveiling new ideas of engaging the students into the world of innovation 
discovery; Cases studies and games, opening up a different perspective on teaching of innovation.

Workshop facilitators are:
John Bessant, the co-author of “Managing Innovation”, 5th edition, 2013 and
“Innovation and Entrepreneurship”, 2nd edition, 2011 published by Wiley, UK.
Anna Trifilova, the co-author of the “Future of Innovation”, 2011 published by
Gower, UK and be presenting PPF project “Failure-driven innovation”.
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EURAM 2013 Publishers
B3 Floor Foyer

VIP Publishers

Publishers

Cambridge
University

Press

Emerald

SAGE

ESCALATORS

ESCALATORS

RoutledgeWiley

Catering

ECCH Harvard Business
Publishing Oxford

University
Press

3B88

3B89

3B81





24

Plenary Session I

Thursday, June 27, 2013 
11:00 - 12:30 B2 Floor - Üsküdar 1-2 Room

Democratising Management

R. Edward Freeman

R. Edward Freeman is University 

Professor, Elis and Signe Olsson 

Professor, Academic Director of the 

Business Roundtable Institute for 

Corporate Ethics, the Institute for Business in Society,  

and Senior Fellow of the Olsson Center for Applied 

Ethics at the University of Virginia Darden School of 

Business. His latest book is Stakeholder Theory: The 

State of the Art, published by Cambridge University 

Press in early 2010.  Freeman is perhaps best known 

for his award-winning book Strategic Management: 

A Stakeholder Approach, originally published in 1984 

and reprinted 2010 by Cambridge University Press, in 

which he suggests that businesses build their strategy 

around their relationships with key stakeholders.  In 

2013 and in 2008 he received honorary doctorates 

(Doctor Honoris Causa) from Radboud University 

Nijmegen and Universidad Pontificia Comillas 

in Spain for his work on stakeholder theory and 

business ethics. He has been honored with teaching 

awards from Wharton, Minnesota, Darden, UVA, 

and the Commonwealth of Virginia. He is a lifelong 

student of martial arts, philosophy, and the blues.  

He is a founding partner in Red Goat Records 

(redgoatrecords.com).

Paul Adler

Professor Adler is currently 

Harold Quinton Chair in Business 

Policy at the Marshall School of 

Business, University of Southern 

California. He began his education 

in Australia and completed his graduate studies in 

France while working as a research economist for the 

French government. He came to the USA in 1981, 

and before arriving at USC in 1991, he was affiliated 

with the Brookings Institution, Barnard College, the 

Harvard Business School, and Stanford’s School of 

Engineering. His research and teaching focus on 

organization theory and design, most particularly 

in R&D, engineering, software, healthcare, and 

manufacturing operations. He has served as chair 

of the Technology and Innovation Management 

Division and the Critical Management Studies 

Interest Group of the Academy of Management, and 

currently serves as Vice-President of the Academy of 

Management. He has published widely in academic 

journals, edited several books, most recently The 

Firm as a Collaborative Community: Reconstructing 

Trust in the Knowledge Economy (2006), and The 

Oxford Handbook of Sociology and Organization 

Studies: Classical Foundations (2009), and co-

authored Healing Together:  The Labor-Management 

Partnership at Kaiser Permanente (2009).
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Plenary Session II

Friday, June 28, 2013 
17:00 - 18:30 / B2 Floor - Üsküdar 1-2 Room

Democracy and The Firm Plenary

Anna Grandori (Bocconi University Milan)

Ten theses on the firm as a democratic institution

Bruno Frey, Margit Osterloh, Hossam Zeitoun (University of Zurich)

Demarchy: A New Approach to Democratic Governance of the Firm

Lynn Stout (University of California LA)

What do shareholders “Value”?
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Programme per SIG
1. Busıness & Socıety

Business & Society General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B3 Floor - Room 3B07 SIG Business&Society Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 26 W137 Theory and Philosophy of Management Science  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 53 W138 Global Value Chain and Sustainable Development  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 12 W236 Concepts and Challenges for Building a Theory of Organizational Democracy  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 76 W237 Cooperation and Tensions Over Sustainability Stakes   Track Session

27.06.2013 09:00 - 10:30 B2 Floor - Hamidiye Room Symposia 3 - Business and Society  Symposia

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 19 T439 New Models of Business Regulation and Performance  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 80 T440 CSR and Public Opinion   Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 81 T539 Social Entrepreneurship and Organizational Democracy  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 84 T540 Corporate and Social Ethics   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 87 F642 Stakeholders Communication as a Practice  Track Session

28.06.2013 11:00 - 12:30 B2 Floor - Hamidiye Room SIG Business & Society Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 10 F736  Practices, Art and Conflict  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 23 F737 CSR  Qualitative and Quantitative Studies : Cross-Fertilizing Approaches  Track Session

Accounting, Auditing and Control for Sustainability

Date Time Room  Name   Session Type

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 81 T347 Sustainability Reporting  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 81 T441 Accounting for Sustainability: Future Directions  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 80 F641 Sustainability and Performance  Track Session

Institutions and Change

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 39 W120 Session 4   Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 81 W242 Session 5   Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 61 T321 Session1   Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 52 T419 Session 2   Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 46 T518 Session 3   Track Session
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Organisational Evolution Towards the Sustainable Enterprise

Date Time Room  Name   Session Type

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 49 T317 Towards a Sustainable Enterprise  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 44 T414 Sustainable Enterprise Performance  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 25 F603 Knowledge, Learning and Innovation for Sustainability  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 35 F702 Different Perspectives on CSR  Track Session

2. Corporate Governance

Corporate Governance General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B2 Floor - Camlıca Room SIG Corporate Governance Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 54 W113 Boards and Directors  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 60 W114 Executive Pay and Board Effectiveness  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 25 W215 Corporate Governance, CSR and Activism  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 43 T314 Paper Development Session in Corporate Governance  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 45 T315 General Issues in Corporate Governance  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 23 T514 Corporate Governance in Emerging Economies  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 44 T515 Codes, Regulation and Information  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 49 F616 Corporate Governance and Strategic Choices  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 52 F617 Corporate Governance and the Role of Ownership  Track Session

28.06.2013 11:00 - 12:30 B2 Floor - Çamlıca Room SIG Corporate Governance Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 09 F714 Corporate Governance and Firm Performance  Track Session

Behavioural Perspectives on Corporate Governance: Boards of Directors and Worker Involvement 

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 44 W216 Board of Directors Boardroom Dynamics  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 39 T413 Employee Involvement in Corporate Governance  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 52 F715 Human Capital on Boards of Directors  Track Session

Governance of Public and Nonprofit Organisations

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 16 W115 Skills and Knowledge in Public and Non-Profit Organizations  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 45 W217 Governance Mechanisms in Public and Non-Profit Organizations  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 63 T426 Evaluating Non Profit Organizations  Track Session
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Top Management Teams & Business Elites

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 67 W102 CSR and Sustainability within Boards and Tmts of Different Organizations  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 67 W202 International Perspectives on Ceos’, Cfos’ and Managers  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 34 T301 Tmt Leadership, Structure, and Turnover  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 61 T401 Environmental İnfluences on Tmt Demographics and Actions  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 09 T502 Ceos’ and Tmts’ Characteristics and Dynamics  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 24 F602 New Perspectives and Methodologies on Tmt Research  Track Session

3. Entrepreneurshıp

Entrepreneurship General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B3 Floor - 3B10 SIG Entrepreneurship Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 76 W124 Entrepreneurship and Corporate Social Responsibility   Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 77 W125 Entrepreneurship and Performance  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 07 W223 Entrepreneurship and Networks  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 57 T324 Entrepreneurship, Knowledge and Innovation  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 10 T421 Business Incubators and Spin-offs  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 54 T422 Entrepreneurial Role  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 57 T423 the Economy of Social Entrepreneurship  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 53 T523 Entrepreneurship and Diversity  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 54 T524 Business Transfer and Firm Acquisition  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 60 F624 New Trends in Entrepreneurship  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 61 F625 Methodological Issues In Entrepreneurship Studies  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 89 SIG Entrepreneurship Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 16 F721 Smes Strategic Survival: The Role of Technology and Family and the Impact on Performance  Track Session

29.06.2013 11:00 - 12:30 Galatasaray Lisesi SIG Entrepreneurship Plenary 2  SIG Plenary
  Tevfik Fikret Salonu

Entrepreneurship Education

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 84 W123 Entrepreneurship Education (1)  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 12 T323 Entrepreneurship Education (2)  Track Session
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Entrepreneurship As An Engine for Societal Change

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 64 W121 Entrepreneurship and Gender  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 52 W224 Hybridity   Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 62 T325 Contextualizing Social Entrepreneurship  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 49 T519 Entrepreneurship and Social Theory  Track Session

Entrepreneurial Behaviour

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 34 W101 Institution-Based Entrepreneurial Behavior  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 08 W201 Entrepreneurial Behavior Developmental Papers 1  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 08 T501 Entrepreneurial Career  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 23 F601 Entrepreneurial Reasoning and Decision Making Logic  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 77 F701 Entrepreneurial Behavior Developmental Papers 2  Track Session

4. Famıly Busıness Research

Family Business Research General Track

Date Time Room  Name   Session Type

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 42 T334 Predecessor and Successor in Family Firms  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 09 T435 Internationalization and Innovation in Family Firms  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 61 T534 Succession in Family Firms  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 82 F636 Entrepreneurial Orientation in Family Firms  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 61 SIG Family Business Research Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 25 F732 Family Firm İntangibles  Track Session

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 84 F805 Family Firm Performance  Track Session

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 85 F806 Family İnvolvement  Track Session

5. Gender Race and Dıversıty In Organısatıons

Gender, Race and Diversity İn Organisations General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 62 W116 Women, Islam and Organization  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 63 W117 Organizational Democracy & Conflict  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 11 W218 Work, Well Being and Organization Diversity  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 46 W219 Organizational Democracy and Management Challenges  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 52 T318 Transnationalism, Skilled Migration, and Multiculturalism  Track Session
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27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 54 T322 Occupational and Gender Diversity    Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 85 T415 Gender and Careers  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 12 T522 Equality and Justice   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 53 F618 Diversity Management  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 54 F619 Diversity & Democratization in Organizations  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B60 SIG Gender Race and Diversity in Organisations Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 11 F716 Race, Ethnicity and Diversity in Organizations  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 53 F717 Gendered Organisations  Track Session

Transnational Migration, Diversity, Ethnicity, and Gender: Intersectional Perspectives on Management of Labour,  
Power and Citizenship 

Date Time Room  Name   Session Type

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 45 T416 International Mobility in Under-Researched Contexts  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 45 T516 Understanding the Dynamics of Diversity, Talents, and Migration  Track Session

6. Innovatıon

Innovation - Into the Future General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 79 W130 Managing Innovation  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 80 W131 Science, Technology and Innovation  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 60 W229 Open Innovation    Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 62 W230 Managing for Innovation  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 32 T330 Radical and Discontinuous Innovation   Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 33 T331 Innovation and Its Management  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 26 T429 Environment and Innovation  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 67 T430 Diffusion of Innovation  Track Session

27.06.2013 15:00 - 16:30 B2 Floor - Üsküdar 3 Room SIG Innovation Plenary   SIG Plenary

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 63 T530 Cloud Computing   Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 64 T531 Innovation, Investment and Finance  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 64 F728 Technological Innovation and Research  Track Session

28.06.2013 15:00 - 16:30 B2 Floor - Hamidiye Room Symposia 6 - Innovation & Project Organising  Symposia
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Innovation Through It: Crowdsourcing and Social Networks

Date Time Room  Name   Session Type

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 75 F631 Cloud Computing  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 61 F727 Living Labs   Track Session

Learning from Innovations Outside Europe

Date Time Room  Name   Session Type

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 76 F632 Innovation in China and India  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 77 F633 Innovation and External Sources  Track Session

Managing Service Innovation & Supply Chain

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 78 W128 Business Models and Service Infusion  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 57 W228 Perspectives in Service Innovation  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 23 T327 Organizational Capabilities  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 60 T425 Innovation and Performance  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 19 T526 Supply Chains   Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 57 T527 Servitization   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 67 F630 Service Innovation Management  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 62 F725 Governance and Trust  Track Session

Open Innovation

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 32 W127 Open Innovation and Absorptive Capacity  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 42 W227 Open Innovation, Technology and Monitoring  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 19 T329 Open Innovation and Business Models  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 64 T428 Human Resource-Related Issues in the Open Innovation Era  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 62 T529 Open Innovation in Services  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 16 F628 Open Innovation Along the Value Chain  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 12 F724 Challenges in Open Innovation  Track Session
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Organising Creativity for Innovation

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 45 W136 Organising Creativity for Innovation: Conceptual Frameworks  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 76 T338 Organising Creativity for Innovation: Design Thinking  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 79 T438 Organising Creativity for Innovation: Organisational Climate  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 82 T538 Organising Creativity for Innovation: Hr and Careers  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 79 F640 Organising Creativity for Innovation: Leadership  Track Session

7. Internatıonal Management

International Management General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 86 W135 International Management 1 - Emerging Market Firms  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 16 W235 International Management 2 - Understanding Decisions  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 64 T335 International Management 5 - Cross Border Relationships  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 67 T336 International Management 4 - Social Capital, Social Actors and Managerial Perception  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 75 T337 International Management 3 - Research Notes and Insights  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 78 T437 International Management 6 - Hr Perspectives  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 89 Self-Initiated Expatriation Development Working Group  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 76 T536 International Management 8 - Cultural Aspects  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 77 T537 International Management 7 - Global Challenges  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 10 SIG International Management Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 24 F733 International Management 11- Leadership and Workplace Behaviour  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 76 F734 International Management 10 - Responsibility and Trust  Track Session

Doing Business in Africa

Date Time Room  Name   Session Type

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 83 F637 Doing Business in Africa: The Performance Perspective  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 75 F731 Doing Business in Africa: An International Phenomenon  Track Session

Researching the Internationalisation of Smes and Micro-Businesses - Advances and Future Perspectives

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 75 W234 Smes and Micro-Businesses - Advances and Future Perspectives 1  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 77 T436 Smes and Micro-Businesses - Advances and Future Perspectives 2  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 67 T535 Smes and Micro-Businesses - Advances and Future Perspectives 3  Track Session
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Expatriate Management

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 46 W110 Expatriate Management: Jgm Best Paper Award Session  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 33 W212 Expatriate Management: Session 2  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 39 T312 Expatriate Management: Session 3  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 24 T512  Expatriate Management: Session 5  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 19 F613 Expatriate Management: Session 6  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 08 F713 Expatriate Management: Session 7  Track Session

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 82 F802 Expatriate Management: Session 8  Track Session

8. Knowledge & Learnıng

Knowledge and Learning General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 11 W106 Absorptive Capacity  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 32 W208 Interorganizational Relations  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 10 T309 Learning Over Time  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 11 T408 Knowledge and Learning in Professional Service Settings  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 23 T410 Organizational Issues  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 13 T509 New (In)Sights of and for Knowledge & Learning  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 35 F607 Collaborative Approaches  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 36 F608 Collaborative Knowledge and Learning  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 43 SIG Knowledge & Learning Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 07 F708 Individual-Level Issues  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 45 F709 Team-Level Issues   Track Session

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 81 F801 (Re)Combining and Exploring Knowledge  Track Session

Dynamic Capabilities: Theoretical Approaches and Practical Applications

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 36 W112 Dynamic Capabilities (1)  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 46 F615 Dynamic Capabilities (2)  Track Session
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The Best Things in Life Are Cheap and Simple: How Organisations Are Managing Their Knowledge

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 10 W214 Knowledge Management in Organizations: Do Size and Culture Matter?  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 44 T313 New Technologies and Learning Methodologies  Track Session

9. Managıng Sport

Managing Sport General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B2 Floor - Hamidiye Room SIG Managing Sports Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 82 W126 Managing Football: Branding, Globalization and Loyalty  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 54 W226 Sport Consumer: Intention, Motivation and Satisfaction  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 82 T328 Engagement and Volunteering in Events  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 42 T427 Sport Competition and Finance  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 60 T528 Best Practices in Sport  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 63 F627 Sport Development  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 42 SIG Managing Sports Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 85 F723 Innovation and New Technologies in Sport  Track Session

10. Organısatıonal Behavıour

Organisational Behaviour General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:30 B3 Floor - Room 3B 16 Organisational Behaviour Pre - Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 42 W103 Leadership and Performance  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 43 W104 Organizational Behaviour in Service Sector  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 13 W129 Relationships and Social Exchange  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 13 W203 Psychological and Cognitive Processes in Organizations  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 23 W204 Organizational Design and Hr Processes   Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 24 W205 Trust and Passion in Organizations  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 25 T302 Work Team Performance  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 24 T303 Job Engagement   Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 26 T304 Organizational Life   Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 32 T402 Risk Management and Behavior  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 34 T403 Dynamism in Organizations  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 36 T404 Management; Embeddedness and Behaviors  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 34 T504 Exploring Effects of Culture  Track Session
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27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 35 T505 Stress in Organizations  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 36 T506 Turnover and Career Management   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 32 F604 Sensemaking and Sensegiving   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 33 F605 Needs and Motivation  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 11 F639 New Topics on Ob   Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 33 SIG Organisational Behaviour Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 36 F703 Organizational Commitment  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 32 F704 Leadership in Organizations  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 39 F705 Competition and Cooperation   Track Session

Identity In Organisations: Challenges and Opportunities

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 53 W225 Organizational Identity  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 13 T326 Identity and Leadership  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 62 T424 Identity Negotiation  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 33 T525 Moral Identity and Life Views  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 62 F626 Multiple Identities   Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 26 F722 Identity, Gender and Homosexuality  Track Session

Control, Identity and Resistance: Old and New Ways of Riding the Wave of Democracy in Organisations

Date Time Room  Name   Session Type

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 39 T507 Control, Identity and Resistance: Old and New Ways of Riding the Wave of  Track Session

 

        
Democracy in Organisations

Studying Corporate Social Responsibility Using A Micro Ob Perspective: Relaunching Integrity Against Organised Hypocrisy

Date Time Room  Name   Session Type

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 35 T405 Studying Corporate Social Responsibility Using a Micro Ob Perspective  Track Session

Relaunching Integrity Against Organised Hypocrisy     
   

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 64 F629 Studying Corporate Social Responsibility Using A Micro Ob Perspective  Track Session
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Relaunching Integrity Against Organised Hypocrisywork Motivation in the Public Sector: Exchanges with the Organisational 
Behaviour Field

Date Time Room  Name   Session Type

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 35 T305 Work Motivation in the Public Sector: Exchanges with the Organisational Behaviour Field  Track Session

11. Project Organising

Project Organising General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B2 Floor - Yıldız 2 Room SIG Project Organising Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 33 W118 Projects, Project-Based Firms and Stakeholders  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 19 W220 Customer Role in Projects  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 60 T319 Constraints and Drivers for Innovation Projects  Track Session

27.06.2013 09:00 - 10:30 B2 Floor - Çamlıca Room Symposia 5 - Project Organising  Symposia

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 46 T417 Organizational Architecture for Projects  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 26 T517 Collaboration & Learning in and Cross Projects  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 26 F620 Project Portfolio Management  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 57 F623 Communication and Change Management in Projects  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 16 SIG Project Organising Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 42 F718 Project Value & Risk  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 54 F719 Diversity of Perspectives on Projects  Track Session

12. Public Management

Public Management General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 09 W133 Management of Emergency Response Services: Bridging the Theory-Practise Divide (1).  Track Session

Public Value and Accountability in Emergency Services: İssues and Challenges

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 64 W233 Management of Emergency Response Services: Bridging the Theory-Practise Divide (2).  Track Session

Emerging Trends and Concepts in Emergency Services Research

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 63 T333 Public Management - General Track (1)  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 08 T434 Public Management - General Track (2)  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 07 T533 Public Management - General Track (3)   Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 12 F634 Public Management - General Track (4)  Track Session

28.06.2013 11:00 - 12:30 B3 Floor - Room 3B 12 SIG Public Management Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 60 F729 Public Management - General Track (5)  Track Session
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Management Research in Healthcare Organisations

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 44 W109 the Change Process in Healthcare Organizations  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 43 W211 Evolving Management Roles in National Healthcare Systems  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 36 T310 Physician and Leadership in Healthcare  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 24 T411 Worker Attitudes and Well-Being in the Workplace  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 25 T511 Factors Associated with Hospital Performance  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 43 F612 Management of Non-Acute Care Systems  Track Session

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 88 F804 System Reform in Healthcare Delivery  Track Session

Public Value and Performance Management

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 63 W232 Public Value, Public Services and Performance Management (1)  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 16 T532 Public Value, Public Services and Performance Management (2)  Track Session

Universities as Democratised Organisations - Bringing Organisation Research Back into University Governance

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 25 W132 Universities as Democratised Organisations - Bringing Organisation Research Back to  Track Session
    University Governance (1). Institutional Environment and Strategies of Universities

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 61 W231 Universities as Democratised Organisations - Bringing Organisation Research Back to  Track Session
    University Governance (2). Recruitment Practices and Personnel Development in Universities

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 16 T332 Universities as Democratised Organisations - Bringing Organisation Research Back to  Track Session
    University Governance (3). Organizational Control

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 13 T433 Universities as Democratised Organisations - Bringing Organisation Research Back to  Track Session
    University Governance (4). Organizational Control

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 78 F635 Universities as Democratised Organisations - Bringing Organisation Research Back to  Track Session
    University Governance (5). Organization Design
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13. Research Methods and Research Practıce

Research Methods and Research Practice General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 35 W111 Researching, Writing and Criteria  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 26 W213 Narratives   Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 11 T311 the Practical Problems of Conducting Research  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 25 T412 Reflection and Reflexivity  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 42 T513 Computer Simulation and System Dynamics  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 13 F614 Quantitative and Survey Based Research  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 33 F712 Modelling and Theory Building  Track Session

14. Strategıc Management

Strategic Management General Track

Date Time Room  Name   Session Type

26.06.2013 09:00 - 12:00 B2 Floor - Üsküdar 3 Room SIG Strategic Management Pre-Conference  Pre - Conference

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 24 W108 Going Beyond Organizational Boundaries - How To Get More Out of the Value Chain  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 36 W209 Who’s Deciding? The Roles of Structure and Decision Making within Firms  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 39 W210 Behind Closed Doors - Antecedents of Firm Trajectories  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 07 T307 Evolutionary Perspectives on Strategic Management  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 09 T308 The Influence of Customers, Competitors and Other Related Firms on Firm Performance  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 07 T407 Challenges in Transitional Economies  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 80 T510 forecasting and Strategic Management  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 39 F609 Drivers of Success - Private Equity Vs. Family Businesses  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 44 F610 Governance and Institutional Perspectives on Strategic Management  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 45 F611 A Multidisciplinary Perspective on Strategic Management  Track Session

28.06.2013 11:00 - 12:30 B2 Floor - Üsküdar 3 Room SIG Strategic Management Plenary  SIG Plenary

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 46 F710 Technological and Non-Technological Antecedents of Innovation Performance  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 49 F711 Absorbing the Concept of Absorptive Capacity  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B89 Structurıng the Process of Strategıc Developmen  Development  
           Working Group
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Organising Ambidexterity Across Multiple Levels of Analysis: Sensing and Seizing Opportunities for Sustained Performance

Date Time Room  Name   Session Type

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 35 W207 Knowledge Exploitation & Exploration  Track Session

Strategic Renewal: Driving Sustained Adaptation in Changing Environments

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 23 W107 Strategic Renewal in Focus  Track Session

Corporate Strategy: Managing & Governing Alliances, M & As & Divestitures

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 75 W119 M&A Integratıon  Track Session

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 61 W122 Drivers of Coopetıtıon  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 09 W221 Cross-Border M&A  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 49 W222 Outcomes of Coopetıtıon  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 53 T320 M&A Coordinatıon  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 49 T418 Conceptual Issues of Coopetıtıon  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 53 T420 Speed and Time in M&A  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 52 T520 Management of Coopetıtıon  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 11 T521 Learnıng in M&A and Alliances  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 08 F621 Processes in Coopetition  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 09 F622 Outsourcıng and Industry Archıtecture  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 13 F720 M&A and Performance  Track Session

Management & Technological Innovation At A Crossroads: New Processes, Practices, and Structures 

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 19 W141 Management Innovations: Linking Outliers and Output  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 80 W241 Platforms for Innovation: Co-Creating in Eco-Systems  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 80 T346 Innovation: Process Perspectives  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 12 T447 Organizational Learning Capacity: Partners` Influence  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 87 T448 Port Strategy and Value Creation  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 79 T546 Port Strategy and Competitiveness  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 88 F648 Organizational Innovation: Explorations of Emergent Practices  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 89 F649 Port Authorities and Competition  Track Session  
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15. Entrepreneurshıp & Strategıc Management

Business Model Innovation

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 08 W105 Business Model Innovation: Theoretical Underpinnings & Views  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 34 W206 Business Model Innovation: Empirical Investigations  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 08 T306 Business Model Innovation: Insights from Single Case Studies   Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 33 T406 Business Model Innovation: Multiple Case Studies (I)  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 34 F606 Business Model Innovation: Multiple Case Studies (Iı)  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 43 F706 Business Model Innovation and Ideation  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 44 F707 Business Model Innovation: Configuration & Methods  Track Session

Conference General Track

Conference General Track

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B2 Floor - Hamidiye Room Symposia 1 - Conference General Track  Symposia

27.06.2013 15:00 - 16:30 B2 Floor - Hamidiye Room Symposia 4 - Conference General Track  Symposia

27.06.2013 17:00 - 18:30 B2 Floor - Hamidiye Room How to Make Democratizing Management Work  Development  
       Working Group

Bridging Organisational Behaviour and Entrepreneurship: New Research Directions

Date Time Room  Name   Session Type

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 16 T446 Cognition and the Entrepreneurial Process  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 88 T542 Creating Entrepreneurial Organizations  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 86 F646 Developing Entrepreneurial Teams and Motivating Employees  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 87 F739 Entrepreneurial Intentions and Failure  Track Session

Crisis Management and Recovery Projects and Programs

Date Time Room  Name   Session Type

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 87 T544 Crisis Management and Recovery Projects and Programs  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 81 F647 Crisis Management and Recovery Projects and Programs  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 82 F740 Crisis Management and Recovery Projects and Programs  Track Session

Entrepreneurship in Family Firms: An Evolutionary and Longitudinal Perspective

Date Time Room  Name   Session Type

28.06.2013 17:00 - 18:30 B3 Floor - Room 3B 87 F808 Entrepreneurship in Family Firms  Track Session
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Family Business Governance

Date Time Room  Name   Session Type

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 84 T445 Family Business Governance  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 84 F645 Ceo Role in Family Firms  Track Session

Governance of Organisational Competences in International Business

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 83 W144 Competence Building and Leveraging In Multi National Companies  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 78 W239 Risk Management and Value Creation  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 79 T344 Competence Management for Global Competitiveness  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 86 T543 Corporate Social Responsibility  Track Session

Hrm in the Digital Age

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 87 W139 Hrm in the Digital Age 1  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 85 T339 Hrm in the Digital Age 2  Track Session

Implementing and Informing Innovation Strategies Through Project Portfolio Management

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 81 W143 Managing Innovativeness and Uncertainty in Project Portfolios  Track Session

Multi-Level Co-Evolution and Organisational Complexity in Management Studies

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 88 W140 Developing an Evolutionary Approach in the Study of Organisatıons  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 79 W240 The Emergence of Evolutionary Narratives and Discourses  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 88 T345 Organizational Co-Evolution and Complexity  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 82 T442 Multi-Level Studies of Organizational Evolution  Track Session

Scholarship with Impact

Date Time Room  Name   Session Type

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 86 T443 Bridging the Research Practice Gap  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 10 F643 Multiple Origins of Impactful Scholarship  Track Session
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Transculturalism, Diversity and the Future of Management

Date Time Room  Name   Session Type

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 86 T342 Transculturalism, Diversity and the Future of Management 1  Track Session

27.06.2013 15:00 - 16:30 B3 Floor - Room 3B 83 T444 Transculturalism, Diversity and the Future of Management 2  Track Session

28.06.2013 09:00 - 10:30 B3 Floor - Room 3B 85 F644 Transculturalism, Diversity and the Future of Management 4  Track Session

28.06.2013 15:00 - 16:30 B3 Floor - Room 3B 19 F738 Transculturalism, Diversity and the Future of Management 3  Track Session

Women on Boards: Antecedents, Dynamics and Consequences of Divers Board Composition

Date Time Room  Name   Session Type

26.06.2013 15:00 - 16:30 B3 Floor - Room 3B 12 W142 Women on Board: Quotas and Gender Equality  Track Session

26.06.2013 17:00 - 18:30 B3 Floor - Room 3B 77 W238 Women on Board: The Role of Board Composition  Track Session

27.06.2013 09:00 - 10:30 B3 Floor - Room 3B 87 T343 Women on Board: Getting in Top Position  Track Session

27.06.2013 17:00 - 18:30 B3 Floor - Room 3B 83 T541 Women on Board: Women Career and the Glass Cliff  Track Session
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Track Sessions per day
Wednesday, June 26, 2013 
SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 34 - Competitive

W101 - INSTITUTION-BASED ENTREPRENEURIAL BEHAVIOUR

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURIAL BEHAVIOUR

Chair: Karen Williams Middleton

Discussant: Mats Lundqvist

Paper presentations: 

1737 ENTREPRENEURIAL STRATEGIES IN UNIVERSITY SPIN-OFFS: COPING WITH UNCERTAINTIES IN THE PROCESS OF 
MARKET CREATION

  Daniel Yar Hamidi BORÅS UNIVERSITY
  Jonas Gabrielsson LUND UNIVERSITY
  Richard Martina UNIVERSITY OF THE NETHERLANDS ANTILLES
1779 THE CONFIGURATION OF ACADEMIC ENTREPRENEURIAL INTENTIONS IN SPAIN: A GENDER APPROACH
  Virginia Fernández Pérez UNIVERSIDAD DE GRANADA
  Patricia Esther Alonso Galicia UNIVERSIDAD AUTÓNOMA DE SAN LUIS POTOSÍ
  Lázaro Rodríguez Ariza UNIVERSIDAD DE GRANADA
  María Del Mar Fuentes Fuentes UNIVERSIDAD DE GRANADA

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 67 - Competitive

W102 - CSR AND SUSTAINABILITY WITHIN BOARDS AND TMTS OF DIFFERENT ORGANISATIONS

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Mine Karatas Ozkan

Discussant: Tobias Dauth

Paper presentations: 

2523 CSR AND MANAGERIAL AGENCY: A COMPARATIVE INQUIRY OF OWNER-MANAGERS AND PROFESSIONAL 
MANAGERS

  Sibel Yamak GALATASARAY UNIVERSITY
  Ali Ergur GALATASARAY U.
  Mine Karatas Ozkan SOUTHAMPTON U.
  Ahu Tatlı QUENN MARY U. OF LONDON
1028 BOARD RESOURCES, COMPLEMENTARY ASSETS, AND SUSTAINABILITY PERFORMANCE: AN EMPIRICAL 

INVESTIGATION
  Marita Naude CURTIN UNIVERSITY
  Jeremy Galbreath CURTIN UNIVERSITY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 42 - Competitive

W103 - LEADERSHIP AND PERFORMANCE

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Margarita Mayo

Discussant: Judith Burton 

Paper presentations: 

2406 LEADER-MEMBER EXCHANGE, ORGANIZATION-BASED SELF-ESTEEM, AND TASK PERFORMANCE: A MEDIATED 
MODERATION OF SUBORDINATE AGE

  Yuhee Jung MEIJI UNIVERSITY
  Norihiko Takeuchi WASEDA UNIVERSITY
2497 WHEN OPPOSITES HURT: CHARISMATIC LEADERSHIP AND CONTEXTUAL PERFORMANCE EVALUATIONS 
  Guillen Laura ESMT
  Karelaia Natalia INSEAD
2205 PERFORMANCE CAN BE PROMOTED BY LEADERSHIP: CONNECTIONS BETWEEN COACHING LEADERSHIP AND 

PERFORMANCE MODERATED BY LEADER-MEMBER EXCHANGE (LMX)
  Jussi Tanskanen VAASA UNIVERSITY
  Riitta Viitala VAASA UNIVERSITY
  Liisa Mäkelä VAASA UNIVERSITY
  Timo Pekka Uotila VAASA UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 43 - Competitive

W104 - ORGANISATIONAL BEHAVIOUR IN SERVICE SECTOR

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Nicolene Barkhuizen

Discussant: Danila Scarozza

Paper presentations: 

1148 THE INTERACTIVE EFFECTS OF NEED-SUPPLIES MISFIT, JOB INVOLVEMENT, AND JOB TENURE ON SERVICE SECTOR 
EMPLOYEES’ JOB SATISFACTION AND TURNOVER INTENTION IN TURKEY

  Ceyda Maden ISTANBUL KEMERBURGAZ UNIVERSITY
2248 MEANINGFUL WORK AND THE ENGAGEMENT IN CREATIVE PROCESSES IN THE SERVICE SECTOR
  Olivia Kyriakidou ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
1862 TENSIONS AROUND THE TRANSITION TO A GENERAL PRACTICE SUPER CLINIC (GPSC) MODEL OF HEALTHCARE
  Anne Bardoel MONASH UNIVERSITY
  Grant Russell MONASH UNIVERSITY
  Riki Lane MONASH UNIVERSITY
  Mark Harris UNIVERSITY OF NEW SOUTH WALES
  Gawaine Powell Davies UNIVERSITY OF NEW SOUTH WALES
  Nicholas Zwar UNIVERSITY OF NEW SOUTH WALES
  Advocat Jenny MONASH UNIVERSITY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 08 - Competitive

W105 - BUSINESS MODEL INNOVATION: THEORETICAL UNDERPINNINGS & VIEWS

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Patrick Spieth

Discussant: Kurt Matzler

Paper presentations: 

1296 THE CORPORATE VIEW OF BUSINESS MODEL INNOVATION
  Joan E. Ricart IESE BUSINESS SCHOOL
  Ramon Casadesus Masanell HARVARD BUSINESS SCHOOL
  Jorge Tarzijan UNIVERSIDAD CTOLICA DE CHILE
1996 THE OPEN BUSINESS MODEL: TOWARDS A COMMON UNDERSTANDING OF AN EMERGING CONCEPT
  Tobias Weiblen UNIVERSITY OF ST. GALLEN, ITEM-HSG
  Karolin Frankenberger UNIVERSITY OF ST. GALLEN, ITEM-HSG
  Oliver Gassmann UNIVERSITY OF ST. GALLEN, ITEM-HSG
1629 GAINING STRATEGIC AGILITY THROUGH BUSINESS MODEL MODULARITY
  Christian Gärtner HELMUT SCHMIDT UNIVERSITY
  Oliver Schön CAPGEMINI CONSULTING

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 11 - Competitive

W106 - ABSORPTIVE CAPACITY

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Gordon Müller Seitz

Discussant: Stephan Kaiser

Paper presentations: 

1244 THE ROLE OF INTELLECTUAL CAPITAL IN FIRM’S ABSORPTIVE CAPACITY
  Olivier Dupouet BORDEAUX MANAGEMENT SCHOOL
  Amal Aribi UNIVERSITY OF ANGERS
1936 THE MEDIATING ROLE OF ABSORPTIVE CAPACITY IN THE TEAM ORGANIZATIONAL CITIZENSHIP BEHAVIOR AND 

NEW PRODUCT PERFORMANCE RELATIONSHIP
  Kai Oberschmidt RWTH AACHEN UNIVERSITY
1934 FOSTERING ABSORPTIVE CAPACITY THROUGH LEADERSHIP: A CROSS-CULTURAL ANALYSIS
  Daniel Adams RWTH AACHEN UNIVERSITY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 23 - Paper Development

W107 - STRATEGIC RENEWAL IN FOCUS

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK - STRATEGIC RENEWAL: DRIVING SUSTAINED ADAPTATION IN 
CHANGING ENVIRONMENTS

Chair: Patrick Reinmoeller

Discussant: Ralf Wilden

Paper presentations: 

1509 SUCCESSFUL STRATEGIC CHANGE AND THE NEED FOR MANAGERIAL DISCRETION
  Eva Tholen TECHNICAL UNIVERSITY DORTMUND
  Andreas Engelen TECHNICAL UNIVERSITY DORTMUND
1345 THE ROLE OF COMMUNICATION IN THE STRATEGY PROCESS AND ITS IMPACT ON COMPANY PERFORMANCE
  Johannes Dietrich UNIVERSITY OF VIENNA
  Stefan Güldenberg UNIVERSITY OF LIECHTENSTEIN
1365 DYNAMIC CAPABILITIES FOR SUCCESSFUL STRATEGIC RENEWAL: INTERNATIONALIZATION CAPABILITIES
  Monica Riviere SKEMA BUSINESS SCHOOL
  Gabriele Suder SKEMA BUSINESS SCHOOL

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 24 - Competitive

W108 - GOING BEYOND ORGANISATIONAL BOUNDARIES - HOW TO GET MORE OUT OF THE VALUE CHAIN

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK - STRATEGIC RENEWAL: DRIVING SUSTAINED ADAPTATION IN 
CHANGING ENVIRONMENTS

Chair: Tomi Laamanen

Discussant: Nufer Yasim

Paper presentations: 

1800 RIPPLES THROUGH THE VALUE CHAIN: HOW AN UPSTREAM INNOVATION SHAPES PROFIT AND SCOPE IN A SECTOR
  Michael Jacobides LONDON BUSINESS SCHOOL
  Francisco Veloso BUSINESS SCHOOL, UNIVERSIDADE CATOLICA (AND CMU)
  Claudio Wolter CMU
2514 THE AUTOMOTIVE INDUSTRY ON THE SERVICE LANE
  Tim Kessler UNIVERSITY OF BAYREUTH
  Michael Stephan PHILIPPS UNIVERSITY MARBURG
1111 A DIVERSITY OF SUPPLY CHAIN MANAGEMENT: TOWARDS A GEO-EXPLICATIVE MODEL EXPLAINING 

COORDINATION
  Thierry Houe ICN BUSINESS SCHOOL - CEREFIGE
  Renato Guimaraes ICN BUSINESS SCHOOL - LGIPM
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 44 - Competitive

W109 - THE CHANGE PROCESS IN HEALTHCARE ORGANISATIONS

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: S. Robert Hernandez

Discussant: Richard Shewchuk

Paper presentations: 

1631 A DEVELOPMENTAL MODEL OF MEDICAL ORGANIZATION FOR INSTITUTIONAL CHANGE – AN ACTIVITY-
THEORETICAL ANALYSIS OF THE INSTITUTIONALIZATION OF NEW MEDICAL PROFESSION -

  Takaya Kawamura OSAKA CITY UNIVERSITY
  Maho Tanaka Inoue OSAKA CITY UNIVERSITY
1534 THE IMPACT OF PROCESS AND CHANGE MANAGEMENT PRACTICES ON HOSPITALS´ OPERATIONS PERFORMANCE 

AND STAFF SATISFACTION
  Alfred Angerer ZURICH UNIVERSITY OF APPLIED SCIENCES
  Michael Früh ZURICH UNIVERSITY OF APPLIED SCIENCES
2221 FACILITATING CHANGE IN HEALTH CARE THROUGH TOOLKIT BASED MODELLING AND “SERIOUS PLAY”
  Klaus Peter Schulz ICN BUSINESS SCHOOL
  Silke Geithner DRESDEN UNIVERSITY OF TECHNOLOGY
  Takaya Kawamura OSAKA CITY UNIVERSITY
  Maho Tanaka Inoue OSAKA CITY UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 46 - Competitive

W110 - EXPATRIATE MANAGEMENT: JGM BEST PAPER AWARD SESSION

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Jan Selmer

Discussant: Ling Eleanor Zhang

Paper presentations: 

1189 BUILDING YOUR SELF: A SENSEMAKING APPROACH TO EXPATRIATE ADJUSTMENT TO ETHICAL CHALLENGES
  Nuno Guimaraes Costa ICN BUSINESS SCHOOL
  Miguel Pina E Cunha NOVA SCHOOL OF BUSINESS AND ECONOMICS
  Armenio Rego UNIVESIDADE DE AVEIRO
2232 INVESTIGATING EXPATRIATES’ REACTIONS TO PSYCHOLOGICAL CONTRACT BREACH
  Hasuli Perera MONASH UNIVERSITY
  Elaine Y. T. Chew MONASH UNIVERSITY
  Ingrid Nielsen MONASH UNIVERSITY
1079 PERCEPTION OF CROSS-CULTURAL DIFFICULTIES: ADJUSTMENTS AND EFFORTS IN FRANCO-INDIAN WORK 

RELATIONSHIPS
  Nathalie Belhoste REIMS MANAGEMENT SCHOOL
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 35 - Competitive

W111 - RESEARCHING, WRITING AND CRITERIA

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Catherine Cassell

Discussant: Bocatto Evandro

Paper presentations: 

1336 OVERCOMING THE DILEMMA OF WRITING UP QUALITATIVE RESEARCH FOR AN ESSENTIALLY POSITIVIST AUDIENCE: 
SOME HEURISTICS

  Jacqueline Fendt ESCP EUROPE
  Karsten Jonsen IMD INTERNATIONAL
  Sébastien Point EM STRASBOURG
1533 BOOSTING INTERNAL AND EXTERNAL VALIDITY IN TEAM AND INNOVATION RESEARCH: A REVIEW OF INTERNAL 

AND EXTERNAL VALIDITY OF CASE STUDY RESEARCH 1996-2006
  Lakshmi Balachandran Nair UNIVERSITÀ DELLA SVIZZERA ITALIANA
  Michael Gibbert UNIVERSITÀ DELLA SVIZZERA ITALIANA
1562 DESIGNING A QUALITATIVE RESEARCH PROJECT CONSISTENT WITH ITS EXPLICIT OR IMPLICIT EPISTEMOLOGICAL 

FRAMEWORK
  Marie José Avenier UNIVERSITÉ DE GRENOBLE-ALPES
  Catherine Thomas UNIVERSITÉ DE NICE SOPHIA ANTIPOLIS

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 36 - Competitive

W112 - DYNAMIC CAPABILITIES (1)

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK - DYNAMIC CAPABILITIES:THEORETICAL APPROACHES AND 
PRACTICAL APPLICATIONS

Chair: Ioannis Christodoulou

Discussant: Veit Wohlgemuth

Paper presentations: 

2325 BLIND SPOTS OF DYNAMIC CAPABILITIES: A SYSTEMS THEORETIC PERSPECTIVE
  Robert Burisch EUROPEAN UNIVERSITY VIADRINA
  Veit Wohlgemuth EUROPEAN UNIVERSITY VIADRINA
1503 MULTILEVEL MODEL OF DYNAMIC CAPABILITIES
  Yevgen Bogodistov EUROPEAN UNIVERSITY VIADRINA
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 54 - Competitive

W113 - BOARDS AND DIRECTORS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Igor Filatotchev

Discussant: Emiliano Di Carlo

Paper presentations: 

2462 STALE IN THE SIDESADDLE: THE MODERATED CURVILINEAR RELATIONSHIP BETWEEN OUTSIDE DIRECTOR TENURE 
AND TASK PERFORMANCE

  Hans Van Ees UNIVERSITY OF GRONINGEN
  Dennis Veltrop UNIVERSITY OF GRONINGEN
  Eric Molleman UNIVERSITY OF GRONINGEN
  Reggy Hooghiemstra UNIVERSITY OF GRONINGEN
2257 NAVIGATING CRITICAL TRANSITION PHASES: SMES, FIRM LIFE CYCLE AND PRIMARY BOARD ROLES

  Wafa Khlif UNIVERSITY OF TOULOUSE, TOULOUSE BUSINESS SCHOOL, BARCELONA 
CAMPUS

  Coral Ingley AUT AUCKLAND
  Lotfi Karoui EM NORMANDIE
1837 THE EFFECT OF THE ENVIRONMENTAL JOLTS ON BOARD GOVERNANCE PRACTICES AND ITS IMPACT ON FIRM 

VALUE
  Eloisa Perez De Toledo MACEWAN UNIVERSITY
  Maria Pilar Giraldez Puig UNIVERSIDAD PABLO DE OLAVIDE
  Jose Manuel Hurtado Gonzalez UNIVERSIDAD PABLO DE OLAVIDE

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 60 - Competitive

W114 - EXECUTIVE PAY AND BOARD EFFECTIVENESS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Marc Steffen Rapp

Discussant: Nikolaos Kavadis

Paper presentations: 

1171 DOES CORPORATE GOVERNANCE MATTER IN DETERMINING CEO COMPENSATION IN THE PUBLIC LISTED COMPANIES 
IN NEW ZEALAND

  Krishna Reddy UNIVERSITY OF WAIKATO
  Sazali Abidin UNIVERSITY OF WAIKATO
  Linjuan You UNIVERSITY OF WAIKATO
1874 COMMUNICATION IN THE BOARD ROOM: AN EXAMINATION OF THE MEDIATED IMPACT OF BOARD TASK 

INVOLVEMENT ON THE RELATIONSHIP BETWEEN COMMUNICATION QUALITY AND BOARD EFFECTIVENESS: AN 
EMPIRICAL STUDY OF UK LISTED COMPANIES

  Stuart Farquhar UNIVERSITY OF WOLVERHAMPTON
  Silke Machold UNIVERSITY OF WOLVERHAMPTON
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 16 - Paper Development

W115 - SKILLS AND KNOWLEDGE IN PUBLIC AND NON-PROFIT ORGANISATIONS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - GOVERNANCE OF PUBLIC AND NONPROFIT ORGANISATIONS

Chair: Alessandro Hinna

Paper presentations: 

2189 KNOWLEDGE TRANSFER METHODS BETWEEN FOUNDER FIRMS AND CORPORATE FOUNDATIONS
  Marco Minciullo UNIVERSITÀ CATTOLICA DEL SACRO CUORE
  Matteo Pedrini UNIVERSITÀ CATTOLICA DEL SACRO CUORE

Discussant: Adelien Decramer
2353 SYSTEMS ANALYSIS AND CHANGING GOVERNANCE FOR ENGLISH PUBLIC SPORTS SERVICES
  Gary Evans BOURNEMOUTH UNIVERSITY

Discussant: Adelien Decramer

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 62 - Competitive

W116 - WOMEN, ISLAM AND ORGANISATION

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Jawad Syed

Discussant: Beverly Dawn Metcalfe

Paper presentations: 

1496 THE ROLE OF ISLAMIC FEMINISM IN DEMOCRATIZATION PROCESSES IN THE NEW MIDDLE
  Beverly Dawn Metcalfe UNIVERSITY OF MANCHESTER
1755 MUSLIM ETHNIC PRIVILEGE AND WOMEN’S EMPLOYMENT IN PAKISTANI ORGANISATIONS
  Faiza Ali UNIVERSITY OF KENT
1591 A NON-ESSENTIALIST MODEL OF CULTURE: IMPLICATIONS OF IDENTITY, AGENCY AND STRUCTURE WITHIN 

MULTINATIONAL/MULTICULTURAL ORGANIZATIONS
  Ganesh Nathan BSL
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 63 - Competitive

W117 - ORGANISATIONAL DEMOCRACY & CONFLICT

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Agata Stachowicz Stanusch

Discussant: Krishnamurthy Prabhakar

Paper presentations: 

1220 RESEARCHING WORK-FAMILY CONFLICTS IN COUPLES
  Laura Radcliffe BOLTON BUSINESS SCHOOL
  Catherine Cassell MANCHESTER BUSINESS SCHOOL
1229 THE INFLUENCE OF THE GENDER IN POST-GRADUATE STUDENT’S SATISFACTION: EVIDENCES FROM A BRAZILIAN 

UNIVERSITY 
  Jeferson Lana PPGA - UNIVALI & FGV/EAESP
  Suzete A. Lizote PPGA - UNIVALI
  Miguel A. Verdinelli PPGA - UNIVALI
1392 DISCRIMINATION IN INCLUSIVE ORGANIZATIONS: SILENCING LESBIAN, GAY, BISEXUAL AND TRANSGENDER (LGBT) 

WORKERS IN ITALIAN SOCIAL COOPERATIVES
  Cinzia Priola ASTON UNIVERSITY
  Diego Lasio CAGLIARI UNIVERSITY
  Silvia De Simone CAGLIARI UNIVERSITY
  Francesco Serri CAGLIARI UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 33 - Paper Development

W118 - PROJECTS, PROJECT-BASED FIRMS AND STAKEHOLDERS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Shankar Sankaran

Discussant: Rodney Turner

Paper presentations: 

1989 IS PROJECT ORGANISING TEMPORARY?
  Graham Winch MANCHESTER BUSINESS SCHOOL
1969 STRATEGIC MANAGEMENT OF PUBLIC-PRIVATE PARTNERSHIPS: A STAKEHOLDER APPROACH
  Steven De Schepper UNIVERSITY BRUSSELS (VUB)
  Michaël Dooms UNIVERSITY BRUSSELS (VUB)
  Elvira Haezendonck UNIVERSITY BRUSSELS (VUB)
1387 INVESTIGATING INFORMATION SYSTEM PROJECT ESCALATION FROM THE VIEWPOINT OF THE EXTENDED AGENCY 

THEORY
  Wael Bukhary NOTTINGHAM UNIVERSITY BUSINESS SCHOOL
  George Kuk NOTTINGHAM UNIVERSITY BUSINESS SCHOOL
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 75 - Competitive

W119 - M&A INTEGRATION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Satu Teerikangas

Discussant: Nicola Mirc

Paper presentations: 

1617 WHAT ACTUALLY IS POST-DEAL INTEGRATION FOLLOWING M&A?
  Satu Teerikangas UNIVERSITY COLLEGE LONDON
  Audrey Rouzies UNIVERSITY OF TOULOUSE I
  Helene Colman BI BUSINESS SCHOOL
1876 DYNAMIC PROCESS MODEL OF THE SOCIO-CULTURAL INTEGRATION: ANTECEDENTS OF PRE-MERGER THREAT AND 

EMPLOYEE REACTIONS IN M&AS 
  Anna A. Lupina Wegener HAUTE ECOLE D’INGÉNIERIE ET DE GESTION DU CANTON DE VAUD
  Guldem Karamustafa UNIVERSITY OF GENEVA
  Susan C. Schneider UNIVERSITY OF GENEVA
2237 TARGET FIRM CONTROL IN INTERNATIONAL ACQUISITIONS: DOES ACQUIRER’S PERFORMANCE MATTER?
  Sathyajit Gubbi UNIVERSITY OF GRONINGEN, FACULTY OF ECONOMICS AND BUSINESS

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 39 - Competitive

W120 - SESSION 4

SIG: BUSINESS & SOCIETY

TRACK: INSTITUTIONS AND CHANGE

Chair: Deroy Xavier

Discussant: Chanlat Jean François

Paper presentations: 

1427 IS ORGANIZATIONAL RESPONSIBILITY GENDER-NEUTRAL? THE INSTITUTUONAL WORK OF MACHOISM IN CSR
  Mar Pérezts EM LYON BUSINESS SCHOOL
  Pilar Acosta ESCP EUROPE
1963 AN EXPLORATORY POST-CRISIS ASSESSMENT OF THE PARADIGM SHIFT IN MICROFINANCE INSTITUTIONS AND 

INSTITUTIONAL SUSTAINABILITY
  Sharam Alijani REIMS MANAGEMENT SCHOOL
  Catherine Karyotis REIMS MANAGEMENT SCHOOL
1998 CHANGE AS INSTITUTIONAL MAINTENANCE: HOW DO INSTITUTIONS ENDURE DESPITE PRESSURE FOR CHANGE
  Janis Wardrop UNSW
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 64 - Competitive

W121 - ENTREPRENEURSHIP AND GENDER

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP AS AN ENGINE FOR SOCIETAL CHANGE

Chair: Georgios Outsios

Discussant: Karim Messeghem

Paper presentations: 

2305 SELF-REPRESENTATION AND WOMEN’S ENTREPRENEURSHIP: A RELEVANT RELATIONSHIP?
  Typhaine Lebegue ESCEM TOURS
2452 ETHICAL MANAGERIAL PRACTICES OF FRENCH WOMEN ENTREPRENEURS
  Stephanie Chasserio SKEMA BUSINESS SCHOOL
  Corinne Poroli SKEMA BUSINESS SCHOOL
  Eliane Bacha SKEMA BUSINESS SCHOOL
  Philippe Pailot USTL - LEM IAE LILLE (UMR CNRS 8179)
1598 TURKISH WOMEN ENTREPRENEURS: IMPLICATIONS FOR SMALL BUSINESS DEVELOPMENT
  Dianne H.b. Welsh UNIVERSITY OF NORTH CAROLINA AT GREENSBORO
  Esra Memili UNIVERSITY OF NORTH CAROLINA AT GREENSBORO
  Lale Okyay Ata KOC UNIVERSITY
  Eugene Kaciak BROCK UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 61 - Competitive

W122 - DRIVERS OF COOPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Frederic Le Roy

Discussant: Anna Mina

Paper presentations: 

1896 COOPETITION STRATEGY ADOPTION MOTIVES – A CASE STUDY ON THE POLISH ENERGY MARKET
  Wojciech Czakon UNIVERSITY OF ECONOMICS IN KATOWICE
  Mariusz Rogalski UNIVERSITY OF ECONOMICS IN KATOWICE
2015 THE DOUBLE-EDGED SWORD OF HIGH EXPECTATIONS: INITIAL TRUST, CURRENT TRUST, AND SATISFACTION IN 

INTERORGANIZATIONAL COLLABORATIONS
  Gokhan Ertug SINGAPORE MANAGEMENT UNIVERSITY
  Ben Bensaou INSEAD
  Ilya Cuypers SINGAPORE MANAGEMENT UNIVERSITY
  Niels Noorderhaven TILBURG UNIVERSITY
1259 RESOURCE DEPENDENCE AND BALANCING OPERATIONS IN ALLIANCES: THE ROLE OF MARKET REDEFINITION 

STRATEGIES
  Paul Chiambaretto ECOLE POLYTECHNIQUE
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 84 - Paper Development

W123 - ENTREPRENEURSHIP EDUCATION (1)

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK - ENTREPRENEURSHIP EDUCATION

Chair: Norbert Kailer

Paper presentations: 

2520 EXPERIENTIAL LEARNING CHANGING ENTREPRENEURIAL ATTITUDES IN PERU
  Vanina Farber UNIVERSIDAD DEL PACIFICO
  Rita Klapper ROUEN BUSINESS SCHOOL

Discussant: C. Blanka
1892 THE IMPACT OF PARENTS‘ SELF-EMPLOYMENT ON THE OFFSPRING’S SUCCESSION INTENTIONS 
  Christine Blanka JOHANNES KEPLER UNIVERSITY LINZ
  Norbert Kailer JOHANNES KEPLER UNIVERSITY LINZ
  Birgit Wimmer Wurm JOHANNES KEPLER UNIVERSITY LINZ

Discussant:  L. Zampetakis

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 76 - Paper Development

W124 - ENTREPRENEURSHIP AND CORPORATE SOCIAL RESPONSIBILITY 

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Massimiliano Pellegrini

Paper presentations: 

2413 TACKLING THE GIANT WITH A FOOT OF CLAY: WHEN & HOW SHOULD ENTREPRENEURS INVEST IN CSR PROGRAMS 
  Julio De Castro IE BUSINESS SCHOOL
  Jonathan Luffarelli IE BUSINESS SCHOOL
  Taiyuan Wang IE BUSINESS SCHOOL

Discussant: S. Ibrahim
2034 RETHINKING THE CONCEPTUAL FRAMEWORK FOR BUSINESS ECOSYSTEMS: THE EVOLUTIONARY PROCESSES AND 

KEY BUILDING BLOCKS 
  Tianjiao Shang UNIVERSITY OF CAMBRIDGE
  Yongjiang Shi UNIVERSITY OF CAMBRIDGE

Discussant: J. De Castro

 
 



56

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 77 - Competitive

W125 - ENTREPRENEURSHIP AND PERFORMANCE

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Claire Champenois

Discussant: Andreas Rauch

Paper presentations: 

1076 BLOW-INS, LOCALS AND NATIVES: SOCIO-CULTURAL EMBEDDEDNESS, VENTURE CAPABILITIES, AND 
PERFORMANCE 

  Bryan Stinchfield FRANKLIN & MARSHALL COLLEGE
  Emer Ní Bhrádaigh DUBLIN CITY UNIVERSITY
1326 TECHNOLOGICAL ASSETS, CORPORATE ENTREPRENEURSHIP AND ORGANIZATIONAL PERFORMANCE.
  Rodrigo Martin Rojas LEON UNIVERSITY
  Victor J. Garcia Morales GRANADA UNIVERSITY
  Nuria Gonzalez Alvarez LEON UNIVERSITY
  Maria Teresa Bolivar Ramos GRANADA UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 82 - Competitive

W126 - MANAGING FOOTBALL: BRANDING, GLOBALIZATION AND LOYALTY

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Christos Anagnostopoulos

Discussant: Christos Anagnostopoulos

Paper presentations: 

1704 LONG GONE THE GLORY DAYS - IS BRANDING OF ANY HELP? THE CASE OF FORMERLY 
SUCCESSFUL EUROPEAN FOOTBALL TEAMS

 Andre Richelieu LAVAL UNIVERSITY
1380 MANAGING THE BUSINESS OF FOOTBALL: A CONCEPUTAL FRAMEWORK
 Sten Soderman STOCKHOLM UNIVERSITY SCHOOL OF BUSINESS

 James Santomier SACRED HEART UNIVERSITY JOHN F. WELCH COLLEGE OF 
BUSINESS

1087 CHEATING SOCCER FANS AND SUPERSTARS: FACTORS INFLUENCING DISLOYALTY
 Daniel Hoegele EBS UNIVERSITÄT FÜR WIRTSCHAFT UND RECHT
 Sascha L. Schmidt EBS UNIVERSITÄT FÜR WIRTSCHAFT UND RECHT
 Benno Torgler QUEENSLAND UNIVERSITY OF TECHNOLOGY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 32 - Competitive

W127 - OPEN INNOVATION AND ABSORPTIVE CAPACITY

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Christoph Ihl

Discussant: Abdelkafi Nizar

Paper presentations: 

2092 TEAM ABSORPTIVE CAPACITY IN INTERORGANIZATIONAL PRODUCT DEVELOPMENT PROJECTS
  Julia Backmann LMU - LUDWIG-MAXIMILIANS-UNIV.
  Martin Hoegl LMU - LUDWIG-MAXIMILIANS-UNIV.
1791 THE INTERACTION EFFECT OF INNOVATION OPENNESS AND ABSORPTIVE CAPACITY ON INNOVATION 

PERFORMANCE
  Xiaofei Xu HARBIN ENGINEERING UNIVERSITY
  Bing Sun HARBIN ENGINEERING UNIVERSITY
  Xi Xi HARBIN ENGINEERING UNIVERSITY
2423 SEARCHING OR SITTING IN THE RIGHT SPOT? THE REGIONAL SCOPE OF OPEN INNOVATION
  Christoph Ihl RWTH AACHEN UNIVERSITY
  Mathias Kube HAMBURG UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 78 - Competitive

W128 - BUSINESS MODELS AND SERVICE INFUSION

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Vivek Velamuri

Discussant: Daniel Kindström

Paper presentations: 

1643 CHANGING SERVICE BUSINESS MODEL: USING SERVICE INNOVATION TO INFUSE SERVICE IN A MANUFACTURING 
FIRM

  Lars Witell LINKÖPINGS UNIVERSITET
  Martin Löfgren KARLSTADS UNIVERSITET
1865 SERVICE INNOVATION AND INFUSION IN MANUFACTURING FIRMS: A BUSINESS MODEL PERSPECTIVE
  Christian Kowalkowski HANKEN SCHOOL OF ECONOMICS
  Daniel Kindström LINKÖPING UNIVERSITY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 13 - Competitive

W129 - RELATIONSHIPS AND SOCIAL EXCHANGE

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Luca Gnan

Discussant: Maryam Omari

Paper presentations: 

2437 EXPLORING THE LINK BETWEEN EMPLOYEE VOICE AND EMPLOYEE OUTCOME: A SOCIAL EXCHANGE PERSPECTIVE
  Margaret Heffernan DUBLIN CITY UNIVERSITY
  Tony Dundon NATIONAL UNIVERSITY OF IRELAND, GALWAY
2400 JOB-LEISURE CONFLICT, TURNOVER INTENTION AND THE ROLE OF JOB SATISFACTION AS A MEDIATOR: AN 

EMPIRICAL STUDY ON INDIAN IT PROFESSIONALS
  Anupama Sharma INDIAN INSTITUTE OF MANAGEMENT-INDORE
  Ranjeet Nambudiri INDIAN INSTITUTE OF MANAGEMENT-INDORE
1384 THE IMPACT OF STRENGTH AND AGREEMENT IN THE NORMATIVE CONTRACT ON THE RELATIONSHIP BETWEEN 

BREACH AND PERFORMANCE
  Christina Cregan UNIVERSITY OF MELBOURNE
  Kulik Carol T UNIVERSITY OF SOUTH AUSTRALIA
  Metz Isabel MELBOURNE BUSINESS SCHOOL
  Brown Michelle UNIVERSITY OF MELBOURNE

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 79 - Competitive

W130 - MANAGING INNOVATION

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Guillaume Biot Paquerot

Discussant: Sascha Friesike

Paper presentations: 

1213 INNOVATION MANAGEMENT CAPABILITIES FOR START-UPS AND SPIN-OFFS: A LITERATURE REVIEW
  Allen Alexander UNIVERSITY OF EXETER BUSINESS SCHOOL
  Richard Adams UNIVERSITY OF EXETER BUSINESS SCHOOL
  Christina Oberg UNIVERSITY OF EXETER BUSINESS SCHOOL
2105 COGNITION AND INNOVATION PERFORMANCE: THE ROLE OF SIMILARITY PREFERENCE
  Julia K. Froehlich LMU - LUDWIG MAXIMILIANS UNIVERSITY
  Matthias Weiss LMU - LUDWIG MAXIMILIANS UNIVERSITY
2217 CONFIGURATIONS OF COUNTERFEITING MANAGEMENT AND THEIR PERFORMANCE IMPLICA¬TIONS: EX-PLORING 

BUSINESS MODELS, STRATEGIES, AND COMPETENCIES
  Martin Schneider PHILIPPS-UNIVERSITY MARBURG
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 80 - Competitive
W131 - SCIENCE, TECHNOLOGY AND INNOVATION

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Annika Lorenz

Discussant: Fabrice Galia

Paper presentations: 

1914 HOW SEARCH IN SCIENCE IMPACT THE VALUE OF INVENTIONS AT EARLY VERSUS LATE STAGES 
IN THE R&D CYCLE

 Karin Beukel INNOVATION AND ORGANIZATIONAL ECONOMICS
 Finn Valentin INNOVATION AND ORGANIZATIONAL ECONOMICS
 Rasmus Lund Jensen INNOVATION AND ORGANIZATIONAL ECONOMICS
1891 MAKING PATENT SCOPES EXCEED THE TECHNOLOGICAL SCOPES OF SCIENTIFIC INVENTIONS
 Karin Beukel INNOVATION AND ORGANIZATIONAL ECONOMICS
1520 CONNECTING ALLIANCE PORTFOLIO DIVERSITY AND TECHNOLOGY PORTFOLIO DIVERSITY
 Brenda Bos RIJKSUNIVERSITEIT GRONINGEN
 Dries Faems RIJKSUNIVERSITEIT GRONINGEN
 Bart Leten VLERICK BUSINESS SCHOOL

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 25 - Competitive

W132 - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING ORGANISATION RESEARCH BACK TO 
UNIVERSITY GOVERNANCE (1). INSTITUTIONAL ENVIRONMENT AND STRATEGIES OF UNIVERSITIES

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING 
ORGANISATION RESEARCH BACK INTO UNIVERSITY GOVERNANCE

Chair: Fabian Hattke

Discussant: 

Paper presentations: 

1450 INSTITUTIONAL CHANGE OF THE GERMAN HIGHER EDUCATION SYSTEM AND THE STRATEGIC RESPONSE OF THE 
ENTREPRENEURIAL UNIVERSITY

  Markus Reihlen LEUPHANA UNIVERSITY
  Ferdinand Wenzlaff LEUPHANA UNIVERSITY
1774 COMPETITIVE ADVANTAGE, WHAT DOES IT REALLY MEAN?
  Haijing De Haan INHOLLAND UNIVERSITY OF APPLIED SCIENCES
  Hongjue Yan SHANGHAI UNIVERSITY OF ENGINEERING SCIENCE
1436 CAUGHT IN THE CROSSFIRE
  Dorothy Wardale CURTIN GRADUATE SCHOOL OF BUSINESS
  Linley Lord CURTIN GRADUATE SCHOOL OF BUSINESS
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 09 - Competitive

W133 - MANAGEMENT OF EMERGENCY RESPONSE SERVICES: BRIDGING THE THEORY-PRACTISE DIVIDE (1). 
PUBLIC VALUE AND ACCOUNTABILITY IN EMERGENCY SERVICES: ISSUES AND CHALLENGES 

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Dr Paresh Wankhade

Discussant: 

Paper presentations: 

1262 PUBLIC VALUE, NEW PUBLIC SERVICE THEORY AND FIRE AND RESCUE SERVICES IN THE UK.
  Peter Murphy NOTTINGHAM BUSINESS SCHOOL
  Julian Clarke EDGEHILL UNIVERSITY
1211 CHANGES IN GOVERNANCE AND ACCOUNTABILITY OF THE UK POLICE SERVICE
  Harry Barton NOTTINGHAM BUSINESS SCHOOL
  Dawn Albery BIRMINGHAM CITY UNIVERSITY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 86 - Competitive

W135 - INTERNATIONAL MANAGEMENT 1 - EMERGING MARKET FIRMS

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Rian Drogendijk

Discussant: 

Paper presentations: 

1452 VIRTUOUS AND VICIOUS INTERNATIONALIZATION PROCESS OF EMERGING MARKET MULTINATIONALS 
  Krzysztof Obloj KOZMINSKI UNIVERSITY&UNIVERSITY OF WARSAW
  Aleksandra Wasawska UNIVERSITY OF WARSAW
1545 RISK PREFERENCES IN CROSS-BORDER ACQUISITIONS BY EMERGING MARKET FIRMS: THE INFLUENCE OF ACQUIRER 

AND TARGET OWNERSHIP STRUCTURES
  Yingdan Cai UNIVERSITY OF GRONINGEN
  Hans Van Ees UNIVERSITY OF GRONINGEN
  Kees Van Veen UNIVERSITY OF GRONINGEN
  Sathyajit Gubbi UNIVERSITY OF GRONINGEN
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 45 - Competitive

W136 - ORGANISING CREATIVITY FOR INNOVATION: CONCEPTUAL FRAMEWORKS

SIG: INNOVATION

TRACK: ORGANISING CREATIVITY FOR INNOVATION

Chair: Jan Dul

Discussant: 

Paper presentations: 

2004 CREATIVITY: EVOLUTION AND FRONTIERS FOR RESEARCH, 1990-2012
  Barbara Slavich IESEG SCHOOL OF MANAGEMENT
1397 CREATIVE ORGANIZATIONAL CLIMATE: THE CONSTRUCT AND ITS OPERATIONALIZATION
  Katarzyna Bednorz UNIVERSITY OF ECONOMICS IN KATOWICE
  Katarzyna Bratnicka UNIVERSITY OF ECONOMICS IN KATOWICE
1702 A CONTINGENCY APPROACH OF OPEN INNOVATION INTERMEDIARIES – THE MANAGEMENT PRINCIPLES OF THE 

“INTERMEDIARY OF THE UNKNOWN”
  Martin Stoetzel UNIVERSITY ERLANGEN-NUREMBERG
  Marine Agogué MINES PARIS TECH
  Elsa Berthet MINES PARIS TECH
  Tobias Fredberg CHALMERS UNIVERSITY OF TECHNOLOGY
  Pascal Le Masson MINES PARIS TECH
  Blanche Segrestin MINES PARIS TECH
  Martin Wiener UNIVERSITY ERLANGEN-NUREMBERG
  Anna Yström CHALMERS UNIVERSITY OF TECHNOLOGY

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 26 - Competitive

W137 - THEORY AND PHILOSOPHY OF MANAGEMENT SCIENCE

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Rémi Jardat

Discussant: Yvon Pesqueux

Paper presentations: 

1796 WHY ORGANISATION THEORY’S ‘(RE)TURN TO PROCESS’ MATTERS
  John Brocklesby VICTORIA BUSINESS SCHOOL
2041 LOOKING AT WORK THROUGH THE LENS OF GIFT THEORY - A CASE-STUDY IN A PRIVATE HOSPITAL
  Anouk Grevin UNIVERSITY OF NANTES
1952 TOWARDS A PHILOSOPHY OF MANAGEMENT SCIENCE, PROFESSION OF FAITH OF THE SOCIÉTÉ DE PHILOSOPHIE 

DES SCIENCES DE GESTION
  Yoann Bazin ESG MANAGEMENT SCHOOL
  Erwan Lamy NOVANCIA
  Laurent Magne ISG
  Baptiste Rappin ESM-IAE DE METZ
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 53 - Competitive

W138 - GLOBAL VALUE CHAIN AND SUSTAINABLE DEVELOPMENT

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Florence Palpacuer

Discussant: Alister Schmitt

Paper presentations: 

2088 TRANSVERSE RESPONSIBLE INITIATIVES IN DISASSEMBLED VALUE CHAINS: LIMITS AND CONDITIONS
  Aurélien Acquier ESCP EUROPE
  Thibault Daudigeos GRENOBLE EM
  Bertrand Valiorgue FBS
2268 CONTESTED TERRITORIALITY IN GLOBAL VALUE CHAINS: THE MULTIPLE FUTURES OF A MICROELECTRONICS 

CLUSTER IN FRANCE
  Nicolas Balas UNIVERSITY OF MONTPELLIER 1
  Florence Palpacuer UNIVERSITY OF MONTPELLIER 1
1637 ALTERNATIVE MANAGEMENT AT WORK: THE CNAM INITIATIVE
  Medjad Karim CNAM
  Marchais Roubelat Anne CNAM
  Natkin Stephane CNAM

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 87 - Competitive

W139 - HRM IN THE DIGITAL AGE 1

SIG: CONFERENCE GENERAL TRACK

TRACK: HRM IN THE DIGITAL AGE

Chair: Stefan Strohmeier

Discussant: Ralf Burbach

Paper presentations: 

1179 GENERATION Y PREFERENCES FOR EMPLOYER BRAND BENEFITS
  Chloé Guillot Soulez HAUTE-ALSACE UNIVERSITY
  Sébastien Soulez HAUTE-ALSACE UNIVERSITY
1715 EXAMINING RECRUITERS’ ASSESSMENT OF IMPRESSION MANAGEMENT TACTICS AS USED BY JOB SEEKERS ON 

SOCIAL NETWORKING SITES
  Tanya Bondarouk UNIVERSITY OF TWENTE
  Huub Ruel WINDESHEIM UNIVERSITY OF APPLIED SCIENCES
  David Molenaar BENCHMARK ELECTRONICS
1174 THE UNEXPECTED SIDE OF RELATIONAL E-HRM: DEVELOPING TRUST IN THE HR DEPARTMENT 
  Rita Bissola UNIVERSITÀ CATTOLICA
  Barbara Imperatori UNIVERSITÀ CATTOLICA
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 19 - Competitive

W141 - MANAGEMENT INNOVATIONS: LINKING OUTLIERS AND OUTPUT

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND STRUCTURES 

Chair: Xavier Castañer

Discussant: Nikolai Jaeger

Paper presentations: 

1266 THE FATEFUL TRIANGLE: COMPLEMENTARITIES IN PERFORMANCE BETWEEN PRODUCT, PROCESS AND 
ORGANIZATIONAL INNOVATION IN FRANCE AND THE UK

  Fabrice Galia BURGUNDY SCHOOL OF BUSINESS – DIJON PARIS

  Gérard Ballot ERMES (EAC CNRS 7181) UNIVERSITÉ PARIS II-SORBONNE UNIVERSITÉS 
AND TEPP-CNRS

  Fathi Fakhfakh ERMES (EAC CNRS 7181) UNIVERSITÉ PARIS II-SORBONNE UNIVERSITÉS 
AND TEPP-CNRS

  Ammon Salter IMPERIAL COLLEGE BUSINESS SCHOOL LONDON
1795 KNOWLEDGE WORKERS’ AUTONOMY; A MOTIVATION INSTRUMENT?
  Pooyan Khashabi BOCCONI UNIVERSITY
  Alfonso Gambardella BOCCONI UNIVERSITY
  Claudio Panico BOCCONI UNIVERSITY
2548 NOVELTY OF MANAGEMENT PRACTICES AND EVALUATIONS OF FIRMS
  Patrick Reinmoeller CRANFIELD UNIVERSITY
  Jurriaan Nijholt RSM ERASMUS UNIVERSITY
  Pieter Jan Bezemer QUT BUSINESS SCHOOL

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 12 - Competitive

W142 - WOMEN ON BOARD: QUOTAS AND GENDER EQUALITY

SIG: CONFERENCE GENERAL TRACK

TRACK: WOMEN ON BOARDS: ANTECEDENTS, DYNAMICS AND CONSEQUENCES OF DIVERS BOARD COMPOSITION

Chair: Katrin Hansen

Discussant: Emmanuel Zenou

Paper presentations: 

1056 CONCEPTUALISING ORGANIZATIONAL RESPONSES TO ITALY’S QUOTA LAW FOR WOMEN ON BOARDS
  Andrea North Samardzic MONASH UNIVERSITY
1744 ACHIEVING GENDER DIVERSITY ON BOARDS AND DIRECTORS: TARGETS AND QUOTAS AS MEASURABLE 

OBJECTIVES
  Thomas Clarke UTS SYDNEY
  Alice Klettner UTS SYDNEY
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 81 - Paper Development

W143 - MANAGING INNOVATIVENESS AND UNCERTAINTY IN PROJECT PORTFOLIOS

SIG: CONFERENCE GENERAL TRACK

TRACK: IMPLEMENTING AND INFORMING INNOVATION STRATEGIES THROUGH PROJECT PORTFOLIO MANAGEMENT

Chair: Catherine Killen

Paper presentations: 

1373 CENTERED OR DISPERSED? SUPPORTING INNOVATION STRATEGY THROUGH A DEEPER UNDERSTANDING OF 
PERCEIVED INNOVATIVENESS IN PRODUCT PORTFOLIOS

  Patrick Spieth UNIVERSITY OF KASSEL
  Chrisitian Urhahn EBS BUSINESS SCHOOL
  Catherine P. Killen UNIVERSITY OF TECHNOLOGY

Discussant: Alexander Kock 
2225 VARYING PERCEPTIONS OF UNCERTAINTY AMONG MANAGERIAL ACTORS IN PROJECT PORTFOLIO MANAGEMENT
  Tuomas Korhonen TAMPERE UNIVERSITY OF TECHNOLOGY
  Teemu Laine TAMPERE UNIVERSITY OF TECHNOLOGY
  Miia Martinsuo TAMPERE UNIVERSITY OF TECHNOLOGY

Discussant: Alexander Kock 
1371 IMPLEMENTING LOW-END DISRUPTION STRATEGY THROUGH MULTI-PROJECT LINEAGE MANAGEMENT: THE LOGAN CASE
  Christophe Midler ECOLE POLYTECHNIQUE

Discussant: Alexander Kock 

 
 

SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 83 - Competitive

W144 - COMPETENCE BUILDING AND LEVERAGING IN MULTI NATIONAL COMPANIES

SIG: CONFERENCE GENERAL TRACK

TRACK: GOVERNANCE OF ORGANISATIONAL COMPETENCES IN INTERNATIONAL BUSINESS

Chair: Sven Laudien

Discussant: Bent Petersen

Paper presentations: 

2358 COMPETENCE BUILDING IN MULTINATIONAL COMPANIES: HOW TO ESTABLISH AN “ORGANIZATIONAL AMBIENTE” 
FOR COOPERATION

  Nadine Wälder UNIVERSITY OF WITTEN HERDECKE
  Michèle Morner UNIVERSITY OF WITTEN/HERDECKE
1151 LEVERAGING CULTURAL LEARNING IN SUBSIDIARIES: A COMPARATIVE STUDY OF TWO MNC’S 
  Mette Zoelner CBS
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SLOT 1 (15:00 - 16:30) - B3 Floor - Room 3B 88 - Competitive

W140 - DEVELOPING AN EVOLUTIONARY APPROACH IN THE STUDY OF ORGANISATIONS

SIG: CONFERENCE GENERAL TRACK

TRACK: MULTI-LEVEL CO-EVOLUTION AND ORGANISATIONAL COMPLEXITY IN MANAGEMENT STUDIES

Chair: Ilfryn Price

Discussant: Dermot Breslin

Paper presentations: 

1165 ORGANIZATIONAL EVOLUTION. PAST AND PRESENT AVENUES OF THE RESEARCH DOMAIN
  Gianpaolo Abatecola TOR VERGATA UNIVERSITY
1542 HIERARCHICAL AND CLADISTIC CLASSIFICATIONS OF MANUFACTURING SYSTEMS: A BASIS FOR APPLYING 

GENERALISED DARWINISM? 
  James Baldwin UNIVERSITY OF SHEFFIELD
  Christen Rose Anderssen UNIVERSITY OF SHEFFIELD
  Keith Ridgway UNIVERSITY OF SHEFFIELD

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 08 - Paper Development

W201 - ENTREPRENEURIAL BEHAVIOUR DEVELOPMENTAL PAPERS 1

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURIAL BEHAVIOUR

Chair: Karen Williams Middleton

Discussant: Karen Williams Middleton

Paper presentations: 

1228 INTRAENTREPRENEURIAL BEHAVIOR: A STUDY OF HIGHER EDUCATION INSTITUTIONS 
  Jeferson Lana PPGA - UNIVALI & CDAE - FGV/EAESP
  Suzete A. Lizote PPGA - UNIVALI
  Susana Gauche PPGA - UNIVALI
  Miguel A. Verdinelli PPGA - UNIVALI
2227 A FACTOR OF SPEEDING UP INTERNATIONALIZATION BEHAVIOR: A CROSS NATIONAL STUDY ON ATTITUDES 

TOWARD INTERNATIONALIZATION
  Antonin Ricard CERGAM
  Abrar Ali Saiyed INDIAN INSTITUTE OF MANAGEMENT, AHMEDABAD
  Ekaterina Le Pennec GREDEG 
1906 PROPAGATION OF NEW IDEAS IN EFFECTUAL SOCIAL NETWORKS – A SIMULATION APPROACH
  Willem Jansen RWTH AACHEN UNIVERSITY - WIN CHAIR
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 67 - Competitive

W202 - INTERNATIONAL PERSPECTIVES ON CEOS’, CFOS’ AND MANAGERS

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Tine Buyl

Discussant: 

Paper presentations: 

1751 INTERNATIONALIZATION OF TOP MANAGERS IN GERMANY AND THE UK – CROSS-NATIONAL DIFFERENCES OR 
SIMILARITIES?

  Tobias Dauth ROUEN BUSINESS SCHOOL
  Stefan Schmid ESCP EUROPE
  Dennis Wurster ESCP EUROPE
2553 THE POWER OF THE CHIEF FINANCIAL OFFICER IN THREE NATIONAL SYSTEMS
  Andreas Engelen TECHNICAL UNIVERSITY DORTMUND
  Andreas Venus TECHNICAL UNIVERSITY DORTMUND
1101 REPLACE OR KEEP THE FOUNDER-CEO? THE CASE OF VENTURE-BACKED COMPANIES IN FRANCE 
  Géraldine Galindo UNIVERSITÉ PARIS SUD
  Emmanuelle Dubocage UNIVERSITÉ PARIS SUD

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 13 - Competitive

W203 - PSYCHOLOGICAL AND COGNITIVE PROCESSES IN ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Danila Scarozza

Discussant: Connie Zheng

Paper presentations: 

2361 PSYCHOLOGICAL CAREER MOBILITY AND PERSON-LANGUAGE MISFIT AT THE WORKPLACE: A CONCEPTUAL 
APPROACH 

  Maria Järlström UNIVERSITY OF VAASA
  Rebecca Piekkari AALTO UNIVERSITY SCHOOL OF BUSINESS
  Tiina Jokinen UNIVERSITY OF VAASA
2476 A CLOSER LOOK INTO THE PERCEIVED LEADER-MEMBER EXCHANGE DIFFERENTIATION RELATIONSHIP WITH JOB 

SATISFACTION: THE MODERATING ROLE OF PSYCHOLOGICAL EMPOWERMENT
  Alexander Swaab ESADE BUSINESS SCHOOL
  Cecile Emery LONDON SCHOOL OF ECONOMICS & POLITICAL SCIENCE
2044 GROUP ROLES, TEAMWORK QUALITY AND GROUP COGNITIVE COMPLEXITY
  Nicoleta Meslec TILBURG UNIVERSITY
  Petru Lucian Curseu TILBURG UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 23 - Competitive

W204 - ORGANISATIONAL DESIGN AND HR PROCESSES 

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Alessandro Hinna

Discussant: Kelly Fisher

Paper presentations: 

1321 THE FORMALITY AND INFORMALITY OF HRM PRACTICES IN FAMILY SMALL AND MEDIUM-SIZED ENTERPRISES. 
CURRENT STATUS AND DIRECTIONS FOR FUTURE

  Lucrezia Songini EASTERN PIEDMONT UNIVERSITY
  Luca Gnan UNIVERSITY OF ROME TOR VERGATA
2087 FUNCTIONAL EQUIVALENCE AND THE ACCOMMODATION OF HRM IN SMALLER FIRMS
  Brian Harney DCU

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 24 - Competitive

W205 - TRUST AND PASSION IN ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Michael Schermann

Discussant: Paul Peigne

Paper presentations: 

2057 PREVENTION FOCUS OF THE GENERAL MANAGER AS AN ANTECEDENT OF ORGANIZATIONAL TRUST
  Aybars Tuncdogan ERASMUS UNIVERSITY ROTTERDAM
  Henk Volberda ERASMUS UNIVERSITY ROTTERDAM
  Frans Van Den Bosch ERASMUS UNIVERSITY ROTTERDAM
1761 COWORKER TRUST REPAIR PROCESS: A CASE OF RELATIONAL MODELS 
  Engin Bağış Öztürk DOKUZ EYLUL UNIVERSITY
2479 WHERE DOES THE HEART LIE? HARMONIOUS VS. OBSESSIVE ENTREPRENEURIAL PASSION AND ROLE IDENTITY 

TRANSITIONS
  Maria Kakarika KEDGE BUSINESS SCHOOL
  Marina Biniari STRATHCLYDE BUSINESS SCHOOL
  Margarita Mayo IE BUSINESS SCHOOL
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 34 - Competitive

W206 - BUSINESS MODEL INNOVATION: EMPIRICAL INVESTIGATIONS

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Joan E. Ricart

Discussant: Dirk Schneckenberg

Paper presentations: 

1658 BUSINESS MODEL INNOVATION – AN ENTREPRENEURIAL RESPONSE TO ENVIRONMENTAL DYNAMISM
  Sabrina Schneider EBS UNIVERSITÄT FÜR WIRTSCHAFT UND RECHT
  Patrick Spieth EBS UNIVERSITÄT FÜR WIRTSCHAFT UND RECHT
1881 ANTECEDENTS OF BUSINESS MODEL INNOVATION: EXAMINING THE ROLE OF CORPORATE CULTURE AND 

ENVIRONMENTAL TURBULENCE
  Florian Mezger ZEPPELIN UNIVERSITÄT
  Karoline Bader ZEPPELIN UNIVERSITÄT
  Ellen Enkel ZEPPELIN UNIVERSITÄT
1129 OPEN INNOVATION VIA COLLABORATIVE EVENTS: THE ROLE OF INCENTIVES FOR KNOWLEDGE SHARING 
  Stefan Perkmann Berger WU VIENNA
  Christopher Lettl WU VIENNA

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 35 - Competitive

W207 - KNOWLEDGE EXPLOITATION & EXPLORATION

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK - ORGANISING AMBIDEXTERITY ACROSS MULTIPLE LEVELS OF 
ANALYSIS: SENSING AND SEIZING OPPORTUNITIES FOR SUSTAINED PERFORMANCE

Chair: Georg Von Krogh

Discussant: Dilek Zamantili Nayir

Paper presentations: 

2356 AMBIDEXTROUS FIRMS: MANAGING THE INTERFACE OF INDIVIDUAL AND ORGANIZATIONAL IDENTITIES IN THE 
QUEST FOR PERFORMANCE

  Nicole Rosenkranz THE WHARTON SCHOOL
1626 HOW DOES MANAGEMENT INNOVATION INFLUENCE EXPLOITATIVE INNOVATION: THE MODERATING ROLE OF 

ORGANIZATIONAL SIZE 
  Kevin Heij ROTTERDAM SCHOOL OF MANAGEMENT, ERASMUS UNIVERSITY
  Henk W. Volberda ROTTERDAM SCHOOL OF MANAGEMENT, ERASMUS UNIVERSITY
1571 TOWARDS A DYNAMIC THEORY OF NETWORK FAILURE
  Anna Moretti CA
  Francesco Zirpoli CA
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 32 - Competitive

W208 - INTERORGANISATIONAL RELATIONS

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Stephan Kaiser

Discussant: Neil Turner

Paper presentations: 

1869 IT’S A FAKE – ROADMAPPING AS INSTITUTIONAL WORK FOR MANAGING TECHNOLOGICAL UNCERTAINTIES IN AN 
INTERORGANIZATIONAL SETTING

  Mueller Seitz Gordon FREIE UNIVERSITAET BERLIN
  Sydow Joerg FREIE UNIVERSITAET BERLIN
1395 INTER-FIRM EXCHANGE OF HRM KNOWLEDGE IN COLLABORATIVE NETWORKS
  Carlos Martin Rios CENTER FOR ORGANIZATIONAL LEARNING AND TRANSFORMATION
  Niclas Erhardt MAINE UNIVERSITY
1929 THE ROLE OF EVENT ECOLOGIES IN COORDINATING INTERNATIONAL NETWORK ORGANIZATIONS, INDUSTRIES, 

AND POLICY FIELDS
  Elke Schuessler FREIE UNIVERSITÄT BERLIN
  Gordon Müller Seitz FREIE UNIVERSITÄT BERLIN
  Leonhard Dobusch FREIE UNIVERSITÄT BERLIN

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 36 - Competitive

W209 - WHO’S DECIDING? THE ROLES OF STRUCTURE AND DECISION MAKING WITHIN FIRMS

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Frederic Le Roy

Discussant: 

Paper presentations: 

2503 THERE IS MORE TO STRUCTURE THAN MEETS THE EYE
  Amir Sasson BI NORWEGIAN BUSINESS SCHOOL
2494 ON THE WAY TO ALIGNMENT: STRATEGIC INVOVEMENT, MIDDLE MANAGERS, PROCEDURAL JUSTICE AND POWER
  Nufer Yasin Ates ERASMUS RESEARCH INSTITUTE OF MANAGEMENT
  Murat Tarakci ROTTERDAM SCHOOL OF MANAGEMENT
  Jeanine Porck ERASMUS RESEARCH INSTITUTE OF MANAGEMENT
1137 THE IMPACT OF DECISION-MAKING AUTONOMY ON SUBSIDIARY INNOVATION
  Dut Van Vo UNIVERSITY OF GRONINGEN
  Sjoerd Beugelsdijk UNIVERSITY OF GRONINGEN
  Gjalt De Jong UNIVERSITY OF GRONINGEN
  Björn Jindra HALLE INSTITUTE FOR ECONOMIC RESEARCH
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 39 - Competitive

W210 - BEHIND CLOSED DOORS - ANTECEDENTS OF FIRM TRAJECTORIES

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Kassa Woldesenbet

Discussant: Damiana Rigamonti

Paper presentations: 

2265 THE INTELLECTUAL CORE OF THE STRATEGIC DECISION-MAKING FIELD: A CITATION ANALYSIS AND NETWORK OF 
SETS OF CORE CONSTRUCTS

  Rob Jansen TILBURG UNIVERSITY
2135 WHO SHALL GET MORE? HOW INTANGIBLE ASSETS AND ASPIRATION LEVELS INTERACT TO AFFECT THE 

VALUATION OF RESOURCES
  Fabrizio Castellucci BOCCONI UNIVERSITY AND SDA BOCCONI
  Gokhan Ertug SINGAPORE MANAGEMENT UNIVERSITY
1587 THE IMPACT OF FUNCTIONAL CULTURE ON THE MARKETING INTERFACES IN NEW PRODUCT DEVELOPMENT: DO 

DIFFERENCES HELP OR HINDER?
  Franziska Hempelmann TU DORTMUND

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 43 - Competitive

W211 - EVOLVING MANAGEMENT ROLES IN NATIONAL HEALTHCARE SYSTEMS

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Stefan Kunz

Discussant: Takaya Kawamura

Paper presentations: 

1776 ENABLING MANAGERS TO EMERGE AS LEADERS? EXPLORING CHANGING PATTERNS OF HEALTHCARE 
MANAGEMENT IN THE UK

  Mike Bresnen MANCHESTER BUSINESS SCHOOL
  Paula Hyde MANCHESTER BUSINESS SCHOOL
  Damian Hodgson MANCHESTER BUSINESS SCHOOL
  Simon Bailey MANCHESTER BUSINESS SCHOOL
  John Hassard MANCHESTER BUSINESS SCHOOL
2270 COPS AND ROBBERS: MAKING AND TAKING MANAGEMENT IN UK HEALTHCARE
  Simon Bailey UNIVERSITY OF MANCHESTER
  Mike Bresnen UNIVERSITY OF MANCHESTER
  Damian Hodgson UNIVERSITY OF MANCHESTER
  Paula Hyde UNIVERSITY OF MANCHESTER
  John Hassard UNIVERSITY OF MANCHESTER
1143 UNDERSTANDING THE LEADERSHIP OF NETWORKS IN THE PUBLIC HEALTH CARE SYSTEM
  Victor Callan THE UNIVESRITY OF QUEENSLAND
  Margaret Johnston THE UNIVERSITY OF QUEENSLAND
  Neil Paulsen THE UNIVERSITY OF QUEENSLAND
  Remi Ayoko THE UNIVERSITY OF QUEENSLAND
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 33 - Competitive

W212 - EXPATRIATE MANAGEMENT: SESSION 2

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Arno Haslberger

Discussant: Katarina Lagerström

Paper presentations: 

1355 EXPATRIATES’ WILLINGNESS TO LEARN THE HOST COUNTRY LANGUAGE: THE ROLE OF SUPERIORITY AND 
INFERIORITY 

  Ling Eleanor Zhang HANKEN SCHOOL OF ECONOMICS
1065 TRANSACTIONAL AND TRANSFORMATIONAL LEADERSHIP BEHAVIOUR OF EXPATRIATE AND NATIONAL MANAGERS 

IN THE UAE
  Dianne Bealer SCHOOL OF MANAGEMENT AND MARKETING,CHARLES SURT UNIVERSITY
  Ramudu Bhanugopan SCHOOL OF MANAGEMENT AND MARKETING,CHARLES SURT UNIVERSITY
2090 THE CORRESPONDENCE MODEL OF CROSS-CULTURAL ADJUSTMENT: EXPLORING EXCHANGE RELATIONSHIPS
  Arno Haslberger WEBSTER UNIVERSITY VIENNA
  Michael Dickmann CRANFIELD UNIVERSITY

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 26 - Competitive

W213 - NARRATIVES

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Jacqueline Fendt

Discussant: Stefano Armenia

Paper presentations: 

1036 THE CAREER NARRATIVES OF ‘CASTAWAYS’: EXAMINING THE PRESENTATION OF CAREERS IN DESERT ISLAND DISCS
  Laurie Cohen UNIVERSITY OF NOTTINGHAM
  Joanne Duberley UNIVERSITY OF BIRMINGHAM
1354 CHANGING NARRATIVES OF TRANSLATION: LEARNING FROM LONGITUDINAL QUALITATIVE RESEARCH
  Catherine Cassell MANCHESTER BUSINESS SCHOOL
  Bill Lee UNIVERSITY OF SHEFFIELD
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 10 - Competitive

W214 - KNOWLEDGE MANAGEMENT IN ORGANISATIONS: DO SIZE AND CULTURE MATTER?

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK - THE BEST THINGS IN LIFE ARE CHEAP AND SIMPLE: HOW 
ORGANISATIONS ARE MANAGING THEIR KNOWLEDGE

Chair: Sylvia Van De Bunt

Discussant: Nabil Sultan

Paper presentations: 

1107 FACILITATING KNOWLEDGE SHARING THROUGH IGNORANCE MANAGEMENT: THE MODERATING ROLE OF 
KNOWLEDGE PROCESSORS

  Evangelia Siachou HELLENIC AMERICAN UNIVERSITY 
  Russell Lock LOUGHBOROUGH UNIVERSITY
  Louise Cooke LOUGHBOROUGH UNIVERSITY
  John Israilidis LOUGHBOROUGH UNIVERSITY
1802 ANTECEDENTS AND CONSEQUENCES OF KNOWLEDGE SHARING: AN EMPIRICAL STUDY
  Ismail Bakan KAHRAMANMARAS UNI
  Burcu Erşahan, KAHRAMANMARAS UNI
  Tuba Buyukbese HASAN KALYONCU UNIVERSITY
  Dababrata Chowdhury UCS
  Ilker Kefe KAHRAMANMARAS UNI
1925 KNOWLEDGE MANAGEMENT PRACTICES OF MANUFACTURING FIRMS: A STUDY FROM TURKEY
  Ege Kumral EGE UNIVERSTIY
  Muge Mavisu UNIVERSITY OF TOR VERGATA
  Emir Ozeren UNIVERSITY OF TOR VERGATA
  Andrea Appolloni UNIVERSITY OF TOR VERGATA

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 25 - Competitive

W215 - CORPORATE GOVERNANCE, CSR AND ACTIVISM

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Alessandro Zattoni

Discussant: Coral Ingley

Paper presentations: 

2367 CORPORATE OWNERSHIP AND ENVIRONMENTAL PROACTIVITY: A EUROPEAN PERSPECTIVE

  Giorgia Profumo DEPARTMENT OF ECONOMICS AND BUSINESS STUDIES - UNIVERSITY OF 
GENOA

  Francesco Calza DEPARTMENT OF BUSINESS MANAGEMENT - UNIVERSITY “PARTHENOPE” 
OF NAPLES

  Ilaria Tutore DEPARTMENT OF BUSINESS MANAGEMENT - UNIVERSITY “PARTHENOPE” 
OF NAPLES

1210 CORPORATE GOVERNANCE, CORPORATE SOCIAL RESPONSIBILITY AND FIRM VALUE: AN ANALYSIS OF THEIR 
RELATIONSHIPS 

  Laura Cabeza García UNIVERSITY OF LEÓN
  Roberto Fernández Gago UNIVERSITY OF LEÓN
  Mariano Nieto UNIVERSITY OF LEÓN
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 44 - Competitive
W216 - BOARD OF DIRECTOS BOARDROOM DYNAMICS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - BEHAVIOURAL PERSPECTIVES ON CORPORATE GOVERNANCE: 
BOARDS OF DIRECTORS AND WORKER INVOLVEMENT 

Chair: Stuart Farquhar

Discussant: Elien Vandenbroucke

Paper presentations: 

1136 LEADERSHIP DYNAMICS AMONG DIRECTORS: A QUALITATIVE INQUIRY INTO SHARED LEADERSHIP IN THE 
BOARDROOM

  Maarten Vandewaerde HASSELT UNIVERSITY
  Wim Voordeckers HASSELT UNIVERSITY
  Frank Lambrechts HASSELT UNIVERSITY
  Yannick Bammens MAASTRICHT UNIVERSITY
1817 BOARDROOM DYNAMICS OF TWO-TIER BOARDS: HOW NON-EXECUTIVE DIRECTORS MANAGE WORKING 

RELATIONSHIPS WITH EXECUTIVES
  Stefan Peij INHOLLAND UNIVERSITY
  Pieter Jan Bezemer QUEENSLAND UNIVERSITY OF TECHNOLOGY
  Laura De Kruijs VU UNIVERSITY
  Gregory Maassen INDEPENDENT
1948 INTERNAL REPRESENTATION AND FACTIONAL FAULTLINES AS ANTECEDENTS FOR BOARD PERFORMANCE IN 

HYBRID ORGANIZATIONAL FORMS: A THEORETICAL FRAMEWORK
  Saskia Crucke UNIVERSITY COLLEGE GHENT, GHENT UNIVERSITY
  Nathalie Moray UNIVERSITY COLLEGE GHENT, GHENT UNIVERSITY
  Nathalie Vallet UNIVERSITY OF ANTWERP

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 45 - Competitive

W217 - GOVERNANCE MECHANISMS IN PUBLIC AND NON-PROFIT ORGANISATIONS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - GOVERNANCE OF PUBLIC AND NONPROFIT ORGANISATIONS

Chair: Marco Romano

Discussant: Adelien Decramer

Paper presentations: 

1243 GOVERNANCE AND EFFICIENCY: THE ROLE OF PROFESSIONALS
  Gianluca Veronesi UNIVERSITY OF LEEDS
  Ian Kirkpatrick UNIVERSITY OF LEEDS
  Ali Altanlar UNVIERSITY OF LEEDS
2286 THE CONCEPT OF BOARD IN THE PUBLIC SECTOR: THE CONTRIBUTION OF THE BEHAVIORAL PERSPECTIVE
  Danila Scarozza UNIVERSITY OF ROME “TOR VERGATA” 
  Ernesto Denito UNIVERSITY MAGNA GRAECIA OF CATANZARO 
  Alessandro Hinna UNIVERSITY OF ROME “TOR VERGATA” 
  Gianluigi Mangia UNIVERSITY OF NAPLES “FEDERICO II”
  Andrea Tomo UNIVERSITY OF NAPLES “FEDERICO II”
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 11 - Competitive

W218 - WORK, WELL BEING AND ORGANISATION DIVERSITY

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Beverly Dawn Metcalfe

Discussant: Jawad Syed

Paper presentations: 

1673 WORK RELATED WELL-BEING PROFILES AND THE ROLE OF GENDER AND COACHING LEADERSHIP
  Liisa Mäkelä UNIVERSITY OF VAASA
  Riitta Viitala UNIVERSITY OF VAASA
  Jussi Tanskanen UNIVERSITY OF VAASA
1708 VISION, GENDER AND CONTEXTUAL INFLUENCES: EXAMINING PARTICIPATIVE VERSUS DIRECTIVE VISIONING STYLES 

IN MALE AND FEMALE LEADERS ACROSS THREE CONTEXTS
  Megan Walsh MEMORIAL UNIVERSITY OF NEWFOUNDLAND
  Kara Arnold MEMORIAL UNIVERSITY OF NEWFOUNDLAND
  Catherine Loughlin SAINT MARY

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 46 - Competitive

W219 - ORGANISATIONAL DEMOCRACY AND MANAGEMENT CHALLENGES

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Krishnamurthy Prabhakar

Discussant: Agata Stachowicz Stanusch

Paper presentations: 

1025 LEADERSHIP AND READINESS FOR CHANGE AND THE IMPLEMENTATION OF ORGANIZATIONAL CULTURAL 
COMPETENCE IN ADDICTION HEALTH SERVICES

  Erick Guerrero UNIVERSITY OF SOUTHERN CALIFORNIA
  Ahraemi Kim UNIVERSITY OF SOUTHERN CALIFORNIA
1175 MANAGEMENT OF AGEING EMPLOYEES - A GENDER PERSPECTIVE
  Iiris Aaltio JYVÄSKYLÄ UNIVERSITY
  Hanna Salminen TAMPERE UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 19 - Paper Development

W220 - CUSTOMER ROLE IN PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Martina Huemann

Paper presentations: 

1216 PROJECT PERFORMANCE AND CLIENT CENTRALITY: APPROPRIATENESS OF MEASURES
  Stephen Pryke UCL
  Ed Watson TRANSPORT FOR LONDON

 
Sulafa Badi UCL

Discussant: Graham Winch

1536 INNOVATION CAPABILITIES WITHIN AND BETWEEN PROJECT-BASED ORGANIZATIONS – THE CASE OF 
CONSTRUCTION CLIENTS 

  Anna Kadefors CHALMERS UNIVERSITY OF TECHNOLOGY
  Paula Femenias CHALMERS UNIVERSITY OF TECHNOLOGY

Discussant: Graham Winch
1255 CUSTOMER INTEGRATION AND PROJECT PORTFOLIO SUCCESS - INVESTIGATING PROCESS INTEGRATION AS A 

MEDIATOR
  Hans Georg Gemünden TECHNISCHE UNIVERSITÄT BERLIN
  Martin Voss BOSTON CONSULTING GROUP
  Alexander Kock TECHNISCHE UNIVERSITÄT BERLIN

Discussant: Graham Winch

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 09 - Competitive

W221 - CROSS-BORDER M&A

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Audrey Rouzies

Discussant: María Iborra

Paper presentations: 

2395 CROSS-BORDER M&A IN SEARCH FOR PERFORMANCE: A CROSS-CULTURAL MANAGEMENT APPROACH 
  Christine Coisne EDHEC BUSINESS SCHOOL
2350 M&A STRATEGIES AND SHAREHOLDER’S WEALTH IN EMERGING CAPITAL MARKETS: EVIDENCE FROM BRIC’S 

ACQUIRERS
  Svetlana Grigorieva NATIONAL RESEARCH UNIVERSITY HIGHER SCHOOL OF ECONOMICS
  Irina Ivashkovskaya NATIONAL RESEARCH UNIVERSITY HIGHER SCHOOL OF ECONOMICS
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 49 - Competitive

W222 - OUTCOMES OF COOPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Anne Sophie Fernandez

Discussant: Paavo Ritala

Paper presentations: 

2369 COOPETITION AND INNOVATION FOR COMPETITIVE ADVANTAGE: WHO WINS THE GREATEST PART OF THE PIE?
  Nemeh Andre MRM – UNIVERSITY OF MONTPELLIER 1
  Yami Saïd MRM – UNIVERSITY OF MONTPELLIER 1 AND EUROMED MANAGEMENT
1722 COMPETITION, COOPERATION, OR COOPETITION: WHICH BEST PARTNER FOR PRODUCT INNOVATION 

PERFORMANCE? THE CASE OF VIDEO GAME INDUSTRY
  Rhizlane Hamouti MRM-UNIVERSITY MONTPELLIER 1
  Frank Robert GROUPE SUP DE CO MONTPELLIER BUSINESS SCHOOL-MRM
2542 CONCEPTUALIZING COOPETITION STRATEGY AS MANAGEMENT INNOVATION
  Giovanni Battista Dagnino UNIVERSITY OF CATANIA
  Anna Minà UNIVERSITY OF CATANIA

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 07 - Competitive

W223 - ENTREPRENEURSHIP AND NETWORKS

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Karim Messeghem

Discussant: Claire Champenois

Paper presentations: 

2502 EXPLORING THE ROLE OF SOCIAL NETWORKS AMONG ENTREPRENEURIAL POLISH IMMIGRANTS
  Marzena Starnawska GDANSK UNIVERSITY OF TECHNOLOGY
1353 A QUANTITATIVE REVIEW ABOUT THE RELATIONSHIP BETWEEN NETWORKS AND ENTREPRENEURIAL 

PERFORMANCE: NETWORK COHESIVENESS VERSUS NETWORK DIVERSITY
  Andreas Rauch LEUPHANA UNIVERSITY LÜNEBURG
  Nina Rosenbusch WILFRID LAURIER UNIVERSITY
  Michael Frese NUS BUSINESS SCHOOL
1340 ENTREPRENEURSHIP IN REGULATED MARKETS: THE BATTLE TO INTRODUCE PAY TV IN THE US 
  Pinar Ozcan WARWICK BUSINESS SCHOOL
  Kerem Gurses BES LA SALLE
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 52 - Competitive

W224 - HYBRIDITY

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP AS AN ENGINE FOR SOCIETAL CHANGE

Chair: Thilde Langevang

Discussant: Giovany Cajaiba Santana

Paper presentations: 

2375 SOCIAL ENTERPRISE AS HYBRID ORGANISATIONAL FORMS: A REVIEW AND RESEARCH QUESTIONS
  Fergus Lyon MIDDLESEX UNIVERSITY
  Bob Doherty UNIV OF YORK
  Helen Haugh CAMBRIDGE UNIV
1823 ANALYTICAL DIMENSIONS FOR IDENTIFYING SOCIAL INNOVATIONS: EVIDENCE FROM COLLECTIVE ENTERPRISES IN 

BRAZIL
  Angela Maurer FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
  Tania Silva FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
1904 THE PATH TO HYBRID: THE DECISION-MAKING OF SOCIAL ENTREPRENEURS AS THEY ESTABLISH AND GROW THEIR 

ENTERPRISE
  Nardia Haigh UNIVERSITY OF MASSACHUSETTS
  John Walker ECHOING GREEN

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 53 - Competitive

W225 - ORGANISATIONAL IDENTITY

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Nada Endrissat

Discussant: Farah Kodeih

Paper presentations: 

1780 CAN WE GET YOU TO STAY? ORGANIZATION IDENTIFICATION CONTAGION AND EMPLOYEE TURNOVER
  Sumita Raghuram PENNSYLVANIA STATE U.
  Helen Liu PENNSYLVANIA STATE U.
1930 IDENTIFICATION DYNAMICS IN INTERNATIONAL JOINT VENTURES: A MODEL OF DUAL IDENTIFICATION OF IJV 

MANAGERS
  Minna Paunova IESE BUSINESS SCHOOL
  Audrey Rouzies IAE TOULOUSE
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 54 - Competitive

W226 - SPORT CONSUMER: INTENTION, MOTIVATION AND SATISFACTION

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Mathieu Winand

Discussant: Mathieu Winand

Paper presentations: 

2506 SPORT AND MOBILE TV: USAGE INTENTION AND MOTIVATION
  Reinhard Kunz UNIVERSITY OF BAYREUTH
  Herbert Woratschek UNIVERSITY OF BAYREUTH
  James Santomier SACRED HEART UNIVERSITY
1826 CULTURAL SPORT TOURISM AND THE PROFILE OF THE VISITORS - A STUDY OF TWO BRAZILIAN FOOTBALL 

STADIUMS
  Anete Alberton UNIVALI
  Pedro Mascarenhas De Souza Pinheiro UNIVALI
2246 ATHLETE’S ENJOYMENT OF, MEMORIES FROM AND SATISFACTION WITH THE EXTREME SPORT WEEK EVENT 
  Mykletun Reidar J UNIVERSITY OF STAVANGER
  Rumba Maira UNIVERSITY OF STAVANGER

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 42 - Competitive

W227 - OPEN INNOVATION, TECHNOLOGY AND MONITORING

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Nuran Acur

Discussant: Oguz Ali Acar

Paper presentations: 

1405 MANAGEMENT OF TECHNOLOGY IN RUSSIA AND KAZAKHSTAN: WHAT HAS CHANGED SINCE THE INTRODUCTION 
OF THE MARKET ECONOMY?

  Anna Trifilova LEIPZIG UNIVERSITY
  Aziza Zhuparova AL-FARABI KAZAKH NATIONAL UNIVERSITY
1201 THE EFFECT OF SELF-MONITORING ON ACADEMICS’ ENGAGEMENT WITH INDUSTRY
  Valentina Tartari COPENHAGEN BUSINESS SCHOOL
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 57 - Competitive

W228 - PERSPECTIVES IN SERVICE INNOVATION

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Anna Leena Asikainen

Discussant: Anne Laure Mention

Paper presentations: 

1173 CUSTOMIZATION AS A SERVICE: A STUDY OF RECIPROCAL KNOWLEDGE TRANSFER AND INNOVATION IN 
PROFESSIONAL SERVICES 

  Matthias Bertram UNIVERSITY OF KOBLENZ-LANDAU
  Mario Schaarschmidt FRIEDRICH-SCHILLER-UNIVERSITY OF JENA
  Gianfranco Walsh FRIEDRICH-SCHILLER-UNIVERSITY OF JENA
  Harald Von Kortzfleisch UNIVERSITY OF KOBLENZ-LANDAU
2341 SOCIAL CONSTRUCTION IN SERVICE INNOVATION
  Daniela Corsaro UNIVERSITÀ CATTOLICA
  Roberta Sebastiani UNIVERSITÀ CATTOLICA
  Cristina Mele UNIVERSITÀ FEDERICO II

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 60 - Competitive

W229 - OPEN INNOVATION 

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Erik Lindhult

Discussant: Ralf Bebenroth

Paper presentations: 

2374 OPEN INNOVATION AND CULTURE: A SYSTEM DYNAMICS MODEL
  Justyna Dabrowska LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
  Irina Savitskaya APPEENRANTA UNIVERSITY OF TECHNOLOGY
2259 THE IMPACT OF THE GEOGRAPHICAL DISTANCE ON THE ROLE OF SOURCES OF KNOWLEDGE SPILLOVER
  Marco Giarratana BOCCONI UNIVERSITY
  Alfonso Gambardella BOCCONI UNIVERSITY
  Maryam Zehtabchi BOCCONI UNIVERSITY
1461 CONDITIONS AND MECHANISMS FOR THE EMERGENCE OF TEAM INNOVATION IN PROFESSIONALIZED CONTEXTS: 

RESULTS FROM A COMPARATIVE STUDY OF 12 INTEGRATED CARE PATHWAY EXPERIENCES
  Giovanni Radaelli POLITECNICO DI MILANO
  Emanuele Lettieri POLITECNICO DI MILANO
  Cristina Masella POLITECNICO DI MILANO
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 62 - Competitive

W230 - MANAGING FOR INNOVATION

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Guillaume Biot Paquerot

Discussant: Sascha Friesike

Paper presentations: 

1283 VALUABLE COMPONENTS IN THE INNOVATION PROCESS: CAN THERE BE TOO MUCH OF A GOOD THING?
  Jan Hohberger UNIVERSITY OF TECHNOLOGY SYDNEY
1609 FACING THE CHALLENGE OF THE INNOVATION FRONT END: MANAGING IDEA GENERATION AND UNCERTAINTY 

REDUCTION
  Alexander Kock TECHNISCHE UNIVERSITÄT BERLIN
  Minea Schwenk TECHNISCHE UNIVERSITÄT BERLIN
  Hans Georg Gemünden TECHNISCHE UNIVERSITÄT BERLIN
1469 SPEEDING UP NEW PRODUCT DEVELOPMENT THROUGH KNOWLEDGE REUSE: EVIDENCES FROM THE AUTOMOTIVE 

INDUSTRY 
  Raffaele Filieri NEWCASTLE BUSINESS SCHOOL - NORTHUMBRIA UNIVERSITY
  Salma Alguezaui EUROMEDITERRANEAN INCUBATOR FOR E-BUSINESS. UNIVERSITA

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 61 - Competitive

W231 - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING ORGANISATION RESEARCH BACK TO 
UNIVERSITY GOVERNANCE (2). RECRUITMENT PRACTICES AND PERSONNEL DEVELOPMENT IN UNIVERSITIES

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING 
ORGANISATION RESEARCH BACK INTO UNIVERSITY GOVERNANCE

Chair: Margit Osterloh

Discussant: 

Paper presentations: 

2465 CAREERING THROUGH ACADEMIA: NEW MANAGERIALISM IN UK BUSINESS SCHOOLS 
  David Knights UWE
  Caroline Clarke OPEN UNIVERSITY
1447 ACADEMIC MOBILITY, TIME TO TENURE AND REPUTATION OF TENURE GRANTING INSTITUTION - A THEORETICAL 

AND EMPIRICAL ANALYSIS
  Julia Muschallik UNIVERSITY OF TUEBINGEN
  Uschi Backes Gellner UNIVERSITY OF ZURICH
  Agnes Bäker UNIVERSITY OF WARWICK
  Susanne Breuninger UNIVERSITY OF TUEBINGEN
  Kerstin Pull UNIVERSITY OF TUEBINGEN
1318 THE RECRUITMENT OF UNIVERSITY TOP LEADERS: POLITICS, COMMUNITIES AND MARKETS IN INTERACTION
  Lars Engwall UPPSALA UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 63 - Competitive

W232 - PUBLIC VALUE, PUBLIC SERVICES AND PERFORMANCE MANAGEMENT (1)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - PUBLIC VALUE AND PERFORMANCE MANAGEMENT 

Chair: Andrea Bonomi Savignon

Discussant: 

Paper presentations: 

1311 PERFORMANCE MANAGEMENT MEETS PARTNERSHIP WORKING: COMPREHENSIVE AREA ASSESSMENT AND LOCAL 
PUBLIC SERVICE PARTNERSHIPS

  James Downe CARDIFF BUSINESS SCHOOL
  Steve Martin CARDIFF BUSINESS SCHOOL
1604 CONSTRUCTION OF MANAGEMENT ACCOUNTANTS’ OCCUPATIONAL IDENTITY IN A CONTEXT WHERE FINANCIAL 

PERFORMANCE IS IN SEARCH OF LEGITIMACY: THE CASE OF THE FRENCH ARMED FORCES
  Ludivine Redslob EMLYON BUSINESS SCHOOL
  Benoît Gérard PARIS-DAUPHINE UNIVERSITY
1430 RESEARCH ON STRATEGIES OF MANAGEMENT AND PERFORMANCE OF THE NATIONAL NATURAL SCIENCE 

FOUNDATION OF CHINA FOR DEVELOPING THE GROWTH OF YOUNG TALENTS IN CHINA
  Lingling Luo NORTHEASTERN UNIVERSITY
  Jia Guo NORTHEASTERN UNIVERSITY
  Huaibin Xing NATIONAL CENTER FOR SCIENCE & TECHNOLOGY EVALUATION

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 64 - Paper Development

W233 - MANAGEMENT OF EMERGENCY RESPONSE SERVICES: BRIDGING THE THEORY-PRACTISE DIVIDE (2). 
EMERGING TRENDS AND CONCEPTS IN EMERGENCY SERVICES RESEARCH 

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Peter Murphy

Paper presentations: 

1573 EXPLORING AND EXAMINING THE EMPIRICAL LINK BETWEEN OCCUPATIONAL SUB-CULTURES AND 
ORGANISATIONAL PERFORMANCE IN THE EMERGENCY SERVICES

  Dr Paresh Wankhade LIVERPOOL HOPE UNIVERSITY
  Harry Barton NOTTINGHAM TRENT UNIVERSITY

Discussant: Harry Barton
2117 A EUROPEAN CROSS-COUNTRY COMPARATIVE ANALYSIS OF TRUST IN THE POLICE USING FSQCA
  Harry Barton NOTTINGHAM BUSINESS SCHOOL
  Malcolm Beynon CARDIFF BUSINESS SCHOOL

Discussant: Malcolm Beynon
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 75 - Competitive

W234 - SMES AND MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES 2

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK - RESEARCHING THE INTERNATIONALISATION OF SMES AND 
MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES

Chair: Ian Fillis

Discussant: 

Paper presentations: 

1250 A REVIEW OF CURRENT DEVELOPMENTS IN SME INTERNATIONALISATION RESEARCH
  Ian Fillis UNIVERSITY OF STIRLING
1794 CUT FROM THE SAME CLOTH: COMPARING AUSTRALIA’S FEMALE ENTREPRENEURS AND INTERNATIONAL 

BUSINESSWOMEN
  Sarah Gundlach UNIVERSITY OF MELBOURNE
  Andre Sammartino UNIVERSITY OF MELBOURNE
2216 INTERNATIONALIZATION OF SMALL AND MEDIUM-SIZED ENTERPRISES. AN EMPIRICAL STUDY OF MEDIUM-SIZED 

WORLD MARKET LEADERS
  Rygl David STEINBEIS UNIVERSITY BERLIN

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 16 - Competitive

W235 - INTERNATIONAL MANAGEMENT 2 - UNDERSTANDING DECISIONS

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Niels Noorderhaven

Discussant: 

Paper presentations: 

1196 ASSESSING A POLITICALLY HAZARDOUS ENVIRONMENT: THE ROLE OF HEURISTICS AND EXPERIENCE
  Andre Sammartino UNIVERSITY OF MELBOURNE
  Elizabeth Maitland UNIVERSITY OF NEW SOUTH WALES
1277 HOST MARKET SELECTION IN THE FDI PROCESS: AN INSTITUTIONAL PERSPECTIVE
  Elisabet Garrido UNIVERSIDAD DE ZARAGOZA
  Lucio Fuentelsaz UNIVERSIDAD DE ZARAGOZA
  Juan P. Maicas UNIVERSIDAD DE ZARAGOZA
2355 INTERNATIONAL MARKET SELECTION - THE CASE OF PORTUGUESE COMPANIES IN POLAND
  Emilia Brzoskowska CATHOLIC UNIVERSITY OF PORTUGAL
  Susana Costa E Silva CATHOLIC UNIVERSITY OF PORTUGAL
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 12 - Competitive

W236 - CONCEPTS AND CHALLENGES FOR BUILDING A THEORY OF ORGANISATIONAL DEMOCRACY

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Yvon Pesqueux

Discussant: 

Paper presentations: 

1059 ECONOMIC DEMOCRACY. INSIGHTS AND CHALLENGES FROM THE AGGREGATIVE AND EPISTEMIC MODELS OF 
DEMOCRACY 

  Paul Dragos Aligica GEORGE MASON UNIVERSITY
  Adina Dabu HEC SCHOOL OF MANAGEMENT
2148 PARTICIPATION VERSUS CONSENT: SAVING DEMOCRACY FROM STAKEHOLDER DEMOCRATS
  Stefan Hielscher MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG
  Markus Beckmann UNIVERSITY OF NÜRNBERG
  Ingo Pies MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG
1647 ARCHEOLOGY OF DEMOCRATIC WORKPLACE: PARTICIPATION PATTERNS IN LITHUANIAN AND GERMAN FOLKTALES
  Irma Rybnikova CHEMNITZ UNIVERSITY OF TECHNOLOGY

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 76 - Competitive

W237 - COOPERATION AND TENSIONS OVER SUSTAINIBILITY STAKES 

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Alistair Smith

Discussant: Florence Palpacuer

Paper presentations: 

1961 IDENTIFICATION OF TENSIONS AND PARADOXES IN THE GOVERNANCE OF COLLECTIVE INTEREST COOPERATIVE 
COMPANIES (SCICS)

  Valérie Pallas Saltiel IRG - UPEC
  Amina Béji Bécheur IRG - UPEMLV
  Pénélope Codello Guijarro IRG - UPEMLV
  Pascale Chateau Terrisse IRG - UPEMLV
2192 SHOULD CORPORATE CITIZENS BE INTERNALLY DEMOCRATIC?
  Sandrine Blanc INSEEC BUSINESS SCHOOL
  Yuliya Shymko VLERICK BUSINESS SCHOOL
2317 WHAT DETERMINES PROGRESS IN GLOBAL COMPACT PRINCIPLES IMPLEMENTATION?
  Silvia Ayuso ESCI - UPF
  Mercè Roca ESCI- UPF
  Jorge A. Arevalo COTSAKOS COLLEGE OF BUSINESS, WILLIAM PATERSON UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 77 - Competitive

W238 - WOMEN ON BOARD: THE ROLE OF BOARD COMPOSITION

SIG: CONFERENCE GENERAL TRACK

TRACK: WOMEN ON BOARDS: ANTECEDENTS, DYNAMICS AND CONSEQUENCES OF DIVERS BOARD COMPOSITION

Chair: Celia De Anca

Discussant: 

Paper presentations: 

1253 DOES BOARD DIVERSITY INFLUENCE INNOVATION? THE IMPACT OF GENDER AND AGE DIVERSITY ON INNOVATION 
TYPES

  Emmanuel Zenou BURGUNDY SCHOOL OF BUSINESS
  Fabrice Galia BURGUNDY SCHOOL OF BUSINESS
1851 WOMEN ON BOARDS: AN EXPLORATORY STUDY TO CONSIDER BOARD COMPOSITION IN AUSTRALIA 
  Sharon Ayson UNIVERSITY OF NEWCASTLE
2372 DIVERSITY AND QUALITY OF BOARD OF DIRECTORS IN FAMILY FIRMS
  Anna Menozzi UNIVERSITÀ DEL PIEMONTE ORIENTALE “A. AVOGADRO”
  Giovanni Fraquelli UNIVERSITÀ DEL PIEMONTE ORIENTALE “A. AVOGADRO”
  Jolanda De Novara UNIVERSITÀ DEL PIEMONTE ORIENTALE “A. AVOGADRO”

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 78 - Competitive

W239 - RISK MANAGEMENT AND VALUE CREATION

SIG: CONFERENCE GENERAL TRACK

TRACK: GOVERNANCE OF ORGANISATIONAL COMPETENCES IN INTERNATIONAL BUSINESS

Chair: Jörg Freiling

Discussant: Julia Roloff

Paper presentations: 

2149 A NEW RESEARCH AGENDA: CONTINGENT AND DYNAMIC PERSPECTIVES ON CORPORATE GOVERNANCE AND RISK 
MANAGEMENT IN ADDRESSING CLIMATE CHANGE RELATED OPPORTUNITIES

  Swati Nagpal LA TROBE UNIVERSITY
1857 RISK MANAGEMENT AND TRANSACTION COST THEORY: THE CASE OF PROJECT FINANCE
  Jakob Müllner VIENNA UNIVERSITY OF BUSINESS AND ECONOMICS
2461 THE BUSINESS MODEL OF THE ENTREPRENEURIAL UNIVERSITY 
  Raith Matthias OTTO-VON-GUERICKE UNIVERSITY
  Olaf Gaus OTTO-VON-GUERICKE UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 79 - Competitive

W240 - THE EMERGENCE OF EVOLUTIONARY NARRATIVES AND DISCOURSES

SIG: CONFERENCE GENERAL TRACK

TRACK: MULTI-LEVEL CO-EVOLUTION AND ORGANISATIONAL COMPLEXITY IN MANAGEMENT STUDIES

Chair: Dermot Breslin

Discussant: Gianpaolo Abatecola

Paper presentations: 

1356 THE EXTENDED NARROTYPE: ADAPTATION AND STASIS IN SPATIAL EVOLUTIO
  Ilfryn Price SHEFFIELD HALLAM
  Colin Beard SHEFFIELD HALLAM
1098 MANAGING HETEROCHRONOUS ORGANIZATION COMPLEXITIES IN STATE GOVERNANCE: THE CASE OF SINGAPORE’S 

TOTAL FERTILITY RATE (TRF), ITS “BABY BONUS SCHEME” AND “SINGAPORE INCORPORATED” 
  Cheryl Marie Cordeiro UNIVERSITY OF GOTHENBURG
1383 EXPLORING THE EVOLUTION OF AN EVOLUTIONARY MANAGEMENT DISCOURSE: AUTOMATIC CONCEPT EXTRACTION 

WITH TEXT2ONTO
  Stephen Dobson SHEFFIELD BUSINESS SCHOOL

 
 

SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 80 - Competitive

W241 - PLATFORMS FOR INNOVATION: CO-CREATING IN ECO-SYSTEMS

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND 
STRUCTURES 

Chair: Behlül Üsdiken

Discussant: Giovanni Satta

Paper presentations: 

2001 EXPLORING THE BOOMERANG EFFECT: THE ROLE OF CORE TECHNOLOGIES AND UNCERTAINTY IN EXPLAINING THE 
USE OF THE GRANT-BACK CLAUSE IN TECHNOLOGY LICENSING

  Keld Laursen COPENHAGEN BUSINESS SCHOOL
  Maria Isabella Leone LUISS BUSINESS SCHOOL
  Solon Moreira COPENHAGEN BUSINESS SCHOOL
  Toke Reichstein COPENHAGEN BUSINESS SCHOOL
2351 MOTIVATION FOR PARTICIPATION IN CO-CREATION
  Sascha Friesike HIIG
  Hendrik Send HIIG
  Ayca Nina Zuch HIIG
1606 A BEHAVIORAL STUDY OF BUSINESS ECOSYSTEMS: TECHNOLOGY AND CULTURE FIT
  Ke Rong BOURNEMOUTH UNIVERSITY
  Davide Secchi BOURNEMOUTH UNIVERSITY
  Yongyi Shou ZHEJIANG UNIVERSITY
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SLOT 2 (17:00 - 18:30) - B3 Floor - Room 3B 81 - Competitive

W242 - SESSION 5

SIG: BUSINESS & SOCIETY

TRACK: INSTITUTIONS AND CHANGE

Chair: Deroy Xavier

Discussant: Jean Francois Chanlat

Paper presentations: 

1965 MICROFINANCE IN DEVELOPED COUNTRIES: TOWARDS THE GROWTH OF THE SECTOR
  Valentina Bramanti UNIVERSITÀ CATTOLICA DEL SACRO CUORE
  Matteo Pedrini UNIVERSITÀ CATTOLICA DEL SACRO CUORE
2253 CORPORATE SOCIAL RESPONSIBILITY OF EXPORTING SMALL AND MEDIUM ENTERPRISES: AN INSTITUTIONAL 

APPROACH TO STRATEGIC CHANGE DURING TIMES OF TURBULENCE
  Stylianos Papaioannou MID-SWEDEN UNIVERSITY
  Hans Jansson LINNAEUS UNIVERSITY
  Kristofer Pettersson LINNAEUS UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 34 - Competitive

T301 - TMT LEADERSHIP, STRUCTURE, AND TURNOVER

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Alessandro Minichilli

Discussant: Mine Karatas Ozkan

Paper presentations: 

1457 THE INTERACTING EFFECTS OF TMT ATTENTIONAL FOCUS AND ORGANIZATIONAL PERFORMANCE ON THE INFLOW 
OF NEW EXECUTIVES

  Tine Buyl UNIVERSITY OF ANTWERP
  Christophe Boone UNIVERSITY OF ANTWERP
  James B. Wade GOIZUETA BUSINESS SCHOOL - EMORY UNIVERSITY
2069 WHY CEOS DELEGATE LEADERSHIP TO THE CFO: A CONTINGENCY PERSPECTIVE
  Malte Schulmeyer RWTH AACHEN UNIVERSITY
  Malte Brettel RWTH AACHEN UNIVERSITY
1752 DOES IPO MAKE A DIFFERENCE? EMPIRICAL EVIDENCE OF THE RELATION BETWEEN COMPANIES’ IPO AND CEO 

TURNOVER
  Donatella Depperu DISES - UNIVERSITÀ CATTOLICA DEL SACRO CUORE
  Enrico Fabrizi DISES - UNIVERSITÀ CATTOLICA DEL SACRO CUORE
  Daniele Ghezzi CERSI - UNIVERSITÀ CATTOLICA DEL SACRO CUORE
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 25 - Competitive

T302 - WORK TEAM PERFORMANCE

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Theresa Veer

Discussant: Yasin Rofcanin

Paper presentations: 

1476 PAY STRUCTURE AND PERFORMANCE IN TEAM SETTINGS: EVIDENCE FROM THE ITALIAN FOOTBALL LEAGUE
  Antonio Giangreco IESEG SCHOOL OF MANAGEMENT
  Edoardo Della Torre UNIVERSITÀ DI BERGAMO
  Johan Maes IESEG SCHOOL OF MANAGEMENT
1624 THE DIVERSITY OF ACADEMIC RESEARCH TEAMS AND THEIR PERFORMANCE
  Nieves Lidia Díaz Díaz UNIVERSIDAD DE LAS PALMAS DE GRAN CANARIA
  Petra De Saá Pérez UNIVERSIDAD DE LAS PALMAS DE GRAN CANARIA
  Inmaculada Aguiar Díaz UNIVERSIDAD DE LAS 
  José Luis Ballesteros Rodríguez PALMAS DE GRAN CANARIA
2128 THE IMPACT OF TEAM COMPOSITION AND CROSS-FUNCTIONAL INTEGRATION PROCESSES ON NEW PRODUCT 

PERFORMANCE AND PROJECT SPEED
  Kai Oberschmidt RWTH AACHEN UNIVERSITY
  Malte Brettel RWTH AACHEN UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 24 - Paper Development

T303 - JOB ENGAGEMENT

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Kelly Fisher

Paper presentations: 

2178 FACETS OF JOB SATISFACTION AND WORK ENGAGEMENT
  Bruce Rayton UNIVERSITY OF BATH
  Zeynep Yesim Yalabik UNIVERSITY OF BATH

Discussant: Hong Bui
2030 IS ORGANIZATIONAL VIRTUOUSNESS THE KEY TO SATISFIED AND COMMITTED EMPLOYEES?
  Irene Nikandrou ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
  Eirini Tsachouridi ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS

Discussant: Irene Nikandrou
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 26 - Competitive

T304 - ORGANISATIONAL LIFE

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Maria Kakarika

Discussant: Yuhee Jung

Paper presentations: 

1570 HE WHO LAUGHS BEST, LEAVES LAST: THE INFLUENCE OF HUMOR ON THE ATTITUDES AND BEHAVIOR OF INTERNS
  Gazi Islam GRENOBLE ECOLE DE MANAGEMENT
  Filipe Sobral FUNDACAO GETULIO VARGAS/EBAPE
2215 INVESTMENTS IN THE SUBJECTIVE WELL-BEING OF TEMPORARY WORKERS: A CONTROVERSIAL DISCUSSION
  Susanne Imhof UNIVERSITY OF BAMBERG
  Maike Andresen UNIVERSITY OF BAMBERG
1412 PROTECTED SPECIES: PERSPECTIVES ON ORGANISATIONAL LIFE
  Maryam Omari EDITH COWAN UNIVERSITY
  Megan Paull MURDOCH UNIVERSITY
  Julie Crews EDITH COWAN UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 35 - Competitive

T305 - WORK MOTIVATION IN THE PUBLIC SECTOR: EXCHANGES WITH THE ORGANISATIONAL BEHAVIOUR FIELD

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK - WORK MOTIVATION IN THE PUBLIC SECTOR: EXCHANGES WITH 
THE ORGANISATIONAL BEHAVIOUR FIELD

Chair: Danila Scarozza

Discussant: Fabian Homberg

Paper presentations: 

1662 WHAT DOES IT MEAN AND IMPLY TO BE PUBLIC SERVICE MOTIVATED?
  Carina Schott LEIDEN UNIVERSITY
  Trui Steen LEIDEN UNIVERSITY
  Daphne Van Kleef LEIDEN UNIVERSITY
1291 HOW THE APPROVAL OF RULES AND TRADITIONS INFLUENCES MOTIVATION. A LOOK INTO MONASTERIES
  Emil Inauen UNIVERSITY OF ZURICH
2276 THE SOCIOHISTORICAL CONTEXT OF PUBLIC SERVICE MOTIVATION AND TURNOVER INTENTION: INTERPRETING THE 

MOTIVATIONAL CONTEXT THROUGH THE LENS OF THE SOCIAL WELFARE PROFESSIONAL
  Judith Burton QUT
  Deb Duthie QUT
  Bob Lonne QUT
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 08 - Competitive

T306 - BUSINESS MODEL INNOVATION: INSIGHTS FROM SINGLE CASE STUDIES 

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Dirk Schneckenberg

Discussant: Kurt Matzler

Paper presentations: 

1361 DOMINANT LOGIC TRANSFORMATION AND BUSINESS MODELS RENEWAL: INSIGHTS FROM A LARGE COMPANY IN 
THE PUBLISHING INDUSTRY

  Valerie Sabatier GRENOBLE ECOLE DE MANAGEMENT
  Neva Bojovic GRENOBLE ECOLE DE MANAGEMENT
  Emmanuel Coblence INSTITUT SUPÉRIEUR DE GESTION
2323 A QUALITATIVE ANALYSIS ON BUSINESS MODEL IMPLEMENTATION: A DESIGN CASE ON A DUTCH BANK 
  Sam Solaimani DELFT UNIVERSITY OF TECHNOLOGY

  Harry Bouwman DELFT UNIVERSITY OF TECHNOLOGY & IASMR IN ÅBO AKADEMI 
UNIVERSITY, TURKU FINLAND 

  Juan Cifuentes Hermoso DELFT UNIVERSITY OF TECHNOLOGY & IASMR IN ÅBO AKADEMI 
UNIVERSITY, TURKU FINLAND 

2273 COST OF SUSTAINING A DISRUPTIVE SERVICE: EVIDENCE FROM THE NETFLIX’ BUSINESS MODEL INNOVATION
  Efe Aksuyek ETH ZURICH
  Fredrik Hacklin ETH ZURICH
  Ikhlaq Sidhu UC BERKELEY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 07 - Paper Development

T307 - EVOLUTIONARY PERSPECTIVES ON STRATEGIC MANAGEMENT

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Kevin Heij

Discussant: Aybars Tuncdogan

Paper presentations: 

1801 THE EVOLVING DNA OF DYNAMIC CAPABILITIES: A SCIENTOMETRIC INVESTIGATION
  Ralf Wilden UNIVERSITY OF TECHNOLOGY, SYDNEY
  Timothy Devinney UNIVERSITY OF TECHNOLOGY, SYDNEY
  Grahame Dowling UNIVERSITY OF TECHNOLOGY, SYDNEY
2054 HYBRID COMPETITIVE STRATEGIES AND THE ACTIVITY BASED VIEW OF STRATEGY: A LITERATURE REVIEW
  Lynne Butel UNIVERSITY OF PLYMOUTH
  Michael Zellner UNIVERSITY OF PLYMOUTH
2446 THE RELATION BETWEEN THE GOVERNANCE AND THE PERFORMANCE OF THE INTERNATIONAL JOINT VENTURES IN 

TURKEY
  Laure Aysel Dikmen Gorini CEREGE
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 09 - Competitive

T308 - THE INFLUENCE OF CUSTOMERS, COMPETITORS AND OTHER RELATED FIRMS ON FIRM PERFORMANCE

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Henk W. Volberda

Discussant: Kadire Zeynep Sayim

Paper presentations: 

2322 THE EFFECT OF INDUSTRY RELATEDNESS ON POST M&A INNOVATIVE PERFORMANCE
  Damiana Rigamonti BERGAMO UNIVERSITY, AARHUS UNIVERSITY
  Elena Cefis BERGAMO UNIVERSITY
  Orietta Marsili RSM ROTTERDAM SCHOOL OF MANAGEMENT
2100 ON THE VALUE-RELEVANCE OF QUALITY – THE IMPACT OF PERCEIVED QUALITY ON FIRM PERFORMANCE
  Christoph Liefländer RWTH AACHEN UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 10 - Competitive

T309 - LEARNING OVER TIME

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Neil Turner

Discussant: Gordon Müller Seitz

Paper presentations: 

1589 REWARD SYSTEMS AND NORMS FOR CUSTOMER KNOWLEDGE TRANSFER: THE MODERATING ROLE OF PREVIOUS 
WORK EXPERIENCE

  Silja Korhonen Sande NORWEGIAN UNIVERSITY OF LIFE SCIENCES
  Jon Bingen Sande BI NORWEGIAN BUSINESS SCHOOL
1488 TAKING TIME TO DO IT RIGHT: THE IMPACT OF TIME-COMPRESSING EXPERIENCE ACCUMULATION ON 

ORGANIZATIONAL QUALITY OUTCOMES
  Mihaela Stan UNIVERSITY COLLEGE LONDON
  Kannan Sirkanth INDIAN SCHOOL OF BUSINESS
1935 ONCE BITTEN, LESS SHY? – THE IMPACT OF COPYING AND INFRINGEMENT EXPERIENCES ON R&D COOPERATION
  Annika Lorenz TECHNISCHE UNIVERSITÄT BERLIN
  Theresa Veer TECHNISCHE UNIVERSITÄT BERLIN
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 36 - Competitive

T310 - PHYSICIAN AND LEADERSHIP IN HEALTHCARE

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Stefano Calciolari

Discussant: Richard Shewchuk

Paper presentations: 

2071 EXPLORING PROFESSIONALS’ ASPIRATIONS TO MANAGE: A CROSS-LEVEL STUDY IN THE HEALTHCARE SECTOR
  Daniele Mascia UNIVERSITÀ CATTOLICA
  Silvia Dello Russo ISCTE-IUL
  Federica Morandi UNIVERSITÀ CATTOLICA
1661 INFLUENCING FACTORS ON HIDING AND SHARING IGNORANCE IN HOSPITALS
  Maximiliane Wilkesmann TU DORTMUND UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 11 - Competitive

T311 - THE PRACTICAL PROBLEMS OF CONDUCTING RESEARCH

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Bill Lee

Discussant: Catherine Cassell

Paper presentations: 

1971 HARD TO RESEARCH AND HARD TO REACH: METHODOLOGICAL CHALLENGES IN EXPLORING BULLYING, 
HARASSMENT AND DISCRIMINATION WITH LESBIAN, GAY AND BISEXUAL EMPLOYEES

  Duncan Lewis PLYMOUTH UNIVERSITY
  Helge Hoel MANCHESTER UNIVERSITY
  Anna Einarsdottir MANCHESTER UNIVERSITY
2263 THE MULTICULTURAL INTERVIEWER IN QUALITATIVE INTERNATIONAL BUSINESS RESEARCH: FOUR CASES OF 

INTERNATIONAL FIELD-STUDIES

  David S.a. Guttormsen DEPARTMENT OF STRATEGY AND APPLIED MANAGEMENT, COVENTRY 
UNIVERSIT

  Ling Eleanor Zhang DEPARTMENT OF MANAGEMENT AND ORGANIZATION, HANKEN SCHOOL 
OF ECONOMICS

2258 METHODOLOGICAL ISSUES IN UNDERTAKING TRANSNATIONAL SURVEYS IN ENGLISH: LESSONS FROM AN 
INTERNATIONAL STUDY OF WORKING PRACTICES IN MEDICAL PHYSICS

  John Blenkinsopp TEESSIDE UNIVERSITY
  Alex Gillett YORK UNIVERSITY
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 39 - Competitive

T312 - EXPATRIATE MANAGEMENT: SESSION 3

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Jakob Lauring

Discussant: Xavier Salamin

Paper presentations: 

1438 GLOBAL TALENT POOLS IN MNCS
  Katarina Lagerström DEPARTMENT OF BUSINESS STUDIES, UPPSALA UNIVERSITY
  Mattias Bromander H&M
2018 CULTURAL INTELLIGENCE AND SELF-INITIATED EXPATRIATE WOMEN: AN INTERACTIVE QUALITATIVE ANALYSIS
  Riana Van Den Bergh UNIVERSITY OF PRETORIA
  Yvonne Du Plessis UNIVERSITY OF PRETORIA
1202 ADJUSTMENT OF SELF-INITIATED EXPATRIATES: ADULT THIRD-CULTURE KIDS VS. ADULT MONO-CULTURE KIDS
  Jakob Lauring AARHUS UNIVERSITY
  Jan Selmer AARHUS UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 44 - Competitive

T313 - NEW TECHNOLOGIES AND LEARNING METHODOLOGIES

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK - THE BEST THINGS IN LIFE ARE CHEAP AND SIMPLE: HOW 
ORGANISATIONS ARE MANAGING THEIR KNOWLEDGE

Chair: Nabil Sultan

Discussant: Sylvia Bunt Kokhuis, Van De

Paper presentations: 

1422 ENRICHING CULTURALLY DIVERSE E-LEARNING COMMUNITIES THROUGH ENGAGEMENT AND THE SENSE OF 
BELONGING 

  Sylvia Bunt Kokhuis, Van De VRIJE UNIVERSITEIT AMSTERDAM
  David Weir UNIVERSITY CAMPUS SUFFOLK
1884 SHAPING THE FUTURE OF EDUCATION AND LEARNING: HOW NEW INNOVATIONS ARE IMPACTING THE WORLD
  Nabil Sultan UNIVERSITY CAMPUS SUFFOLK (UK)
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 43 - Paper Development

T314 - PAPER DEVELOPMENT SESSION IN CORPORATE GOVERNACE

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Pascual Berrone

Paper presentations: 

2354 BOARD COMPOSITION AND OUTREACH PERFORMANCE OF MICROFINANCE INSTITUTIONS: EVIDENCE FROM EAST 
AFRICA

  Niels Hermes UNIVERSITY OF GRONINGEN
  Neema Mori UNIVERSITY OF AGDER
  Trond Randoy UNIVERSITY OF AGDER
  Sougand Golesorkhi MANCHESTER METROPOLITAN UNIVERSITY

Discussant: S. Machold 
1956 WHAT WE KNOW AND WHAT WE NEED TO KNOW ON INTERLOCKING DIRECTORATES
  Rosa Caiazza PARTHENOPE UNIVERSITY
  Michele Simoni PARTHENOPE UNIVERSITY
  Albert Cannella ARIZONA STATE UNIVERSITY

Discussant: P. Berrone
1451 CORPORATE PERFORMANCE AND BOARDS’ DILEMMA OF LISTED SUBSIDIARIES
  Emiliano Di Carlo UNIVERSITY OF “TOR VERGATA”

Discussant: S. Machold

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 45 - Competitive

T315 - GENERAL ISSUES IN CORPORATE GOVERNANCE

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Anna Tilba

Discussant: Krishna Reddy

Paper presentations: 

1999 GOVERNANCE CONFIGURATIONS AND GOVERNANCE OUTCOMES IN BELGIAN CORPORATIONS
  Andriy Boytsun UNIVERSITY OF ANTWERP
  Gerwin Van Der Laan UNIVERSITY OF TILBURG
  Ann Jorissen UNIVERSITY OF ANTWERP
  Arjen Van Witteloostuijn UNIVERSITY OF TILBURG
  Jonas De Maere UNIVERSITY OF ANTWERP
1703 IS GOVERNANCE AN ASSET OR A LIABILITY – METAPHORICALLY SPEAKING?
  Coral Ingley AUT UNIVERSITY
  Kerr Inkson UNIVERSITY OF AUCKLAND
  Carroll Brigid UNIVERSITY OF AUCKLAND
  Levy Lester UNIVERSITY OF AUCKLAND
2040 AUDIT DEMAND IN PRIVATE FIRMS: COPING WITH COMPLEXITY
  Maarten Corten RESEARCH FOUNDATION FLANDERS (FWO)
  Tensie Steijvers KIZOK RESEARCH CENTER
  Nadine Lybaert KIZOK RESEARCH CENTER
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 49 - Competitive
T317 - TOWARS A SUSTAINABLE ENTERPRISE

SIG: BUSINESS & SOCIETY

TRACK: ORGANISATIONAL EVOLUTION TOWARDS THE SUSTAINABLE ENTERPRISE

Chair: Silvia Bagdadli

Discussant: Lorenzo Massa

Paper presentations: 

2176 BEYOND WHAT AND WHY: UNDERSTANDING ORGANIZATIONAL EVOLUTION TOWARDS SUSTAINABLE ENTERPRISE 
MODELS

  Maurizio Zollo BOCCONI U.
  Carmelo Cennamo BOCCONI U.
  Kerstin Neumann BOCCONI UNIVERSITY
2249 THE INTEGRATION OF SUSTAINABILITY AND CSR INTO THE FIRM STRATEGY: WHY AND HOW. A CASE STUDY OF AN 

ITALIAN LARGE MULTINATIONAL COMPANY
  Lucrezia Songini EASTERN PIEDMONT UNIVERSITY
  Anna Pistoni INSUBRIA UNIVERSITY
  Oriana Perrone BOCCONI UNIVERSITY
2020 A PORTFOLIO FRAMEWORK FOR CSR
  Elvira Haezendonck UNIVERSITY OF BRUSSELS (VUB)
  Mitchell Van Balen UNIVERSITY OF BRUSSELS (VUB)
  Michael Dooms UNIVERSITY OF BRUSSELS (VUB)

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 52 - Paper Development

T318 - TRANSNATIONALISM, SKILLED MIGRATION, AND MULTICULTURASIM

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Akram Al Ariss

Paper presentations: 

1289 HOW MOTIVATED ARE MANAGERS TO ENGAGE MULTI-CULTURALLY? A CHALLENGE FOR THE DEMOCRATISATION 
OF ORGANISATIONS

  Yvonne Du Plessis UNIVERSITY OF PRETORIA
  Nicolene Barkhuizen NORTH-WEST UNIVERSITY

Discussant: Deborah Litvin
1766 SKILLED MIGRANTS IN A RESOURCE RICH REGION IN AUSTRALIA
  Roslyn Cameron CENTRAL QUEENSLAND UNIVERSITY
  Trudy Dwyer CENTRAL QUEENSLAND UNIVERSITY
  Scott Richardson CENTRAL QUEENSLAND UNIVERSITY
  Ezaz Ahmed CENTRAL QUEENSLAND UNIVERSITY
  Aswini Sukumaran CENTRAL QUEENSLAND UNIVERSITY

Discussant: Deborah Litvin

 
 



95

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 60 - Paper Development

T319 - CONSTRAINTS AND DRIVERS FOR INNOVATION PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Brian Hobbs

Discussant: Miia Martinsuo

Paper presentations: 

2108 MATERIAL RESOURCES AND INNOVATION PROJECT OUTCOMES: A QUANTITATIVE INTEGRATION OF THE EMPIRICAL 
LITERATURE

  Matthias Weiss LUDWIG-MAXIMILIANS-UNIV.
  Martin Hoegl LUDWIG-MAXIMILIANS-UNIV.
  Michael Gibbert UNIVERSITA DELLA SVIZZERA ITALIANA
1155 TOWARDS ENHANCED VALUE CO-CREATION IN PROJECT-BASED ORGANISATIONS: A CASE STUDY IN FINNISH 

PROJECT ALLIANCE PILOTS 
  Maarit Heikkinen VTT TECHNICAL RESEARCH CENTRE OF FINLAND
  Merja Airola VTT TECHNICAL RESEARCH CENTRE OF FINLAND
1479 INTELLECTUAL PROPERTY RIGHTS: PROMOTER OR INHIBITOR FOR KNOWLEDGE SHARING?
  Johan Olaisen BI NORWEGIAN BUSINESS SCHOOL
  Tom Rosendahl BI NORWEGIAN BUSINESS SCHOOL
  Elisabeth Osen BI NORWEGIAN BUSINESS SCHOOL
  Signe Loftesnes BI NORWEGIAN BUSINESS SCHOOL

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 53 - Competitive

T320 - M&A COORDINATION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Audrey Rouzies

Discussant: Nuno Oliveira

Paper presentations: 

2484 OPERATING PERFORMANCE CONSEQUENCES OF POST-MERGER WORKFORCE ADJUSTMENTS
  Azimjon Kuvandikov UNIVERSITY OF ESSEX
2490 INTER-INDIVIDUAL COOPERATION AND SYNERGY CREATION FOLLOWING AN ACQUISITION 
  Nicola Mirc UNIVERSITY OF TOULOUSE - IAE
  Alain Jeunemaître ECOLE POLYTECHNIQUE
2212 HOW BRAND- AND MARKETING RELATEDNESS AFFECTS BRAND INTEGRATION STRATEGY AND BRAND VALUE - 

INSIGHTS FROM ACQUISITIONS OF INTERBRAND RANKED COMPANIES -
  Kurt Matzler INNSBRUCK UNIVERSITY
  Julia Sejkora INNSBRUCK UNIVERSITY
  Florian Bauer MCI MANAGEMENT CENTER INNSBRUCK
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 61 - Competitive

T321 - SESSION1

SIG: BUSINESS & SOCIETY

TRACK: INSTITUTIONS AND CHANGE

Chair: Deroy Xavier

Discussant: Chanlat Jean François

Paper presentations: 

1312 RETHINKING INSTITUTIONAL ENTREPRENEURSHIP: THE CASE OF THE CONSTRUCTION OF THE ORPHAN DRUG FIELD 
IN FRANCE

  Karim Hamadache PARIS-EST UNIVERSITY. INSTITUT DE RECHERCHE EN GESTION (IRG)
  Julienne Brabet PARIS-EST UNIVERSITY. INSTITUT DE RECHERCHE EN GESTION (IRG)
2383 INSTITUTIONAL LOGICS AND NATIONAL POLITIES: A COMPARATIVE STUDY IN THE HEALTH CARE FIELD
  Ali Danişman ÇUKUROVA UNIVERSITY
2415 ANALYSIS OF THE INFLUENCES OF INSTITUTIONAL LOGICS DYNAMICS ON THE DECISION PROCESS OF A BRAZILIAN 

COOPERATIVE, LATIN AMERICA’S LARGEST FLOWER TRADE CENTER
  Maisa Teixeira UFSM
  Karina De Déa Roglio UFPR

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 54 - Competitive

T322 - OCCUPATIONAL AND GENDER DIVERSITY 

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Nicholas Theodorakopoulos

Discussant: Nada Kakabadse

Paper presentations: 

1915 GENDER AND THE IMPORTANCE OF FRINGE BENEFITS: EXPLORING THEIR LINK WITH ORGANIZATIONAL 
COMMITMENT AND JOB SATISFACTION.

  Eleanna Galanaki ATHENS UNIVERSITY OF ECONOMICS
2097 DIRTY WORK – DIRTY IDENTITY - DIRTY FREEDOM: OCCUPATIONAL IDENTITIES, VALUES AND DIRTY FIELDWORK 

ON OIL-TANKERS
  Mira Karjalainen HANKEN SCHOOL OF ECONOMICS
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 12 - Competitive
T323 - ENTREPRENEURSHIP EDUCATION (2)

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK - ENTREPRENEURSHIP EDUCATION

Chair: Tina Gruber Muecke

Discussant: Vanina Farber

Paper presentations: 

1950 STUDENTS AND EXECUTIVES TESTING AND LEARNING ENTREPRENEURSHIP TOGETHER: INVENTING A NEW CONCEPT 
TO LEARN ENTREPRENEURSHIP PROCESSES IN ENTREPRENEURSHIP EDUCATION

  Caroline Verzat NOVANCIA BUSINESS SCHOOL
  Olivier Toutain ESC DIJON
  Benoit Raucent UCL
  Chrystelle Gaujard HEI
  Maxime Jore NOVANCIA BUSINESS SCHOOL
  Fabienne Bornard INSEEC ALPES SAVOIE
1902 THE UNIVERSITY AS “FOUNDER FACTORY”? DOES PARTICIPATION IN CURRICULAR AND EXTRACURRICULAR HIGHER 

EDUCATION COURSES AFFECT STUDENTS’ ENTREPRENEURIAL INTENTION?
  Christine Blanka JKU
  Norbert Kailer JKU
  Birgit Wimmer Wurm JKU
2193 THE NEXUS KNOWLEDGE-MARKET AND INNOVATION IN UNIVERSITY EDUCATION: LESSONS LEARNED FROM 

UNIVERSITY START UPS
  Salvatore Tomaselli UNIVERSITÀ DI PALERMO
  Valeria Battaglia UNIVERSITÀ DI PALERMO
  Umberto La Commare UNIVERSITÀ DI PALERMO

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 57 - Competitive

T324 - ENTREPRENEURSHIP, KNOWLEDGE AND INNOVATION

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Paola Vola

Discussant: Massimiliano Pellegrini

Paper presentations: 

1187 BUSINESS ANGELS’ PRACTICES IN THE SCREENING STAGE: A STUDY OF KNOWLEDGE TRANSFER TO THE 
ENTREPRENEUR

  Gilles Certhoux AUDENCIA NANTES BUSINESS SCHOOL
  Alexandre Perrin EDHEC BUSINESS SCHOOL
1070 KNOWLEDGE ACQUISITION, EXPLORATION AND EXPLOITATION ACTIVITIES IN HIGH-TECH NEW VENTURES
  Alvarez Harold MAASTRICHT UNIVERSITY 
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 62 - Competitive

T325 - CONTEXTUALIZING SOCIAL ENTREPRENEURSHIP

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP AS AN ENGINE FOR SOCIETAL CHANGE

Chair: Typhaine Lebegue

Discussant: Marco Bettiol

Paper presentations: 

2133 SOCIAL ENTREPRENEURSHIP IN THE AFTERMATH OF WAR: THE CASE OF YOUTH GROUPS IN NORTHERN UGANDA
  Thilde Langevang COPENHAGEN BUSINESS SCHOOL
  Rebecca Namatovu MAKERERE UNIVERSITY BUSINESS SCHOOL
2485 STRATEGY WARS OVER CONTESTED TERRAIN: COLLECTIVE INSTITUTIONAL ENTREPRENEURSHIP IN THE INFORMAL 

ECONOMY
  Laura Costanzo UNIVERSITY OF SURREY
  Doug Foster UNIVERSITY OF SURREY
  Francesco Perrini BOCCONI UNIVERSITY
  Clodia Vurro BOCCONI UNIVERSITY
1727 THE CONCEPT OF NON ECONOMIC VALUE IN SOCIAL ENTREPRENEURSHIP: TAKING STOCK AND MOVING FORWARD
  Giovany Cajaiba Santana EM LYON

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 13 - Competitive

T326 - IDENTITY AND LEADERSHIP

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Rosana Reis

Discussant: Gazi Islam

Paper presentations: 

2062 IS LEADERSHIP A PART OF ME? AN IDENTITY APPROACH TO UNDERSTANDING THE MOTIVATION TO LEAD 
  Guillen Laura ESMT
  Korotov Konstantin ESMT
  Mayo Margarita IE
1142 TRANSFORMATIONAL LEADERSHIP, TEAM IDENTITY, TEAM EFFECTIVENESS AND FOLLOWER SATISFACTION DURING 

LARGE SCALE ORGANISATIONAL CHANGE
  Victor Callan UNIVERSITY OF QUEENSLAND
  Neil Paulsen UNIVERSITY OF QUEENSLAND
  Olremi Ayoko UNIVERSITY OF QUEENSLAND
  Margaret Johnston UNIVERSITY OF QUEENSLAND
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 23 - Competitive

T327 - ORGANISATIONAL CAPABILITIES

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Daniel Kindström

Discussant: Lars Witell

Paper presentations: 

1627 DEVELOPING PRODUCT-SERVICE INNOVATION CAPABILITIES
  Ahmad Beltagui NOTTINGHAM UNIVERSITY BUSINESS SCHOOL
1880 MANAGING TRANSITION FROM HARDWARE MANUFACTURING TO SERVICES BUSINESS: THE ROLE OF STRUCTURAL 

ADAPTATIONS 
  Saeed Khanagha ERASMUS UNIVERSITY
  Henk Volberda ERASMUS UNIVARSITY
  Ilan Oshri LOUGHBOROUGH UNIVERSITY
  Manfred Dasselaar ERICSSON AB
1152 AN EXAMINATION OF SERVICE INNOVATION CAPABILITIES IN MANUFACTURING
  Stevens Eric ESSCA
  Ishida Shuishi RITSUMEIKAN UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 82 - Competitive

T328 - ENGAGEMENT AND VOLUNTEERING IN EVENTS

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Mykletun Reidar J

Discussant: Mykletun Reidar J

Paper presentations: 

1917 APPLYING THE MOTIVATION-OPPORTUNITY-ABILITY (MOA) MODEL TO REVEAL FACTORS THAT INFLUENCE INCLUSIVE 
ENGAGEMENT WITHIN LOCAL COMMUNITY FESTIVALS: THE CASE OF UTCAZENE 2012

  Allan Jepson UNIVERSITY OF HERTFORDSHIRE
  Clarke Alan UNIVERSITY OF PANNONIA
  Gillian Ragsdell LOUGHBOROUGH UNIVERSITY
1280 VOLUNTEERING AT THE LONDON 2012 OLYMPIC AND PARALYMPIC GAMES: A SERIOUS LEISURE PERSPECTIVE
  Linda Wilks UNIVERSITY OF HERTFORDSHIRE
2014 VOLUNTEERING IN ROUTINE EVENTS THE MEANING OF VOLUNTEERING AT PROFESSIONAL SOCCER MATCHES
  Hallgeir Gammelsaeter MOLDE UNIVERSITY COLLEGE
  Oskar Solenes MOLDE UNIVERSITY COLLEGE
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 19 - Competitive

T329 - OPEN INNOVATION AND BUSINESS MODELS

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Romy Hilbig

Discussant: Sergiy Makhotin

Paper presentations: 

1685 VALUE CO-CREATION AND BUSINESS MODEL INNOVATION IN THE CONTEXT OF BUSINESS-TO-BUSINESS SERVICES: 
LESSONS FROM FACILITY SERVICES 

  Giulia Nardelli ROSKILDE UNIVERSITY
1153 THE MUSIC INDUSTRY AND THE IPOD GENERATION: LIVING LABS TO THE RESCUE?
  Constantijn Seys IMINDS-MICT-GHENT UNIVERSITY
  Dimitri Schuurman IMINDS-MICT-GHENT UNIVERSITY
  Tom Evens IMINDS-MICT-GHENT UNIVERSITY
  Bas Baccarne IMINDS-MICT-GHENT UNIVERSITY
1759 BUSINESS MODELS OF INNOVATION CONTEST PLATFORM PROVIDERS
  Hilbig Romy FRAUNHOFER CENTER FOR CENTRAL AND EASTERN EUROPE
  Abdelkafi Nizar FRAUNHOFER CENTER FOR CENTRAL AND EASTERN EUROPE

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 32 - Competitive

T330 - RADICAL AND DISCONTINUOUS INNOVATION 

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Seppo Leminen

Discussant: Alexander Kock

Paper presentations: 

1982 LEARNING TO INNOVATE: HOW DOES AMBIDEXTROUS LEARNING MATTER TO RADICAL AND INCREMENTAL 
INNOVATION CAPABILITIES?

  Keld Laursen COPENHAGEN BUSINESS SCHOOL
  Maggie Qiuzhu Mei COPENHAGEN BUSINESS SCHOOL
  Kwaku Atuahene Gima CHINA EUROPE INTERNATIONAL BUSINESS SCHOOL
1959 IDENTIFYING ACTIONS DRIVING AND LEGITIMIZING RADICAL INNOVATIONS IN A LARGE FIRM
  Rani J. Dang UNIVERSITY OF NICE SOPHIA-ANTIPOLIS, GREDEG CNRS UMR 7321
  Magnus Johansson INSTITUTE FOR INNOVATION AND ENTREPRENEURSHIP, GU
  Rick Middel INSTITUTE FOR INNOVATION AND ENTREPRENEURSHIP, GU
1894 DEVELOPING SUPPLIER RELATIONSHIPS TARGETING DISCONTINUOUS INNOVATION: SPECIFICITIES AND 

SUPPORTING CONDITIONS
  Florence Charue Duboc ECOLE POLYTECHNIQUE-CNRS
  Sihem Benmahmoud Jouini HEC
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 33 - Competitive

T331 - INNOVATION AND ITS MANAGEMENT

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Elien Vandenbroucke

Discussant: Brenda Bos

Paper presentations: 

2256 HOW DO PROPRIETARY AND OPEN SOURCE BUSINESS MODELS DIFFER? AN ANALYSIS OF CONTENT 
MANAGEMENT SYSTEMS

  Aarti Mahajan GHENT UNIVERSITY
  Bart Clarysse GHENT UNIVERSITY
1122 CLIENT/USER-PRODUCER COMMUNICATION AND COLLABORATION AND SUSTAINABLE ENERGY INNOVATION (SEI) 

IN COMPLEX PUBLIC-SECTOR PROCUREMENT: THE CASE OF THE UK’S PRIVATE FINANCE INITIATIVE (PFI) SCHOOL 
PROJECTS

  Sulafa Badi UCL
  Stephen Pryke UCL
1416 THE EFFECT OF WORK LIFE BALANCE CULTURE ON INNOVATION IN THE INDUSTRIAL SMES. AN EMPIRICAL 

RESEARCH IN THE METAL SECTOR IN SPAIN
  Maria Eugenia Sanchez Vidal UNIVERSIDAD POLITÉCNICA DE CARTAGENA
  David Cegarra Leiva UNIVERSIDAD POLITÉCNICA DE CARTAGENA
  Juan Gabriel Cegarra Navarro UNIVERSIDAD POLITÉCNICA DE CARTAGENA

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 16 - Competitive

T332 - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING ORGANISATION RESEARCH BACK TO 
UNIVERSITY GOVERNANCE (3). ORGANISATIONAL CONTROL

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING 
ORGANISATION RESEARCH BACK INTO UNIVERSITY GOVERNANCE

Chair: Markus Reihlen

Discussant: 

Paper presentations: 

1235 THE PROFESSIONALISATION OF MANAGEMENT CONTROL IN FRENCH UNIVERSITIES: CONFLICT BETWEEN LOGICS 
AND CHANGE IN PROFESSIONAL IDENTITIES

  Marie Boitier TOULOUSE BUSINESS SCHOOL
  Anne Rivière TOULOUSE BUSINESS SCHOOL
1492 FROM HOMO ACADEMICUS TO HOMO STRATEGICUS: SCHOLARS CAUGHT IN PERFORMANCE PARADOXES AND 

COUNTERPRODUCTIVE BEHAVIOUR
  Julia Brockmann UNIVERSITY OF HAMBURG
  Jetta Frost UNIVERSITY OF HAMBURG
1672 ORGANIZATIONAL CONTROL SYSTEMS IN THE PUBLIC SECTOR AND IN RESEARCH GOVERNANCE
  Osterloh Margit ZURICH UNIVERSITY
  Bruno S. Frey UNIVERSITY OF WARWICK
  Homberg Fabian BOURNEMOUTH UNIVERSITY
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 63 - Competitive

T333 - PUBLIC MANAGEMENT - GENERAL TRACK (1)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Riccardo Mussari

Discussant: 

Paper presentations: 

1839 IDENTIFYING META-CRITERIA FOR CITIZENSHIP PARTICIPATION: DEMOCRATIZING PUBLIC ADMINISTRATION AND 
REENGAGING CITIZENS

  Bocatto Evandro MACEWAN UNIVERSITY
  Perez De Toledo Eloisa MACEWAN UNIVERSITY
1863 PARTICIPATION POLICY FROM INSIDE: CONTRADICTIONS IN POLICY ACTORS’ PERCEPTION
  Birute Mikulskiene MYKOLAS ROMERIS UNIVERSITY
  Birute Pitrenaite Zileniene MYKOLAS ROMERIS UNIVERSITY
1456 PUBLIC LEADERSHIP: A REVIEW OF THE LITERATURE AND FRAMEWORK FOR FUTURE RESEARCH
  Rick Vogel ZEPPELIN UNIVERSITY
  Doris Masal ZEPPELIN UNIVERSITY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 42 - Competitive

T334 - PREDECESSOR AND SUCCESSOR IN FAMILY FIRMS

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK

Chair: Cristina Cruz

Discussant: Esra Memili

Paper presentations: 

1923 NEPOTISM - CEO SUCCESSION, OWNERSHIP AND ENTERPRISE PERFORMANCE
  Jan Philipp Ahrens UNIVERSITY OF MANNHEIM
  Sandra Gottschalk CENTRE FOR EUROPEAN ECONOMIC RESEARCH
  Michael Woywode UNIVERSITY OF MANNHEIM
2038 PREDECESSOR’S PATERNALISTIC LEADERSHIP STYLE AND ITS EFFECT ON THE FAMILY INCUMBENT’S BEHAVIOR FOR 

THE SUCCESS OF SUCCESSION
  Donata Mussolino UNIVERSITY OF NAPLES FEDERICO II
1955 INSIDE CEO SUCCESSIONS IN FAMILY FIRMS: SHOULD PREDECESSORS STAY ACTIVE OR CULTIVATE ROSES?
  Jan Zybura UNIVERSITY OF MANNHEIM
  Jan Philipp Ahrens UNIVERSITY OF MANNHEIM
  Michael Woywode UNIVERSITY OF MANNHEIM
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 64 - Competitive

T335 - INTERNATIONAL MANAGEMENT 5 - CROSS BORDER RELATIONSHIPS

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Rian Drogendijk

Discussant: 

Paper presentations: 

1350 WHY BREAKING UP REALLY IS HARD TO DO: THE CULTURAL ANTECEDENTS AND CONSEQUENCES OF TIE-BREAKING 
IN SOCIAL NETWORKS

  Meena Andiappan MONTPELLIER BUSINESS SCHOOL
2226 PSYCHIC DISTANCE, INTERNATIONAL COMMITMENT, FIRM´S EXPERIENCE, EXPORT MARKETING STRATEGY AND 

EXPORT SUCCESS - AN EMPIRICAL STUDY OF AUSTRIAN SMES
  Mariella Köstner UNIVERSITY OF GRAZ
  Manfred Fuchs UNIVERSITY OF GRAZ

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 67 - Competitive

T336 - INTERNATIONAL MANAGEMENT 4 - SOCIAL CAPITAL, SOCIAL ACTORS AND MANAGERIAL PERCEPTION

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Niels Noorderhaven

Discussant: 

Paper presentations: 

1046 THE IMPACT OF SOCIAL AND HUMAN CAPITAL ON COOPERATIVE BEHAVIOUR
  Gjalt De Jong UNIVERSITY OF GRONINGEN
2534 INFLUENCING CORPORATE MANDATE TRANSFERS THROUGH SUBSIDIARY LEGITIMACY STRATEGIES
  Kieran Conroy NUI GALWAY
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 75 - Competitive

T337 - INTERNATIONAL MANAGEMENT 3 - RESEARCH NOTES AND INSIGHTS

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Markus Kittler

Discussant: 

Paper presentations: 

2537 REGIONAL STRATEGIES OF SERVICE MNES: RESEARCH NOTES
  Oksana Grebinevych EMLYON BUSINESS SCHOOL
2112 IS THE JOB DEMANDS-RESOURCES MODEL APPLICABLE TO DIFFERENT NATIONAL, CROSS-NATIONAL AND 

INTERNATIONAL CONTEXTS? A SYSTEMATIC REVIEW
  Markus Kittler UNIVERSITY OF STIRLING
  Lucy Wilcox UNIVERSITY OF STIRLING

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 76 - Competitive

T338 - ORGANISING CREATIVITY FOR INNOVATION: DESIGN THINKING

SIG: INNOVATION

TRACK: ORGANISING CREATIVITY FOR INNOVATION

Chair: Pascal Le Masson

Discussant: 

Paper presentations: 

1396 A DESIGN APPROACH TO NAVIGATING COGNITIVE TRAPS: THE CASE OF GOOGLE INC.
  Raghu Garud PSU
  Arvind Karunakaran MIT
1852 TESTING THAT MAJOR INNOVATION CAPABILITIES ARE SYSTEMIC DESIGN CAPABILITIES: ANALYSING RULE 

RENEWAL DESIGN CAPABILITIES IN A CASE-CONTROL STUDY OF HISTORICAL NEW BUSINESS DEVELOPMENTS. 
  Le Masson Pascal MINES PARISTECH
  Lenfle Sylvain CERGY UNIV / POLYTECHNIQUE PARISTECH
  Weil Benoit MINES PARISTECH
1268 BREAKING THE DILEMMA BETWEEN ROBUSTNESS AND GENERATIVENESS: A COMPARATIVE EXPERIMENT ON THE 

USE OF NEW DESIGN SOFTWARE AT THE DESIGN-GAP.
  Pierre Antoine Arrighi CGS - MINES PARISTECH
  Le Masson Pascal CGS - MINES PARISTECH
  Weil Benoit CGS - MINES PARISTECH
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 85 - Competitive

T339 - HRM IN THE DIGITAL AGE 2

SIG: CONFERENCE GENERAL TRACK

TRACK: HRM IN THE DIGITAL AGE

Chair: Stefan Strohmeier

Discussant: Tanya Bondarouk

Paper presentations: 

2328 CONFIGURATIONS OF E-HRM – AN EMPIRICAL EXPLORATION
  Strohmeier Stefan SAARLAND UNIVERSITY
  Kabst Rüdiger UNIVERSITY OF GIESSEN
1377 AN ANALYSIS OF THE USES OF AN HR INTRANET BY MIDDLE MANAGEMENT : THE EMERGENCE OF THE NOTION OF 

A “LOCAL UNIVERSE” 

  Karine Guiderdoni Jourdain AIX-MARSEILLE UNIVERSITY - THE INSTITUTE OF LABOUR ECONOMICS 
AND INDUSTRIAL SOCIOLOGY (LEST) 

  Ewan Oiry MANAGEMENT RESEARCH CENTER (CEREGE)- IAE OF POITIERS – 
UNIVERSITY OF POITIERS

1382 INSTITUTIONAL DETERMINANTS OF E-HRM DIFFUSION SUCCESS
  Ralf Burbach DUBLIN INSTITUTE OF TECHNOLOGY
  Tony Royle NATIONAL UNIVERSITY OF IRELAND GALWAY

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 86 - Competitive

T342 - TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT 1

SIG: CONFERENCE GENERAL TRACK

TRACK: TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT

Chair: Mustafa Ozbilgin

Discussant: Ahu Tatli

Paper presentations: 

1968 FROM SILO MENTALITY TO ‘ANGULARITY’ OF THE DEPARTMENTS. THE CONTRIBUTION OF DEPARTMENTAL 
CULTURES TO DIVERSITY IN COMPANIES

  Barmeyer Christoph UNIVERSITY OF PASSAU
  Sachseneder Christine UNIVERSITY OF PASSAU
1018 BICULTURAL MANAGERS AND THEIR ROLE IN MNCS
  Parissa Haghirian SOPHIA UNIVERSITY
  Kathrin Kiesel UNIVERSITY OF INGOLSTADT-EICHSTAETT
1198 RISK PERCEPTION WITHIN MULTI-CULTURAL WORK TEAMS AND EFFECTIVELY MANAGING RISK IN CROSS-

CULTURAL SETTINGS: A RESEARCH FRAMEWORK
  Amadeus Kubicek CHARLES STURT UNIVERSITY
  Bhanu Gopan Ramudu CHARLES STURT UNIVERSITY
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 87 - Competitive

T343 - WOMEN ON BOARD: GETTING IN TOP POSITION

SIG: CONFERENCE GENERAL TRACK

TRACK: WOMEN ON BOARDS: ANTECEDENTS, DYNAMICS AND CONSEQUENCES OF DIVERS BOARD COMPOSITION

Chair: Mariateresa Torchia

Discussant: Anna Menozzi

Paper presentations: 

1973 FEMALE DIRECTORS’ IMAGE AND MEDIA: DE-CONSTRUCTING WOMEN ON BOARDS’ STEREOTYPES?
  Celia De Anca IE BUSINESS SCHOOL
  Patricia Gabaldon IE BUSINESS SCHOOL
2138 ON THE WAY TO THE TOP: NETWORKING CONFIGURATIONS AS ANTECEDENTS TO TOP MANAGEMENT POSITIONS
  Claudia Jonczyk ESCP EUROPE

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 79 - Competitive

T344 - COMPETENCE MANAGEMENT FOR GLOBAL COMPETITIVENESS

SIG: CONFERENCE GENERAL TRACK

TRACK: GOVERNANCE OF ORGANISATIONAL COMPETENCES IN INTERNATIONAL BUSINESS

Chair: Sven Laudien

Discussant: Matthias Raith

Paper presentations: 

2234 THE MANAGEMENT OF LARGE SUBSIDIARIES WITHIN THE SCOPE OF COORDINATED MULTI-MARKET 
MANAGEMENT. A COMPETENCE-BASED VIEW. 

  Heike Proff UNIVERSITY OF DUISBURG-ESSEN
2519 FOREIGN OPERATION MODE FLEXIBILITY AND ITS COST-BENEFIT TRADEOFFS
  Bent Petersen COPENHAGEN BUSINESS SCHOOL
  Gabriel R.g. Benito NORWEGIAN BUSINESS SCHOOL
  Lawrence S. Welch MELBOURNE BUSINESS SCHOOL
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 88 - Competitive

T345 - ORGANISATIONAL CO-EVOLUTION AND COMPLEXITY

SIG: CONFERENCE GENERAL TRACK

TRACK: MULTI-LEVEL CO-EVOLUTION AND ORGANISATIONAL COMPLEXITY IN MANAGEMENT STUDIES

Chair: Gianpaolo Abatecola

Discussant: Fiorenza Belussi

Paper presentations: 

2492 ADAPT OR DISRUPT? A CO-EVOLUTIONARY VIEW ON ENVIRONMENTAL CHANGE AND INNOVATION STRATEGIES
  Murat Tarakci ROTTERDAM SCHOOL OF MANAGEMENT
  Fabian J. Sting ROTTERDAM SCHOOL OF MANAGEMENT
1014 MODELING MULTI-LEVEL CO-EVOLUTION AND ORGANIZATIONAL ADAPTATION
  Dermot Breslin UNIVERSITY OF SHEFFIELD

 
 

SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 80 - Competitive

T346 - INNOVATION: PROCESS PERSPECTIVES

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND 
STRUCTURES 

Chair: Wietze Van Der Aa

Discussant: 

Paper presentations: 

1638 TECHNOLOGICAL AND ORGANIZATIONAL PROCESS INNOVATIONS: ANTECEDENTS AND RELATIONSHIPS 
  Rachel Bocquet UNIVERSITY OF SAVOIE
  Fariborz Damampour RUTGERS UNIVERSITY
  Sandra Dubouloz UNIVERSITY OF SAVOIE
1741 DOES AN ORIENTATION TOWARDS INNOVATION ASSURE LONG-TERM SUCCESS IN COMPETITIVE AND TURBULENT 

ENVIRONMENTS?
  Nikolai Jaeger RWTH AACHEN UNIVERSITY
  Malte Brettel RWTH AACHEN UNIVERSITY
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SLOT 3 (09:00 - 10:30) - B3 Floor - Room 3B 81 - Competitive

T347 - SUSTAINABILITY REPORTING

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK - ACCOUNTING, AUDITING AND CONTROL FOR SUSTAINABILITY

Chair: Karen Maas

Discussant: Karen Maas

Paper presentations: 

1753 SUSTAINABILITY REPORTING AND COOPERATIVE IDENTITY
  Massimo Battaglia SANT
  Lara Bianchi SANT
  Marco Frey SANT
  Emilio Passetti SANT
2522 DOES SUSTAINABLE REMUNERATION LEAD TO INCREASED CORPORATE SOCIAL PERFORMANCE?
  Karen Maas ERASMUS SCHOOL OF ECONOMICS

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 61 - Competitive

T401 - ENVIRONMENTAL INFLUENCES ON TMT DEMOGRAPHICS AND ACTIONS

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Burak Koyuncu

Discussant: Malte Schulmeyer

Paper presentations: 

1020 SOCIAL EMBEDDEDNESS OF CORPORATE ELITES AND UNCERTAINTY IN FINANCIAL MARKETS
  Katja Rost UNIVERSITY ZURICH
1584 EXTERNAL ENVIRONMENT AND UPPER ECHELONS THEORY: THE MISSING LINK
  Alejandro Escriba Esteve UNIVERSITY OF VALENCIA (SPAIN)

  Sabina Nielsen COPENHAGEN BUSINESS SCHOOL (DENMARK) & UNIVERSITY OF 
TECHNOLOGY SYDNEY (AUSTRALIA)

  Sibel Yamak GALATASARAY UNIVERSITY
1875 BALANCING OPPORTUNITIES AND THREATS: A CONCEPTUAL FRAMEWORK FOR THE ANALYSIS OF FACTORS 

INFLUENCING MANAGERIAL DISCRETION
  Yuliya Ponomareva LINNAEUS UNIVERSITY
  Timurs Umans KRISTIANSTAD UNIVERSITY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 32 - Paper Development

T402 - RISK MANAGEMENT AND BEHAVIOUR

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Luca Gnan

Paper presentations: 

2296 LEARNING FROM NEAR-DISASTERS: THE ROLE OF REGULATORY FOCUS ON SUBSEQUENT RISK TAKING BEHAVIOR 
  Jill Waymire Paine IE BUSINESS SCHOOL
  Matthias Seifert IE BUSINESS SCHOOL 

Discussant: Veronique Steyer
2269 TOWARDS PSYCHOSOCIAL RISKS MANAGEMENT: FROM STRATEGY TO RISK MANAGEMENT
  Mathias Szpirglas UNIVERSITÉ PARIS-EST-MARNE-LA-VALLÉE IRG
  Véronique Attias Delattre UNIVERSITÉ PARIS-EST-MARNE-LA-VALLÉE IRG

Discussant: Mathias Szpirglas

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 34 - Competitive

T403 - DINAMISM IN ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Henk W. Volberda

Discussant: Brian Harney

Paper presentations: 

1721 IMPACTS OF CEO CHANGE ON TOP MANAGEMENT TEAM COMPOSITION AND DYNAMICS
  Celine Legrand AUDENCIA
  Veronika Kisfalvi HEC MONTREAL
2425 THE POSITIVE OUTCOMES OF DEEP ACTING: A COMPARISON BETWEEN IMPULSIVE AND INSTITUTIONALLY-

ORIENTED CULTURES
  Cristina Quiñones García UNIVERSITY OF NORTHAMPTON
  Raquel Rodríguez Carvajal AUTONOMA UNIVERSITY OF MADRID
  Nicholas Clarke UNIVERSITY OF SOUTHAMPTON
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 36 - Competitive

T404 - MANAGEMENT; EMBEDDEDNESS AND BEHAVIOURS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Maryam Omari

Discussant: Nicolene Barkhuizen

Paper presentations: 

2318 MANAGERS ENACTING DISTANCE: EXPLORING GOALS, BEHAVIORS AND OUTCOMES OF MANAGERIAL DISTANCE
  Ronit Kark DEPRTMENT OF PSYCHOLOGY, BAR ILAN UNIVERISTY
  Moran Anisman Razin DEPRTMENT OF PSYCHOLOGY, BAR ILAN UNIVERISTY
1467 EXPLORING THE INTERPLAY BETWEEN ORGANIZATIONAL AND OCCUPATIONAL EMBEDDEDNESS
  Fabrizio Montanari UNIVERSITY OF MODENA AND REGGIO EMILIA
  Annachiara Scapolan UNIVERSITY OF MODENA AND REGGIO EMILIA
2002 WHY DO ORGANIZATIONS PREFER EXPLOITATIVE IT-ENABLED MANAGEMENT CONTROL SYSTEMS? AN 

EXPLORATORY CASE STUDY
  Manuel Wiesche TECHNISCHE UNIVERSITÄT MÜNCHEN
  Michael Schermann TECHNISCHE UNIVERSITÄT MÜNCHEN
  Hristo Keskinov TECHNISCHE UNIVERSITÄT MÜNCHEN
  Helmut Krcmar TECHNISCHE UNIVERSITÄT MÜNCHEN

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 35 - Competitive

T405 - STUDYING CORPORATE SOCIAL RESPONSIBILITY USING A MICRO OB PERSPECTIVE: RELAUNCHING 
INTEGRITY AGAINST ORGANISED HYPOCRISY

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK - STUDYING CORPORATE SOCIAL RESPONSIBILITY USING A 
MICRO OB PERSPECTIVE: RELAUNCHING INTEGRITY AGAINST ORGANISED HYPOCRISY

Chair: Stefano Consiglio

Discussant: Iiris Aaltio

Paper presentations: 

1141 EXPOSURE TO UNETHICAL BEHAVIOUR: DOES IT CHANGE SMALL FIRMS’ ETHICAL STANCE?
  Connie Zheng DEAKIN UNIVERSITY
  Soheila Mirshekary DEAKIN UNIVERSITY
1161 ETHICAL CRITICISMS AS SIGNALED BY HUMOROUS CONSULTING DISCOURSE
  Onno Bouwmeester VU UNIVERSITY
1958 ETHICAL DILEMMA OF KNOWLEDGE AND TECHNOLOGY TRANSFER PATH
  Anna Sworowska SILESIAN UNIVERSITY OF TECHNOLOGY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 33 - Competitive

T406 - BUSINESS MODEL INNOVATION: MULTIPLE CASE STUDIES (I)

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Kurt Matzler

Discussant: Joan E. Ricart

Paper presentations: 

2089 TURNING BACK THE WATERS: HOW BUSINESS MODEL PIVOTING REELS IN MIGRATING VALUE IN THE WAKE OF 
INDUSTRY CONVERGENCE

  Fredrik Hacklin ETH ZURICH
  Joakim Björkdahl CHALMERS UNIVERSITY OF TECHNOLOGY
  Martin Wallin ETH ZURICH
1778 OUTSOURCING AIRLINES’ FLIGHT OPERATIONS: A WINNING BUSINESS MODEL IN TROUBLED TIMES?
  Nicolas Dilger EBS BUSINESS SCHOOL
  Patrick Spieth EBS BUSINESS SCHOOL

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 07 - Competitive

T407 - CHALLENGES IN TRANSITIONAL ECONOMIES

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Tim Kessler

Discussant: F. Pinar Acar

Paper presentations: 

1970 DOES GREASE MONEY BUY INFLUENCE RENT? BRIBERY AND FIRM PERFORMANCE IN AFRICA AND LATIN AMERICA
  Alfonso Gambardella BOCCONI UNIVERSITY
  Addis Birhanu BOCCONI UNIVERSITY
  Giovanni Valentini BOCCONI UNIVERSITY
1671 THE USE OF DOMINANT LOGICS IN A TRANSITIONAL ECONOMY
  Kassa Woldesenbet DE MONTFORT UNIVERSITY
  John Storey THE OPEN UNIVERSITY
1048 PERSONAL TIES AND BRIBERY INCIDENCE IN TRANSITION ECONOMIES. THEORY AND EVIDENCE FROM VIETNAM. 
  Gjalt De Jong UNIVERSITY OF GRONINGEN
  Tu Phan UNIVERSITY OF CAN THO
  Hans Van Ees UNIVERSITY OF GRONINGEN
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 11 - Competitive

T408 - KNOWLEDGE AND LEARNING IN PROFESSIONAL SERVICE SETTINGS

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Gordon Müller Seitz

Discussant: Yvonne Van Rossenberg

Paper presentations: 

2313 EXPLORING THE RELATIONSHIP BETWEEN HR STRATEGIES, ORGANIZATIONAL CAPABILITY TYPES AND STRATEGIC 
PERFORMANCE OPTIONS: AN ILLUSTRATION ON THE CASE OF NEO-PROFESSIONAL SERVICE FIRMS

  Hansen Nina Katrin UNIVERSITY OF HAMBURG
1473 HOW ORGANIZATIONAL CHANGE AND LEARNING TAKES PLACE IN KNOWLEDGE INTENSIVE AND PROFESSIONAL 

SERVICE ORGANIZATIONS: A PRACTICE BASED VIEW ON ORGANIZATIONAL ARCHETYPE CHANGE 
  Georg Loscher UNIVERSITÄT DER BUNDESWEHR
  Arjan Kozica UNIVERSITÄT DER BUNDESWEHR
  Stephan Kaiser UNIVERSITÄT DER BUNDESWEHR

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 23 - Competitive

T410 - ORGANISATIONAL ISSUES

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Katharina Hölzle

Discussant: Markus Göbel

Paper presentations: 

2127 THE IMPACT OF LEARNING FROM SUCCESS AND FAILURE ON INNOVATION PERFORMANCE 
  Antonio Garzon Vico UNIVERSITY COLLEGE DUBLIN
  Pattrick Gibbons UNIVERSITY COLLEGE DUBLIN
  Peter Mcnamara UNIVERSITY COLLEGE DUBLIN
2487 EXPLORING THE ABSORPTIVE CAPACITY ROUTINES’ DYNAMICS. A MULTIPLE CASE STUDY
  Sara Bonesso CA’ FOSCARI UNIVERSITY VENICE-DEPARTMENT OF MANAGEMENT
  Anna Comacchio CA’ FOSCARI UNIVERSITY VENICE-DEPARTMENT OF MANAGEMENT
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 24 - Competitive

T411 - WORKER ATTITUDES AND WELL-BEING IN THE WORKPLACE

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Michael Counte

Discussant: 

Paper presentations: 

2365 DOES PERFORMANCE MANAGEMENT AFFECT WELL-BEING?
  Adelien Decramer UNIVERSITY COLLEGE GHENT
  Mieke Audenaert UNIVERSITY COLLEGE GHENT
  Thomas Van Waeyenberg UNIVERSITY COLLEGE GHENT
  Alex Vanderstraeten UNIVERSITY COLLEGE GHENT
1126 MANAGEMENT ATTITUDES ABOUT WORKPLACE HEALTH AND SAFETY AND ASSOCIATED EMPLOYEE ATTITUDES 

AND OUTCOMES IN THE HEALTHCARE SECTOR: A MULTI-SOURCE STUDY
  Nealia S Bruning UNIVERSITY OF MANITOBA
1733 DO THEY SEE EYE TO EYE? THE IMPACT OF COMMUNICATION ON THE LEVEL OF STRATEGIC CONSENSUS BETWEEN 

HOSPITAL NURSES AND THEIR TOP MANAGEMENT TEAM: A QUESTIONNAIRE SURVEY WITHIN A FLEMISH 
HOSPITAL.

  Sebastian Desmidt GHENT UNIVERSITY COLLEGE
  Anita Prinzie UNIVERSITY GHENT

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 25 - Competitive

T412 - REFLECTION AND REFLEXIVITY

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Evandro Bocatto

Discussant: Catherine Cassell

Paper presentations: 

1282 FROM SUBJECTIVITY TO METHOD: ETHNOGRAPHERS’ DREAMS AS SIGNALLING MECHANISMS FOR ENHANCED 
REFLEXIVITY

  Deniz Tuncalp FACULTY OF MANAGEMENT, ISTANBUL TECHNICAL UNIVERSITY
  Mark De Rond JUDGE BUSINESS SCHOOL, CAMBRIDGE UNIVERSITY
2111 RESEARCH DIARY MAPPING: ENHANCING REFLECTIVITY FOR PROCESS RESEARCH
  Aura Parmentier Cajaiba UNIVERSITY OF NICE - GREDEG
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 39 - Competitive

T413 - EMPLOYEE INVOLVEMENT IN CORPORATE GOVERNANCE

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - BEHAVIOURAL PERSPECTIVES ON CORPORATE GOVERNANCE: 
BOARDS OF DIRECTORS AND WORKER INVOLVEMENT 

Chair: Saskia Crucke

Discussant: Axel Walther

Paper presentations: 

1358 EMPLOYEE WORKPLACE REPRESENTATION AND CORPORATE GOVERNANCE ACROSS EUROPE: EFFECTS ON FIRM 
PERFORMANCE

 
Yolanda Grift UTRECHT UNIVERSITY SCHOOL OF ECONOMICS, UTRECHT UNIVERSITY 

AND FACULTY OF APPLIED ECONOMICS, DEPARTMENT OF MANAGEMENT, 
UNIVERSITY OF ANTWERP 

  Annette Van Den Berg UTRECHT UNIVERSITY SCHOOL OF ECONOMICS, UTRECHT UNIVERSITY

  Arjen Van Witteloostuijn TILBURG SCHOOL OF ECONOMICS AND MANAGEMENT, DEPARTMENT OF 
ORGANIZATION AND STRATEGY, 

 
Christophe Boone FACULTY OF APPLIED ECONOMICS, DEPARTMENT OF MANAGEMENT, 

UNIVERSITY OF ANTWERP, ANTWERP CENTRE OF EVOLUTIONARY 
DEMOGRAPHY (ACED)

 
Oliver Van Den Brempt FACULTY OF APPLIED ECONOMICS, DEPARTMENT OF MANAGEMENT, 

UNIVERSITY OF ANTWERP, ANTWERP CENTRE OF EVOLUTIONARY 
DEMOGRAPHY (ACED)

1926 OPENING WORKS COUNCIL’S BLACK BOX: FACTIONAL GROUPS, TRUST IN MANAGEMENT AND GROUP 
EFFECTIVENESS

  Olivier Van Der Brempt UNIVERSITY OF ANTWERP
  Christophe Boone UNIVERSITY OF ANTWERP
  Arjen Van Witteloostuijn UNIVERSITY OF TILBURG
  Annette Van Den Berg UNIVERSITY OF UTRECHT
2068 WORKS COUNCIL EFFECTIVENESS DURING REORGANIZATIONS: CASE STUDY EVIDENCE FROM THE NETHERLANDS
  Saraï Sapulete TILBURG UNIVERSITY
  Annette Van Den Berg UTRECHT UNIVERSITY

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 44 - Competitive

T414 - SUSTAINABLE ENTERPRISE PERFORMANCE

SIG: BUSINESS & SOCIETY

TRACK: ORGANISATIONAL EVOLUTION TOWARDS THE SUSTAINABLE ENTERPRISE

Chair: Kerstin Neumann

Discussant: Elfi Furtmueller

Paper presentations: 

2016 ACHIEVING SUPERIOR SUSTAINABILITY PERFORMANCES: INTRUMENTALITY, ETHICS, LEGITIMACY AND SLACK 
RESOURCES

  Lorenzo Massa WU
1986 THE IMPACT OF ORGANIZATIONAL SLACK AND SCARCITY ON ENVIRONMENTAL, SOCIAL AND GOVERNANCE 

PRACTICES: EVIDENCE FROM PUBLICLY TRADED CANADIAN FIRMS
  Eloisa Perez De Toledo MACEWAN UNIVERSITY
  Evandro Bocatto MACEWAN UNIVERSITY
2196 HR & SUSTAINABILITY: MODEL AND LITERATURE REVIEW
  Silvia Bagdadli SDA BOCCONI 
  Federica De Stefano BOCCONI UNIVERSITY
  Arnaldo Camuffo BOCCONI UNIVERSITY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 85 - Competitive
T415 - GENDER AND CAREERS

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Nada Kakabadse

Discussant: Nicholas Theodorakopoulos

Paper presentations: 

2240 ANDROGYNOUS LEADERSHIP STYLE: NEW EVIDENCE FROM SPANISH MANAGERS
  Juan Ventura UNIVERSITY OF OVIEDO
  Eduardo González UNIVERSITY OF OVIEDO
  Luis Lahaba GRUPO INTERMARK
  Ángela Gorostizu MASTER MANAGEMENT SPAIN
2252 GENDER AND UNIVERSITY ADMINISTRATION: THE GLASS CEILING PHENOMENON AT HIGHER EDUCATION IN 

BRAZIL
  Mehran Ramezanali UNIVERSIDADE DO VALE DO ITAJAÍ – UNIVALI
  Susana Gauche UNIVERSIDADE DO VALE DO ITAJAÍ – UNIVALI
  Miguel Angel Verdinelli UNIVERSIDADE DO VALE DO ITAJAÍ – UNIVALI

  Jeancarlo Visentainer UNIVERSIDADE PARA O DESENVOLVIMENTO DO ALTO VALE DO ITAJAÍ - 
UNIDAVI

2282 THE IMPACT OF INNOVATIVE EXPERT CAREER CONCEPTS ON THE CAREER CHANCES OF HIGH QUALIFIED WOMEN
  Friederike Fründt UNIVERSITY OF APPLIED SCIENCES LUEBECK
  Désirée H. Ladwig UNIVERSITY OF APPLIED SCIENCES LUEBECK
  Claudia Linde UNIVERSITY OF APPLIED SCIENCES LUEBECK

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 45 - Competitive

T416 - INTERNATIONAL MOBILITY IN UNDER-RESEARCHED CONTEXTS

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK - TRANSNATIONAL MIGRATION, DIVERSITY, 
ETHNICITY, AND GENDER: INTERSECTIONAL PERSPECTIVES ON MANAGEMENT OF LABOUR, POWER AND CITIZENSHIP 

Chair: Deborah R. Litvin

Discussant: Akram Al Ariss

Paper presentations: 

1214 FEMALE ENTREPRENEURS COMING FROM AND OPERATING IN DEVELOPING COUNTRIES: A REVIEW OF THE 
LITERATURE

  Luisa De Vita SAPIENZA UNIVERSITY OF ROME
  Michela Mari TOR VERGATA UNIVERSITY
  Sara Poggesi TOR VERGATA UNIVERSITY
1081 EXPATRIATION IN THE UNITED ARAB EMIRATES: UNDERSTANDING ETHNIC AND NATIONAL STRATIFICATIONS AT 

WORK
  Akram Al Ariss TOULOUSE BUSINESS SCHOOL
1782 LIVING MANY LIVES: TRANSNATIONAL MOBILITY AND IDENTITY SCAFFOLDING OF SKILLED MIGRANTS
  Tracy Scurry NEWCASTLE UNIVERSITY BUSINESS SCHOOL
  Jenny Rodriguez NEWCASTLE UNIVERSITY BUSINESS SCHOOL
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 46 - Paper Development

T417 - ORGANISATIONAL ARCHICTECTURE FOR PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Florence Duboc

Paper presentations: 

1271 INTERTWINED: AMBIDEXTERITY ARCHITECTURES AT THE LEVEL OF THE PROJECT.
  Neil Turner CRANFIELD UNIVERSITY
  Juani Swart BATH UNIVERSITY
  Harvey Maylor CRANFIELD UNIVERSITY

Discussant: Alexander Koch
2158 EXPERIENTIAL DIVERSITY IN TEAM COMPOSITION AND TEAM PERFORMANCE: EVIDENCES FROM PROJECT-BASED 

ORGANIZATIONS
  Francesca Vicentini LUISS GUIDO CARLI UNIVERSITY
  Paolo Boccardelli LUISS GUIDO CARLI UNIVERSITY

Discussant: Alexander Koch
2459 MANAGING TRANSACTION COSTS FOR OUTSOURCING MULTI-TECHNOLOGY NEW-PRODUCT DEVELOPMENT
  Alan O’sullivan UNIV OF OTTAWA

Discussant: Alexander Koch

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 49 - Competitive
T418 - CONCEPTUAL ISSUES OF COOPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Yami Saïd

Discussant: Estelle Pellegrin Boucher

Paper presentations: 

2170 A SYSTEMATIC REVIEW OF COOPETITION: LEVELS AND EFFECTS ON DIFFERENT LEVELS
  Maria Bengtsson UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
  Marlene Johansson UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
  Malin Näsholm UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
  Tatbeeq Raza Ullah UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
2213 COOPETITION AS AN INSTITUTIONAL STAKE
  Karim Benmeziane MONTPELLIER UNIVERSITY 1
  Anne Mione UNIVERSITY OF NICE SOPHIA ANTIPOLIS
2541 COOPETITION AS AN EMERGENT CONSTRUCT: IDENTIFYING A REIFICATION PROCESS THROUGH A BIBLIOMETRIC 

ANALYSIS
  Giovanni Battista Dagnino UNIVERSITY OF CATANIA
  Anna Minà UNIVERSITY OF CATANIA
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 52 - Competitive

T419 - SESSION 2

SIG: BUSINESS & SOCIETY

TRACK: INSTITUTIONS AND CHANGE

Chair: Deroy Xavier

Discussant: Chanlat Jean François

Paper presentations: 

1730 HEGEMONY AND COUNTER-HEGEMONY IN THE MULTINATIONAL FIRM: FRANCE TELECOM AT THE CORE OF 
TRANSFORMATIONS IN FRENCH CAPITALISM

  Florence Palpacuer UNIVERSITY OF MONTPELLIER
  Amélie Seignour UNIVERSITY OF MONTPELLIER
2327 ANALYSIS OF DYNAMIC DISCOURSE ALLIANCES IN FRAMING CONTESTED ISSUES: A SOCIOPOLITICAL ANALYSIS OF 

THE DEMISE OF STATE STEEL IN ITALY.
  Luca Pareschi UNIVERSITY OF BOLOGNA
  Edoardo Mollona UNIVERSITY OF BOLOGNA
2404 ORGANIZATIONS, INSTITUTIONS AND FUZZY SET CONDITIONS FOR PRACTICE INTERNALIZATION: THE CASE OF 

SUSTAINABLE FORESTRY MANAGEMENT
  Maryse Chappin UTRECHT UNIVERSITY
  Bart Cambre ANTWERP MANAGEMENT SCHOOL 
  Patrick Vermeulen RADBOUD UNIVERSITY NIJMEGEN

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 53 - Competitive

T420 - SPEED AND TIME IN M&A

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Anna Lupina Wegener

Discussant: Satu Teerikangas

Paper presentations: 

2201 DEVELOPING A BETTER MEASURE FOR SPEED OF INTEGRATION IN M&A
  Florian Bauer MCI MANAGEMENT CENTER INNSBRUCK
  Kurt Matzler INNSBRUCK UNIVERSITY
2052 THE INFLUENCE OF CULTURAL INTEGRATION SPEED ON THE PERFORMANCE OF MERGERS & ACQUISITIONS
  Marcella Rothermel INNSBRUCK UNIVERSITY
  Melanie Schiener INNSBRUCK UNIVERSITY
  Florian Bauer MCI MANAGEMENT CENTER INNSBRUCK
  Kurt Matzler INNSBRUCK
1610 IS TIMING EVERYTHING? THE TIMING OF AN ACQUISITION ANNOUNCEMENT IN A MERGER WAVE
  Trang Doan Thu UNIVERSITY OF ANTWERP
  Padma Rao Sahib UNIVERSITY OF GRONINGEN
  Arjen Van Witteloostuijn UNIVERSITY OF TILBURG
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 10 - Paper Development

T421 - BUSINESS INCUBATORS AND SPIN-OFFS

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Claire Champenois

Paper presentations: 

1601 THE ROLE OF HUMAN RESOURCE MANAGEMENT IN INCUBATORS
  Karim Messeghem UNIVERSITY OF MONTPELLIER 1 MRM – LABEX ENTREPRENEURSHIP
  Sylvie Sammut UNIVERSITY OF MONTPELLIER 1 MRM – LABEX ENTREPRENEURSHIP
  Abdelaziz Swalhi UNIVERSITY OF MONTPELLIER 1 MRM – LABEX ENTREPRENEURSHIP
  Chaffik Bakkali UNIVERSITY OF MONTPELLIER 1 MRM – LABEX ENTREPRENEURSHIP

Discussant: M. Bratnicki
1224 BARRIERS TO ENTREPRENEURIAL GROWTH. A CASE OF UNIVERSITY SPIN-OFFS CREATION IN POLAND
  Mariusz Bratnicki UNIVERSITY OF ECONOMICS IN KATOWICE
  Anna Kwiotkowska SILESIAN UNIVERSITY OF TECHNOLOGY

Discussant: N. Fukugawa
1224 BARRIERS TO ENTREPRENEURIAL GROWTH. A CASE OF UNIVERSITY SPIN-OFFS CREATION IN POLAND
  Mariusz Bratnicki UNIVERSITY OF ECONOMICS IN KATOWICE
  Anna Kwiotkowska SILESIAN UNIVERSITY OF TECHNOLOGY

Discussant: K. Messeghem

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 54 - Competitive

T422 - ENTREPRENEURIAL ROLE

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Paola Vola

Discussant: Massimiliano Pellegrini

Paper presentations: 

1913 DISCOVERY AND EFFECTUATION IN THE CREATION OF ENTREPRENEURIAL OPPORTUNITIES: TWO MODELS OF 
ENTREPRENEURIAL DECISION-MAKING IN EARLY MARKETS - A THEORETICAL CONVERSATION

  Adina Dabu HEC, PARIS
1847 EVOLUTION OF ENTREPRENEURIAL JUDGMENT: EFFECTS OF EXPERIENCE, UNCERTAINTY, AND COGNITIVE STYLE
  Ugur Uygur LOYOLA UNIVERSITY CHICAGO
  Sung Min Kim LOYOLA UNIVERSITY CHICAGO
2169 THE IMPACT OF FOUNDERS’ PROACTIVE PERSONALITY ON TIE STRENGTH TO ACQUIRE STARTUP RESOURCES
  Lien Denoo GHENT UNIVERSITY
  Bart Clarysse GHENT UNIVERSITY
  Celina Smith EMLYON BUSINESS SCHOOL
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 57 - Competitive

T423 - THE ECONOMY OF SOCIAL ENTREPRENEURSHIP

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP AS AN ENGINE FOR SOCIETAL CHANGE

Chair: Stephanie Chasserio

Discussant: Angela Maurer

Paper presentations: 

1489 SOCIAL ENTREPRENEURSHIP AS UPGRADING IN GLOBAL VALUE CHAINS: THE ROLE OF EMERGING ECONOMY LEAD 
FIRMS.

  Marco Bettiol UNIVERSITY OF PADOVA
  Valentina De Marchi UNIVERSITY OF PADOVA
  Eleonora Di Maria UNIVERSITY OF PADOVA
  Stefano Micelli CA
2433 ETHNIC ENTREPRENEURSHIP AND ENVIRONMENTAL CONTEXT IN ITALY: PUSHED INTO SURVIVAL SELF-EMPLOYED 

OR PULLED IN THE STRUCTURAL ENTREPRENEURSHIP?
  Massimiliano Pellegrini UNIVERSITY OF FLORENCE
  Sonia Giaccone UNIVERSITY OF CATANIA
2330 DETERMINANTS OF GROWTH AND PROFITABILITY OF QUASI-MEDIUM ENTERPRISES IN ITALY DURING THE 2008 

ECONOMIC CRISIS
  Paolo Gubitta U. OF PADOVA
  Alessandra Tognazzo U. OF PADOVA
  Saverio Dave Favaron U. OF PADOVA
  Diego Campagnolo U. OF PADOVA
  Martina Gianecchini U. OF PADOVA

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 62 - Competitive

T424 - IDENTITY NEGOTIATION

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Ylenia Curzi

Discussant: Victor Callan

Paper presentations: 

1949 “I’M NOT REALLY A BANKER
  Liz Stanley BIRBECK, UNIVERSITY OF LONDON
  Kate Mackenzie Davey BIRBECK, UNIVERSITY OF LONDON
  Gillian Symon ROYAL HOLLOWAY, UNIVERSITY OF LONDON
1343 BEING CAUGHT IN BETWEEN – HOME-WORKERS’ MODES OF BELONGING AT HOME AND AT WORK
  Nora Koslowski UNIVERSITY COLLEGE CORK
  Carol Linehan UNIVERSITY COLLEGE CORK
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 60 - Competitive

T425 - INNOVATION AND PERFORMANCE

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Marko Torkkeli

Discussant: Erik Lindhult

Paper presentations: 

1441 ON THE PERFORMANCE IMPLICATIONS OF DIVERSE INNOVATION TYPES AND DEGREE OF INNOVATIVENESS IN KIBS
  Anna Cabigiosu CÀ FOCSARI, VENEZIA
  Diego Campagnolo UNIVERSITÀ DI PADOVA
1212 INNOVATION IN KIBS: IS THERE A NEED FOR A RENEWED PERSPECTIVE?
  Oihana Basilio UNIVERSIDAD AUTÓNOMA DE MADRID
  Paloma Sánchez UNIVERSIDAD AUTÓNOMA DE MADRID
1260 INDUSTRIAL SERVICE STRATEGY, ORIENTATION AND PERFORMANCE
  Henri Hakala UNIVERSITY OF VAASA, DEPARTMENT OF MANAGEMENT

 
Marko Kohtamäki UNIVERSITY OF VAASA, DEPARTMENT OF MANAGEMENT / 

ENTREPRENEURSHIP AND INNOVATION, LULEÅ UNIVERSITY OF 
TECHNOLOGY

  Jukka Partanen POST-DOCTORATE RESEARCHER, AALTO UNIVERSITY, SCHOOL OF 
ECONOMICS

 
Vinit Parida POST-DOCTORATE RESEARCHER, ENTREPRENEURSHIP AND INNOVATION, 

LULEÅ UNIVERSITY OF TECHNOLOGY / DEPARTMENT OF MANAGEMENT, 
UNIVERSITY OF VAASA

 
Joakim Wincent PROFESSOR, ENTREPRENEURSHIP AND INNOVATION, LULEÅ UNIVERSITY 

OF TECHNOLOGY / DEPARTMENT OF MANAGEMENT, UNIVERSITY OF 
VAASA

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 63 - Paper Development

T426 - EVALUATING NON PROFIT ORGANISATIONS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - GOVERNANCE OF PUBLIC AND NONPROFIT ORGANISATIONS

Chair: Adelien Decramer

Paper presentations: 

2183 LEADERSHIP, LEARNING, AND INNOVATION AS PATHWAYS TO NONPROFIT ORGANIZATIONAL EFFECTIVENESS
  Christina Giannopoulou ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS

Discussant: Marco Romano
2393 EXPERIMENT OF VOLUNTEER MANAGEMENT AND MEASUREMENT FOR ITALIAN VOLUNTARY ORGANIZATIONS
  Laura Berardi G. D
  Michele A. Rea G. D

Discussant: Marco Romano
2315 SUSTAINABLE DEVELOPMENT OF TERRITORIES: WHAT IS THE ROLE OF SUPPORT STRUCTURES FOR 

ENTREPRENEURSHIP IN CREATING VALUE? AN EXPLORATORY STUDY
  Fatiha Fort SUPAGRO-MOISA
  Isabelle Bories Azeau MONTPELLIER UNIVERSITY 1-MRM
  Florence Noguera MONTPELLIER UNIVERSITY 3-MRM
  Catherine Peyroux MONTPELLIER UNIVERSITY3-MRM

Discussant: Marco Romano
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 42 - Competitive
T427 - SPORT COMPETITION AND FINANCE

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Hallgeir Gammelsaeter

Discussant: Hallgeir Gammelsaeter

Paper presentations: 

1522 COMPETITION STRUCTURE AND COMPETITIVE BALANCE IN GAELIC GAMES
  Liam Gallagher DUBLIN CITY UNIVERSITY
  John Considine UNIVERSITY COLLEGE CORK
2377 CASH-FLOW-CREATION BY THE 1. FC KAISERSLAUTERN FOR ITS HOME REGIONS DURING THE 2010/11-SEASON IN 

IN GERMANY’S 1. BUNDESLIGA – AN ANALYSIS OF THE CLUB’S PRIMARY ECONOMIC IMPACT
  Thomas Könecke JOHANNES GUTENBERG UNIVERSITY
  Holger Preuß JOHANNES GUTENBERG UNIVERSITY
  Norbert Schütte JOHANNES GUTENBERG UNIVERSITY
2121 OPPORTUNISM PROBLEMS IN SPORT: AN AGENCY THEORY PERSPECTIVE ON UEFA FINANCIAL FAIR PLAY
  Mathias Schubert JOHANNES GUTENBERG UNIVERSITY

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 64 - Competitive

T428 - HUMAN RESOURCE-RELATED ISSUES IN THE OPEN INNOVATION ERA

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Wim Vanhaverbeke

Discussant: Christoph Ihl

Paper presentations: 

1553 STRATEGIC INCENTIVE SYSTEMS FOR OPEN INNOVATION
  Dirk Schneckenberg ESC RENNES SCHOOL OF BUSINESS
  Hamid Mazloomi ESC RENNES SCHOOL OF BUSINESS
  Christine Beatrix ESC RENNES SCHOOL OF BUSINESS
1723 HRM EFFECTS ON INNOVATIVE WORK BEHAVIOR: QUANTITATIVE EVIDENCE FROM A SINGLE FIELD STUDY
  Tanya Bondarouk UNIVERSITY OF TWENTE
  Andre Veenendaal UNIVERSITY OF TWENTE
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 26 - Competitive

T429 - ENVIRONMENT AND INNOVATION

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Alexander Kock

Discussant: Seppo Leminen

Paper presentations: 

1138 ENVIRONMENTAL INNOVATION AND TECHNOLOGICAL LEADERSHIP: A FIRM-LEVEL EMPIRICAL ANALYSIS
  Naciba Haned ESDES, UNIVERSITY OF LYON
  Virgile Chassagnon ESDES, UNIVERSITY OF LYON
1264 ENVIRONMENTAL BENEFITS OF FORMS OF INNOVATIONS IN FRENCH MANUFACTURING FIRMS
  Fabrice Galia BURGUNDY SCHOOL OF BUSINESS – DIJON PARIS
  Marc Ingham BURGUNDY SCHOOL OF BUSINESS – DIJON PARIS
  Sanja Pekovic UNIVERSITY PARIS DAUPHINE, DRM-DMSP (CNRS UMR 7088) 

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 67 - Competitive

T430 - DIFFUSION OF INNOVATION

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Annika Lorenz

Discussant: Fabrice Galia

Paper presentations: 

2200 COMMERCIALIZATION AND DIFFUSION OF INDUSTRIAL B2B PRODUCTS 
  Henri Simula AALTO UNIVERSITY
  Paul Lillrank AALTO UNIVERSITY
1829 CROSS-NATIONAL VARIATION IN E-RETAIL SPENDING: A LONGITUDINAL STUDY OF FORTY THREE COUNTRIES 
  Ralf Bebenroth KOBE UNIVERSITY
  Nir Kshetri THE UNIVERSITY OF NORTH CAROLINA AT GREENSBORO
  Nicholas Williamson THE UNIVERSITY OF NORTH CAROLINA AT GREENSBORO
2042 EVALUATING R&D INVESTMENT EFFICIENCY IN CHINA’S HIGH-TECH INDUSTRY
  Chunjia Han SOUTHAMPTON UNIVERSITY
  Stephen Thomas SOUTHAMPTON UNIVERSITY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 13 - Competitive

T433 - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING ORGANISATION RESEARCH BACK TO 
UNIVERSITY GOVERNANCE (4). ORGANISATIONAL CONTROL

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING 
ORGANISATION RESEARCH BACK INTO UNIVERSITY GOVERNANCE

Chair: Jetta Frost

Discussant: 

Paper presentations: 

2028 WORK MOTIVATION AND JOB SATISFACTION AS ANTECEDENTS OF RESEARCH PERFORMANCE: INVESTIGATING 
DIFFERENT MEDIATION MODELS

  Stefanie Ringelhan TECHNICAL UNIVERSITY MUNICH
  Jutta Wollersheim TECHNICAL UNIVERSITY MUNICH
  Isabell M. Welpe TECHNICAL UNIVERSITY MUNICH
  Marina Fiedler UNIVERSITY OF PASSAU
  Matthias Spörrle UNIVERSITY OF APPLIED MANAGEMENT (UAM)
1995 WHEN SCHOLARSHIP IS MEASURED. UNIVERSITY RESEARCHERS’ PERCEPTION OF PERFORMANCE INDICATORS 
  Poul Erik Mouritzen UNIVERSITY OF SOUTHERN DENMARK
  Niels Opstrup UNIVERSITY OF SOUTHERN DENMARK
1038 TRANSACTIONAL VERSUS TRANSFORMATIONAL GOVERNANCE AT UNIVERSITIES EMPIRICAL EVIDENCE FROM 

GERMANY 
  Uwe Wilkesmann TU DORTMUND UNIVERSITY

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 08 - Competitive

T434 - PUBLIC MANAGEMENT - GENERAL TRACK (2)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Denita Cepiku

Discussant: 

Paper presentations: 

2210 BETTER TOGETHER? INTEGRATING SOCIAL CAPITAL IN THE THEORETICAL FRAMEWORK OF PUBLIC SERVICES CO-
PRODUCTION

  Andrea Bonomi Savignon ROME TOR VERGATA UNIVERSITY
1691 OPERATIONALIZING CO-PRODUCTION IN THE PUBLIC SECTOR: SERVICE BLUEPRINTING
  Zoe Radnor LOUGHBOROUGH UNIVERSITY
  Stephen Osborne UNIVERSITY OF EDINBURGH
  Tony Kinder UNIVERSITY OF EDINBURGH
  Jean Mutton DERBY UNIVERSITY
1689 DEMOCRATIZING PUBLIC MANAGEMENT. TOWARDS PRACTICE-BASED THEORY.
  Robert Rzidca KOZMINSKI UNIVERSITY
  Marta Strumidska KOZMINSKI UNIVERSITY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 09 - Competitive

T435 - INTERNATIONALIZATION AND INNOVATION IN FAMILY FIRMS

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK

Chair: Donata Mussolino

Discussant: Alfredo De Massis

Paper presentations: 

2343 EXTERNAL INFLUENCES IN FAMILY-CONTROLLED FIRMS AND FIRM INTERNATIONALIZATION: THE MEDIATING ROLE 
OF ENTREPRENEURIAL ORIENTATIONS

  Pukall Thilo UNIVERSITY OF WITTEN/HERDECKE
  Calabrò Andrea UNIVERSITY OF WITTEN/HERDECKE
1316 INNOVATION ORIENTATION AND CORPORATE VENTURING ACTIVITIES: THE MODERATING EFFECT OF FAMILY 

CONTROL AND INFLUENCE
  Thilo Pukall UNIVERSITY OF WITTEN/HERDECKE
  Andrea Calabrò UNIVERSITY OF WITTEN/HERDECKE

 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 77 - Competitive
T436 - SMES AND MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES 3

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK - RESEARCHING THE INTERNATIONALISATION OF SMES AND 
MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES

Chair: Rygl David

Discussant: 

Paper presentations: 

2093 MEDIUM SIZE MULTINATIONAL FIRMS INTERNATIONALIZATION STRATEGIES: WHEN SIZE MATTERS IN CHINESE MARKETS
  Andrea Pontiggia CA
  Tiziano Vescovi CA
1566 DISCOVERING GAPS IN INTERNATIONALIZATION COMPETENCES OF SMES – A COMPARATIVE CASE STUDY OF 

AUSTRIAN SMES 
  Anzengruber Johanna STEINBEIS UNIVERSITY BERLIN, SIBE
  David Rygl STEINBEIS UNIVERSITY BERLIN, SIBE
2124 SMES IN INTERNATIONAL CONTEXTS: AN ITALIAN PERSPECTIVE
  Laura Gavinelli UNIVERSITY OF MILAN-BICOCCA
  Cinzia Colapinto CÀ FOSCARI UNIVERSITY OF VENICE
  Mariangela Zenga UNIVERSITY OF MILAN-BICOCCA
  Angelo Di Gregorio UNIVERSITY OF MILAN-BICOCCA
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 78 - Competitive

T437 - INTERNATIONAL MANAGEMENT 6 - HR PERSPECTIVES

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Markus Kittler

Discussant: 

Paper presentations: 

2283 POLICY TRANSFER IN MULTINATIONAL ENTERPRISES: EMPLOYMENT RELATIONS POLICIES OF AMERICAN MNES IN 
TURKEY

  Kadire Zeynep Sayim BILKENT UNIVERSITY
2162 “IT’S NOT SIGHTSEEING”: EXPLORING THE DEMANDS AND RESOURCES EXPERIENCED BY EUROPEAN IBT’S.
  Markus Kittler UNIVERSITY OF STIRLING
  Lucy Wilcox UNIVERSITY OF STIRLING

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 79 - Competitive

T438 - ORGANISING CREATIVITY FOR INNOVATION: ORGANISATIONAL CLIMATE

SIG: INNOVATION

TRACK: ORGANISING CREATIVITY FOR INNOVATION

Chair: Zeynep Erden

Discussant: 

Paper presentations: 

1366 DIVERSITY OF ORGANIZATIONAL INNOVATION CULTURE PROFILES IN BUSINESS AND PUBLIC SECTOR 
ORGANIZATIONS: COMPARATIVE STUDY 

  Monika Petraite KAUNAS UNIVERSITY OF TECHNOLOGY
  Brigita Janiunaite KAUNAS UNIVERSITY OF TECHNOLOGY
1997 EMPLOYEE CREATIVITY: THE INTERACTION BETWEEN THE PHYSICAL ENVIRONMENT AND JOB AUTONOMY
  Jan Dul ROTTERDAM SCHOOL OF MANAGEMENT
  Maarten Van De Water NATIONALE NEDERLANDEN
2549 LABS IN AN OPEN WORKSPACE: THE PLACE FOR KNOWLEDGE EXCHANGE IN R&D
  Eugenia Cacciatori ETH ZÜRICH
  Mareike Heinzen ETH ZÜRICH
  Frank Zoller ETH ZÜRICH
  Roman Boutellier ETH ZÜRICH

 
 



126

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 19 - Competitive

T439 - NEW MODELS OF BUSINESS REGULATION AND PERFORMANCE

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Juliene Brabet

Discussant: Julie Tixier

Paper presentations: 

2445 A NEW AGE OF CAPITALISM? TRENDS AND ALTERNATIVES TOWARDS TO A NEW SYSTEM’S DYNAMIC
  Minelle Silva FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
  Paola Figueiró FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
  Márcio Jappe FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
  Luis Felipe Nascimento FEDERAL UNIVERSITY OF RIO GRANDE DO SUL
2182 ORGANIZING SUSTAINABLE DEMOCRATIC FIRMS: PROCESSES OF REGENERATION AS THE DESIGN OF NEW MODELS 

OF COOPERATION
  Sébastien Gand MINES PARISTECH
  Mathias Bejean UNIVERSITY OF EAST PARIS
2048 CORPORATE SOCIAL RESPONSIBILITY FRAMEWORK IN RUSSIA AND TURKEY: AN EMPIRICAL MODEL FOR A BETTER 

BUSINESS AND SOCIETY
  Zhanna Belyaeva URAL FEDERAL UNIVERSITY
  Veysel Batmaz ISTANBUL UNIVERSITY

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 80 - Competitive

T440 - CSR AND PUBLIC OPINION 

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Ekin Alakent

Discussant: Stephen Chen

Paper presentations: 

1394 THE DISCIPLINARY EFFECT OF SELLING TO COUNTRIES WITH HIGHER LEVELS OF PRESS FREEDOM
  Estefania Amer Maistriau DEPARTMENT OF ECONOMICS. UNIVERSITY OF GENEVA.
1846 PUBLIC SUPPORT FOR SUSTAINABLE BUSINESS MODELS THROUGH COST OR VALUE BENEFITS — AN ANALYSIS 

FROM THE USER’S PERSPECTIVE
  Felix Von Pechmann ECOLE POLYTECHNIQUE
1975 TRUST AND RESPONSIBLE ECO MANAGING. THE CASE OF STATE CONTROLLED RE-PACKING 
  Iris Rittenhofer BSS, AARHUS UNIVERSITY
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 81 - Competitive

T441 - ACCOUNTING FOR SUSTAINABILITY : FUTURE DIRECTIONS

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK - ACCOUNTING, AUDITING AND CONTROL FOR SUSTAINABILITY

Chair: Anna Pistoni

Discussant: Lucrezia Songini

Paper presentations: 

1806 ACCOUNTING FOR STAKEHOLDERS
  Harry Van Buren UNIVERSITY OF NEW MEXICO
  Ron Mitchell TEXAS TECH UNIVERSITY
  R. Edward Freeman UNIVERSITY OF VIRIGINIA
  Michelle Greenwood MONASH UNIVERSITY
2005 THE MODERATING EFFECT OF CEO TENURE ON THE RELATIONSHIP BETWEEN CARBON INTENSITY AND CARBON 

DISCLOSURE
  Jochen Botta WHU - OTTO BEISHEIM SCHOOL OF MANAGEMENT
  Marko Reimer WHU - OTTO BEISHEIM SCHOOL OF MANAGEMENT
  Utz Schäffer WHU - OTTO BEISHEIM SCHOOL OF MANAGEMENT
2106 SUSTAINABILITY AND MANAGEMENT CONTROL: EXPLORING AND THEORIZING ON CONTROL PATTERNS IN LARGE 

EUROPEAN FIRMS
  Nathalie Crutzen UNIVERSITY OF LIEGE
  Dimitar Zvezdov LEUPHANA UNIVERSITY
  Stefan Schaltegger LEUPHANA UNIVERSITY

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 82 - Competitive

T442 - MULTI-LEVEL STUDIES OF ORGANISATIONAL EVOLUTION

SIG: CONFERENCE GENERAL TRACK

TRACK: MULTI-LEVEL CO-EVOLUTION AND ORGANISATIONAL COMPLEXITY IN MANAGEMENT STUDIES

Chair: Fiorenza Belussi

Discussant: Ilfryn Price

Paper presentations: 

2478 BROKERAGE AS CATALYSIS: HOW DIAGHILEV’S BALLETS RUSSES ESCALATED MODERNISM
  Stoyan Sgourev ESSEC BUSINESS SCHOOL 
1015 UNPACKING THE EVOLVING ORGANIZATIONAL ROUTINE
  Dermot Breslin UNIVERSITY OF SHEFFIELD
1188 INTERACTION AND ACTORS’ ROLES IN LOCAL SYSTEMS
  Simone Guercini UNIVERSITY OF FLORENCE
  Andrea Runfola UNIVERSITY OF PERUGIA
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 86 - Competitive

T443 - BRIDGING THE RESEARCH PRACTICE GAP

SIG: CONFERENCE GENERAL TRACK

TRACK: SCHOLARSHIP WITH IMPACT

Chair: Zeki Simsek

Discussant: Ciaran Heavey

Paper presentations: 

1701 UNDERSTANDING THE IMPACT OF SCHOLARSHIP: THE RELATIONSHIP BETWEEN RESEARCH AND PRACTICE 
THROUGH THE PRODUCTION AND DISSEMINATION OF MANAGEMENT KNOWLEDGE

  Guillaume Carton UNIVERSITÉ PARIS DAUPHINE
  Stéphanie Dameron UNIVERSITÉ PARIS DAUPHINE
1905 SCHOLARLY IMPACT BY TEACHING: MIRRORING THE PLURAL FIELD IN THE CLASSROOM AS A SUSTAINABLE BRIDGE 

OVER THE RESEARCH-PRACTICE GAP
  Sebastian Händschke UNIVERSITY OF JENA
  Walgenbach Peter UNIVERSITY OF JENA

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 83 - Competitive

T444 - TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT 2

SIG: CONFERENCE GENERAL TRACK

TRACK: TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT

Chair: Ahu Tatli

Discussant: Jean Francois Chanlat

Paper presentations: 

1466 HISTORY AS CONDUIT FOR UNDERSTANDING TRANSCULTURALISM AND INTERCULTURAL DIVERSITY: THE CASE OF 
VOICE AND MIGRATION 

  Diane Van Den Broek UNIVERSITY OF SYDNEY
  Dimitria Groutsis UNIVERSITY OF SYDNEY
  Lucy Taksa MACQUARIE UNIVERSITY
1100 WORK FAMILY AND THE MIGRANT WORKER ANOMIE THEORY PERSPECTIVES
  Soma Pillay MONASH UNIVERSITY
  Nirmala Dorasamy DURBAN UNIVERSITY OF TECHNOLOGY
2516 INSTITUTIONAL ENTREPRENEURSHIP FROM RELATIONAL AND DIVERSITY PERSPECTIVES
  Cagla Yavuz UNIVERSITY OF SOUTHAMPTON
  Mine Karatas Ozkan UNIVERSITY OF SOUTHAMPTON
  Jeremy Howells UNIVERSITY OF SOUTHAMPTON
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 84 - Competitive

T445 - FAMILY BUSINESS GOVERNANCE

SIG: CONFERENCE GENERAL TRACK

TRACK: FAMILY BUSINESS GOVERNANCE

Chair: Lorraine Uhlaner

Discussant: Giovanna Campopiano

Paper presentations: 

1203 TALENT-BASED AND CONFLICT PERSPECTIVES IN FAMILY FIRM GOVERNANCE: PERFORMANCE IMPLICATIONS OF 
BLENDING LEADERSHIP AND OWNERSHIP OPTIONS

  Alessandro Minichilli BOCCONI UNIVERSITY
  Danny Miller HEC MONTREAL
  Isabelle Le Breton Miller HEC MONTREAL
  Guido Corbetta BOCCONI UNIVERSITY
  Daniel Pittino UNIVERSITY OF UDINE
1528 THE CEO AUTONOMY – STEWARDSHIP BEHAVIOR RELATIONSHIP IN FAMILY FIRMS: THE MEDIATING ROLE OF 

PSYCHOLOGICAL OWNERSHIP.
  Wim Voordeckers HASSELT UNIVERSITY
  Bart Henssen HUBRUSSEL
  Frank Lambrechts HASSELT UNIVERSITY
  Matti Koiranen UNIVERSITY OF JYVÄSKYLÄ
1670 OWNERSHIP SOCIAL CAPITAL IN THE PRIVATELY-HELD FIRM: A STRUCTURAL MODEL WITH MODERATOR EFFECTS 

OF OWNER-MANAGEMENT OVERLAP
  Lorraine Uhlaner EDHEC BUSINESS SCHOOL 
  Marta Berent Braun NYENRODE BUSINESS UNIVERSITEIT
  Roberto Flören NYENRODE BUSINESS UNIVERSITEIT

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 16 - Competitive

T446 - COGNITION AND THE ENTREPRENEURIAL PROCESS

SIG: CONFERENCE GENERAL TRACK

TRACK: BRIDGING ORGANISATIONAL BEHAVIOUR AND ENTREPRENEURSHIP: NEW RESEARCH DIRECTIONS

Chair: Serena Cubico

Discussant: Deniz Ucbasaran

Paper presentations: 

1682 NEED FOR COGNITION AND INFORMATION SEARCH IN STRATEGIC DECISION MAKING: HOW DO DECISION MAKERS 
NAVIGATE THEIR SOCIAL NETWORK?

  Rob Jansen TILBURG UNIVERSITY
  Petre Curieu TILBURG UNIVERSITY
  Patrick Vermeulen RADBOUD UNIVERSITY
1286 CAN SUBSIDIARY EXECUTIVES INFLUENCE INITIATIVE OUTCOMES IN THEIR SUBSIDIARIES? INTERACTION EFFECT OF 

THEIR ENTREPRENEURIAL COGNITION AND CONTEXTUAL PERCEPTION
  Hsiang Lin Cheng NATIONAL CHUNG CHENG UNIVERSITY
  Ming Chang Huang PROVIDENCE UNIVERSITY
  Hsien Che Lai NATIONAL UNIVERSITY OF TAINAN
1576 UNVEILING THE FOUNDER EFFECT: A PROCESS-ORIENTED FRAMEWORK ON ENTREPRENEURIAL IMPRINTING
  Vladi Finotto CA
  Anna Moretti CA
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SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 12 - Competitive
T447 - ORGANISATIONAL LEARNING CAPACITY: PARTNERS` INFLUENCE

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND 
STRUCTURES 

Chair: Patrick Reinmoeller

Discussant: Nicole Rosenkranz

Paper presentations: 

1368 THE INFLUENCE OF TMT LEARNING PROCESSES AND ORGANIZATIONAL LEARNING CAPACITY ON MANAGEMENT 
INNOVATION

  Oli Mihalache VU AMSTERDAM
  Mashiho Mihalache ERASMUS UNIVERSITY
  Justin Jansen ERASMUS UNIVERSITY
  Frans Van Den Bosch ERASMUS UNIVERSITY
  Henk Volberda ERASMUS UNIVERSITY
1957 THE IMPACT OF INTER-ORGANIZATIONAL COLLABORATIONS ON THE DEVELOPMENT OF ANTIBODY AND PROTEIN 

THERAPEUTICS
  Thomas Crispeels VRIJE UNIVERSITEIT BRUSSEL
  Jurgen Willems VRIJE UNIVERSITEIT BRUSSEL
  Ilse Scheerlinck VRIJE UNIVERSITEIT BRUSSEL - VESALIUS COLLEGE

 
 

SLOT 4 (15:00 - 16:30) - B3 Floor - Room 3B 87 - Competitive

T448 - PORT STRATEGY AND VALUE CREATION

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND STRUCTURES 

Chair: Francesco Parola

Discussant: 

Paper presentations: 

1233 WORD-OF-MOUTH AND SATISFACTION IN THE CRUISE INDUSTRY: BUILDING LONG-TERM VALUE IN PORT 
DESTINATIONS

  Giovanni Satta UNIVERSITY OF GENOA
  Lara Penco UNIVERSITY OF GENOA
  Francesco Parola UNIVERSITY OF NAPLES “PARTHENOPE”
  Luca Persico UNIVERSITY OF GENOA
2347 THE IMPACT OF THE INSTITUTIONAL ENVIRONMENT ON OVERSEAS PARTICIPATION STRATEGIES OF LANDLORD 

PORT AUTHORITIES
  Ivo Kervezee SEEDERDEBOER
  Rick M.a. Hollen RSM ERASMUS UNIVERSITY
  Frans A.j. Van Den Bosch RSM ERASMUS UNIVERSITY

 
 



131

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 08 - Competitive

T501 - ENTREPRENEURIAL CAREER

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURIAL BEHAVIOUR

Chair: Karen Williams Middleton

Discussant: Mats Lundqvist

Paper presentations: 

2115 THE EMERGENCE OF COLLECTIVE CORPORATE ENTREPRENEURIAL IDENTITY: AN IDENTITY WORK AND PRACTICE 
PERSPECTIVE

  Marina Biniari STRATHCLYDE BUSINESS SCHOOL
  Ying Zhang STRATHCLYDE BUSINESS SCHOOL
1728 BUSINESS ANGEL INVESTMENTS AS ENTREPRENEURIAL BEHAVIOUR: THE CONTINUATION OF AN 

ENTREPRENEURIAL CAREER
  Jonas Gabrielsson LUND UNIVERSITY
  Diamanto Politis LUND UNIVERSITY
1525 THE SOCIALIZATION OF NEW RECRUITS: A HIDDEN ANTECEDENT OF ENTREPRENEURIAL ORIENTATION?
  Bargues Emilie FBS
  Bouchard Véronique EM LYON

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 09 - Paper Development

T502 - CEOS’ AND TMTS’ CHARACTERISTICS AND DYNAMICS

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Ramona Kay Zachary

Paper presentations: 

2085 CEO RESILIENCE AND CORPORATE PERFORMANCE: AN UPPER-ECHELON AND RESOURCE DEPENDENCE 
PERSPECTIVE

  Jonathan Hayes HEC-PARIS
Discussant: Burak Koyuncu

2399 A SPECIAL KIND OF CEO? FORMER MILITARY MEMBERS AS CEOS AND THE LIKELIHOOD OF FINANCIAL FRAUD AND 
BACKDATING IN FIRMS.

  Georg Wernicke COPENHAGEN BUSINESS SCHOOL
  Irmela Koch UNIVERSITY OF MANNHEIM

Discussant: Burak Koyuncu
1075 TMT INFLUENCE DYNAMICS, THE RESOURCE BASED VIEW, AND COMPETITIVE ADVANTAGE
  John Medcof MCMASTER UNIVERSITY

Discussant: Burak Koyuncu
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 34 - Competitive

T504 - EXPLORING EFFECTS OF CULTURE

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Fabian Homberg

Discussant: Olga Epitropaki

Paper presentations: 

2300 PERCEPTION OF ABUSIVE SUPERVISION AND HELPING THE VICTIM: EFFECTS OF OBSERVERS’ GENDER AND 
CULTURAL ORIENTATIONS 

  Gamze Arman DEPAUL UNIVERSITY
  Lisa Hofmann
  Annette Towler DEPAUL UNIVERSITY
1767 WORKPLACE INCIVILITY THROUGH THE LENS OF CULTURE: THE CASE OF TURKEY
  Cihangir Gumustas SABANCI UNIVERSITY
  S. Arzu Wasti SABANCI UNIVERSITY
  K. Duygu Erdas SABANCI UNIVERSITY
  Lilia M. Cortina UNIVERSITY OF MICHIGAN
2091 THE IMPACT OF CORPORATE CULTURE ON ABSORPTIVE CAPACITY: THE SURPRISING ROLE OF NATIONAL CULTURE
  Daniel Adams RWTH AACHEN UNIVERSITY

 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 35 - Paper Development
T505 - STRESS IN ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Yasin Rofcanin

Paper presentations: 

1738 BRINGING RATIONAL ROUTINES IN POLITICAL SETTINGS: HOW POLITICAL RATIONALITY CAN MODERATE THE 
POLITICS PERCEPTIONS RELATIONSHIP WITH JOB STRESS AND JOB SATISFACTION

  Alexandros Papalexandris ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
  Ilias Kapoutsis ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
  Vasilios Papadakis ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS

Discussant: Yseult Freeney
1608 WHO CARES FOR THE DOCTOR? JOB DEMANDS AND RESOURCES AS PREDICTORS OF JUNIOR PHYSICIAN WORK 

ENGAGEMENT AND STRESS.
  Yseult Freeney DUBLIN CITY UNIVERSITY
  Martin Fellenz TRINITY COLLEGE DUBLIN

Discussant: Alexandros Papalexandris
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 36 - Paper Development

T506 - TURNOVER AND CAREER MANAGEMENT 

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Theresa Veer

Paper presentations: 

2481 COMPETITORS OR ALLIES? A STUDY OF WORK TIME DIFFERENCES, INTERPERSONAL DISCRIMINATION, AND VOICE
  Maria Kakarika KEDGE BUSINESS SCHOOL
  Margarita Mayo IE BUSINESS SCHOOL

Discussant: Adelien Decramer 
2142 RESPONDING TO NEW PROFESSIONAL RISKS: USING BOUNDARIES TO MAKE IT WORK
  Erik Renkema UNIVERSITY OF GRONINGEN
  Manda Broekhuis UNIVERSITY OF GRONINGEN
  Kees Ahaus UNIVERSITY OF GRONINGEN

Discussant: Maria Kakarika
2388 THE IMPACT OF EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM CHARACTERISTICS ON TURNOVER INTENTIONS 

OF FLEMISH CIVIL SERVANTS: EMPIRICAL TEST OF A MEDIATED AND MODERATED MODEL
  Adelien Decramer UNIVERSITY COLLEGE GHENT
  Thomas Van Waeyenberg UNIVERSITY COLLEGE GHENT
  Alex Vanderstraeten
  Mieke Audenaert
  Sebastian Desmidt

Discussant: Erik Renkema

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 39 - Competitive

T507 - CONTROL, IDENTITY AND RESISTANCE: OLD AND NEW WAYS OF RIDING THE WAVE OF DEMOCRACY IN 
ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK - CONTROL, IDENTITY AND RESISTANCE: OLD AND NEW WAYS OF 
RIDING THE WAVE OF DEMOCRACY IN ORGANISATIONS

Chair: Mario Pezzillo Iacono

Discussant: Mario Iacono

Paper presentations: 

2051 ROUTINES DURING AN ORGANIZATIONAL CHANGE: A STUDY ON DYNAMICS AND ITS EFFECTS
  Paul Peigne UNIVERSITY OF ANGERS
1263 DEMOCRATIZING MANAGEMENT?: MANAGERIAL RESISTANCE TO TRANSFORMATION WITHIN A LOCAL 

GOVERNMENT AUTHORITY IN THE UK
  Darren Mccabe LANCASTER UNIVERSITY
2420 DEMOCRATISING CAPITALISM: EMPLOYEE SHARE OWNERSHIP SCHEMES AND UNIONS
  Sukanya Sen Gupta WARWICK BUSINESS SCHOOL
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 13 - Competitive

T509 - NEW (IN)SIGHTS OF AND FOR KNOWLEDGE & LEARNING

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Matthias Wenzel

Discussant: Wendelin Kuepers

Paper presentations: 

1895 STAKEHOLDER-EMBEDDED LEARNING: THE CASE OF AUGMENTED PRODUCTS IN THE PHARMACEUTICAL 
INDUSTRY

  Fotini Pachidou ETH ZURICH
  Stefan Haefliger CASS BUSINESS SCHOOL
  Georg Von Krogh ETH ZURICH
1391 CONFLICT OF KNOWLEDGE OWNERSHIP: ETHICAL ISSUES IN KNOWLEDGE MANAGEMENT
  Isabel Rechberg UNIVERSITY OF KENT 
  Jawad Syed UNIVERSITY OF KENT 
2312 INNOVATION CAMPS AS MEANS FOR COLLABORATIVE INNOVATION
  Katharina Hölzle UNIVERSITY OF POTSDAM
  Aiko Karaschewitz UNIVERSITY OF POTSDAM

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 80 - Competitive

T510 - FORECASTING AND STRATEGIC MANAGEMENT

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Gjalt De Jong

Discussant: Nick Collett

Paper presentations: 

2274 OVEROPTIMISTIC EARNINGS FORECASTS: LAYOFF ANNOUNCEMENTS AND INVESTMENT ANALYSTS
  Ann Christine Schulz FREIE UNIVERSITY BERLIN
  Margarethe Wiersema UC IRVINE
1809 A PROPOSED METHOD TO RATE THE MATURITY OF SCENARIOS PROCESS IN ORGANIZATIONS 
  Sérgio Forte UNIFOR
  Nathália Morais UNIFOR
  Michelle Sobreira UNIFOR
  Oderlene Oliveira UNIFOR
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 25 - Competitive

T511 - FACTORS ASSOCIATED WITH HOSPITAL PERFORMANCE

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Adelien Decramer

Discussant: Richard Shewchuk

Paper presentations: 

1678 AN ANALYSIS OF VARIATION IN HOSPITAL-LEVEL QUALITY PERFORMANCE
  Michael Counte SAINT LOUIS UNIVERSITY
  Ann Schoen SAINT LOUIS UNIVERSITY
1699 THE APPLICATION OF MARKOV CHAINS TO IDENTIFY THE CRITICAL SUCCESS FACTORS IN THE DEVELOPMENT OF 

THE STRATEGY OF A PUBLIC HOSPITAL
  Martyna Wronka UNIVERSITY OF ECONOMICS
  Aldona Friczkiewicz Wronka UNIVERSITY OF ECONOMICS
  Sabina Ostrowska PUBLIC HOSPITAL
1335 PUBLIC HOSPITALS AND PRIVATE HEALTH CARE REGIONS: RESULTS OF A SCENARIO ANALYSIS IN THE GERMAN 

HEALTH CARE SECTOR
  Baerbel Held BAERBEL.HELD@STW.DE
  Dorothea Greiling JOHANNES KEPLER UNIVERSITY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 24 - Competitive

T512 - EXPATRIATE MANAGEMENT: SESSION 5

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Jean Luc Cerdin

Discussant: Larissa Rabbiosi

Paper presentations: 

2074 WOMEN AND INTERNATIONAL ASSIGNMENTS: A SYSTEMATIC LITERATURE REVIEW EXPLORING TEXTUAL DATA BY 
CORRESPONDENCE ANALYSIS

  Xavier Salamin UNIVERSITY OF FRIBOURG / NCCR LIVES
  Doris Hanappi LIVES NATIONAL CENTER OF COMPETENCE IN RESEARCH
2172 “I MIGHT BE SHOT AT”! WHAT DRIVES EXPATRIATES TO ACCEPT OR REJECT WORK IN FRAGILE ENVIRONMENTS?
  Michael Dickmann CRANFIELD UNIVERSITY
  Ashley Patterson CRANFIELD UNIVERSITY
1319 THE IMPACT OF EXPATRIATES’ CAREER CHARACTERISTICS ON CAREER AND JOB SATISFACTION, AND INTENTION TO 

LEAVE
  Jean Luc Cerdin ESSEC BUSINESS SCHOOL
  Marie Le Pargneux IPSOS
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 42 - Competitive

T513 - COMPUTER SIMULATION AND SYSTEM DYNAMICS

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Bill Lee

Discussant: Catherine Cassell

Paper presentations: 

1928 DEDUCTION AND ABDUCTION IN COMPUTER SIMULATION: COMPARING LOGICS IN THEORY DEVELOPMENT.
  Edoardo Mollona UNIVERSITY OF BOLOGNA
2345 POLICY MODELING AS A NEW AREA FOR RESEARCH: PERSPECTIVES FOR A SYSTEMS THINKING AND SYSTEM 

DYNAMICS APPROACH?
  Stefano Armenia SYSTEM DYNAMICS ITALIAN CHAPTER
  Riccardo Onori SAPIENZA UNIVERSITY
  Alessandro Pietro Saullo SAPIENZA UNIVERSITY
  Camillo Carlini SAPIENZA UNIVERSITY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 23 - Competitive

T514 - CORPORATE GOVERNANCE IN EMERGING ECONOMIES

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Andriy Boytsun

Discussant: Stuart Farquhar

Paper presentations: 

2496 INTERNAL CAPITAL MARKETS AND EFFICIENT RESOURCE ALLOCATION: EVIDENCE FROM INDIAN BUSINESS 
GROUPS

  Indrajit Mukherjee XLRI XAVIER INSTITUTE OF MANAGEMENT
  Apalak Khatua XLRI XAVIER INSTITUTE OF MANAGEMENT
1792 THE INFLUENCE OF INSTITUTIONAL FACTORS ON THE CORPORATE GOVERNANCE DISCLOSURE: THE CASE OF 

EMERGING COUNTRIES IN LATIN AMERICA
  Guadalupe Del Carmen Briano Turrent UNIVERSIDAD AUTÓNOMA DE SAN LUIS POTOSÍ
  Lázaro Rodríguez Ariza UNIVERSITY OF GRANADA
  María Concepción López Fernández UNIVERSITY OF CANTABRIA
2094 BUSINESS GROUP DIVERSIFICATION, ORGANIZATIONAL STRUCTURE AND INSTITUTIONAL TRANSITIONS IN 

DEVELOPING ECONOMIES: A TRANSACTION COSTS PERSPECTIVE
  Apalak Khatua XLRI XAVIER INSTITUTE OF MANAGEMENT
  Indrajit Mukherjee XLRI XAVIER INSTITUTE OF MANAGEMENT
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 44 - Competitive

T515 - CODES, REGULATION AND INFORMATION

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Wim Voordeckers

Discussant: Eloisa Perez De Toledo

Paper presentations: 

2517 HARD OR SOFT REGULATION OF CORPORATE GOVERNANCE?
  Marc Steffen Rapp HHL - CENTER FOR CORPORATE GOVERNANCE
  Thomas Schmid TUM
  Michael Wolff GAUG
1518 WHY TO COMPLY WITH GOOD GOVERNANCE CODES’ RECOMMENDATIONS. THE ROLE OF TECHNICAL, CULTURAL 

AND POLITICAL FIT. 
  Alessandro Zattoni SDA BOCCONI
  Francesca Cuomo NORWICH BUSINESS SCHOOL
1974 THE INFLUENCE OF INFORMATION PROVISION TO BOARDS OF DIRECTORS ON BOARD TASK PERFORMANCE IN 

PRIVATE FIRMS
  Jonas De Maere UNIVERSITY OF ANTWERP
  Ann Jorissen UNIVERSITY OF ANTWERP
  Gerwin Van Der Laan TILBURG UNIVERSITY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 45 - Competitive

T516 - UNDERSTANDING THE DYNAMICS OF DIVERSITY, TALENTS, AND MIGRATION

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK - TRANSNATIONAL MIGRATION, DIVERSITY, 
ETHNICITY, AND GENDER: INTERSECTIONAL PERSPECTIVES ON MANAGEMENT OF LABOUR, POWER AND CITIZENSHIP 

Chair: Akram Al Ariss

Discussant: Deborah Litvin

Paper presentations: 

1544 CHALLENGING THE DOMINANCE OF DIVERSITY MANAGEMENT: CONTEXT, DISPLACEMENT AND THE DANGER OF 
THE BUSINESS CASE

  Vedran Omanovic UNIVERSITY OF GOTHENBURG
  David Knights BRISTOL BUSINESS SCHOOL, UWE
1663 CONCEPTUALISING MIGRATION INTERMEDIARIES: NETWORK GOVERNANCE AND SKILLED MIGRATION
  Dimitria Groutsis UNIVERSITY OF SYDNEY
  Will Harvey UNIVERSITY OF SYDNEY
  Di Van Den Broek UNIVERSITY OF SYDNEY
1191 REPUTATION AND TALENT MOBILITY IN THE ASIA PACIFIC
  William Harvey UNIVERSITY OF SYDNEY
  Dimitria Groutsis UNIVERSITY OF SYDNEY
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 26 - Paper Development

T517 - COLLABORATION & LEARNING IN AND CROSS PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Miia Martinsuo

Discussant: Florence Duboc

Paper presentations: 

2055 ORGANISING DESIGN PROCESSES: COLLABORATION, COORDINATION AND LEARNING IN THE WEST LINK PROJECT
  Anna Kadefors CHALMERS
  Therese Eriksson CHALMERS
1927 CROSS-PROGRAMME LEARNING: AN EXPLORATORY INVESTIGATION OF DRIVERS AND CONSTRAINTS.
  Liz Lee Kelley CRANFIELD UNIVERSITY
  Carl Dutton CRANFIELD UNIVERSITY
  Neil Turner CRANFIELD UNIVERSITY
2163 STRATEGIC MENTAL MAPS AND INTER-ORGANIZATIONAL COLLABORATION
  Niels Noorderhaven TILBURG UNIVERSITY
  Aukje Leufkens EINDHOVEN UNIVERSITY OF TECHNOLOGY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 46 - Competitive

T518 - SESSION 3

SIG: BUSINESS & SOCIETY

TRACK: INSTITUTIONS AND CHANGE

Chair: Chanlat Jean François

Discussant: Sharam Alijani

Paper presentations: 

2455 THE CONTINGENCY EMBEDDED IN INSTITUTIONAL CHANGE UNDERMINES THE MANAGEMENT OF CHANGE
  Deroy Xavier REIMS MANAGEMENT SCHOOL
  Clegg Stewart UTS 
2499 INSTITUTIONAL ENTREPRENEURS BETWEEN A ROCK AND A HARD PLACE: HOW ORGANIZATIONAL MEMBERS 

CONSTRUE INSTITUTIONAL BRIDGING AS A FAILURE
  Farah Kodeih REIMS MANAGEMENT SCHOOL
  Hamid Bouchikhi ESSEC BUSINESS SCHOOL
2277 WHEN DO FIRMS USE FIRE-FIGHTING ACTIONS TO DEAL WITH THE HOST MEDIA? A RESOURCE BASED PERSPECTIVE
  Cosmina Voinea NIJMEGEN SCHOOL OF MANAGEMENT
  Hans Kranenburg NIJMEGEN SCHOOL OF MANAGEMENT
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 49 - Paper Development

T519 - ENTREPRENEURSHIP AND SOCIAL THEORY

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP AS AN ENGINE FOR SOCIETAL CHANGE

Chair: Massimiliano Pellegrini

Paper presentations: 

1833 A PRACTICE THEORY VIEW ON THE EMERGENCE OF UK ENVIRONMENTAL ENTREPRENEURS AND THEIR 
EXPERIENCES OF CONSTRAINTS

 Georgios Outsios UNIVERSITY OF STIRLING
 Markus Kittler UNIVERSITY OF STIRLING

Discussant: Laura Costanzo
1258 ENVIRONMENTAL ENTREPRENEURSHIP, SYMBOLISM, AND THE STRUGGLE FOR LEGITIMACY: A STRUCTURATION 

APPROACH
 Neil Aaron Thompson UTRECHT UNIVERSITY

Discussant: Benedicte Brøgger 
1512 DO FEMALE DIRECTORS OF SMES ADOPT SPECIFIC SOCIAL RESPONSIBILITY PRACTICES?
 Agnès Paradas MRM
 Caroline Debray MRM
 Christophe Revelli EUROMED MANAGEMENT
 Jean Marie Courrent MRM

Discussant: Karim Messeghem

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 52 - Competitive

T520 - MANAGEMENT OF COOPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Wojciech Czakon

Discussant: Anne Mione

Paper presentations: 

1249 HOW COMPANIES MANAGE COOPETITION: A STUDY OF ICT FIRMS

  Estelle Pellegrin Boucher UNIVERSITY OF MONTPELLIER 1 MONTPELLIER RESEARCH IN 
MANAGEMENT

  Frédéric Le Roy UNIVERSITY OF MONTPELLIER 1 AND GSCM MONTPELLIER BUSINESS 
SCHOOL

  Culin Guriu GROUPE SUP DE CO MONTPELLIER BUSINESS SCHOOL
1579 HOW TO MANAGE LEARNING TENSIONS IN COOPETITION? THE ROLE OF INFORMATION SYSTEMS
  Anne Sophie Fernandez ISEM - UNIVERSITÉ MONTPELLIER 1
  Paul Chiambaretto ECOLE POLYTECHNIQUE
1593 COOPETITION AS A PARADOX: HANDLING COOPETITIVE RELATIONSHIPS IN MULTI-COMPANY, CROSS-SECTOR 

PARTNERSHIPS
  Lea Stadtler UNIVERSITY OF GENEVA
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 11 - Competitive

T521 - LEARNING IN M&A AND ALLIANCES

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Xavier Castañer

Discussant: Maurizio Zollo

Paper presentations: 

1484 LEARNING TO LEARN OR LEARNING TO COORDINATE? THE INFLUENCE OF ALLIANCE EXPERIENCE ON ACQUISITION 
PERFORMANCE

  Korcan Kavusan TILBURG UNIVERSITY
  Niels Noorderhaven TILBURG UNIVERSITY
2244 “I LOVE YOU BUT I WANT TO CHANGE YOU”: WHY ARE ACQUIRERS UNABLE TO MANAGE A DIFFERENT TARGET 

BUSINESS DESPITE WANTING THEM FOR THEIR DIFFERENCES?
  Xavier Castañer UNIVERSITÉ DE LAUSANNE
  Güldem Karamustafà UNIVERSITÉ DE GENÈVE
  Jeff Davis ORABRUSH
1486 NON-ABSORPTIVE BENEFITS OF ABSORPTIVE CAPACITY: ANTECEDENTS OF LEARNING AND COMPLEMENTARY 

SPECIALIZATION IN ALLIANCES
  Korcan Kavusan TILBURG UNIVERSITY
  Niels Noorderhaven TILBURG UNIVERSITY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 12 - Competitive

T522 - EQUALITY AND JUSTICE 

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Nicholas Theodorakopoulos

Discussant: Nada Kakabadse

Paper presentations: 

1804 CORPORATE PURCHASERS’ PERCEPTIONS OF PROCEDURAL JUSTICE FOR INCLUSIVE PROCUREMENT IN THE UK: AN 
INSTITUTIONAL PERSPECTIVE 

  Nada Kakabadse NORTHAMPTON BUSINESS SCHOOL
  Nicholas Theodorakopoulos ASTON BUSINESS SCHOOL
  Monder Ram LEICESTER BUSINESS SCHOOL
2429 OPENNESS ABOUT SEXUALITY AND EXPOSURE TO WORKPLACE BULLYING
  Helge Hoel UNIVERSITY OF MANCHESTER, MANCHESTER BUSINESS SCHOOL
  Duncan Lewis PLYMOUTH UNIVERSITY
  Guy Notelaers RADBOUD UNIVERSITY,INSTITUTE MANAGEMENT RESEARCH
  Anna Einarsdottir UNIVERSITY OF MANCHESTER, MANCHESTER BUSINESS SCHOOL
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 53 - Paper Development

T523 - ENTREPRENEURSHIP AND DIVERSITY

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Lucrezia Songini

Paper presentations: 

1419 MAVERICKS AND THE DISCURSIVE CONSTRUCTION OF GENRE: THE CASE OF MACHINIMA
  Stefan Haefliger CASS BUSINESS SCHOOL
  Stefan Meisiek CBS
  Georg Von Krogh ETH ZURICH

Discussant: V. Marino
1478 PROFILING A NEW WOMAN ENTREPRENEUR FROM A TERRITORIAL PERSPECTIVE: A CROSS-SECTORAL 

EXPLORATORY STUDY
  Vittoria Marino UNIVERSITY OF SALERNO
  Raffaella Montera UNIVERSITY OF SALERNO

Discussant: K. Kurronen 
2119 LIFESTYLE ENTREPRENEURSHIP IN PLAYA GIGANTE, NICARAGUA – SURVIVAL IN THE WILD WEST
  Kalevi Kurronen AALTO UNIVERSITY SCHOOL OF BUSINESS
  Dr. Rita Klapper ROUEN BUSINESS SCHOOL

Discussant: K. Kurronen 

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 54 - Competitive

T524 - BUSINESS TRANSFER AND FIRM ACQUISITION

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Gilles Certhoux

Discussant: Paolo Gubitta

Paper presentations: 

1773 ENTREPRENEURS’ TRUST IN THEIR INVESTORS, CONFIDENCE IN COOPERATION AND ENTREPRENEURS’ EXIT 
INTENTIONS – A MEDIATION ANALYSIS

  Jan Middelhoff RWTH AACHEN UNIVERSITY
1083 EXAMINING THE ROLES OF ENTREPRENEURS AND MANAGERS IN THE RESOURCE MANAGEMENT FRAMEWORK 

WITH THE HELP OF EFFECTUATON THEORY
  David Choi LOYOLA MARYMOUNT UNIVERSITY
  Li Dai LOYOLA MARYMOUNT UNIVERSITY
1827 THE ROLE OF ANTICIPATED AFFECTIVE AMBIVALENCE IN THE ENTREPRENEURIAL PROCESS

  Leonidas Zampetakis TECHNICAL UNIVERSITY OF CRETE, DEPARTMENT OF PRODUCTION 
ENGINEERING & MANAGEMENT

  Manolis Lerakis TECHNICAL UNIVERSITY OF CRETE, DEPARTMENT OF PRODUCTION 
ENGINEERING & MANAGEMENT

  Konstantinos Kafetsios UNIVERSITY OF CRETE, DEPARTMENT OF PSYCHOLOGY

  Vassilis Moustakis TECHNICAL UNIVERSITY OF CRETE, DEPARTMENT OF PRODUCTION 
ENGINEERING & MANAGEMENT
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 33 - Competitive

T525 - MORAL IDENTITY AND LIFE VIEWS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Ylenia Curzi

Discussant: Peter Mcinnes

Paper presentations: 

2236 MORAL IDENTITY WORK AND SEARCH FOR IDENTITY
  Peter Mcinnes UNIVERSITY OF STRATHCLYDE
  Sandra Corlett NORTHUMBRIA UNIVERSITY
1777 THE IMPACT OF SPIRITUALITY AND CULTURAL IDENTITY ON ETHICS OF WORK
  Shiva Taghavi HEC PARIS
  Yasmina Bennis Bennani FACULTÉ DES SCIENCES JURIDIQUES, ÉCONOMIQUES ET SOCIALES
2134 LIFE, DEATH AND LONG-TERM ORIENTATION AT WORK ACROSS GENERATIONS
  Jean Malik Dumas TILBURG UNIVERSITY
  Geetha Garib TILBURG UNIVERSITY

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 19 - Competitive
T526 - SUPPLY CHAINS

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Erik Lindhult

Discussant: Saeed Khanagha

Paper presentations: 

1099 MODELLING THE PERCEPTION GAP AND ITS IMPACT TO SUPPLY CHAIN PERFORMANCE
  Dawei Lu UNIVERSITY OF WARWICK
  Gürdal Ertek SABANCı UNIVERSITY
1811 GREEN SUPPLY CHAIN MANAGEMENT: SOME EVIDENCES OF METALWORKING INDUSTRY IN SANTA CATARINA / 

BRAZIL
  Anete Alberton PPGA/UNIVALI
  Cleison Minatti PPGA/UNIVALI
  Sidnei Vieira Marinho PPGA/UNIVALI
1251 VALUE CO-CREATION FROM INDUSTRIAL SERVICES: THE ROLE OF NETWORK CAPABILITY
  Marko Kohtamaki UNIVERSITY OF VAASA / LULEÅ UNIVERSITY OF TECHNOLOGY
  Jukka Partanen AALTO UNIVERSITY, SCHOOL OF ECONOMICS
  Vinit Parida LULEÅ UNIVERSITY OF TECHNOLOGY / UNIVERSITY OF VAASA
  Joakim Wincent LULEÅ UNIVERSITY OF TECHNOLOGY / UNIVERSITY OF VAASA
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 57 - Competitive

T527 - SERVITIZATION

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Lars Witell

Discussant: Christian Kowalkowski

Paper presentations: 

2379 SERVITIZATION THROUGH INNOVATION. BUILDING INNOVATION SYSTEM FOR SERVICE IN GLOBAL INDUSTRIAL 
COMPANIES 

  Erik Lindhult MÄLARDALEN UNIVERSITY
1348 DISTINCTIVE RESOURCES AND STRATEGIC BUSINESS PROCESSES OF SERVITIZED MANUFACTURING FIRMS
  Tuomas Huikkola UNIVERSITY OF VAASA
  Marko Kohtamäki UNIVERSITY OF VAASA
1381 TECHNOLOGICAL INNOVATION, ORGANIZATIONAL CHANGE AND PRODUCT RELATED SERVICES
  Stephane Lhuillery ICN BUSINESS SCHOOL AND BETA (UMR-CNRS 7522) 
  Arman Avadikyan AND BETA (UMR-CNRS 7522) - UNIVERSITY OF STRASBOURG

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 60 - Competitive

T528 - BEST PRACTICES IN SPORT

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Stephen Greyser

Discussant: Stephen Greyser

Paper presentations: 

2155 RESOURCES AND CAPABILITIES? DEVELOPING MALAYSIAN NATIONAL SPORT ASSOCIATIONS 
  Leigh Robinson UNIVERSITY OF STIRLING
  Brian Minikin UNIVERSITY OF KENT
2126 BEST PRACTICE GOVERNANCE FOR NON-PROFIT SPORT BOARDS: ROLES, CALIBRE, AND STRUCTURE
  Trish Bradbury MASSEY UNIVERSITY
  Ian O’boyle MASSEY UNIVERSITY
1849 BUSINESS-TO-BUSINESS ALLIANCES IN SPORT SPONSORSHIP
  Ashlee Morgan UTS
  Tracy Taylor UTS
  Daryl Adair UTS
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 62 - Competitive

T529 - OPEN INNOVATION IN SERVICES

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Sergiy Makhotin

Discussant: Theresa Veer

Paper presentations: 

2513 OPEN SERVICES INNOVATION: EXPLORING INFLUENCING ROLE OF CONTEXT-SPECIFIC FACTORS FOR SMES
  Justine Virlée UNIVERSITY OF NAMUR
  Wafa Hammedi UNIVERSITY OF NAMUR

  Vinit Parida LULEÅ UNIVERSITY OF TECHNOLOGY AND DEPARTMENT OF 
MANAGEMENT

2411 EXPLOITING KNOWLEDGE FLOWS: OPENNESS AND THE INNOVATIVE PERFORMANCE OF BUSINESS SERVICES
  Elif Bascavusoglu Moreau UNIVERSITY OF CAMBRIDGE
  Andrea Mina UNIVERSITY OF CAMBRIDGE
  Alan Hughes UNIVERSITY OF CAMBRIDGE

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 63 - Competitive

T530 - CLOUD COMPUTING

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE - INNOVATION THROUGH IT: CROWDSOURCING AND SOCIAL NETWORKS

Chair: Angelika Bullinger Hoffmann

Discussant: Nabil Sultan

Paper presentations: 

1304 TIE FORMATION IN A TWO-MODE INNOVATION NETWORK – THE EXAMPLE OF CELLULAR TELECOMMUNICATIONS
  Anke Piepenbrink AZERBAIJAN DIPLOMATIC ACADEMY
1510 CREATIVE DESTRUCTION AND THE NATURAL MONOPOLY ‘DEATH SPIRAL’: WILL ELECTRICITY DISTRIBUTION 

NETWORK UTILITIES FALL VICTIM TO THE INCUMBENT’S CURSE?
  Paul Newbury UNIVERSITY OF QUEENSLAND
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 64 - Competitive

T531 - INNOVATION, INVESTMENT AND FINANCE

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: John Bessant

Discussant: Daria Podmetina

Paper presentations: 

1636 WHY DO FIRMS DOWNSIZE? EXPLORING THE EFFECT OF R&D INVESTMENT
  José Ángel Zúñiga Vicente REY JUAN CARLOS UNIVERSITY
  José David Vicente Lorente UNIVERSITY OF SALAMANCA
2110 FINANCE FOR GROWTH: SUPPORTING INNOVATIVE SMES
  Jeremy Howells UNIVERSITY OF SOUTHAMPTON
  Katherine Cudworth UNIVERSITY OF SOUTHAMPTON
  Ranadeva Jayasekera UNIVERSITY OF SOUTHAMPTON
  Mine Karatas Ozkan UNIVERSITY OF SOUTHAMPTON
  Michelle Lowe UNIVERSITY OF SOUTHAMPTON
  Simon Wolfe UNIVERSITY OF SOUTHAMPTON
2336 PROCESS ORIENTATION AND FINANCIAL PERFORMANCE: THE MEDIATING ROLE OF ORGANIZATIONAL 

AMBIDEXTERITY
  Christiana Mueller GRAZ UNIVERSITY OF TECHNOLOGY
  Doris Weitlaner CAMPUS 02 UNIVERSITY OF APPLIED SCIENCES
  Stefan Vorbach GRAZ UNIVERSITY OF TECHNOLOGY
  Markus Kohlbacher CAMPUS 02 UNIVERSITY OF APPLIED SCIENCES

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 16 - Competitive

T532 - PUBLIC VALUE, PUBLIC SERVICES AND PERFORMANCE MANAGEMENT (2)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - PUBLIC VALUE AND PERFORMANCE MANAGEMENT 

Chair: Salvatore Russo

Discussant: 

Paper presentations: 

1886 STRATEGIC PRACTICES OF CREATING AND DEMONSTRATING PUBLIC VALUE. A STUDY ON PUBLIC VALUE IN DUTCH 
SOCIAL HOUSING

  Kim Van Eijck VU UNIVERSITY
  Berit Lindemann VU UNIVERSITY
2278 POLITICS AND PUBLIC SERVICES: LOOKING BEYOND THE ECONOMIC RATIONALITY AND THE PUBLIC VALUE
  Patrizio Monfardini UNIVERSITY OF CAGLIARI
  Pasquale Ruggiero UNIVERSITY OF BRIGHTON
1037 UNDERSTANDING AND CREATING PUBLIC VALUE: BUSINESS IS THE ENGINE; GOVERNMENT THE FLYWHEEL (AND 

ALSO THE REGULATOR)
  Polly Rizova WILLAMETTE UNIVERSITY
  Fred Thompson WILLAMETTE UNIVERSITY
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 07 - Paper Development

T533 - PUBLIC MANAGEMENT - GENERAL TRACK (3) 

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Filippo Giordano

Paper presentations: 

2019 RISK MANAGEMENT PRACTICES IN THE ITALIAN PUBLIC SECTOR
  Alessandro Hinna UNIVERSITY OF ROME “TOR VERGATA”
  Fabrizio Rotundi NATIONAL INSTITUTE OF STATISTICS
  Katia Ambrosino NATIONAL INSTITUTE OF STATISTICS
  Danila Scarozza UNIVERSITY OF ROME “TOR VERGATA”

Discussant: Denita Cepiku
1653 IMPROVING FINANCIAL AND MATERIAL RESOURCES MANAGEMENT: VIA HARD-CONTROLS, SOFT-CONTROLS, OR 

BOTH?
  Jacqueline Heeren Bogers NETHERLANDS DEFENCE ACADEMY
  Joseph Soeters NETHERLANDS DEFENCE ACADEMY
  Muel Kaptein RSM ERASMUS UNIVERSITY

Discussant: Filippo Giordano
1621 WHEN MORE DISCRETIONARY POWER IMPROVES PUBLIC PROCUREMENT EFFICIENCY : AN EMPIRICAL ANALYSIS 

OF FRENCH NEGOTIATED PROCEDURES
  John Moore SORBONNE BUSINESS SCHOOL / CHAIRE EPPP
  Lisa Chever SORBONNE BUSINESS SCHOOL / CHAIRE EPPP

Discussant: Filippo Giordano

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 61 - Competitive

T534 - SUCCESSION IN FAMILY FIRMS

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK

Chair: Donata Mussolino

Discussant: Mariavittoria Cicellin

Paper presentations: 

1607 FAMILY BUSINESS SUCCESSION - TRUST AND GENDER ISSUES IN FAMILY AND NON-FAMILY SUCCESSION. 
  Michael Henry GRANT MACEWAN UNIVERSITY
  Ronel Erwee UNIVERSITY OF SOUTHERN QUEENSLAND
  Eric Kong UNIVERSITY OF SOUTHERN QUEENSLAND
2035 GENDER AND SUCCESSOR SELECTION IN FAMILY BUSINESS: A FEMINIST INQUIRY
  Janice Byrne IESEG SCHOOL OF MANAGEMENT
  Salma Fattoum INSEEC BUSINESS SCHOOL
2101 THE NEXT GENERATION IN GERMAN FAMILY FIRMS: AN EMPIRICAL EXAMINATION OF ATTITUDINAL AND 

DEMOGRAPHIC VARIABLES RELATED TO ENTREPRENEURIAL CAREER INTENTIONS
  Reinhard Pruegl ZEPPELIN UNIVERSITY
  Jana Hauck ZEPPELIN UNIVERSITY

 
 



147

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 67 - Competitive

T535 - SMES AND MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES 4

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK - RESEARCHING THE INTERNATIONALISATION OF SMES AND 
MICRO-BUSINESSES - ADVANCES AND FUTURE PERSPECTIVES

Chair: Rygl David

Discussant: 

Paper presentations: 

1105 INTERNATIONAL NEW VENTURES – DEVELOPING A COMPETITIVE ADVANTAGE THROUGH INTERNATIONALIZATION

  Roger Schweizer SCHOOL OF BUSINESS, ECONOMICS AND LAW, UNIVERSITY OF 
GOTHENBURG

1726 EFFECTUAL AND CAUSAL DECISION-MAKING IN INVS
  Krzysztof Obiój KOZMINSKI UNIVERSITY
  Mariola Ciszewska Mlinari KOZMINSKI UNIVERSITY
  Aleksandra Wisowska UNIVERSITY OF WARSAW
  Michai Zdziarski UNIVERSITY OF WARSAW
1807 ENVIRONMENTAL UNCERTAINTY AND ITS IMPACT ON DECISION COMPREHENSIVENESS, STRUCTURE, SPEED AND 

COMMITMENT: AN INVESTIGATION IN THE PHOTOVOLTAIC INDUSTRY
  Markus Goelz UNIVERSITY OF MELBOURNE
  Tom Osegowitsch UNIVERSITY OF MELBOURNE
  Andre Sammartino UNIVERSITY OF MELBOURNE
  Sachiko Yamao UNIVERSITY OF MELBOURNE

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 76 - Competitive

T536 - INTERNATIONAL MANAGEMENT 8 - CULTURAL ASPECTS

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Niels Noorderhaven

Discussant: 

Paper presentations: 

2292 TAKING STOCK OF FIVE DECADES OF LITERATURE ON CROSS CULTURAL MANAGEMENT. SOME PRELIMINARY 
FINDINGS

  Bice Della Piana UNIVERSITY OF SALERNO
  Antonio Capaldo CATHOLIC UNIVERSITY OF THE SACRED HEART
  Daniele Cerrato CATHOLIC UNIVERSITY OF THE SACRED HEART
2509 CULTURE STUDIES IN INTERNATIONAL BUSINESS:COMPLEXITY, IMPLICATION, AND FUTURE DIRECTIONS
  Yingying Zhang CUNEF, COMPLUTENSE UNIVERSITY OF MADRID
  Sylvia Rohlfer CUNEF, COMPLUTENSE UNIVERSITY OF MADRID
2031 OVERCOMING THE LANGUAGE BARRIER IN MNCS

  Nathalie Aichhorn WU VIENNA - DEPARTMENT OF FOREIGN LANGUAGE BUSINESS 
COMMUNICATION
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 77 - Competitive

T537 - INTERNATIONAL MANAGEMENT 7 - GLOBAL CHALLENGES

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Rian Drogendijk

Discussant: 

Paper presentations: 

1575 BUSINESS PROCESS OFFSHORING: INVESTIGATING THE ROLE AND IMPACT OF INTERNATIONAL STRATEGY
  Niccolo Pisani IESE BUSINESS SCHOOL
  Joan Enric Ricart IESE BUSINESS SCHOOL
1793 GLOBAL DELIVERY MODELS: THE ROLE OF SPEED AND TIME ZONES IN GLOBAL BUSINESS SERVICES
  Stephan Manning UNIVERSITY OF MASSACHUSETTS BOSTON
  Marcus Larsen COPENHAGEN BUSINESS SCHOOL
  Pratyush Bharati UNIVERSITY OF MASSACHUSETTS BOSTON
1242 INTERNATIONALIZATION STRATEGIES UNDERLYING THE PERFORMANCE OF FOREIGN BANKS IN LATIN AMERICAN 

MARKETS
  Valmir Emil Hoffmann UNIVERSIDADE DE BRASILIA
  Ana Lucia Assuncao Lopes UNIVERSIDADE DE BRASILIA
  Mohamed Amal UNIVERSIDADE REGIONAL DE BLUMENAU

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 82 - Competitive

T538 - ORGANISING CREATIVITY FOR INNOVATION: HR AND CAREERS

SIG: INNOVATION

TRACK: ORGANISING CREATIVITY FOR INNOVATION

Chair: Wojciech Dyduch

Discussant: 

Paper presentations: 

1240 NOT WILLING, NOR ABLE: HOW JOB INSECURITY UNDERMINES THE INNOVATIVE POTENTIAL OF EMPLOYEES
  Stan De Spiegelaere HIVA- KULEUVEN
  Guy Van Gyes HIVA -KULEUVEN
  Geert Van Hootegem CESO-KULEUVEN
  Hans De Witte FPPW-KULEUVEN
2380 SUPERHERO OR SALARYMAN? CONTRASTING INDIVIDUAL AND FIRM PERSPECTIVES IN BALANCING CREATIVE 

INITIATIVES AND ECONOMIC NEEDS FOR CREATIVE WORK 
  Allya Koesoema UNSW
2450 INITIATING AND MANAGING CAREER CREATIVITY OF CORPORATE PROFESSIONALS
  Lelebina Olga MINES PARISTECH
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 81 - Competitive

T539 - SOCIAL ENTREPRENEURSHIP AND ORGANISATIONAL DEMOCRACY

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Juliene Brabet

Discussant: Sébastien Gand

Paper presentations: 

1734 SOCIAL INNOVATION IN THE HEART OF NEW SOCIAL ENTREPRENEURSHIP FIELD: AN ANALYSIS OF INSTITUTIONAL 
ENTREPRENEURS

  Julie Tixier UNIVERSITÉ PARIS-EST MARNE-LA-VALLÉE
1294 IS COLLECTIVE PERFORMANCE THE WAY TO MOVE FORWARD FOR TODAY’S ORGANIZATIONS? EXPLORATORY 

CASE STUDY ON THE IMPLICATIONS OF THE COLLECTIVE STAFF PERFORMANCE MANAGEMENT PROCESS ON 
INDIVIDUAL PERFORMANCE AND WORK SATISFACTION (PAPER IN PROGRESS)

  Jean Weidmann UNIVERSITY OF APPLIED SCIENCES WESTERN SWITZERLAND,

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 84 - Competitive

T540 - CORPORATE AND SOCIAL ETHICS 

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Estefania Amer Maistriau

Discussant: Felix Von Pechmann

Paper presentations: 

2545 CAN COMPANIES BUY LEGITIMACY? USING CORPORATE POLITICAL STRATEGIES TO OFFSET NEGATIVE CORPORATE 
SOCIAL RESPONSIBILITY RECORDS

  Ekin Alakent CALIFORNIA STATE UNIVERSITY, EAST BAY
  Mine Ozer STATE UNIVERSITY OF NEW YORK AT ONEONTA
1347 MNC COMPLICITY IN HUMAN RIGHTS VIOLATIONS: SPHERES OF INFLUENCE AND RESPONSIBILITY
  Stephen Chen UNIVERSITY OF NEWCASTLE
1425 EFFECTS OF ENVIRONMENTAL MANAGEMENT SYSTEMS ON GREEN PRODUCT INNOVATION: THE ROLE OF GREEN 

ABSORPTIVE CAPACITY AND STAKEHOLDER INTEGRATION
  Giorgos Papagiannakis ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
  Irini Voudouris ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
  Spyros Lioukas ATHENS UNIVERSITY OF ECONOMICS AND BUSINESS
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 83 - Competitive

T541 - WOMEN ON BOARD: WOMEN CAREER AND THE GLASS CLIFF

SIG: CONFERENCE GENERAL TRACK

TRACK: WOMEN ON BOARDS: ANTECEDENTS, DYNAMICS AND CONSEQUENCES OF DIVERS BOARD COMPOSITION

Chair: Patricia Gabaldon

Discussant: Andrea North Samardzic

Paper presentations: 

2006 READY FOR THE BOARDROOM: APPLYING A CAREER MOBILITY LENS TO WOMEN’S BOARD ROLE SEEKING 
BEHAVIOURS

  Melissa Marinelli CURTIN UNIVERSITY
  Linley Lord CURTIN UNIVERSITY
2409 GENDER DIFFERENCES IN ASSIGNMENTS TO PRECARIOUS LEADERSHIP POSITIONS: THE MODERATING ROLE OF 

AMBIVALENT SEXISM
  F. Pinar Acar MIDDLE EAST TECHNICAL UNIV

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 88 - Competitive

T542 - CREATING ENTREPRENEURIAL ORGANISATIONS

SIG: CONFERENCE GENERAL TRACK

TRACK: BRIDGING ORGANISATIONAL BEHAVIOUR AND ENTREPRENEURSHIP: NEW RESEARCH DIRECTIONS

Chair: Eftychia Palamida

Discussant: Petre Curseu

Paper presentations: 

2426 PATENT SPINOFFS: HOW IMPORTANT IS THE ORGANIZATIONAL ENVIRONMENT?
  Salvatore Torrisi UNIVERSITY OF BOLOGNA
  Marco Corsino UNIVERSITY OF BOLOGNA
  Paola Giuri UNIVERSITY OF BOLOGNA
2463 TO BE OR NOT TO BE AN ETHNIC FIRM: IDENTITY STRATEGIES FOR IMMIGRANT OWNED ORGANIZATIONS
  Diya Das BRYANT UNIVERSITY
  Eileen Kwesiga BRYANT UNIVERSITY
  Shruti Sardesmukh UNIVERSITY OF SOUTHERN AUSTRALIA
  Norma Juma WASHBURN UNIVERSITY

 
 

1550 THE IMPORTANCE OF SIMILARITY AS A PRECURSOR OF BEHAVIOUR ON SOCIAL NETWORKS AND TEAM 
PERFORMANCE

  Maria F. Muñoz Doyague UNIVERSITY OF LEÓN
  Maria Pilar Marques UNIVESITY OF LEON
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 86 - Competitive

T543 - CORPORATE SOCIAL RESPONSIBILITY

SIG: CONFERENCE GENERAL TRACK

TRACK: GOVERNANCE OF ORGANISATIONAL COMPETENCES IN INTERNATIONAL BUSINESS

Chair: Aimé Heene

Discussant: Michele Morner

Paper presentations: 

1645 THE LIMITED EFFECTIVENESS OF AID-EFFECTIVENESS POLICIES FOR HCN EMPLOYEE CAPACITY-BUILDING IN 
CANADIAN DEVELOPMENT INGOS

  Sharon L. O’sullivan UNIVERSITY OF OTTAWA
1507 TRUST OR CONTROL: IMPROVING SOCIAL AND ENVIRONMENTAL STANDARDS AMONG TURKISH TEXTILE 

SUPPLIERS
  Julia Roloff ESC RENNES SCHOOL OF BUSINESS

  Michael S. Aßländer TECHNICAL UNIVERSITY DRESDEN - INTERNATIONAL GRADUATE SCHOOL 
ZITTAU

  Dilek Zamantili Nayir MARMARA UNIVERSITY
2291 MANAGING INTERNATIONAL BUSINESS CONSTRAINTS THROUGH CORPORATE DIPLOMACY
  Rui Manuel Monteiro PORTO UNIVERSITY - FACULTY OF ECONOMICS
  Raquel Meneses PORTO UNIVERSITY - FACULTY OF ECONOMICS

 
 

SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 87 - Paper Development

T544 - CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

SIG: CONFERENCE GENERAL TRACK

TRACK: CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

Chair: Paul Steinfort

Paper presentations: 

1104 DRIVERS OF ORGANIZATIONAL RESPONSIVENESS; EXPERIENCES OF A MILITARY CRISIS RESPONSE ORGANIZATION
  De Waard Erik NETHERLANDS DEFENSE ACADEMY
  Volberda Henk ERASMUS UNIVERSITY
  Soeters Joseph NETHERLANDS DEFENSE ACADEMY

Discussant: Erik De Ward
1770 FORMAL PROJECT MANAGEMENT PROCESSES IN WAR-TORN SOCIETIES: LIGHT AT THE END OF THE 

RECONSTRUCTION TUNNEL
  James Earnest CURTIN UNIVERSITY
  Carolyn Dickie CURTIN UNIVERSITY

Discussant: Erik De Ward
2346 RADIO-HELP - EFFECTIVE WAY OF EMERGENCY INFORMATION DISTRIBUTION
  Jiri Kviz UNIVERSITY OF HRADEC KRALOVE
  Jan Skrbek TECHNICAL UNIVERSITY OF LIBEREC

Discussant: Erik De Ward
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SLOT 5 (17:00 - 18:30) - B3 Floor - Room 3B 79 - Competitive
T546 - PORT STRATEGY AND COMPETITIVENESS

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES,  
AND STRUCTURES 

Chair: Frans Van Den Bosch

Discussant: Marcella De Martino 

Paper presentations: 

1241 PERFORMANCE AND QUALITY INDEXES IN THE EVALUATION OF THE TERMINAL ACTIVITY: A DYNAMIC APPROACH
  Pier Paolo Puliafito UNIVERSITY OF GENOA
  Claudio Ferrari UNIVERSITY OF GENOA
  Alessio Tei UNIVERSITY OF GENOA
1763 LINKING PORT AUTHORITY STAKEHOLDERS HIERARCHIZATION AND CORPORATE DISCLOSURE: A CONCEPTUAL 

AND ANALYTICAL MODEL
  Francesco Parola UNIVERSITY OF NAPLES PARTHENOPE
  Giovanni Satta UNIVERSITY OF GENOA
  Lara Penco UNIVERSITY OF GENOA
1494 PORT COMPETITIVENESS AND CUSTOMER VALUE CREATION: THE CASE OF THE PORT OF NAPLES 
  Marcella De Martino IRAT-CNR
  Alfonso Morvillo IRAT-CNR
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 23 - Competitive

F601 - ENTREPRENEURIAL REASONING AND DECISION MAKING LOGIC

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURIAL BEHAVIOUR

Chair: Mats Lundqvist

Discussant: Karen Williams Middleton

Paper presentations: 

2448 AFFECT AND CREATIVITY IN THE CONTEXT OF ENTREPRENEURIAL COGNITION
  Gonca Gunay ISTANBUL AYDIN UNIVERSITY
  Begum Teraman ISTANBUL AYDIN UNIVERSITY
  Alev Katrinli ISTANBUL AYDIN UNIVERSITY
1731 ANTECEDENTS OF EFFECTUAL AND PREDICTIVE DECISION LOGICS AND THEIR IMPACT ON THE DEGREE OF 

BUSINESS MODEL INNOVATION
  Tobias Frese FREIE UNIVERSITÄT BERLIN
  Ingmar Geiger FREIE UNIVERSITÄT BERLIN

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 24 - Paper Development

F602 - NEW PERSPECTIVES AND METHODOLOGIES ON TMT RESEARCH

SIG: CORPORATE GOVERNANCE

TRACK: TOP MANAGEMENT TEAMS & BUSINESS ELITES

Chair: Alejandro Escriba Esteve

Discussant: Tine Buyl

Paper presentations: 

1305 EXAMINING FUTURES IMAGINATION AND VISION IN LEADERSHIP THROUGH STORYTELLING
  Szu Yin Lin NATIONAL SUN YAT-SEN UNIVERSITY
  I Heng Chen NATIONAL SUN YAT-SEN UNIVERSITY
  Amber, Yun Ping Lee MACAU UNIVERSITY OF TECHNOLOGY AND SCIENCE
  Hsin I Chang NATIONAL SUN YAT-SEN UNIVERSITY
  Hsien Chun Chen NATIONAL SUN YAT-SEN UNIVERSITY
  Heidi, Heng Yen Chang I-SHOU UNIVERSITY
1867 TOP MANAGEMENT TEAM DIVERSITY AND FIRM PERFORMANCE: NEW INSIGHTS FROM METACOGNITION
  Zahra Sadeghinejad MGSM
  Arash Najmaei MGSM
1145 STRATEGIC MARKETING DEPARTMENT AS AN INTEGRATION TOOL OF MARKETING AND STRATEGY
  Valentina Kirova GROUPE SUP DE CO LA ROCHELLE - IRGO BORDEAX IV

 
 

Friday, June 28, 2013 
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 25 - Competitive

F603 - KNOWLEDGE, LEARNING AND INNOVATION FOR SUSTAINABILITY

SIG: BUSINESS & SOCIETY

TRACK: ORGANISATIONAL EVOLUTION TOWARDS THE SUSTAINABLE ENTERPRISE

Chair: Silvia Bagdadli

Discussant: Maurizio Zollo

Paper presentations: 

2417 FRAMING THE ROLE OF ORGANIZATIONAL LEARNING IN CSR DEVELOPMENT: A REVIEW AND RESEARCH AGENDA
  Zeynep Fortis UNIVERSITY OF NEUCHÂTEL
  François Maon IESEG SCHOOL OF MANAGEMENT
  Jeffrey S. Frooman UNIVERSITY OF NEW BRUNSWICK
  Gerald Reiner UNIVERSITY OF NEUCHÂTEL
1308 THE NEW GENESIS OF KNOWLEDGE: SHARED LEADERSHIP FOR KNOWLEDGE DEVELOPMENT
  Crielaard Jack (j.p.) THE SOCIAL INNOVATION FOUNDATION
  Peterson Chris (h.c.) MICHIGAN STATE UNIVERSITY
  Omta Onno (s.w.f.) WAGENINGEN UNIVERSITY AND RESEARCH CENTER
  Wubben Emiel (e.f.m.) WAGENINGEN UNIVERSITY AND RESEARCH CENTER
2238 HARNESSING CSR FOR THE INNOVATION CAPACITY OF THE CAPITALISTIC FIRM: A CONCEPTUAL APPROACH FOR 

HOW TO USE CSR IN AND FOR INNOVATION MANAGEMENT
  Till Vennemann MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG
  Stefan Hielscher MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 32 - Paper Development

F604 - SENSEMAKING AND SENSEGIVING 

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Connie Zheng

Paper presentations: 

1592 INDIVIDUAL AND COLLECTIVE SENSEMAKING IN A COMPLEX ENVIRONMENT: AN ATTENTIONAL PERSPECTIVE
  Evelyne Rouby UNIVERSITY OF NICE GREDEG (CNRS)
  Catherine Thomas UNIVERSITY OF NICE GREDEG (CNRS)

Discussant: Christiaan Maasdorp
1735 THE CONTEXTUAL PERSPECTIVE OF LEADER SENSEGIVING: UNDERSTANDING THE ROLE OF ORGANIZATIONAL 

LEADERSHIP SYSTEMS
  Anne Katrin Neyer FRAUNHOFER MOEZ
  Peter Mckiernan STRATHCLYDE BUSINESS SCHOOL
  Kathrin Moeslein HHL LEIPZIG GRADUATE SCHOOL OF MANAGEMENT

Discussant: Evelyne Rouby

 
 



155

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 33 - Paper Development

F605 - NEEDS AND MOTIVATION

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Luca Gnan

Paper presentations: 

1696 MOTIVATIONAL DIFFERENCES BETWEEN THREE GENERATIONS OF WORKFORCE: A COGNITIVE STUDY
  Annick, Hortense, D. Van Rossem HUB/KUL

Discussant: Lucas Dufour
1942 THEY NEED YOUR HELP! NEWCOMERS’ NEEDS FOR SOCIALIZATION SUPPORT AND SUPERVISOR RESPONSES : THE 

CASE OF HIGH-SCHOOL EDUCATED YOUTH
  Lucas Dufour MONTPELLIER BUSINESS SCHOOL

Discussant: Mary Bambacas

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 34 - Competitive

F606 - BUSINESS MODEL INNOVATION: MULTIPLE CASE STUDIES (II)

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Hans Lundberg

Discussant: Dirk Schneckenberg

Paper presentations: 

2360 BUSINESS MODEL INNOVATION: EXAMINING THE ROLE OF CAPABILITIES AND ENVIRONMENTAL CONTEXTS
  Florian Mezger ZEPPELIN UNIVERSITÄT
1252 MULTI-SIDED PLATFORMS AND THEIR BOUNDARY SPANNING EFFECT
  Burström Thommie HANKEN SCHOOL OF ECONOMICS
  Blomquist Tomas UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
  Biedenbach Thomas UMEÅ SCHOOL OF BUSINESS AND ECONOMICS
1393 FOUR CONTINUUMS OF SOLUTION BUSINESS MODEL INNOVATION

  Kaj Storbacka UNIVERSITY OF AUCKLAND BUSINESS SCHOOL, DEPARTMENT OF 
MARKETING

  Charlotta Windahl UNIVERSITY OF AUCKLAND BUSINESS SCHOOL, DEPARTMENT OF 
MARKETING

  Suvi Nenonen HANKEN SCHOOL OF ECONOMICS, DEPARTMENT OF MARKETING

  Anna Salonen AALTO UNIVERSITY SCHOOL OF ECONOMICS, DEPARTMENT OF 
MANAGEMENT AND INTERNATIONAL BUSINESS
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 35 - Paper Development

F607 - COLLABORATIVE APPROACHES

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Neil Turner

Discussant: Markus Göbel

Paper presentations: 

2262 PATH DEPENDENCE AND COUNTERFACTUAL STABILITY: ON SELF-EXPECTATIONS AND THE SELF-BURIAL OF THE 
FUNERAL INDUSTRY

  Matthias Wenzel EUROPEAN UNIVERSITY VIADRINA
1940 INTER-CLUSTER LEARNING: THE CO-EVOLUTION OF NASCAR RACING AND THE UK MOTORSPORT INDUSTRY
  Francesca Mariotti KING ABDULAZIZ UNIVERSITY
  Sajjad Haider KING ABDULAZIZ UNIVERSITY
1230 THE LEARNING PROCESS IN EUROPEAN MANAGEMENT EDUCATION: SELF-ASSESSMENT OF COMPETENCES
  Lidia Hernández Lopez ULPGC
  Petra De Saá Perez ULPGC
  Jose Luis Ballesteros Rodríguez ULPGC
  Desiderio García Almeida ULPGC

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 36 - Paper Development

F608 - COLLABORATIVE KNOWLEDGE AND LEARNING

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Gordon Müller Seitz

Discussant: Yvonne Van Rossenberg

Paper presentations: 

1613 LESSONS FROM THE FLIPSIDE - HOW DO ACQUIRERS LEARN FROM DIVESTITURES?
  Trang Doan Thu UNIVERSITY OF ANTWERP
  Padma Rao Sahib UNIVERSITY OF GRONINGEN
  Arjen Van Witteloostuijn UNIVERSITY OF TILBURG
2072 WHEN KNOWLEDGE ISN’T JUST KNOWLEDGE: AN EMPIRICAL ANALYSIS OF KNOWLEDGE TRANSFER IN TRIADS OF 

GERMAN CORPORATE VENTURE CAPITAL FROM THE PERSPECTIVE OF SOCIAL CONSTRUCTIVISM
  Markus Göbel HELMUT-SCHMIDT-UNIVERSITY
  Christiana Weber LEIBNITZ-UNIVERSITY HANNOVER
  Katharina Janus ULM UNIVERSITY AND COLUMBIA UNIVERSITY
1557 ARE YOU UTILIZING ONE OF YOUR MOST VALUABLE KNOWLEDGE SOURCES? AN INTERNATIONAL CASE STUDY 

APPROACH CONCERNING ENTREPRENEURIAL FIRMS AND THEIR STRATEGIC CUSTOMERS
  Stefan Wilhelm UNIVERSITY OF LIECHTENSTEIN
  Stefan Gueldenberg UNIVERSITY OF LIECHTENSTEIN
  Wolfgang H. Güttel JOHANNES KEPLER UNIVERSITY
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 39 - Paper Development

F609 - DRIVERS OF SUCCESS - PRIVATE EQUITY VS. FAMILY BUSINESSES

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Jane W. Lu

Discussant: Laure Aysel Dikmen Gorini

Paper presentations: 

2500 THE EFFECT OF INDUSTRY CHARACTERISTICS ON CONTROL LONGEVITY OF FOUNDING-FAMILY FIRMS
  Roger King HKUST
  Winnie Peng HKUST
1369 HEART OVER MONEY, REALLY?: DIVESTITURES AND FAMILY BLOCK OWNERSHIP
  Matthias Brauer UNIVERSITY OF LUXEMBOURG
  Thomas Zellweger UNIVERSITY OF ST.GALLEN

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 44 - Competitive

F610 - GOVERNANCE AND INSTITUTIONAL PERSPECTIVES ON STRATEGIC MANAGEMENT

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK - STRATEGIC RENEWAL: DRIVING SUSTAINED ADAPTATION IN 
CHANGING ENVIRONMENTS

Chair: Susan Hill

Discussant: Gianpaolo Abatecola

Paper presentations: 

2021 STRATEGIC RENEWAL OF NORTH-WEST EUROPEAN ENERGY INCUMBENTS DURING PHASED DEREGULATION: THE 
INTERACTION OF MARKET REGULATION AND TRAIT IMITATION

  Marten Stienstra ROTTERDAM SCHOOL OF MANAGEMENT
  Frans Van Den Bosch ROTTERDAM SCHOOL OF MANAGEMENT
  Henk Volberda ROTTERDAM SCHOOL OF MANAGEMENT
1577 THE IMPORTANCE OF STAKEHOLDERS IN TURNAROUND THE CASE OF SME REHABILITATION WITHIN THE FINNISH 

RESTRUCTURING OF ENTERPRISES ACT 
  Nick Collett MBS
  Gary Cook UNIVERSITY OF LIVERPOOL
  Naresh Pandit UNIVERSITY OF EAST ANGLIA
  Jukka Saarikko CMCONSULTING
2337 NONMARKET STRATEGIES OF FOREIGN OWNED FIRMS IN A SMALL OPEN ECONOMY
  Cosmina Voinea NIJMEGEN SCHOOL OF MANAGEMENT
  Hans Kranenburg NIJMEGEN SCHOOL OF MANAGEMENT
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 45 - Paper Development

F611 - A MULTIDISCIPLINARY PERSPECTIVE ON STRATEGIC MANAGEMENT

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK - ORGANISING AMBIDEXTERITY ACROSS MULTIPLE LEVELS OF 
ANALYSIS: SENSING AND SEIZING OPPORTUNITIES FOR SUSTAINED PERFORMANCE

Chair: Henk W. Volberda

Discussant: Amir Sasson

Paper presentations: 

2177 MANAGEMENT INTENTIONALITY AND SME’S INTERNATIONALIZATION: EXPLORATIVE ORIENTATION, PATH AND 
SLACK RESOURCES

  María Iborra UNIVERSITAT DE VALÈNCIA
  Àngels Dasi UNIVERSITAT DE VALÈNCIA
  Vicente Safón UNIVERSITAT DE VALÈNCIA
2063 THE INFLUENCE OF INSTITUTIONAL (MIS-)FIT ON PERFORMANCE
  Elizabeth Jacomijn Klitsie ERASMUS UNIVERSITY
  Henk Volberda ERASMUS UNIVERSITY
  Marten Stienstra ERASMUS UNIVERSITY
2285 A NEW HOLISTIC UNDERSTANDING OF INTUITION AND ITS MERITS FOR MANAGERIAL DECISION MAKING

  Borislav Uzelac UNIVERSITY OF INNSBRUCK SCHOOL OF MANAGEMENT, DEPARTMENT OF 
STRATEGIC MANAGEMENT, MARKETING AND TOURISM

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 43 - Competitive

F612 - MANAGEMENT OF NON-ACUTE CARE SYSTEMS

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Daniele Mascia

Discussant: Richard Shewchuk

Paper presentations: 

1024 IMPLEMENTATION OF EVIDENCE-BASED CARE IN ADDICTION HEALTH SERVICE ORGANIZATIONS IN THE UNITED 
STATES

  Erick Guerrero UNIVERSITY OF SOUTHERN CALIFORNIA
  Ahraemi Kim UNIVERSITY OF SOUTHERN CALIFORNIA
2137 DEMOCRATISING MANAGEMENT IN SCOTTISH HEALTHCARE: LESSONS FROM THE RECOVERY MOVEMENT IN 

MENTAL HEALTH AND ADDICTIONS
  Fraser Shaw UNIVERSITY OF STIRLING
  Brian Howieson UNIVERSITY OF STIRLING
  Mike Walsh UNIVERSITY OF STIRLING
1532 MANAGING CHRONIC CARE AND HEALTH SYSTEM CHANGES: WHAT WORKS? A COMPARATIVE RESEARCH
  Martina Dal Molin POLITECNICO DI MILANO
  Cristina Masella POLITECNICO DI MILANO
  Federica Segato POLITECNICO DI MILANO
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 19 - Competitive

F613 - EXPATRIATE MANAGEMENT: SESSION 6

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Maike Andresen

Discussant: 

Paper presentations: 

1639 THE POTENTIAL POWER IN COMING HOME WITH THE HELP OF INTERNET ICTS (AND ICT-CONNECTED 
STAKEHOLDERS)

  Sharon L. O’sullivan UNIVERSITY OF OTTAWA
2340 THE ROLE OF PARENT-COUNTRY LEADERS IN REDUCING THE ADVERSE EFFECT OF PERCEIVED VALUE 

INCONSISTENCY ON THE COMMITMENT OF FOREIGN SUBSIDIARY EMPLOYEES

  Larissa Rabbiosi DEPARTMENT OF INTERNATIONAL ECONOMICS AND MANAGEMENT - 
COPENHAGEN BUSINESS SCHOOL

  Dana Minbaeva DEPARTMENT OF STRATEGIC MANAGEMENT AND GLOBALIZATION - 
COPENHAGEN BUSINESS SCHOOL

  Guenter Stahl DEPARTMENT OF GLOBAL BUSINESS AND TRADE - WU
1482 PERSONAL AND SOCIAL ANTECEDENTS OF THE WILLINGNESS TO RELOCATE INTERNATIONALLY FOR WORK 

REASONS
  Maike Andresen UNIVERSITY OF BAMBERG
  Jil Margenfeld UNIVERSITY OF BAMBERG

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 13 - Competitive

F614 - QUANTITATIVE AND SURVEY BASED RESEARCH

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Stefano Armenia

Discussant: Catherine Cassell

Paper presentations: 

1359 CONFIDENCE INTERVALS AND SAMPLE SIZE CALCULATIONS FOR THE STANDARDIZED MEAN DIFFERENCE EFFECT 
SIZE BETWEEN TWO NORMAL POPULATIONS UNDER HETEROSCEDASTICITY

  Gwowen Shieh NATIONAL CHIAO TUNG UNIVERSITY
1922 COOPETITION, COOPERATION, AND COMPETITION AS DETERMINANTS OF COMPANIES’ APPROPRIATION 

STRATEGIES
  Bernd Ebersberger MCI MANAGEMENT CENTER INNSBRUCK
  Knut Blind TECHNISCHE UNIVERSITÄT BERLIN
  Annika Lorenz TECHNISCHE UNIVERSITÄT BERLIN
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 46 - Competitive

F615 - DYNAMIC CAPABILITIES (2)

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK - DYNAMIC CAPABILITIES:THEORETICAL APPROACHES AND 
PRACTICAL APPLICATIONS

Chair: Robert Burisch

Discussant: Yevgen Bogodistov

Paper presentations: 

1367 DEVELOPING DYNAMIC CAPABILITIES TO ADDRESS ‘MUTATING’ COMPETITIVE FORCES
  Efthimios Poulis UNIVERSITY OF EAST ANGLIA
  Konstantinos Poulis UNIVERSITY OF ESSEX
  Ioannis Christodoulou UNIVERSITY OF WESTMINSTER
1178 THE IMPACT OF TRUST AND CONTROL ON DYNAMIC CAPABILITIES
  Veit Wohlgemuth EUROPEAN UNIVERSITY VIADRINA
1219 A KNOWLEDGE TRANSFER FRAMEWORK FOR ADULT ENTREPRENEURS: FROM CLASSROOM TO PRACTICE
  Nicolene Barkhuizen NORTH-WEST UNIVERSITY
  Margaret Bennett POLYTECHNIC OF NAMIBIA

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 49 - Competitive

F616 - CORPORATE GOVERNANCE AND STRATEGIC CHOICES

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Nuran Acur

Discussant: 

Paper presentations: 

2066 DECOMPOSING THE GOVERNANCE ROLE OF ABANDONED ACQUISITIONS ON BIDDING FIRMS: A CONTEXT-
MECHANISM-OUTCOME FRAMEWORK

  Michael Mccann NOTTINGHAM TRENT UNIVERSITY
  Robert Ackrill NOTTINGHAM TRENT UNIVERSITY
2491 LABOUR PRODUCTIVITY EFFECTS OF MERGERS AND ACQUISITIONS
  Azimjon Kuvandikov UNIVERSITY OF ESSEX
1454 AN EMPIRICAL ASSESSMENT OF OWNERSHIP EFFECTS ON FIRM INTERNATIONALIZATION
  Nikolaos Kavadis ERASMUS UNIVERSITY ROTTERDAM
  Xavier Castañer UNIVERSITY OF LAUSANNE
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 52 - Competitive

F617 - CORPORATE GOVERNANCE AND THE ROLE OF OWNERSHIP

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Michèle Morner

Discussant: Andriy Boytsun

Paper presentations: 

1976 UK CORPORATE OWNERSHIP: CONTEXTUAL DRIVERS OF PENSION FUND INVESTMENT BEHAVIOUR
  Anna Tilba NEWCASTLE UNIVERSITY BUSINESS SCHOOL
  John Wilson NEWCASTLE UNIVERSITY BUSINESS SCHOOL
2082 NEED SOME PRIVACY? CONSEQUENCES OF BEING PUBLIC VS. PRIVATE ON FIRMS’ INVESTMENTS
  Aude Le Cottier IE BUSINESS SCHOOL
  Juan Santalo IE BUSINESS SCHOOL
1437 PYRAMIDAL STRUCTURES AND CORPORATE GOVERNANCE. THE INITIAL RESEARCH RESULTS FROM POLISH LISTED 

COMPANIES
  Maria Aluchna WARSAW SCHOOL OF ECONOMICS

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 53 - Paper Development

F618 - DIVERSITY MANAGEMENT

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Nada Kakabadse

Paper presentations: 

1149 PEACE ROCKS: EMPEROR ASOKA AND DIVERSITY MANAGEMENT
  Jawad Syed UNIVERSITY OF KENT
  Edwina Pio AUT UNIVERSITY

Discussant: Nicholas Theodorakopoulos
2204 BEHAVIORS OF HIGHLY EFFECTIVE VERSUS MODERATELY EFFECTIVE FEMALE AND MALE LEADERS IN AND BEYOND 

STAFF MEETINGS: DO ASSERTIVE BEHAVIORS STILL REIGN? 
  J.h.e. Nijhuis Johanna UNIVERSITY OF TWENTE
  N.katier Nicole UNIVERSITY OF TWENTE
  C.p.m. Wilderom Celeste UNIVERSITY OF TWENTE

Discussant: Nicholas Theodorakopoulos
2003 GENDERING THE WORKPLACE RELATIONS: MALE AND FEMALE EMPLOYEES ‘DOING GENDER’ IN BUILDING THEIR 

WORKPLACE RELATIONS.

  Sammar Abbas KOHAT UNIVERSITY OF SCIENCE AND TECHNOLOGY, KOHAT, KHYBER 
PAKHTUNKHAW, PAKISTAN

  Zeeshan Khattak KOHAT UNIVERSITY OF SCIENCE AND TECHNOLOGY KOHAT
Discussant: Nicholas Theodorakopoulos
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 54 - Competitive

F619 - DIVERSITY & DEMOCRATIZATION IN ORGANISATIONS

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Krishnamurthy Prabhakar

Discussant: Agata Stachowicz Stanusch

Paper presentations: 

1655 DIVERSITY MANAGEMENT AND PRACTICES OF HUMAN RESOURCES IN A PUBLIC FEDERATION OF BRAZIL
  Nicole Maccali FEDERAL UNIVERSITY OF PARANA STATE 
  Paula Suemi Souza Kuabara FEDERAL UNIVERSITY OF PARANA STATE
  Adriana Roseli Wünsch Takahashi FEDERAL UNIVERSITY OF PARANA STATE
  Samantha De Toledo Martina Boehs FEDERAL UNIVERSITY OF PARANA STATE
  Karina De Déa Roglio FEDERAL UNIVERSITY OF PARANA STATE
2302 IMPLICATIONS OF WORKFORCE DIVERSITY FOR THE DESIGN OF THE HUMAN RESOURCE MANAGEMENT SYSTEM
  Gonzalo Sanchez Gardey UNIVERSITY OF CADIZ
  Fernando Martin Alcazar UNIVERSITY OF CADIZ

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 26 - Paper Development

F620 - PROJECT PORTFOLIO MANAGEMENT

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Graham Winch

Paper presentations: 

2013 THE REALIZATION OF VALUE IN MULTI-PROJECT ENVIRONMENTS: DEVELOPING A FRAMEWORK FOR VALUE-
ORIENTED PROJECT PORTFOLIO MANAGEMENT

  Julian Kopmann TU BERLIN
Discussant: Miia Martinsuo

1556 EXPLORING MAJOR ORGANIZATIONAL TRANSFORMATION WITH ORGANIZATIONAL PROJECT MANAGEMENT: TWO 
CASES OF PROJECT PORTFOLIO MANAGEMENT IMPLEMENTATION

  Helene Sicotte UQAM
  Monique Aubry UQAM
  Marie Claude Petit UQAM
  Helene Delerue UQAM
  Nathalie Drouin UQAM

Discussant: Miia Martinsuo
1238 CORPORATE INNOVATION CULTURE AND PROJECT PORTFOLIO SUCCESS: THE MODERATING ROLE OF NATIONAL 

CULTURE
  Barbara Natalie Unger TECHNISCHE UNIVERSITÄT BERLIN
  Johannes Rank TECHNISCHE UNIVERSITÄT BERLIN
  Hans Georg Gemünden TECHNISCHE UNIVERSITÄT BERLIN

Discussant: Miia Martinsuo
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 08 - Competitive

F621 - PROCESSES IN COOPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Giovanni Battista Dagnino

Discussant: André Nemeh

Paper presentations: 

1073 EXPERIENTIAL LEARNING IN COOPETITIVE RELATIONS
  Johanna Dahl HANKEN SCHOOL OF ECONOMICS
  Sören Kock HANKEN SCHOOL OF ECONOMICS
1537 IN SEARCH FOR RESOURCE-BASED LOGIC OF COOPETITION – CREATING AND APPROPRIATING VALUE THROUGH 

SIMILAR RESOURCES
  Paavo Ritala LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
1918 SIX-DIMENSIONAL TYPOLOGY OF PROXIMITY - A COLLABORATION PERSPECTIVE
  Patrycja Klimas UNIVERSITY OF ECONOMICS IN KATOWICE

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 09 - Competitive

F622 - OUTSOURCING AND INDUSTRY ARCHITECTURE

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Tomi Laamanen

Discussant: Xena Welch Guerra

Paper presentations: 

1877 THREE ANTECEDENT FACTORS THAT SHAPE SUCCESSFUL BPO CONTRACTS

  Patrick Hoberg FORTISS - AN-INSTITUT TECHNISCHE UNIVERSITÄT MÜNCHEN, CHAIR FOR 
INFORMATION SYSTEMS

  Philip Yetton UNIVERSITY OF NEW SOUTH WALES, AUSTRALIAN SCHOOL OF BUSINESS
  Stefanie Leimeister MICROSOFT DEUTSCHLAND GMBH

  Helmut Krcmar TECHNISCHE UNIVERSITÄT MÜNCHEN, CHAIR FOR INFORMATION 
SYSTEMS

1799 BEYOND FIVE FORCES: KINGPINS, BOTTLENECKS AND VALUE DYNAMICS ALONG A SECTOR
  Michael G. Jacobides LONDON BUSINESS SCHOOL
  C. Jenn Tae LONDON BUSINESS SCHOOL
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 57 - Paper Development

F623 - COMMUNICATION AND CHANGE MANAGEMENT IN PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Lynn Crawford

Discussant: Tom Rosendahl

Paper presentations: 

1068 WHO REPORTS TO WHOM? PERSPECTIVES ON THE REPORTING RELATIONSHIP BETWEEN PROJECT AND CHANGE 
MANAGERS

  Julien Pollack UNIVERSITY OF TECHNOLOGY SYDNEY
  Chivonne Algeo UNIVERSITY OF TECHNOLOGY SYDNEY
2152 CONTRIBUTION OF PROJECT MANAGEMENT AND CHANGE IMPLEMENTATION TO PROJECT SUCCESS
  Lynn Crawford BOND UNIVERSITY
  Alicia Aitken HUMAN SYSTEMS INTERNATIONAL LTD
1423 FINDING THE VOICE OF STAKEHOLDERS THROUGH THE USE OF RICH PICTURES
  Paul Steinfort RMIT UNIVERSITY
  Derek Walker RMIT UNIVERSITY
  Tayyab Maqsood RMIT UNIVERSITY

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 60 - Competitive

F624 - NEW TRENDS IN ENTREPRENEURSHIP

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Nada Endrissat

Discussant: Lucrezia Songini

Paper presentations: 

2165 SMES AND PUBLIC PROCUREMENT : CONTEXTUALISING THE THEORY OF MIXED EMBEDDEDNESS
  Kassa Woldesenbet DE MONTFORT UNIVERSITY
  Monder Ram DE MONTFORT UNIVERSITY
  Ian Worthington DE MONTFORT UNIVERSITY
1686 ASTHETIC-ORIENTED ENTREPRENEURSHIP: A CASE STUDY IN THE PERFUME INDUSTRY

  Gerald Lang BEM BORDEAUX MANAGEMENT SCHOOL & ECOLE POLYTECHNIQUE PREG-
CRG

  Thomas Paris HEC PARIS
  David Masse ECOLE POLYTECHNIQUE PREG-CRG
2489 BETWEEN POPULATIONS AND COMMUNITIES: ORGANIZATIONAL GROUPS AND THE CASE OF UK UNIVERSITY 

SPINOFFS
  Aleksios Gotsopoulos IE BUSINESS SCHOOL
  Konstantinos Pitsakis KINGSTON BUSINESS SCHOOL
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 61 - Competitive

F625 - METHODOLOGICAL ISSUES IN ENTREPRENEURSHIP STUDIES

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Susanne Durst

Discussant: Massimiliano Pellegrini

Paper presentations: 

1535 DEVELOPMENT AND VALIDATION OF A MEASUREMENT SCALE FOR INTERNATIONAL SUPPORT
  Karim Messeghem UNIVERSITÉ MONTPELLIER 1 - LABEX ENTREPRENDRE
  Alexis Catanzaro UNIVERSITÉ MONTPELLIER 1 - LABEX ENTREPRENDRE
  Sylvie Sammut UNIVERSITÉ MONTPELLIER 1 - LABEX ENTREPRENDRE
  Abdelaziz Swalhi UNIVERSITÉ MONTPELLIER 1 - LABEX ENTREPRENDRE
2181 ENTREPRENEURIAL ORIENTATION, AGGLOMERATION AND BUSINESS PERFORMANCE: AN EMPIRICAL EXAMINATION
  Michela C. Mason UNIVERSITY OF UDINE DEPT. ECONOMICS AND STATISTICS
  Luca Gos UNIVERSITY OF UDINE DEPT. AGRO-ENVIROMENTAL SCIENCE

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 62 - Competitive

F626 - MULTIPLE IDENTITIES

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Rosana Reis

Discussant: Camilla Quental

Paper presentations: 

1893 APPROPRIATENESS OF MULTIPLE ORGANIZATIONAL IDENTITIES AFTER AN M&A
  Luca Giustiniano LUISS
  Luigi De Bernardis LUISS
1888 CHANGES IN ORGANIZATIONAL AND PROFESSIONAL IDENTIFICATIONS DURING SOCIALIZATION OF NEWCOMERS
  Srinivasan Tatachari INDIAN INSTITUTE OF MANAGEMENT UDAIPUR
  Abhoy Ojha INDIAN INSTITUTE OF MANAGEMENT BANGALORE
2208 INSPECTIONS SERVICES AND INTER RATER-RELIABILITY: DIFFERENTIAL PROFESSIONAL ROLE IDENTITIES OF DUTCH 

VETERINARIAN INSPECTORS 
  Daphne Van Kleef PUBLIC ADMINISTRATION
  Carina Schott PUBLIC ADMINISTRATION
  Trui Steen PUBLIC ADMINISTRATION
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 63 - Competitive

F627 - SPORT DEVELOPMENT

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: Leigh Robinson

Discussant: Leigh Robinson

Paper presentations: 

1684 THE EFFECT OF A COMMUNITY SPORT PROGRAM ON HEALTH AND SOCIAL CAPITAL THROUGH SPORT 
PARTICIPATION

  Mathieu Marlier UNIVERSITY OF GHENT
  Annick Willem UNIVERSITY OF GHENT
  Greet Cardon UNIVERSITY OF GHENT
  Ilse De Bourdeaudhuij UNIVERSITY OF GHENT
1247 THE 20TH ANNIVERSARY OF THE JAPANESE PROFESSIONAL FOOTBALL LEAGUE (J-LEAGUE): CREATING A NEW 

MARKET FOR FOOTBALL IN JAPAN AND ASIA
  Harald Dolles MOLDE UNIVERSITY COLLEGE
  Sten Soderman STOCKHOLM UNIVERSITY
1182 CSR VALUE FOR PROFESSIONAL FOOTBALL TEAMS
  Jens Blumrodt ESC-RENNES SCHOOL OF BUSINESS
  Michel Desbordes ISC PARIS SCHOOL OF MANAGEMENT

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 16 - Competitive

F628 - OPEN INNOVATION ALONG THE VALUE CHAIN

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Annika Lorenz

Discussant: Anna Trifilova

Paper presentations: 

1468 HOW OPEN IS TOO OPEN? THE ‘DARK SIDE’ OF OPENNESS ALONG THE INNOVATION VALUE CHAIN
  Knut Blind TECHNISCHE UNIVERSITÄT BERLIN
  Theresa Veer TECHNISCHE UNIVERSITÄT BERLIN
  Annika Lorenz TECHNISCHE UNIVERSITÄT BERLIN
1444 STRATEGIES FOR MANAGING SUPPLIER KNOWLEDGE IN COLLABORATIVE INNOVATION
  David Rosell LINKÖPING UNIVERSITY
  Lisa Melander LINKÖPING UNIVERSITY
  Nicolette Lakemond LINKÖPING UNIVERSITY
1346 THE IMPACT OF CROSS-FUNCTIONAL INTEGRATION OF FINANCE WITH MARKETING AND R&D: THE ROLE OF 

PROJECT STAGE AND PRODUCT INNOVATIVENESS 
  Franziska Hempelmann TU DORTMUND
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 64 - Competitive

F629 - STUDYING CORPORATE SOCIAL RESPONSIBILITY USING A MICRO OB PERSPECTIVE: RELAUNCHING 
INTEGRITY AGAINST ORGANISED HYPOCRISY 

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK - STUDYING CORPORATE SOCIAL RESPONSIBILITY USING A 
MICRO OB PERSPECTIVE: RELAUNCHING INTEGRITY AGAINST ORGANISED HYPOCRISY

Chair: Stefano Consiglio

Discussant: Michael Schermann

Paper presentations: 

2113 EXCESSIVE EXECUTIVE COMPENSATION AND HYPOCRISY: HOW DOES CORPORATE SOCIAL POLICY INFLUENCE THE 
MORAL PERCEPTION OF CEOS?

  Georg Wernicke COPENHAGEN BUSINESS SCHOOL
  Steffen Brenner COPENHAGEN BUSINESS SCHOOL
2418 FEAR AND INSECURITY IN IDENTITY–BUILDING PROCESSES. COPING WITH RESISTANCE OF TEMPORARY AGENCY 

NURSES IN A HOSPITAL DEPARTMENT
  Mariavittoria Cicellin UNIVERSITY OF NAPLES FEDERICO II
  Alessia Berni UNIVERSITY OF NAPLES FEDERICO II
  Vincenza Esposito UNIVERSITY OF BENEVENTO
  Mario Pezzillo Iacono SECONDO UNIVERSITY OF NAPLES

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 67 - Competitive

F630 - SERVICE INNOVATION MANAGEMENT

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Anna Leena Asikainen

Discussant: Marko Torkkeli

Paper presentations: 

1279 MANAGING ENVIRONMENTAL UNCERTAINTY: MANAGEMENT INNOVATION AND ORGANIZATIONAL RENEWAL IN 
SPECIALIZED SERVICES

  Eva Parga INSTITUTE OF HERITAGE SCIENCES
  Carlos Martin Rios CENTER FOR ORGANIZATIONAL LEARNING AND TRANSFORMATION
  Susana Pasamar UNIVERSIDAD PABLO DE OLAVIDE
1449 SERVICE BUSINESS INNOVATION AS PART OF NEW SERVICE DEVELOPMENT IN SMES
  Emil Ackerman TAMPERE UNIVERSITY OF TECHNOLOGY
  Essi Huttu TAMPERE UNIVERSITY OF TECHNOLOGY
  Miia Martinsuo TAMPERE UNIVERSITY OF TECHNOLOGY
2366 MARKETING CHANNELS DESIGN DECISIONS IN CONTEMPORARY MARKETS: REVISITING THE RATIONALES
  Anders Parment STOCKHOLM UNIVERSITY SCHOOL OF BUSINESS

  Daniel Kindström LINKÖPING UNIVERSITY, DEPARTMENT OF MANAGEMENT AND 
ENGINEERING
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 75 - Competitive

F631 - CLOUD COMPUTING

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE - INNOVATION THROUGH IT: CROWDSOURCING AND SOCIAL NETWORKS

Chair: Angelika Bullinger Hoffmann

Discussant: Anke Piepenbrink

Paper presentations: 

1349 THE CLOUD PHENOMENON: THE MAKING OF A DISRUPTIVE AND DEMOCRATISING INNOVATION
  Nabil Sultan UNIVERSITY CAMPUS SUFFOLK (UK)
1418 SOCIAL MEDIA AS ENABLER OF CROWDSOURCING

  Ivan Zupic DEPARTMENT OF MANAGEMENT AND ORGANIZATION, FACULTY OF 
ECONOMICS, UNIVERSITY OF LJUBLJANA

1109 EMPOWERING SMALL FIRMS: VALUE AND IMPACT OF SOCIAL MEDIA COMMUNICATION INNOVATION IN PURE-
PLAY SME RETAIL MARKETING

  Catherine J Ashworth MANCHESTER METROPOLITAN UNIVERSITY

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 76 - Competitive

F632 - INNOVATION IN CHINA AND INDIA

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE - LEARNING FROM INNOVATIONS OUTSIDE EUROPE

Chair: Dimitris. Assimakopoulos

Discussant: 

Paper presentations: 

1816 STUDY ON INNOVATION AND DEVELOPMENT OF THE HIGH-TECH INDUSTRIAL CLUSTER IN CHINA BASED ON 
MICHAEL PORTER DIAMOND MODEL

  Pingping Liu BEIJING WUZI UNIVERSITY
  Baochun Pei BEIJING TONGTECH CO.
1563 INTERACTION OF OPEN INNOVATION AND INTELLECTUAL PROPERTY:EVIDENCE FROM CHINESE FIRMS 
  Shengce Ren SHANGHAI MARITIME UNIVERSITY
1622 TECHNOLOGY IMPORT, BUSINESS GROUP AND FIRM PERFORMANCE: A STUDY IN INDIA
  Indrajit Mukherjee XLRI XAVIER INSTITUTE OF MANAGEMENT
  Apalak Khatua XLRI XAVIER INSTITUTE OF MANAGEMENT
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 77 - Competitive

F633 - INNOVATION AND EXTERNAL SOURCES

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE - LEARNING FROM INNOVATIONS OUTSIDE EUROPE

Chair: Guillaume Biot Paquerot

Discussant: Hsiang Lin Cheng

Paper presentations: 

1390 RESOURCE CONSTRAINED INNOVATION AT THE BASE OF THE PYRAMID: TOWARDS A THEORETICAL FRAMEWORK
  Manas Puri UNIVERSITY OF ROME 
  Ernesto Tavoletti UNIVERSITY OF MACERATA
1004 WHAT MAKES CHINESE FIRMS TO CHOOSE INTERNATIONAL EXTERNAL TECHNOLOGY SOURCES? AN INQUIRY ON 

INTERNATIONALIZATION, INNOVATION AND INSTITUTIONS
  Jason Li Ying TECHNICAL UNIVERSITY OF DENMARK
  Yuandi Wang SICHUAN UNIVERSITY
2295 KNOWLEDGE FOUNDATIONS OF OPEN INNOVATION: ADDRESSING THE CHALLENGES IN THEORY-BUILDING
  Irina Savitskaya LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
  Justyna Dabrowska LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
  Marko Torkkeli LAPPEENRANTA UNIVERSITY OF TECHNOLOGY

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 12 - Competitive

F634 - PUBLIC MANAGEMENT - GENERAL TRACK (4)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Reto Steiner

Discussant: 

Paper presentations: 

2188 ORGANIZATIONAL AMBIDEXTERITY AT THE LOCAL GOVERNMENT LEVEL – THE EFFECTS OF MANAGERIAL FOCUSES
  Timurs Umans KRISTIANSTAD UNIVERSITY
  Elin Smith KRISTIANSTAD UNIVERSITY
1539 INSTITUTIONAL ISSUES IN ITALIAN FISCAL FEDERALISM
  Filippo Giordano BOCCONI UNIVERSITY
  Riccardo Mussari UNIVERSITY OF SIENA
1307 HARMONIOUSLY PERVERSE INCENTIVES OF INDONESIA’S DECENTRALIZATION
  Mulya Amri NATIONAL UNIVERSITY OF SINGAPORE
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 78 - Competitive

F635 - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING ORGANISATION RESEARCH BACK TO 
UNIVERSITY GOVERNANCE (5). ORGANISATION DESIGN

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK - UNIVERSITIES AS DEMOCRATISED ORGANISATIONS - BRINGING 
ORGANISATION RESEARCH BACK INTO UNIVERSITY GOVERNANCE

Chair: Isabell Welpe

Discussant: 

Paper presentations: 

2468 ENTREPRENEURIAL UNIVERSITY ARCHETYPES: A QUALITATIVE META-SYNTHESIS OF CASE STUDY LITERATURE
  Johann Bronstein Bejarano LEUPHANA UNIVERSITY OF LÜNEBURG
  Markus Reihlen LEUPHANA UNIVERSITY OF LÜNEBURG
1360 UNIVERSITIES AS NETWORKS OF COMMUNICATION EPISODES – THE COMPOSITION OF MEMBERSHIP, STRUCTURE, 

ACTIVITY, AND ORGANIZATIONAL BOUNDARY AS MULTI-LEVEL PHENOMENON
  Fabian Hattke HAMBURG UNIVERSITY
1597 A REVIEW OF PERFORMANCE APPRAISAL SYSTEM IN THE CIVIL SERVICE OF PAKISTAN
  Malik Ikramullah COMSATS
  Bahadar Shah HAZARA UNIVERSITY
  Faqir Sajjad Ul Hassan BANNU UNIVERSITY
  Tariq Zaman GOMAL UNIVERSITY

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 82 - Competitive

F636 - ENTREPRENEURIAL ORIENTATION IN FAMILY FIRMS

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK - INNOVATIVE FAMILY FIRMS

Chair: Eddy Laveren

Discussant: Thilo Pukall

Paper presentations: 

1595 THE TEMPORAL EVOLUTION OF PROACTIVENESS IN FAMILY FIRMS: THE HORIZONTAL S-CURVE HYPOTHESIS
  Josip Kotlar UNIVERSITY OF BERGAMO
  Alfredo De Massis UNIVERSITY OF BERGAMO
  Francesco Chirico JÖNKÖPING INTERNATIONAL BUSINESS SCHOOL
  Lucia Naldi JÖNKÖPING INTERNATIONAL BUSINESS SCHOOL
1445 ENTREPRENEURIAL ORIENTATION IN FAMILY FIRMS: THE IMPACT OF SOCIEMOTIONAL FACTORS
  Lucia Garces Galdeano UNIVERSIDAD PÚBLICA DE NAVARRA
  Martin Larraza Kintana UNIVERSIDAD PÚBLICA DE NAVARRA
  Carmen Garcia Olaverri UNIVERSIDAD PÚBLICA DE NAVARRA
  Marianna Makri UNIVERSITY OF MIAMI
1003 ENTREPRENEURSHIP AND FAMILY: THE ROLE OF THE FAMILY TO BECOME AN ENTREPRENEUR
  Sven David Casey SOUTH WESTPHALIA UNIVERSITY OF APPLIED SCIENCES, SOEST
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 83 - Competitive

F637 - DOING BUSINESS IN AFRICA: THE PERFORMANCE PERSPECTIVE

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK - DOING BUSINESS IN AFRICA

Chair: Lisa Qixun Siebers

Discussant: 

Paper presentations: 

1822 HUMAN RESOURCE MANAGEMENT AND ORGANIZATIONAL PERFORMANCE OF SMALL AND MEDIUM ENTERPRISES 
(SMES IN NIGERIA

  Nealia S. Bruning UNIVERSITY OF MANITOBA
  Paul Ogunyomi UNIVERSITY OF LAGOS
1694 EFFECTS OF CULTURE ON THE PERCEPTION OF SOUTH AFRICAN AND TANZANIAN BUSINESS STUDENTS ON HIGH 

PERFORMANCE ORGANIZATIONS 
  A.a. De Waal MAASTRICHT SCHOOL OF MANAGEMENT
  K. Chipeta IRINGA UNIVERSITY COLLEGE
1709 THE IMPACT OF ORGANISATIONAL CULTURE ON COMPETITIVENESS, EFFECTIVENESS AND EFFICIENCY IN SPANISH-

MOROCCAN INTERNATIONAL JOINT VENTURES
  M.concepción López Fernández UNIVERSITY OF CANTABRIA
  M. Elena Gómez Miranda UNIVERSITY OF GRANADA
  M. Carmen Pérez López UNIVERSITY OF GRANADA
  Eva Argente Linares UNIVERSITY OF GRANADA
  Lázaro Rodríguez Ariza UNIVERSITY OF GRANADA

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 11 - Competitive

F639 - NEW TOPICS ON OB

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Iiris Aaltio

Discussant: Maria Kakarika

Paper presentations: 

1798 AUTHENTIC LEADERSHIP IN TWO DIVERSE CONTEXTS’.
  Kelly Fisher TEXAS A&M UNIVERSITY KINGSVILLE
  Ken Parry BOND UNIVERSITY
1824 AN EMPIRICAL ASSESSMENT OF THE RESOURCE BASED VIEW OF THE FIRM. THE EFFECTS OF INDIVIDUAL AND 

COLLECTIVE MANAGERIAL RESOURCES ON THE RESOURCE MANAGEMENT PROCESS AND PERFORMANCE OF THE 
ORGANIZATION.

  Luis Antonio Paredes Izaguirre IPADE BUSINESS SCHOOL
  Raquel Meneses UNIVERSIDADE DO PORTO
  Naresh Pandit UNIVERSITY OF EAST ANGLIA
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 79 - Paper Development

F640 - ORGANISING CREATIVITY FOR INNOVATION: LEADERSHIP

SIG: INNOVATION

TRACK: ORGANISING CREATIVITY FOR INNOVATION

Chair: Barbara Slavich

Discussant: Stan De Spiegelaere

Paper presentations: 

1524 RISK-TAKING PROPENSITY, RISK-TAKING CLIMATE AND INNOVATION PERFORMANCE IN ORGANIZATIONS
  Anabel Fernández Mesa INGENIO (CSIC-UPV) AND UNIVERSITY OF VALENCIA
  Oscar Llopis INGENIO (CSIC-UPV) AND UNIVERSITY OF VALENCIA
  Ana Garcia Granero INGENIO (CSIC-UPV) AND UNIVERSITY OF VALENCIA
  Joaquin Alegre Vidal UNIVERSITY OF VALENCIA
2047 WHAT MAKES A SOCIAL PRACTICE? BEING, KNOWING, DOING ...AND LEADING 
  Lise Rechsteiner ETH ZURICH
  Georg Von Krogh ETH ZURICH

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 80 - Paper Development

F641 - SUSTAINABILITY AND PERFORMANCE

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK - ACCOUNTING, AUDITING AND CONTROL FOR SUSTAINABILITY

Chair: Anna Pistoni

Paper presentations: 

1389 INTELLECTUAL CAPITAL AND SUSTAINABILITY MANAGEMENT 
  Paola Demartini UNIVERSITY OF ROME TRE
  Mauro Paoloni UNIVERSITY ROME TRE
  Paola Paoloni UNIVERSITY N. CUSANO
  Cistiana Bernardi UNIVERSITY OF ROME TRE
  Emanuela Barbi
  Maria Vittoria Guidotti
  Isabella Angelone

Discussant: Christian Herzig
1207 THE QUALITY OF CODES OF ETHICS ACROSS INDUSTRIES. EVIDENCE FROM EUROPE
  Giovanni Maria Garegnani UNIVERSITÀ LUM 
  Emilia Merlotti UNIVERSITÀ BOCCONI 
  Angeloantonio Russo UNIVERSITÀ LUM 

Discussant: Christian Herzig
1742 THE ADOPTION OF ERP IN THE MOROCCAN AUTHORITARIAN SME 
  Raihane Ghani UM1 MRM

Discussant: Christian Herzig
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 87 - Competitive

F642 - STAKEHOLDERS COMMUNICATION AS A PRACTICE

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Robert Murray

Discussant: Birgit Helene Jevnaker

Paper presentations: 

1916 THE RHETORIC AND REALITY GAP: A SENSEMAKING PERSPECTIVE ON CORPORATE SOCIAL RESPONSIBILITY
  Laura Greene STELLENBOSCH UNIVERISTY
  Christiaan Maasdorp STELLENBOSCH UNIVERISTY
1594 CSR AND FACEBOOK: A SPLASHY COMBINATION?

  Hubert Korzilius INSTITUTE FOR MANAGEMENT RESEARCH, RADBOUD UNIVERSITY 
NIJMEGEN

  Maria Arias
2488 LOST IN COMMUNICATION. THE CSR DISCLOSURE OF THE FRENCH NUCLEAR INDUSTRY AFTER FUKUJIMA.
  Hans Jörg Schlierer EM LYON BUSINESS SCHOOL
  Fred Seidel EM LYON BUSINESS SCHOOL

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 10 - Competitive

F643 - MULTIPLE ORIGINS OF IMPACTFUL SCHOLARSHIP

SIG: CONFERENCE GENERAL TRACK

TRACK: SCHOLARSHIP WITH IMPACT

Chair: Sucheta Nadkarni

Discussant: Peter Mcnamara

Paper presentations: 

1270 RESEARCH PRODUCTIVITY OF FINANCIAL TIMES TOP 100 BUSINESS SCHOOLS’ FACULTY: IMPACT OF ACADEMIC 
ORIGIN AND PRO-ACTIVE CHOICE

  Olga Ryazanova UNIVERSITY COLLEGE DUBLIN
  Peter Mcnamara UNIVERSITY COLLEGE DUBLIN
1615 PAPER BASTIONS: ARCHITECTING ACADEMIC CITADELS FROM 1992 TO 2011
  Jie Yan GRENOBLE ECOLE DE MANAGEMENT
  Stephen Walsh GRENOBLE ECOLE DE MANAGEMENT
  Vincent Mangematin GRENOBLE ECOLE DE MANAGEMENT
1379 ACADEMIC VISIBILITY: PROMINENCE, PERCEIVED QUALITY OR COLLABORATION? 
  Vincent Mangematin GRENOBLE ECOLE DE MANAGEMENT
  Mustapha Belkhouja GRENOBLE ECOLE DE MANAGEMENT
  Charles Baden Fuller CASS BUSINESS SCHOOL
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 85 - Paper Development

F644 - TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT 4

SIG: CONFERENCE GENERAL TRACK

TRACK: TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT

Chair: Jean Francois Chanlat

Paper presentations: 

1078 ETHICAL DECISION-MAKING PROCESSES: BEGINNING TO UNDERSTAND THE ISLAMIC PERSPECTIVE
  Leslie E. Sekerka MENLO COLLEGE
  Marianne Marar Yacobian MENLO COLLEGE

Discussant: Mustafa Ozbilgin
2199 RECIPROCITY AS A WAY FORWARD FOR DIVERSITY MANAGEMENT AND CORPORATE SOCIAL RESPONSIBILITY 

RESEARCH
  Mine Karatas Ozkan UNIVERSITY OF SOUTHAMPTON
  Ahu Tatli UNIVERSITY OF LONDON
  Mustafa Ozbilgin BRUNEL UNIVERSITY
  Karsten Jonsen IMD
  Kenneth Amaeshi UNIVERSITY OF EDINBURGH
  Doyin Atewologun CITY UNIVERSITY
  Katerina Nicolopoulou STRATHCLYDE UNIVERSITY

Discussant: Mustafa Ozbilgin

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 84 - Competitive

F645 - CEO ROLE IN FAMILY FIRMS

SIG: CONFERENCE GENERAL TRACK

TRACK: FAMILY BUSINESS GOVERNANCE

Chair: Donata Mussolino

Discussant: Cristina Cruz

Paper presentations: 

1116 OWNERSHIP STRUCTURE, FAMILY CONTROL AND CEO COMPENSATION: EVIDENCE FROM CONTINENTAL EUROPE 
  Stefano Bozzi CATHOLIC UNIVERSITY OF SACRED HEART
  Roberto Barontini SANT
1527 FAMILY FIRM CEOS AND THEIR EFFECT ON FIRM-LEVEL ENTREPRENEURIAL ORIENTATION: THE BOARD OF 

DIRECTORS AS AN IMPORTANT MEDIATOR
  Jelle Schepers HASSELT UNIVERSITY
  Wim Voordeckers HASSELT UNIVERSITY
  Tensie Steijvers HASSELT UNIVERSITY
  Eddy Laveren UNIVERSITY OF ANTWERP
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 86 - Competitive

F646 - DEVELOPING ENTREPRENEURIAL TEAMS AND MOTIVATING EMPLOYEES

SIG: CONFERENCE GENERAL TRACK

TRACK: BRIDGING ORGANISATIONAL BEHAVIOUR AND ENTREPRENEURSHIP: NEW RESEARCH DIRECTIONS

Chair: Hsiang Lin Cheng

Discussant: Marina Biniari

Paper presentations: 

2049 CEO PERSONALITY AND MANAGEMENT CONTROL IN SMALL FIRMS

  Gerhard Speckbacher WU VIENNA - INSTITUTE FOR STRATEGIC MANAGEMENT AND 
MANAGEMENT CONTRO

  Nora Haas WU VIENNA - INSTITUTE FOR STRATEGIC MANAGEMENT AND 
MANAGEMENT CONTROL

2386 TO BE OR NOT TO BE: HOW DO NEW VENTURE TEAMS ASSIGN TASK ROLE POSITIONS?
  Heejung Jung INSEAD
2164 ‘DOING HR’ WITHOUT RESOURCE: MANAGING KEY PEOPLE FOR INNOVATION IN SMALL ENTERPRISES
  Isabelle Corbett Etchevers UNIV. GRENOBLE, CERAG 
  Virginie Gallego Roquelaure UNIV. GRENOBLE, CERAG
  Isabelle Galois Faurie INSEEC
  Christian Defelix UNIV. GRENOBLE, CERAG

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 81 - Competitive

F647 - CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

SIG: CONFERENCE GENERAL TRACK

TRACK: CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

Chair: Nilgun Okay

Discussant: Paul Steinfort

Paper presentations: 

1043 THE MEDIATING EFFECTS OF COMPASSION IN REDUCING ANTISOCIAL WITHDRAWAL AND PROMOTING PRO-
SOCIAL BEHAVIOUR IN CRISIS

  Ace Simpson UNIVERSITY OF TECHNOLOGY, SYDNEY
  Miguel E Cunha NOVA SCHOOL OF BUSINESS AND ECONOMICS
1560 UNDERSTANDING ORGANIZATIONAL RESILIENCE: DRIVERS OF SURVIVAL AND CONTINUITY IN TIMES OF CRISIS
  Epaminondas Koronis UNIVERSITY OF LINCOLN
  Stavros Ponis NATIONAL TECHNICAL UNIVERSITY OF ATHENS
2401 DECISION MAKING IN PROJECTS – THE USE OF EXPERTISE TO GENERATE HIGH RELIABILITY
  Mark Hall UNIVERSITY OF BRISTOL
  Simon Joy ROYAL AIR FORCE
  Elmar Kutsch CRANFIELD UNIVERSITY
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SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 88 - Competitive

F648 - ORGANISATIONAL INNOVATION: EXPLORATIONS OF EMERGENT PRACTICES

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND STRUCTURES 

Chair: Frans Van Den Bosch

Discussant: Murat Tarakci

Paper presentations: 

1840 EMERGENT WORKING PRACTICES: CASES FROM KNOWLEDGE-BASED ORGANIZATIONS
  Tero Peltola CITER - TU TAMPERE
  Kateryna Bondar CETIM / UNIVERSITY BW MUNICH 
2033 NEW PRODUCT DEVELOPMENT: AN EXPLORATORY INVESTIGATION OF THE FRONT END OF PROCESS 

DEVELOPMENT
  Michael Raven ESMT / TU BERLIN
2224 ORGANIZATIONAL INNOVATION AND ITS PERFORMANCE CONSEQUENCES
  Carles Boronat Moll POLYTECHNIC OF VALENCIA
  Jose Luis Hervas Oliver POLYTECHNIC OF VALENCIA
  Francisca Sempere POLYTECHNIC OF VALENCIA

 
 

SLOT 6 (09:00 - 10:30) - B3 Floor - Room 3B 89 - Competitive

F649 - PORT AUTHORITIES AND COMPETITION

SIG: STRATEGIC MANAGEMENT

TRACK: MANAGEMENT & TECHNOLOGICAL INNOVATION AT A CROSSROADS: NEW PROCESSES, PRACTICES, AND 
STRUCTURES 

Chair: Francesco Parola

Discussant: Francesco Parola

Paper presentations: 

2157 CONCENTRATION AND COMPETITION OF TURKISH CONTAINER PORTS:A STATISTICAL ANALYSIS
  Secil Varan DOKUZ EYLUL UNIVERSITY MARITIME FACULTY
  A. Güldem Cerit DOKUZ EYLUL UNIVERSITY MARITIME FACULTY
2385 MANAGERIAL PERSPECTIVES ON THE STATE OF STAKEHOLDER MANAGEMENT IN LANDLORD PORT AUTHORITIES. 
  Geoffrey Aerts VRIJE UNIVERSITEIT BRUSSEL
  Michaël Dooms VRIJE UNIVERSITEIT BRUSSEL
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 77 - Paper Development

F701 - ENTREPRENEURIAL BEHAVIOUR DEVELOPMENTAL PAPERS 2

SIG: ENTREPRENEURSHIP-INNOVATION

TRACK: ENTREPRENEURIAL BEHAVIOUR-MANAGING SERVICE & SUPPLY CHAIN

Chair: Karen Williams Middleton

Discussant: Karen Williams Middleton

Paper presentations: 

1588 ARE NASCENT ENTREPRENEURS DEMOCRATIC?
  Beate Cesinger GROUPE SUP DE CO MONTPELLIER BUSINESS SCHOOL
  Katherine Gundolf GROUPE SUP DE CO MONTPELLIER BUSINESS SCHOOL
1040 DOES SIZE MATTER? INVESTIGATING DIFFERENCES IN SERVICE PRODUCTIVITY MEASUREMENT BETWEEN SMES 

AND NON-SMES
  Schaarschmidt Mario FRIEDRICH-SCHILLER-UNIVERSITY OF JENA
  Gianfranco Walsh FRIEDRICH-SCHILLER-UNIVERSITY OF JENA
  Evanschitzky Heiner ASTON UNIVERSITY
  Walgenbach Peter FRIEDRICH-SCHILLER-UNIVERSITY OF JENA

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 35 - Paper Development

F702 - DIFFERENT PERSPECTIVES ON CSR

SIG: BUSINESS & SOCIETY

TRACK: ORGANISATIONAL EVOLUTION TOWARDS THE SUSTAINABLE ENTERPRISE

Chair: Kerstin Neumann

Discussant: Zeynep Fortis

Paper presentations: 

1988 CSR MANAGERS’ ROLE IN THE IMPLEMENTATION OF CSR
  An Hutjens UNIVERSITY OF BRUSSELS (VUB)
  Mitchell Van Balen UNIVERSITY OF BRUSSELS (VUB)
  Elvira Haezendonck UNIVERSITY OF BRUSSELS (VUB)
1120 AT THE FOREFRONT OF THE MELTDOWN: HOW THE FINANCE SECTOR TAUGHT US THE WRONG LESSONS ABOUT 

EMPLOYEE INCENTIVE SCHEMES
  Elfi Furtmueller AUSTRIAN SCIENCE FUND
  Michel Ehrenhard UNIVERSITY OF TWENTE
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 36 - Paper Development

F703 - ORGANISATIONAL COMMITMENT

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Maria Kakarika

Paper presentations: 

2458 PREDICTING ORGANIZATIONAL COMMITMENT: MULTIPLE EFFECTS OF WORK VALUES, WORK CENTRALITY AND 
WORK ALIENATION

  Basak Ucanok Tan ISTANBUL BILGI UNI.
Discussant: Hannah Möltner

2026 OUTCOMES OF SUPPORTIVE SUPERVISION: DIFFERENTIAL PATHWAYS TO COMMITMENT
  Hannah Möltner WITTEN/HERDECKE UNIVERSITY
  Pascal Nevries WITTEN/HERDECKE UNIVERSITY

Discussant: Yasin Rofcanin
1011 AN INTEGRATIVE ANALYSIS OF LMX AND PS FIT: EFFECTS ON MULTIDIMENSIONAL MEASURES OF JOB 

SATISFACTION AND ORGANIZATIONAL COMMITMENT IN AN EMERGING COUNTRY
  Yasin Rofcanin BOGAZICI UNIVERSITY
  Irmak Erdogan BOGAZICI UNIVERSITY

Discussant: Basak Ucanok Tan

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 32 - Paper Development

F704 - LEADERSHIP IN ORGANISATIONS

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Margarita Mayo

Paper presentations: 

1620 DISTRIBUTED LEADERSHIP AND BUSINESS TRANSFORMATION: LEARNING FROM A COLLABORATIVE RESEARCH 
PROJECT

  Filomena Canterino POLITECNICO DI MILANO
  Stefano Cirella POLITECNICO DI MILANO
  Marco Guerci UNIVERSITÀ DEGLI STUDI DI MILANO
  Abraham B. (rami) Shani POLITECNICO DI MILANO

Discussant: Olga Epitropak
1838 BETTER RELATIONSHIP WITH SUPERVISOR SEES THE SUPERVISOR AS MORE TRANSFORMATIONAL? A RELATIONAL 

PERSPECTIVE OF LEADERSHIP PERCEPTION 
  Chung Ting Lo I-SHOU U.
  T.k. Peng I-SHOU U.
  Cheng Chen Lin NATIONAL PINGTUNG UNIVERSITY OF SCIENCE AND TECHNOLOGY
  Y. T. Kao I-SHOU U.

Discussant: Filomena Canterino 
1470 WHEN THINGS GO WRONG IN LEADER-FOLLOWER RELATIONSHIPS: EXAMINING FORGIVENESS PROCESSES
  Olga Epitropaki ALBA GRADUATE BUSINESS SCHOOL
  Geoff Thomas ASTON UNIVERSITY
  Robin Martin ASTON UNIVERSITY

Discussant: Chung-Ting Lo
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 39 - Competitive
F705 - COMPETITION AND COOPERATION 

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: ORGANISATIONAL BEHAVIOUR GENERAL TRACK

Chair: Brian Harney

Discussant: Darren Mccabe

Paper presentations: 

1320 VIOLATION OF COOPERATIVE EXPECTATIONS IN NEGOTIATION: EFFECTS ON SUBJECTIVE AND OBJECTIVE VALUE 
  Ece Tuncel WEBSTER UNIVERSITY
  Dejun Kong UNIVERSITY OF RICHMOND
  Mclean Parks Judi WASHINGTON UNIVERSITY IN ST. LOUIS
1574 PERCEIVED EXTERNAL REPUTATION AS AN ANTECEDENT OF ORGANIZATIONAL CITIZENSHIP BEHAVIOR
  Stefan Ivens UNIVERSITY OF KOBLENZ-LANDAU
  Mario Schaarschmidt FRIEDRICH-SCHILLER-UNIVERSITY OF JENA
  Sebastian Eberz UNIVERSITY OF KOBLENZ-LANDAU
  Harald Von Kortzfleisch UNIVERSITY OF KOBLENZ-LANDAU

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 43 - Competitive

F706 - BUSINESS MODEL INNOVATION AND IDEATION

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Dirk Schneckenberg

Discussant: Joan E. Ricart

Paper presentations: 

1463 INNOVATING THE CORE OF A FIRM: A LITERATURE REVIEW OF BUSINESS MODEL IDEATION METHODS
  Friederike Hoffmann UNIVERSITY OF ST. GALLEN
1274 GENERATING IDEAS AND ORGANIZING IN BUSINESS MODEL DEVELOPMENT DURING THE COMMERCIALIZATION 

OF TECHNOLOGICAL INNOVATIONS
  Dirk Schneckenberg ESC RENNES SCHOOL OF BUSINESS
  Viatcheslav Dmitriev ESC RENNES SCHOOL OF BUSINESS
  Geoff Simmons QUEEN
  Yann Truong ESC RENNES SCHOOL OF BUSINESS
  Mark Palmer UNIVERSITY OF BIRMINGHAM
1462 A HOLISTIC DEFINITION AND CORRESPONDING IDENTIFICATION TOOL OF BMI IN MULTI-BUSINESS
  Martin Trapp UNIVERSITÄT ERLANGEN-NÜRNBERG
  Kai Ingo Voigt UNIVERSITÄT ERLANGEN-NÜRNBERG
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 44 - Competitive

F707 - BUSINESS MODEL INNOVATION: CONFIGURATION & METHODS

SIG: ENTREPRENEURSHIP & STRATEGIC MANAGEMENT

TRACK: BUSINESS MODEL INNOVATION

Chair: Patrick Spieth

Discussant: Hans Lundberg

Paper presentations: 

2146 ON THE APPLICABILITY OF THE CONFIGURATIONAL APPROACH TO BUSINESS MODEL THEORY: AN EMPIRICAL 
INVESTIGATION WITH FS/QCA

  Diego Campagnolo UNIVERSITY OF PADOVA
  Nicola Cenedese UNIVERSITY OF PADOVA
1754 GRAPHICAL REPRESENTATION METHODS FOR BUSINESS MODEL DESIGN AND INNOVATION – ANALYSIS, 

COMPARISON AND DEVELOPMENT OF AN INTEGRATED FRAMEWORK
  Abdelkafi Nizar FRAUNHOFER CENTER FOR CENTRAL AND EASTERN EUROPE
  Sergiy Makhotin FRAUNHOFER CENTER FOR CENTRAL AND EASTERN EUROPE
2141 ALONE IN THE DARK: TOWARDS AN ETIOLOGY OF THE FREUDIAN PYSCHOANALYSIS BUSINESS MODEL CREATION
  Liarte Sébastien UNIVERSITY OF LORRAINE
  Delacour Hélène UNIVERSITY OF LORRAINE

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 07 - Paper Development

F708 - INDIVIDUAL-LEVEL ISSUES

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Yvonne Van Rossenberg

Discussant: Gordon Müller Seitz

Paper presentations: 

1967 KNOWLEDGE SHARING AND INDIVIDUAL PERFORMANCE: AN EMPIRICAL STUDY OF A PUBLIC ORGANISATION 
  Kaisa Henttonen LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
  Aino Kianto LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
  Paavo Ritala LAPPEENRANTA UNIVERSITY OF TECHNOLOGY
1676 EMBODIED AND INTEGRAL ‘INTER-KNOWING’ & “INTER-LEARNING” IN ORGANISING
  Wendelin Kuepers MASSEY UNIVERSITY
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 45 - Paper Development

F709 - TEAM-LEVEL ISSUES

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Neil Turner

Discussant: Katharina Hölzle

Paper presentations: 

2053 VISUAL MATERIAL PRACTICES IN TEAMS: A COLLABORATIVE DIMENSIONS APPROACH
  Sabrina Bresciani UNIVERSITY OF ST. GALLEN
  Martin J. Eppler UNIVERSITY OF ST. GALLEN
1483 KNOWLEDGE SHARING IN VIRTUAL TEAMS. SOCIAL INTERACTION TIES AS FASILITATORS FOR THE SHARING OF 

HIGH QUALITY KNOWLEDGE
  Tom Rosendahl BI NORWEGIAN BUSINESS SCHOOL
  Johan Olaisen BI NORWEGIAN BUSINESS SCHOOL
  Elise Nettelhorst Letrud BI NORWEGIAN BUSINESS SCHOOL
1652 SOCIAL CAPITAL AND ROUTINISATION AS IMMATERIAL DRIVERS OF WORKGROUP PERFORMANCE: A CONCEPTUAL 

CONTRIBUTION
  Caroline Sargis Roussel IESEG SCHOOL OF MANAGEMENT
  Cecile Belmondo IAE DE LILLE
  François Deltour ÉCOLE DES MINES DE NANTES

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 46 - Paper Development

F710 - TECHNOLOGICAL AND NON-TECHNOLOGICAL ANTECEDENTS OF INNOVATION PERFORMANCE

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Kevin Heij

Discussant: Saeed Khanagha

Paper presentations: 

1797 ANALYSIS OF ICT VALUE CREATION IN ORGANISATIONS: APPLICATION OF SYSTEMS THEORY
  Arnela Ceric CHARLES STURT UNIVERSITY
  Ramudu Bhanugopan CHARLES STURT UNIVERSITY
2335 INTUITION’S VERSUS DELIBERATION’S ROLE FOR EXPLORATION AND EXPLOITATION SUCCESS

  Kurt Matzler UNIVERSITY OF INNSBRUCK SCHOOL OF MANAGEMENT, DEPARTMENT OF 
STRATEGIC MANAGEMENT, MARKETING AND TOURISM

  Borislav Uzelac UNIVERSITY OF INNSBRUCK SCHOOL OF MANAGEMENT, DEPARTMENT OF 
STRATEGIC MANAGEMENT, MARKETING AND TOURISM

  Florian Bauer MANAGEMENT CENTER INNSBRUCK
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 49 - Competitive

F711 - ABSORBING THE CONCEPT OF ABSORPTIVE CAPACITY

SIG: STRATEGIC MANAGEMENT

TRACK: STRATEGIC MANAGEMENT GENERAL TRACK

Chair: Behlül Üsdiken

Discussant: Elizabeth Jacomijn Klitsie

Paper presentations: 

2303 DOES PROACTIVE OR RESPONSIVE MARKET ORIENTATION ASSURE LONG-TERM SUCCESS? AN ASSESSMENT ON 
FIRM PERFORMANCE

  Nikolai Jaeger RWTH AACHEN UNIVERSITY
1275 COMPETITIVE EXTERNALITIES IN A NETWORK OF MULTIPLE PLAYERS: THE EFFECT OF RIVALS’S MULTIMARKET 

CONTACTS ON FOCAL FIRM PERFORMANCE
  Sergio Palomas UNIVERSIDAD DE ZARAGOZA
  Jaime Gómez UNIVERSIDAD DE LA RIOJA
  Raquel Orcos UNIVERSIDAD DE ZARAGOZA

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 33 - Competitive

F712 - MODELLING AND THEORY BUILDING

SIG: RESEARCH METHODS AND RESEARCH PRACTICE

TRACK: RESEARCH METHODS AND RESEARCH PRACTICE GENERAL TRACK

Chair: Edoardo Mollona

Discussant: Bocatto Evandro

Paper presentations: 

2220 A MACHINE LEARNING APPROACH TO MANAGEMENT SCIENCE: THE VALUE OF TOPIC MODELING
  Efe Aksuyek ETH ZURICH
  Diego Ardila ETH ZURICH
  Boris Battistini ETH ZURICH
  Fredrik Hacklin ETH ZURICH
1803 AGENT-BASED MODELING FOR MANAGEMENT AND ORGANIZATION STUDIES: ADVANTAGES AND OPPORTUNITIES
  Davide Secchi BOURNEMOUTH UNIVERSITY
2061 MOVING BOUNDARIES: A MULTIDISCIPLINARY COLLABORATION THROUGH TEXTUAL NETWORKS.
  Claudio Biscaro CA FOSCARI UNIVERSITY
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 08 - Competitive

F713 - EXPATRIATE MANAGEMENT: SESSION 7

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Luisa Pinto

Discussant: 

Paper presentations: 

1200 CROSS-CULTURAL LEADERSHIP ADJUSTMENT: AN EXPLORATORY STUDY OF EXPATRIATE EXECUTIVES IN THAILAND
  Chin Ju Tsai ROYAL HOLLOWAY, UNIVERSITY OF LONDON
  Chris Carr UNIVERSITY OF EDINBURGH
  Sasiya Supprakit UNIVERSITY OF EDINBURGH
1697 ‘ACROSS BOUNDARIES’: NARRATIVES OF WORK-LIFE INTERFACE AMONG INTERNATIONAL BUSINESS TRAVELLERS
  Luisa Pinto UNIVERSITY OF PORTO
  Helena Maia UNIVERSITY OF PORTO

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 09 - Competitive

F714 - CORPORATE GOVERNANCE AND FIRM PERFORMANCE

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK

Chair: Niels Hermes

Discussant: Francesca Cuomo

Paper presentations: 

1919 DOES CORPORATE GOVERNANCE HAVE PERFORMANCE EFFECT IN EUROPEAN BANKING SECTOR? EVIDENCE FROM 
CRISIS ENVIRONMENT

  Anastasia Stepanova NATIONAL RESEARCH UNIVERSITY HIGHER SCHOOL OF ECONOMICS
  Olga Ivantsova NATIONAL RESEARCH UNIVERSITY HIGHER SCHOOL OF ECONOMICS
1086 CORPORATE GOVERNANCE SCORES AND LONG TERM PERFORMANCE
  Joseph Gawer UNIVERSITY PARIS DAUPHINE
  Claude Francoeur HEC MONTREAL
2368 FINANCIAL ARCHITECTURE AND CORPORATE PERFORMANCE: EVIDENCE FROM RUSSIA
  Maria Kokoreva NRU HIGHER SCHOOL OF ECONOMICS
  Anastasia Stepanova NRU HIGHER SCHOOL OF ECONOMICS
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 52 - Competitive

F715 - HUMAN CAPITAL ON BOARDS OF DIRECTOS

SIG: CORPORATE GOVERNANCE

TRACK: CORPORATE GOVERNANCE GENERAL TRACK - BEHAVIOURAL PERSPECTIVES ON CORPORATE GOVERNANCE: 
BOARDS OF DIRECTORS AND WORKER INVOLVEMENT 

Chair: Jonas De Maere

Discussant: Jonas Gabrielsson

Paper presentations: 

2218 THE IMPACT OF OUTSIDE BOARD HUMAN CAPITAL ON EARLY STAGE HIGH TECH PERFORMANCE
  Elien Vandenbroucke GENT UNIVERSITY
  Mirjam Knockaert GENT UNIVERSITY
  Deniz Ucbasaran WARWICK BUSINESS SCHOOL
2231 THE HUMAN CAPITAL OF DIRECTORS REVISITED: HOW BOARD MEMBER SELECTIONS FOSTER THE EMERGENCE OF 

HUMAN CAPITAL ON BOARDS

  Axel Walther REINHARD-MOHN-INSTITUTE OF MANAGEMENT AND CORPORATE 
GOVERNANCE, WITTEN/HERDECKE UNIVERSITY

 
Michèle Morner GERMAN UNIVERSITY OF ADMINISTRATIVE SCIENCES; REINHARD-MOHN-

INSTITUTE OF MANAGEMENT AND CORPORATE GOVERNANCE, WITTEN/
HERDECKE UNIVERSITY

1909 CORPORATE GOVERNANCE IN HIGH-GROWTH FIRMS: THE IMPACT OF BOARD DIVERSITY ON GROWTH INTENTIONS
  Casper Rasmussen UMB SCHOOL OF ECONOMICS AND BUSINESS
  Gro Ladegård UMB SCHOOL OF ECONOMICS AND BUSINESS
  Silja Korhonen Sande UMB SCHOOL OF ECONOMICS AND BUSINESS

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 11 - Competitive

F716 - RACE, ETHNICITY AND DIVERSITY IN ORGANISATIONS

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Beverly Dawn Metcalfe

Discussant: Beverly Dawn Metcalfe

Paper presentations: 

1117 WHO GOES THERE? ETHNICITY, POLICING AND DIVERSITY INITIATIVES
  Edwina Pio AUT UNIVERSITY
  Sameer Nisar AUT UNIVERSITY
1706 ABOVE THE GLASS CEILING: WHEN ARE WOMEN AND RACIAL/ETHNIC MINORITIES PROMOTED TO CEO?
  Alison Cook UTAH STATE UNIVERSITY
  Christy Glass UTAH STATE UNIVERSITY
1864 “EXAMINING MANAGERS’ CAREERS AT THE CROSSING OF GENDER AND AGE”
  Françoise Grodent HEC-UNIVERSITY OF LIÈGE
  Isabelle Peere HEC-UNIVERSITY OF LIÈGE
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 53 - Competitive

F717 - GENDERED ORGANISATIONS

SIG: GENDER RACE AND DIVERSITY IN ORGANISATIONS

TRACK: GENDER, RACE AND DIVERSITY IN ORGANISATIONS GENERAL TRACK

Chair: Jawad Syed

Discussant: Edwina Pio

Paper presentations: 

1836 GLOBALIZATION AND GENDER IN SOUTH ASIA
  Jawad Syed UNIVERSITY OF KENT
  Peter A. Murray UNIVERSITY OF SOUTHERN QUEENSLAND
1848 PERCEIVED SEX SIMILARITY AND ATTITUDES: THE EFFECT OF COWORKER SUPPORT AND CREATIVITY REQUIREMENT 
  Gamze Koseoglu GEORGIA TECH
  Terry Blum GEORGIA TECH
  Christina Shalley GEORGIA TECH
2058 A MULTILEVEL PERSPECTIVE OF WOMEN’S WORK ENGAGEMENT
  Muntaha Banihani UNIVERSITY OF KENT
  Jawad Syed UNIVERSITY OF KENT
  Patricia Lewis UNIVERSITY OF KENT

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 42 - Paper Development

F718 - PROJECT VALUE & RISK

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair:          Brian Hobbs

Discussant: 

Paper presentations: 

1093 PROJECT BENEFIT MANAGEMENT: SETTING TARGET BENEFITS
  Ofer Zwikael THE AUSTRALIAN NATIONAL UNIVERSITY 
  Ying Yi Chih THE AUSTRALIAN NATIONAL UNIVERSITY 
1668 VALUE CREATION PROCESSES FOR INNOVATIVE PROJECTS: INSIGHTS FROM THE CASE OF EARTH OBSERVATION 

FROM SPACE
  Marie Le Pellec Dairon PREG-CRG, ECOLE POLYTECHNIQUE
  Sylvain Lenfle UNIVERSITÉ DE CERGY-PONTOISE, UFR ECONOMIE ET GESTION
  Christophe Midler PREG-CRG, ECOLE POLYTECHNIQUE
1990 EXPLAINING THE EFFECT OF RISK FACTORS ON VENDOR PROFITABILITY IN ERP PROJECTS: A MULTIPLE CASE STUDY
  Michael Schermann TECHNISCHE UNIVERSITÄT MÜNCHEN
  Stefan Hoermann TECHNISCHE UNIVERSITÄT MÜNCHEN
  Matthias Lenk TECHNISCHE UNIVERSITÄT MÜNCHEN
  Helmut Krcmar TECHNISCHE UNIVERSITÄT MÜNCHEN
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 54 - Paper Development

F719 - DIVERSITY OF PERSPECTIVES ON PROJECTS

SIG: PROJECT ORGANISING

TRACK: PROJECT ORGANISING GENERAL TRACK

Chair: Alexander Kock

Discussant: Julien Pollack

Paper presentations: 

2043 SUSTAINABLE PROJECT COMMUNICATIONS
  Marcus Stumpf SALZBURG UNIVERSITY OF APPLIED SCIENCES
  Manfred Brandstätter INSTITUT FÜR MANAGEMENT GMBH
1426 ACTING AND KNOWING IN TEMPORARY AND PROJECT-BASED ORGANIZING: TURNING FROM THE PRACTICE 

WORLD TO A LIBERATION PRAXEOLOGY?
  Christophe Bredillet QUT PROJECT MANAGEMENT ACADEMY
  Stephane Tywoniak QUT GRADUATE SCHOOL OF BUSINESS
  Caroline Hatcher QUT GRADUATE SCHOOL OF BUSINESS
2130 ANALYZING 15 YEARS OF PROJECT MANAGEMENT RESEARCH: A SYSTEMATIC REVIEW OF THREE PROJECT 

MANAGEMENT JOURNALS 
  Christopher Biesenthal UNIVERSITY OF TECHNOLOGY, SYDNEY
  Ralf Wilden UNIVERSITY OF TECHNOLOGY, SYDNEY

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 13 - Competitive

F720 - M&A AND PERFORMANCE

SIG: STRATEGIC MANAGEMENT

TRACK: CORPORATE STRATEGY: MANAGING & GOVERNING ALLIANCES, M&AS & DIVESTITURES

Chair: Tomi Laamanen

Discussant: Xena Welch Guerra

Paper presentations: 

2349 BEHAVIORAL DYNAMICS IN ACQUISITION SEQUENCES: A PROCESS MODEL OF PROGRAMMATIC THINKING
  Xena Welch Guerra UNIVERSITÄT ST.GALLEN
1756 IT-BASED VALUE CREATION IN SERIAL ACQUISITIONS
  Philip Yetton UNIVERSITY OF NSW, AUSTRALIAN SCHOOL OF BUSINESS
  Stefan Henningsson COPENHAGEN BUSINESS SCHOOL, DEPARTMENT OF IT MANAGEMENT
2086 TAXONOMIC VS. THEMATIC SIMILARITY IN MERGERS & ACQUISITIONS
  Martin Hoegl LMU - LUDWIG MAXIMILIANS UNIVERSITY
  Julia K. Froehlich LMU - LUDWIG MAXIMILIANS UNIVERSITY
  Ingo Kleindienst WHU - OTTO BEISHEIM SCHOOL OF MANGEMENT
  Denis Schweizer WHU - OTTO BEISHEIM SCHOOL OF MANGEMENT
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 16 - Paper Development

F721 - SMES STRATEGIC SURVIVAL: THE ROLE OF TECHNOLOGY AND FAMILY AND THE IMPACT ON 
PERFORMANCE

SIG: ENTREPRENEURSHIP

TRACK: ENTREPRENEURSHIP GENERAL TRACK

Chair: Lucrezia Songini

Paper presentations: 

1181 IS THE FIRM READY FOR SUCCESSION? – INSIGHTS INTO A SMALL FIRM
  Susanne Durst UNIVERSITY OF LIECHTENSTEIN
  Simon Katzenschlager UNIVERSITY OF LIECHTENSTEIN

Discussant: S. Durst
1901 BUSINESS TRANSFERS IN FINLAND - SELLERS’ PERSPECTIVE
  Elina Varamäki SEINÄJOKI UNIVERSITY OF APPLIED SCIENCES
  Juha Tall SEINÄJOKI UNIVERSITY OF APPLIED SCIENCES
  Anmari Viljamaa SEINÄJOKI UNIVERSITY OF APPLIED SCIENCES

Discussant: P. Ryan

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 26 - Competitive

F722 - IDENTITY, GENDER AND HOMOSEXUALITY

SIG: ORGANISATIONAL BEHAVIOUR

TRACK: IDENTITY IN ORGANISATIONS: CHALLENGES AND OPPORTUNITIES

Chair: Farah Kodeih

Discussant: Maria Kakarika

Paper presentations: 

1964 GENDER IDENTITY, NETWORKING BEHAVIOR AND CAREER SUCCESS
  Dr. Lorraine Dyke CARLETON UNIVERSITY
  Samina Saifuddin CARLETON UNIVERSITY
2382 PROFESSIONAL IDENTITY AND GENDER IN THE PATH TO PARTNERSHIP IN PROFESSIONAL SERVICES FIRMS
  Camilla Quental AUDENCIA NANTES SCHOOL OF MANAGEMENT
1192 COMING OUT AT WORK - THE IMPACT OF GAY AND LESBIAN EMPLOYEES’ AGE, GENDER, RELIGIOUS BELIEFS, 

RELATIONSHIP-STATUS, MOBILITY, AND MIGRATORY BACKGROUND ON THE WAY EMPLOYEES HANDLE THEIR 
HOMOSEXUALITY AT WORK 

  Thomas Köllen VIENNA UNIVERSITY OF ECONOMICS AND BUSINESS (WU), DEPARTMENT 
MANAGEMENT: GENDER AND DIVERSITY MANAGEMENT GROUP 
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 85 - Competitive

F723 - INNOVATION AND NEW TECHNOLOGIES IN SPORT

SIG: MANAGING SPORT

TRACK: MANAGING SPORT GENERAL TRACK

Chair: James Santomier

Discussant: James Santomier

Paper presentations: 

1067 MOBILE APPLICATIONS FOR LOCAL SPORTING ORGANISATIONS: TOWARDS AN EFFECTIVE EVALUATION
  Carmine Sellitto VICTORIA UNIVERSITY
  Scott Bingley VICTORIA UNIVERSITY
  Ray Hackney BRUNEL UNIVERSITY
  Stephen Burgess VICTORIA UNIVERSITY
1530 ASSESSING THE INTEGRATION OF TWITTER INTO THE STRATEGIC OPERATIONS OF SPORTING ORGANISATIONS: THE 

CASE OF NATIONAL GOVERNING BODIES FOR SPORTS IN ENGLAND
  Christos Anagnostopoulos COVENTRY UNIVERSITY
  Carlos J. Campos COVENTRY UNIVERSITY
  Simon Chadwick COVENTRY UNIVERSITY
1337 INNOVATIVE SPORT FEDERATIONS: ATTITUDE, PERCEPTIONS AND INNOVATION CHAMPION
  Mathieu Winand UNIVERSITY OF STIRLING

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 12 - Competitive

F724 - CHALLENGES IN OPEN INNOVATION

SIG: INNOVATION

TRACK: OPEN INNOVATION 

Chair: Abdelkafi Nizar

Discussant: Romy Hilbig

Paper presentations: 

2235 A LONG WAY HOME: HOW A CORPORATE INNOVATION COMMUNITY OVERCOMES ITS POLITICAL BOUNDARIES
  Rau Christiane UPPER AUSTRIA UNIVERSITY OF APPLIED SCIENCES

  Schipanski Agnes HHL LEIPZIG GRADUATE SCHOOL OF MANAGEMENT; CENTER FOR 
LEADING INNOVATION & COOPERATION

  Neyer Anne Katrin MARTIN-LUTHER-UNIVERSITY HALLE-WITTENBERG; FRAUNHOFER MOEZ 
2533 FACING OPEN INNOVATION MANAGEMENT CHALLENGES: SUCCESSFUL MANAGEMENT PRACTICES OF 

BIOTECHNOLOGY SMES
  Salwa Hanif ISEM-UNIVERSITÉ MONTPELLIER 1
1819 KNOWLEDGE DISCLOSURE IN ONLINE INNOVATION TOURNAMENTS: THE EFFECTS OF TRUST, GENDER AND AGE ON 

FEAR OF OPPORTUNISTIC BEHAVIOR
  Oguz Ali Acar ROTTERDAM SCHOOL OF MANAGEMENT
  Jan Van Den Ende ROTTERDAM SCHOOL OF MANAGEMENT
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 62 - Competitive

F725 - GOVERNANCE AND TRUST

SIG: INNOVATION

TRACK: MANAGING SERVICE INNOVATION & SUPPLY CHAIN

Chair: Christian Kowalkowski

Discussant: Anne Laure Mention

Paper presentations: 

1558 TRANSACTIONAL AND RELATIONAL GOVERNANCE OF SUPPLIERS IN TECHNICALLY UNCERTAIN DEVELOPMENT 
PROJECTS

  Lisa Melander LINKÖPING UNIVERSITY
  Nicolette Lakemond LINKÖPING UNIVERSITY
1972 INTERORGANISATIONAL TRUST AND INNOVATION PERFORMANCE IN SUPPLIER-MANUFACTURER RELATIONSHIPS: 

A RELATIONAL VIEW PERSPECTIVE
  Emanuela Delbufalo EUROPEAN UNIVERSITY OF ROME
2442 POWER DILEMMA IN SUPPLY CHAINS: FAIRNESS PERSPECTIVE
  Sevda Dede IZMIR UNIVERSITY OF ECONOMICS
  Öznur Yurt IZMIR UNIVERSITY OF ECONOMICS

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 61 - Competitive

F727 - LIVING LABS

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE - INNOVATION THROUGH IT: CROWDSOURCING AND SOCIAL NETWORKS

Chair: Nabil Sultan

Discussant: Anke Piepenbrink

Paper presentations: 

1856 OPEN INNOVATION PARADOXES IN LIVING LABS NETWORKS
  Seppo Leminen LAUREA/SID
  Mika Westerlund CARLETON UNIVERSITY, SPROTT SCHOOL OF BUSINESS
2073 INSIDE A ‘LIVING LAB’: CO-PRODUCING VIRTUAL SERVICES FOR OLDER PEOPLE
  Gregory Maniatopoulos NEWCASTLE UNIVERSITY
  Ian Mcloughlin MONASH UNIVERSITY
  Rob Wilson NEWCASTLE UNIVERSITY
  Mike Martin NEWCASTLE UNIVERSITY
2287 LIVING UP THE LAB: EXPLORING AND CO-DESIGNING AN ONLINE CYCLE ROUTE PLANNER THROUGH 

ETHNOGRAPHIC TOOLS AND CO-CREATION WITHIN A FLEMISH ICT-LIVING LAB
  Carina Veeckman IMINDS-SMIT
  Bram Lievens IMINDS-SMIT
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 64 - Competitive

F728 - TECHNOLOGICAL INNOVATION AND RESEARCH

SIG: INNOVATION

TRACK: INNOVATION - INTO THE FUTURE

Chair: Marko Torkkeli

Discussant: Daria Podmetina

Paper presentations: 

2209 SYNCHRONOUS ADOPTION OF TECHNOLOGICAL AND NON-TECHNOLOGICAL INNOVATION STRATEGIES IN NON-
R&D PERFORMERS: UNPACKING COMPLEMENTARITIES AND THEIR PERFORMANCE CONSEQUENCES.

  Jose Luis Hervas Oliver POLYTECHNIC OF VALENCIA
  Francisca Sempere POLYTECHNIC OF VALENCIA
1281 OPEN SOURCE SOFTWARE AS BRICOLAGE MECHANISM FOR TECHNOLOGICAL INNOVATION
  Aarti Mahajan GHENT UNIVERSITY
  Bart Clarysse GHENT UNIVERSITY
1908 ACCOUNTING FOR AMBIGUITIES IN EXPLORATION AND EXPLOITATION RESEARCH
  Peiran Su TECHNICAL UNIVERSITY OF DENMARK

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 60 - Competitive

F729 - PUBLIC MANAGEMENT - GENERAL TRACK (5)

SIG: PUBLIC MANAGEMENT

TRACK: PUBLIC MANAGEMENT GENERAL TRACK

Chair: Myrna P. Mandell

Discussant: 

Paper presentations: 

1911 ONLY FOR THE MONEY? WHY DO PUBLIC SECTOR ORGANIZATIONS INTRODUCE SHARED SERVICES.

  Arnaud Paagman INDUSTRIAL ENGINEERING AND BUSINESS INFORMATION SYSTEMS - 
UNIVERSITY OF TWENTE

  Elfi Furtmueller AUSTRIAN SCIENCE FUNDS

  Mary Tate SCHOOL OF INFORMATION MANAGEMENT - VICTORIA UNIVERSITY OF 
WELLINGTON

1843 BUILDING EMPIRES? THE STRATEGIES OF STATE-OWNED ENTERPRISES LIMITING GOVERNMENTAL INFLUENCE
  Reto Steiner CENTRE OF COMPETENCE FOR PUBLIC MANAGEMENT
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 75 - Competitive

F731 - DOING BUSINESS IN AFRICA: AN INTERNATIONAL PHENOMENON

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK - DOING BUSINESS IN AFRICA

Chair: Ken Kamoche 

Discussant: 

Paper presentations: 

1186 CHINESE MANAGEMENT PRACTICES IN KENYA: IMPLICATIONS TO DYNAMICS OF POST-COLONIAL THEORY
  Lisa Qixun Siebers NOTTINGHAM TRENT UNIVERSITY 
  Ken Kamoche THE UNIVERSITY OF NOTTINGHAM
1180 CORRUPTION, MULTINATIONAL ENTERPRISES AND INSTITUTIONS IN EMERGING MARKETS: AN AFRICAN 

PERSPECTIVE
  John Luiz UNIVERSITY OF CAPE TOWN
  Callum Stewart UNIVERSITY OF CAPE TOWN
2444 LOCATIONAL DETERMINANTS OF FDI IN AFRICA: A STUDY OF SWEDISH FDI
  Rian Drogendijk UPPSALA UNIVERSITY
  Desiree Blankenburg Holm UPPSALA UNIVERSITY
  Martin Boman
  Christian Hellqvist

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 25 - Competitive

F732 - FAMILY FIRM INTANGIBLES

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK

Chair: Andrea Calabrò

Discussant: Cristina Cruz

Paper presentations: 

1987 THE DIMENSIONS OF FAMILINESS FROM A NEW SYSTEMS THEORY PERSPECTIVE: A MULTIPLE CASE STUDY
  Hermann Frank WU - RESEARCH INSTITUTE FOR FAMILY BUSINESS
  Daniela Weismeier Sammer WU - RESEARCH INSTITUTE FOR FAMILY BUSINESS
1994 DISCLOSURE OF INTELLECTUAL CAPITAL: THE CASE OF FRENCH FAMILY FIRMS
  Adel Beldi IESEG SCHHOL OF MANAGEMENT-LEM
  Salma Damak Ayadi IHEC CARTHAGE
  Amal El Euch IHEC CARTHAGE
1352 WHAT STORIES? NARRATIVE ACCOUNTS AND FAMILY BUSINESS RESEARCH
  Anders W Johansson LINNAEUS UNIVERSITY
  Shang Jen Li MEIHO UNIVERSITY
  Dun Hou Tsai NATIONAL SUN YAT-SEN UNIVERSITY
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 24 - Competitive

F733 - INTERNATIONAL MANAGEMENT 11- LEADERSHIP AND WORKPLACE BEHAVIOUR

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Markus Kittler

Discussant: 

Paper presentations: 

1695 ORGANIZATIONAL PRACTICE TRANSFER WITHIN A TRANSNATIONAL PROFESSIONAL SERVICE FIRM: THE ROLE OF 
LEADERSHIP AND CONTROL

  Dirk Klimkeit LEUPHANA UNIVERSITY
  Markus Reihlen LEUPHANA UNIVERSITY
2294 THE IMPACT OF SUPPORTIVE SUPERVISION ON COMMITMENT: ANALYSING THE RELEVANCE OF EMPOWERMENT 

AND DISTRIBUTIVE JUSTICE AS MEDIATING MECHANISMS IN DIFFERENT CULTURAL SETTINGS
  Pascal Nevries WITTEN/HERDECKE UNIVERSITY
  Hannah Möltner WITTEN/HERDECKE UNIVERSITY
1543 WORKPLACE BULLYING IN TURKEY AND AUSTRALIA: A PRELIMINARY COMPARATIVE INVESTIGATION
  Megan Paull MURDOCH UNIVERSITY
  Burcu Guneri Cangarli IZMIR UNIVERSITY OF ECONOMICS
  Maryam Omari EDITH COWAN UNIVERSITY

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 76 - Competitive

F734 - INTERNATIONAL MANAGEMENT 10 - RESPONSIBILITY AND TRUST

SIG: INTERNATIONAL MANAGEMENT

TRACK: INTERNATIONAL MANAGEMENT GENERAL TRACK

Chair: Niels Noorderhaven

Discussant: 

Paper presentations: 

1292 SUSTAINABILITY IN A GLOBAL CONTEXT: HOW DOES LOCAL FACTOR AFFECT THE OUTCOMES OF CSR ACTIVITIES IN 
INTERNATIONAL BUSINESS UNITS?

  Christa Thomsen AARHUS UNIVERSITY
  Jakob Lauring AARHUS UNIVERSITY
1485 TRANSNATIONAL CORPORATE SOCIAL RESPONSIBILITY: THE ROLE OF INTERNAL CONTROL MECHANISMS
  Daniel Arenas ESADE - URL
  Silvia Ayuso ESCI - UPF
2122 CONCEPTUALIZING TRUST IN INTERNATIONAL BUSINESS RELATIONS: MACRO-LEVEL AND MICRO-LEVEL 

PERCEPTIONS OF VULNERABILITY
  Marie Haude LUDWIG-MAXIMILIANS-UNIVERSITÄT
  Miriam Muethel WUH-OTTO BEISHEIM SCHOOL OF MANAGEMENT

 



193

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 10 - Competitive
F736 - PRACTICES, ART AND CONFLICT

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Hans Jörg Schlierer

Discussant: Laura Greene

Paper presentations: 

2398 UNDERSTANDING THE WAREMAKING PRACTICES: THE ARTS AND GAPS OF SILENT AND SEEN DESIGN
  Birgit Helene Jevnaker BI
  Benedicte Brøgger BI & AFI
2099 PURPOSE CONFLICT: AN UNRECOGNIZED COMPONENT OF WORKPLACE DEMOCRACY?
  Robert Murray SOBEY SCHOOL OF BUSINESS
2140 MEASURING VALUE CREATION IN SOCIAL ENTERPRISES: A CLUSTER ANALYSIS OF SOCIAL IMPACT ASSESSMENT 

MODELS
  Cecilia Grieco LUMSA
  Laura Michelini LUMSA
  Gennaro Iasevoli LUMSA

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 23 - Paper Development

F737 - CSR QUALITATIVE AND QUANTITATIVE STUDIES : CROSS-FERTILIZING APPROACHES

SIG: BUSINESS & SOCIETY

TRACK: BUSINESS & SOCIETY GENERAL TRACK

Chair: Sébastien Gand

Paper presentations: 

2329 WHO IS INVOLVED? – INTEGRATING CORPORATE FUNCTIONS INTO SUSTAINABILITY MANAGEMENT
  Dorli Harms LEUPHANA UNIVERSITY LUENEBURG
  Stefan Schaltegger LEUPHANA UNIVERSITY LUENEBURG
  Sarah Elena Windolph LEUPHANA UNIVERSITY LUENEBURG

Discussant: Valérie Pallas Saltiel
1674 ORGANIZATIONAL CHALLENGES IN DEVELOPING LOW INCOME COMMUNITIES: THE ROLE OF TEMPORAL 

STRUCTURES IN FAIRTRADE CERTIFICATION
  Shaz Ansari UNIVERSITY OF CAMBRIDGE
  Juliane Reinecke UNIVERSITY OF WARWICK

Discussant: Valérie Pallas Saltiel
2493 WOMAN IN LOVE, FASHION ARTIST OR ENTREPRENEUR? THE EDIFYING, MISTIFYING LIFE OF COCO CHANEL

Riot Elen RMS
Discussant: Valérie Pallas Saltiel
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 19 - Competitive

F738 - TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT 3

SIG: CONFERENCE GENERAL TRACK

TRACK: TRANSCULTURALISM, DIVERSITY AND THE FUTURE OF MANAGEMENT

Chair: Jean Francois Chanlat

Discussant: Mustafa Ozbilgin

Paper presentations: 

1513 A DIVERSITY OF GENERATIONS IN WORKPLACE : A REVIEW
  Shimada Sakura UNIVERSITY OF PARIS DAUPHINE
  Djabi Melia UNIVERSITY OF PARIS DAUPHINE
1745 ARE WE DEALING WITH THE FUTURE OR ARE WE STILL IN THE PAST? WOMEN AS MIDDLE MANAGERS IN THE 

BRAZILIAN CONTEXT. 
  Ana Paula Dente Vitelli Morgado FGV-EAESP
  Maria José Tonelli FGV-EAESP
1199 WHY ARE PEOPLE IN LUXEMBOURG HAPPY? LANGUAGE AS AN IDENTIFIER OF CULTURE IN THE GRAND DUCHY
  Ursula Schinzel PARIS SCHOOL OF BUSINESS

 
 

SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 87 - Paper Development

F739 - ENTREPRENEURIAL INTENTIONS AND FAILURE

SIG: CONFERENCE GENERAL TRACK

TRACK: BRIDGING ORGANISATIONAL BEHAVIOUR AND ENTREPRENEURSHIP: NEW RESEARCH DIRECTIONS

Chair: Antti Kauppinen

Paper presentations: 

1017 ANALYSING INDIVIDUALS’ INVESTMENT INTENTIONS: AN APPLICATION OF THE EXTENDED THEORY OF PLANNED 
BEHAVIOUR MODEL IN THE GREEK CONTEXT

  Eftychia Palamida BUSINESS SCHOOL, NEWCASTLE UNIVERSITY, 
  Despoina Xanthopoulou DEPARTMENT OF PSYCHOLOGY, UNIVERSITY OF CRETE,
  Savvas Papagiannidis BUSINESS SCHOOL, NEWCASTLE UNIVERSITY, 

  Teta Stamati DEPARTMENT OF INFORMATICS & TELECOMMUNICATIONS,NATIONAL 
AND KAPODISTRIAN UNIVERSITY OF ATHENS, 

Discussant: Corbett Etchevers
1887 FROM FAILURE TO ENTREPRENEURIAL LEADERS: AN EMOTIONALLY CHARGED LEARNING JOURNEY
  Vivianna Fang He ETH ZURICH
  Charlotta Siren UNIVERSITY OF VAASA/LULEÅ UNIVERSITY OF TECHNOLOGY

Discussant: Corbett Etchevers
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SLOT 7 (15:00 - 16:30) - B3 Floor - Room 3B 82 - Competitive

F740 - CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

SIG: CONFERENCE GENERAL TRACK

TRACK: CRISIS MANAGEMENT AND RECOVERY PROJECTS AND PROGRAMS

Chair: Derek Walker

Discussant: Bill Lee

Paper presentations: 

1417 DISASTER RELIEF AND POST-CONFLICT RECONSTRUCTION: EFFECTIVE PROJECT MANAGEMENT AND 
GOVERNANCE

  Steinfort Paul RMIT UNIVERSITY 
  Earnest James CURTIN UNIVERSITY
2508 TOWARD A THEORY OF COORDINATION PROBLEMS IN INTERORGANIZATIONAL RELATIONSHIPS
  Nuno Oliveira LSE
2175 USING DELPHI AS A DEMOCRATIC RESEARCH METHOD FACILITATING INVOLVEMENT TO INVESTIGATE LEADERSHIP 

CAPABILITY DEVELOPMENT IN AUSTRALIA
  Shankar Sankaran UNIVERSITY OF TECHNOLOGY SYDNEY
  Barb Vindin UNIVERSITY OF TECHNOLOGY SYDNEY
  Kelly Shaw SOUTHERN CROSS UNIVERSITY
  Bob Dick SOUTHERN CROSS UNIVERSITY
  Alan Davies SOUTHERN CROSS UNIVERSITY
  Colleen Cartwright SOUTHERN CROSS UNIVERSITY

 
 

SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 81 - Competitive

F801 - (RE)COMBINING AND EXPLORING KNOWLEDGE

SIG: KNOWLEDGE & LEARNING

TRACK: KNOWLEDGE AND LEARNING GENERAL TRACK

Chair: Gordon Müller Seitz

Discussant: Neil Turner

Paper presentations: 

2080 AN EXPERIMENTAL INVESTIGATION OF EXTERNAL INFORMATION SEARCH IN GROUPS: IMPLICATIONS FOR GROUP 
COGNITIVE COMPLEXITY

  Helen Pluut TILBURG UNIVERSITY
  Petru Curseu TILBURG UNIVERSITY
1946 WIRING KNOWLEDGE DOMAINS: METAPHORS AND KNOWLEDGE COMBINATION IN A MULTIDISCIPLINARY FIELD
  Anna Comacchio CA FOSCARI UNIVERSITY
  Claudio Biscaro CA FOSCARI UNIVERSITY
  Massimo Warglien CA FOSCARI UNIVERSITY
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SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 82 - Competitive

F802 - EXPATRIATE MANAGEMENT: SESSION 8

SIG: INTERNATIONAL MANAGEMENT

TRACK: EXPATRIATE MANAGEMENT

Chair: Vesa Suutari

Discussant: Michael Dickmann

Paper presentations: 

2206 INTERNATIONAL INTERNSHIPS OF STUDENTS: PERCEIVED BENEFITS FOR THE SUCCESS IN EXPATRIATE 
ASSIGNMENTS AND CAREER IMPACT

  Franziska Bergdolt UNIVERSITY OF BAMBERG
  Mascha Rosenfeldt
1505 THE LONG-TERM EFFECT OF INTERNATIONAL ASSIGNMENTS ON THE CAREERS OF ASSIGNED AND SELF-INITIATED 

EXPATRIATES: A FOLLOW-UP STUDY
  Vesa Suutari UNIVERSITY OF VAASA
  Chris Brewster HENLEY MANAGEMENT COLLEGE, UNIVERSITY OF REDDING
  Michael Dickmann CRANFIELD SCHOOL OF MANAGEMENT 
  Liisa Mäkelä UNIVERSITY OF VAASA
  Christelle Tornikoski GRENOBLE BUSINESS SCHOOL 

 
 

SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 88 - Competitive

F804 - SYSTEM REFORM IN HEALTHCARE DELIVERY

SIG: PUBLIC MANAGEMENT

TRACK: MANAGEMENT RESEARCH IN HEALTHCARE ORGANISATIONS

Chair: Dorothea Greiling

Discussant: 

Paper presentations: 

1805 ORGANIZING HEALTHCARE IN REMOTE RURAL AREAS: MORE MANAGEMENT OR MORE DEMOCRACY?
  Stefano Calciolari UNIVERSITÀ DELLA SVIZZERA ITALIANA
  Domenico Ferrari SUPSI
  Tobiolo Gianella UNIVERSITÀ DELLA SVIZZERA ITALIANA
  Laura Gonzalez UNIVERSITÀ DELLA SVIZZERA ITALIANA
  Marco Meneguzzo UNIVERSITÀ DELLA SVIZZERA ITALIANA
2143 TOWARD A NEW CONCEPTUALIZATION OF HEALTH CARE SERVICES. PUBLIC NATIONAL HEALTH SERVICE AS A 

COMMON POOL OF RESOURCES
  Rocco Palumbo UNIVERSITY OF SALERNO
1772 DEMOCRATIZING FRENCH HEALTHCARE GOVERNANCE IN LIGHT OF THE COMMONS
  Nathalie Angelé Halgand NANTES UNIVERSITY
  Thierry Garrot NICE UNIVERSITY
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SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 84 - Competitive

F805 - FAMILY FIRM PERFORMANCE

SIG: FAMILY BUSINESS RESEARCH

TRACK: FAMILY BUSINESS RESEARCH GENERAL TRACK

Chair: Andrea Calabrò

Discussant: Esra Memili

Paper presentations: 

2338 NONFINANCIAL PERFORMANCE MEASUREMENT SYSTEMS IN FAMILY FIRMS: DO THEY ENHANCE PERFORMANCE? A 
RESOURCE-BASED VIEW ANALYSIS

  Eddy Laveren UNIVERSITY OF ANTWERP
  Parichart Maneemai UNIVERSITY OF ANTWERP
  Ann Jorissen UNIVERSITY OF ANTWERP
2017 HOW DOES FAMILY INVOLVEMENT IMPACT ON FIRM PERFORMANCE? THE MISSING ROLE OF FAMILY-BASED 

BRANDING STRATEGIES
  Carmen Gallucci UNIVERSITY OF SALERNO
  Rosalia Santulli UNIVERSITY OF SALERNO
  Andrea Calabrò WITTEN INSTITUTE FOR FAMILY BUSINESS, WITTEN/HERDECKE UNIVERSITY
2029 THE PERFORMANCE OF FAMILY BUSINESSES: A META-ANALYSIS
  Pinar Sener SORBONNE GRADUATE BUSINESS SCHOOL
  Jose Allouche SORBONNE GRADUATE BUSINESS SCHOOL

 
 

SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 85 - Competitive

F806 - FAMILY INVOLVEMENT

SIG: CONFERENCE GENERAL TRACK

TRACK: FAMILY BUSINESS GOVERNANCE

Chair: Alfredo De Massis

Discussant: Thilo Pukall

Paper presentations: 

2260 INTERNATIONAL ACQUISITIONS BY DEVELOPING COUNTRY FIRMS: SOME FACTORS INFLUENCING ACQUIRED 
EQUITY IN TARGET

  Sathyajit Gubbi UNIVERSITY OF GRONINGEN, FACULTY OF ECONOMICS AND BUSINESS
2370 FAMILY INVOLVEMENT AND CORPORATE SOCIAL RESPONSIBILITY IN PRIVATE SMALL- AND MEDIUM-SIZED FAMILY 

FIRMS

  Giovanna Campopiano UNIVERSITY OF BERGAMO, CYFE - CENTER FOR YOUNG AND FAMILY 
ENTERPRISE

  Alfredo De Massis UNIVERSITY OF BERGAMO, CYFE - CENTER FOR YOUNG AND FAMILY 
ENTERPRISE

2527 SOCIAL CAPITAL AND INFORMAL GROUPS: BLURRING THE LINES BETWEEN FAMILY AND NON-FAMILY EMPLOYEES
  Susanna Camps Martin UNIVERSITY OF GIRONA
  Pilar Marques Gou UNIVERSITY OF GIRONA
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SLOT 8 (17:00 - 18:30) - B3 Floor - Room 3B 87 - Competitive

F808 - ENTREPRENEURSHIP IN FAMILY FIRMS

SIG: CONFERENCE GENERAL TRACK

TRACK: ENTREPRENEURSHIP IN FAMILY FIRMS: AN EVOLUTIONARY AND LONGITUDINAL PERSPECTIVE

Chair: Lucrezia Songini

Discussant: Cristina Cruz

Paper presentations: 

1351 COPRENEURS NEED ENTREPRENEURIAL CAPABILITIES AND MANAGERIAL SKILLS IN ORDER TO GROW THEIR 
BUSINESS SUCCESSFULLY

  Sabine Reisinger JOHANNES KEPLER UNIVERSITY
1481 MANAGERIALIZATION AND PROFESSIONALIZATION IN FAMILY BUSINESSES. THE IMPACTS ON THE SUCCESSION 

PROCESS.EVIDENCES FROM ITALIAN ENTERPRISES
  Paola Vola UNIVERSITY OF EASTERN PIEDOMONT
  Lucrezia Songini UNIVERSITY OF EASTERN PIEDOMONT
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Other Activities
Development Working Group

DWG 01 - International Management - Self-Initiated Expatriation

Thursday, June 27, 2013 

B3 Floor - Room 3B89 / 15:00 - 16:30

Chair: Maike Andresen, Otto-Friedrich-University Bamberg

DWG 02 - Conference General Track - How to Make Democratizing Management Work - 

Experiencing Participatory Approaches To Change The Way We Teach Democratizing Management 

Thursday, June 27, 2013 

B2 Floor - Hamidiye Room /17:00 - 18:30

Chairs: Alper Tengüz, Goethe University

Kemal Kuscu, Marmara University

Alper Utku, Management Centre Turkey

DWG 03 - Strategic Management - Structuring the Process of Strategic Development

Friday, June 28, 2013 

B3 Floor - Room 3B89 / 15:00 - 16:30

Chairs:  Martin Kunc, Warwick Business School

George Wright, Warwick Business School
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Symposia
Symposia 1 - Conference General Track - Bridging The Research-To-Teaching Gap On Democratizing 
Management: A Case Study Of A Novel Masters Program

Wednesday, June 26, 2013 

B2 Floor - Hamidiye Room / 15:00 - 16:30

Chair : Alper Tengüz, Goethe University

Panelists : Alper Tengüz, Goethe University 

  Kemal Kuscu, Marmara University

  Alper Utku, Management Centre Turkey

Symposia 3 - Business and Society - Rethinking Social And Economic World Through Management

Thursday, June 27, 2013 

B2 Floor -  Hamidiye Room / 09:00 - 10:30

Chair :  Wafa Khlif - Toulouse Business School - Campus Barcelona (ESEC)

Panelists :  Yvon Pesqueux (CNAM Paris, France): “Informal economy and collective action”

 Olfa Zéribi (IHEC Carthage, Tunisia): “Informal economy in action: a tunisian case”

 Salvador T Porras (Universidad Autónoma Metropolitana (UAM), Mexico): “Narco business, a   
  black hole in management research?

 Skander Essegaheir (Koç University, Turkey): “Time frame: reconsidering the concept to   
  understand crisis”

 Sondes Zouaghi (Cergy-Pontoise University, France: “Revisiting ethnicity: theories and research  
  methodologies

 Wafa Khlif (Toulouse university, TBS, Barcelona Campus): “Redistribution and Elites: shuffle the  
   cards and replay?”

 

Symposia 4 - Conference General Track - Institutions Of  Management Knowledge: Past, 

Present, And Future

Thursday, June 27, 2013 

B2 Floor - Hamidiye Room / 15:00 - 16:30

 Chair  : Behlül Üsdiken, Sabanci  University

Panelists  : Lars Engwall, Uppsala University, 

   Matthias Kipping, York University

   Behlül Üsdiken, Sabanci University
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Symposia 5 - Project Organising Megaprojects: Shaping the Research Agenda

Thursday, June 27, 2013 - 09:00 - 10:30

B2 Floor - Çamlıca Room

Chair :  Naomi Brookes, University of Leeds

Panelists :  Terry Williams, Hull University Business School

   Amrik Sohal, Monash University Candida Viera, DHL

   Candida Vieira Karhausen,  Vieira-Karhausen Interim&Project Management

Symposia 6 - Innovation & Project Organising - Co-Creation And The Democratization of 

Innovation Project Management

Friday, June 28, 2013 

B2 Floor - Hamidiye Room / 15:00 - 16:30

Chair : Robert  DeFillippi, Suffolk  University

Panelists: Stephen Flowers, University of Brighton

Nicholas Ind, Oslo School of Management

Marcela Miozzi, Manchester Business School

Frank Piller, RWTH Aachen University
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Mohamed Amal 148
Monder Ram 140, 164
Monica Riviere 47
Monika Petraite 125
Monique Aubry 162
Moran Anisman Razin 110
Muel Kaptein 146
Mueller Seitz Gordon 69
Muge Mavisu 72
Mulya Amri 169
Muntaha Banihani 185
Murat Tarakci 69, 107, 176
Mustafa Ozbilgin 20, 105, 174, 194
Mustapha Belkhouja 173
Mykletun Reidar J 78, 99
Myrna P. Mandell 190

Name-Surname Page
N. Fukugawa 118
N.katier Nicole 161
Nabil Sultan 72, 92, 144, 168, 

189
Naciba Haned 122
Nada Endrissat 77, 164
Nada Kakabadse 96, 115, 140, 161
Nadine Lybaert 93
Nadine Wälder 64
Naomi Brookes 201
Nardia Haigh 77
Naresh Pandit 157, 171
Nathália Morais 134
Nathalie Aichhorn 147
Nathalie Angelé Halgand 196
Nathalie Belhoste 48
Nathalie Crutzen 127
Nathalie Drouin 162
Nathalie Moray 73
Nathalie Vallet 73
Natkin Stephane 62
Nealia S Bruning 113, 171
Neema Mori 93
Neil Aaron Thompson 139
Neil Paulsen 70, 98
Neil Turner 69, 90, 116, 138, 

156, 181, 195
Nemeh Andre 76
Neva Bojovic 89
Neyer Anne Katrin 188
Niccolo Pisani 148
Nicholas Clarke 109
Nicholas Ind 201
Nicholas Theodorakopoulos 96, 115, 140, 161
Nicholas Williamson 122
Nicholas Zwar 45
Nick Collett 134, 157
Niclas Erhardt 69
Nicola Cenedese 180
Nicola Mirc 53, 95
Nicolas Balas 62
Nicolas Dilger 111
Nicole Maccali 162
Nicole Rosenkranz 68, 130
Nicolene Barkhuizen 45, 94, 110, 160 
Nicoleta Meslec 66
Nicolette Lakemond 166, 189
Niels Hermes 93, 183
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Niels Noorderhaven 54, 82, 103, 138, 

140, 147, 192
Niels Opstrup 123
Nieves Lidia Díaz Díaz 87
Nikolai Jaeger 63, 107, 182
Nikolaos Kavadis 50, 160
Nilgun Okay 175
Nina Rosenbusch 76
Nir Kshetri 122
Nirmala Dorasamy 128
Nora Haas 175
Nora Koslowski 119
Norbert Kailer 55, 97
Norbert Schütte 121
Norihiko Takeuchi 45
Norma Juma 150
Nufer Yasim 47
Nufer Yasin Ates 69
Nuno Guimaraes Costa 48
Nuno Oliveira 95, 195
Nuran Acur 78, 160
Nuria Gonzalez Alvarez 56
Oderlene Oliveira 134
Ofer Zwikael 185
Oguz Ali Acar 78, 188
Oihana Basilio 120
Oksana Grebinevych 104
Olaf Gaus 84
Olfa Zéribi 200
Olga Epitropaki 132, 178
Olga Ivantsova 183
Olga Ryazanova 173
Oli Mihalache 130
Oliver Gassmann 46
Oliver Schön 46
Oliver Van Den Brempt 114
Olivia Kyriakidou 45
Olivier Dupouet 46
Olivier Toutain 97
Olivier Van Der Brempt 114
Olremi Ayoko 98
Omta Onno 154
Onno Bouwmeester 110
Oriana Perrone 94
Orietta Marsili 90
Oscar Llopis 172
Oskar Solenes 99
Osterloh Margit 101

Name-Surname Page
Öznur Yurt 189
P. Berrone 93
P. Ryan 187
Paavo Ritala 76, 163, 180
Padma Rao Sahib 117, 156
Paloma Sánchez 120
Paola Demartini 172
Paola Figueiró 126
Paola Giuri 150
Paola Paoloni 172
Paola Vola 97, 118, 198
Paolo Boccardelli 116
Paolo Gubitta 119, 141
Paresh Wankhade 60, 81
Parichart Maneemai 197
Parissa Haghirian 105
Pascal Le Masson 61, 104
Pascal Nevries 178, 192
Pascale Chateau Terrisse 83
Pascual Berrone 93
Pasquale Ruggiero 145
Patricia Esther Alonso Galicia 44
Patricia Gabaldon 106, 150
Patricia Lewis 185
Patrick Hoberg 163
Patrick Reinmoeller 47, 63, 130
Patrick Spieth 46, 64, 68, 111, 

180
Patrick Vermeulen 117, 129
Patrizio Monfardini 145
Patrycja Klimas 163
Pattrick Gibbons 112
Paul Chiambaretto 54, 139
Paul Dragos Aligica 83
Paul Lillrank 122
Paul Newbury 144
Paul Ogunyomi 171
Paul Peigne 67, 133
Paul Steinfort 151, 164, 175
Paula Femenias 75
Paula Hyde 70
Paula Suemi Souza Kuabara 162
Pedro Mascarenhas De Souza 
Pinheiro

78

Peiran Su 190
Pénélope Codello Guijarro 83
Perez De Toledo Eloisa 102
Peter A. Murray 185
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Name-Surname Page
Peter Galvin 21
Peter Mcinnes 142
Peter Mckiernan 154
Peter Mcnamara 112, 173
Peter Murphy 60, 81
Peterson Chris 154
Petra De Saá Perez 87, 156
Petre Curieu 129
Petre Curseu 150, 195
Petru Lucian Curseu 66
Philip Yetton 163, 186
Philippe Pailot 54
Pier Paolo Puliafito 152
Pierre Antoine Arrighi 104
Pieter Jan Bezemer 63, 73
Pilar Acosta 53
Pilar Marques Gou 197
Pinar Ozcan 76
Pinar Sener 197
Pingping Liu 168
Polly Rizova 145
Pooyan Khashabi 63
Poul Erik Mouritzen 123
Pratyush Bharati 148
Pukall Thilo 124
R. Edward Freeman 127
Rachel Bocquet 107
Raffaele Filieri 80
Raffaella Montera 141
Raghu Garud 104
Raihane Ghani 172
Raith Matthias 84
Ralf Bebenroth 79, 122
Ralf Burbach 62, 105
Ralf Wilden 47, 89, 186
Ramon Casadesus Masanell 46
Ramona Kay Zachary 131
Ramudu Bhanugopan 71, 181
Ranadeva Jayasekera 145
Rani J. Dang 100
Ranjeet Nambudiri 58
Raquel Meneses 151, 171
Raquel Orcos 182
Raquel Rodríguez Carvajal 109
Rasmus Lund Jensen 59
Rau Christiane 188
Ray Hackney 188
Rebecca Namatovu 98

Name-Surname Page
Rebecca Piekkari 66
Reggy Hooghiemstra 50
Reinhard Kunz 78
Reinhard Pruegl 146
Remi Ayoko 70
Rémi Jardat 61
Renato Guimaraes 47
Reto Steiner 169, 190
Rhizlane Hamouti 76
Rian Drogendijk 60, 102, 148, 191
Riana Van Den Bergh 92
Riccardo Mussari 102, 169
Riccardo Onori 136
Richard Adams 58
Richard Martina 44
Richard Shewchuk 48, 91, 135, 158
Rick M.a. Hollen 130
Rick Middel 100
Rick Vogel 102
Riitta Viitala 45, 74
Riki Lane 45
Riot Elen 193
Rita Bissola 62
Rita Klapper 55, 141
Rob Jansen 70, 129
Rob Wilson 189
Robert Ackrill 160
Robert Burisch 49, 160
Robert DeFillippi 201
Robert Murray 173, 193
Robert Rzidca 123
Roberta Sebastiani 79
Roberto Barontini 174
Roberto Fernández Gago 72
Roberto Flören 129
Robin Martin 178
Rocco Palumbo 196
Rodney Turner 21, 52
Rodrigo Martin Rojas 56
Roger King 157
Roger Schweizer 147
Roman Boutellier 125
Romy Hilbig 100, 188
Ron Mitchell 127
Ronel Erwee 146
Ronit Kark 110
Rosa Caiazza 93
Rosalia Santulli 197
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Rosana Reis 98, 165
Roslyn Cameron 94
Rui Manuel Monteiro 151
Rumba Maira 78
Russell Lock 72
Rygl David 82, 124, 147
S. Arzu Wasti 132
S. Ibrahim 55
S. Machold 93
S. Robert Hernandez 48
Sabina Nielsen 108
Sabina Ostrowska 135
Sabine Reisinger 198
Sabrina Bresciani 181
Sabrina Schneider 68
Sachiko Yamao 147
Sachseneder Christine 105
Saeed Khanagha 99, 142, 181
Sajjad Haider 156
Salma Alguezaui 80
Salma Damak Ayadi 191
Salma Fattoum 146
Salvador T Porras 200
Salvatore Russo 145
Salvatore Tomaselli 97
Salvatore Torrisi 150
Salwa Hanif 188
Sam Solaimani 89
Samantha De Toledo Martina 
Boehs

162

Sameer Nisar 184
Samina Saifuddin 187
Sammar Abbas 161
Sandra Corlett 142
Sandra Dubouloz 107
Sandra Gottschalk 102
Sandrine Blanc 83
Sanja Pekovic 122
Sara Bonesso 112
Sara Poggesi 115
Sarah Elena Windolph 193
Sarah Gundlach 82
Saraï Sapulete 114
Sascha Friesike 58, 80, 85
Sascha L. Schmidt 56
Sasiya Supprakit 183
Sathyajit Gubbi 53, 60, 197
Saskia Crucke 73, 114

Name-Surname Page
Satu Teerikangas 53, 117
Saverio Dave Favaron 119
Savvas Papagiannidis 194
Sazali Abidin 50
Schaarschmidt Mario 177
Schipanski Agnes 188
Scott Bingley 188
Scott Richardson 94
Sebastian Desmidt 113, 133
Sebastian Eberz 179
Sebastian Händschke 128
Sébastien Gand 126, 149, 193
Sébastien Point 49
Sébastien Soulez 62
Secil Varan 176
Seppo Leminen 100, 122, 189
Serena Cubico 129
Sérgio Forte 134
Sergio Palomas 182
Sergiy Makhotin 100, 144, 180
Sevda Dede 189
Shang Jen Li 191
Shankar Sankaran 52, 195
Sharam Alijani 53, 138
Sharon Ayson 84
Sharon L. O’sullivan 151, 159
Shaz Ansari 193
Shengce Ren 168
Shimada Sakura 194
Shiva Taghavi 142
Shruti Sardesmukh 150
Sibel Yamak 44, 108
Sidnei Vieira Marinho 142
Signe Loftesnes 95
Sihem Benmahmoud Jouini 100
Silja Korhonen Sande 90, 184
Silke Geithner 48
Silke Machold 50
Silvia Ayuso 83, 192
Silvia Bagdadli 94, 154
Silvia De Simone 52
Silvia Dello Russo 91
Simon Bailey 70
Simon Chadwick 188
Simon Joy 175
Simon Katzenschlager 187
Simon Wolfe 145
Simone Guercini 127



219

Name-Surname Page
Sjoerd Beugelsdijk 69
Skander Essegaheir 200
Soeters Joseph 151
Soheila Mirshekary 110
Solon Moreira 85
Soma Pillay 128
Sondes Zouaghi 200
Sonia Giaccone 119
Sougand Golesorkhi 93
Sören Kock 163
Spyros Lioukas 149
Srinivasan Tatachari 165
Stan De Spiegelaere 148, 172
Stavros Ponis 175
Stefan Gueldenberg 47, 156
Stefan Haefliger 134, 141
Stefan Henningsson 186
Stefan Hielscher 83, 154
Stefan Hoermann 185
Stefan Ivens 179
Stefan Kunz 70
Stefan Meisiek 141
Stefan Peij 73
Stefan Perkmann Berger 68
Stefan Schaltegger 127, 193
Stefan Schmid 66
Stefan Strohmeier 62, 105
Stefan Vorbach 145
Stefan Wilhelm 156
Stefanie Leimeister 163
Stefanie Ringelhan 123
Stefano Armenia 71, 136, 159
Stefano Bozzi 174
Stefano Calciolari 91, 196
Stefano Cirella 178
Stefano Consiglio 110, 167
Stefano Micelli 119
Steffen Brenner 167
Steinfort Paul 195
Sten Soderman 56, 166
Stephan Kaiser 46, 69, 112
Stephan Manning 148
Stephane Lhuillery 143
Stephane Tywoniak 186
Stephanie Chasserio 54, 119
Stéphanie Dameron 128
Stephen Burgess 188
Stephen Chen 126, 149

Name-Surname Page
Stephen Dobson 85
Stephen Flowers 201
Stephen Greyser 143
Stephen Osborne 123
Stephen Pryke 75, 101
Stephen Thomas 122
Stephen Walsh 173
Steve Martin 81
Steven De Schepper 52
Stevens Eric 99
Stoyan Sgourev 127
Strohmeier Stefan 105
Stuart Farquhar 50, 73, 136
Stylianos Papaioannou 86
Sucheta Nadkarni 20, 173
Sukanya Sen Gupta 133
Sulafa Badi 75, 101
Sumita Raghuram 77
Sung Min Kim 118
Susan C. Schneider 53
Susan Hill 157
Susana Costa E Silva 82
Susana Gauche 65, 115
Susana Pasamar 167
Susanna Camps Martin 197
Susanne Breuninger 80
Susanne Durst 165, 187
Susanne Imhof 88
Suvi Nenonen 155
Suzete A. Lizote 52, 65
Sven David Casey 170
Sven Laudien 64, 106
Svetlana Grigorieva 75
Swati Nagpal 84
Sydow Joerg 69
Sylvain Lenfle 185
Sylvia Bunt Kokhuis, Van De 92
Sylvia Rohlfer 147
Sylvia Van De Bunt 72
Sylvie Sammut 118, 165
Szu Yin Lin 153
T.k. Peng 178
Taiyuan Wang 55
Takaya Kawamura 48, 70
Tania Silva 77
Tanya Bondarouk 62, 105, 121
Tariq Zaman 170
Tatbeeq Raza Ullah 116
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Tayyab Maqsood 164
Teemu Laine 64
Tensie Steijvers 93, 174
Tero Peltola 176
Terry Blum 185
Terry Williams 201
Teta Stamati 194
Theresa Veer 87, 90, 133, 144, 

166
Therese Eriksson 138
Thibault Daudigeos 62
Thierry Garrot 196
Thierry Houe 47
Thilde Langevang 77, 98
Thilo Pukall 124, 170, 197
Thomas Clarke 63
Thomas Crispeels 130
Thomas Köllen 187
Thomas Könecke 121
Thomas Paris 164
Thomas Schmid 137
Thomas Van Waeyenberg 113, 133
Thomas Zellweger 157
Tianjiao Shang 55
Tiina Jokinen 66
Till Vennemann 154
Tim Kessler 47, 111
Timo Pekka Uotila 45
Timothy Devinney 89
Timurs Umans 108, 169
Tina Gruber Muecke 97
Tine Buyl 66, 86, 153
Tiziano Vescovi 124
Tobias Dauth 44, 66
Tobias Fredberg 61
Tobias Frese 153
Tobias Weiblen 46
Tobiolo Gianella 196
Toke Reichstein 85
Tom Evens 100
Tom Osegowitsch 147
Tom Rosendahl 95, 164, 181
Tomi Laamanen 47, 163, 186
Trang Doan Thu 117, 156
Trish Bradbury 143
Trond Randoy 93
Trudy Dwyer 94
Trui Steen 88, 165

Name-Surname Page
Tony Dundon 58
Tony Kinder 123
Tony Royle 105
Tracy Taylor 143
Tu Phan 111
Tuba Buyukbese 72
Tuomas Huikkola 143
Tuomas Korhonen 64
Typhaine Lebegue 54, 98
Ugur Uygur 118
Umberto La Commare 97
Ursula Schinzel 194
Uschi Backes Gellner 80
Utz Schäffer 127
Uwe Wilkesmann 123
V. Marino 141
Valentina Bramanti 86
Valentina De Marchi 119
Valentina Kirova 153
Valentina Tartari 78
Valeria Battaglia 97
Valérie Pallas Saltiel 83, 193
Valerie Sabatier 89
Valmir Emil Hoffmann 148
Vanina Farber 55, 97
Vasilios Papadakis 132
Vassilis Moustakis 141
Vedran Omanovic 137
Veit Wohlgemuth 49, 160
Veronika Kisfalvi 109
Véronique Attias Delattre 109
Veronique Steyer 109
Vesa Suutari 196
Veysel Batmaz 126
Viatcheslav Dmitriev 179
Vicente Safón 158
Victor Callan 70, 98, 119
Victor J. Garcia Morales 56
Vincent Mangematin 173
Vincenza Esposito 167
Vinit Parida 120, 142, 144
Virgile Chassagnon 122
Virginia Fernández Pérez 44
Virginie Gallego Roquelaure 175
Vittoria Marino 141
Vivek Velamuri 57
Vivianna Fang He 194
Vladi Finotto 129
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Volberda Henk 151
Wael Bukhary 52
Wafa Hammedi 144
Wafa Khlif 50, 200
Walgenbach Peter 128, 177
Weil Benoit 104
Wendelin Kuepers 134, 180
Wietze Van Der Aa 107
Willem Jansen 65
William Harvey 137
Wim Vanhaverbeke 121
Wim Voordeckers 73, 129, 137, 174
Winnie Peng 157
Wojciech Czakon 54, 139
Wojciech Dyduch 148
Wolfgang H. Güttel 156
Wubben Emiel 154
Xavier Castañer 63, 140, 160
Xavier Salamin 92, 135
Xena Welch Guerra 163, 186
Xi Xi 57
Xiaofei Xu 57
Y. T. Kao 178
Yami Saïd 76, 116
Yann Truong 179
Yannick Bammens 73
Yasin Rofcanin 87, 132, 178
Yasmina Bennis Bennani 142
Yevgen Bogodistov 49, 160
Ying Yi Chih 185
Ying Zhang 131
Yingdan Cai 60
Yingying Zhang 147
Ylenia Curzi 119, 142
Yoann Bazin 61
Yolanda Grift 114
Yongjiang Shi 55
Yongyi Shou 85
Yseult Freeney 132
Yuandi Wang 169
Yuhee Jung 45, 88
Yuliya Ponomareva 108
Zeeshan Khattak 161
Zeki Simsek 128
Zeynep Erden 125
Zeynep Fortis 154, 177
Zeynep Yesim Yalabik 87
Yuliya Shymko 83

Name-Surname Page
Yvon Pesqueux 21, 61, 83, 200
Yvonne Du Plessis 92, 94
Yvonne Van Rossenberg 112, 156, 180
Zahra Sadeghinejad 153
Zhanna Belyaeva 126
Zoe Radnor 123
Zoe Sanders 20
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